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SURFACE SITREP

The Best Time to Talk with Your 
Detailer is Early, with Nothing at Stake
An Interview with CAPT Derek Trinque, USN 
Head Surface Warfare Officer Detailer (PERS 41) 
Commander Navy Personnel Command, Millington, TN

BY CAPT EDWARD LUNDQUIST, USN (RET)

Tell us a little about your background.

I reported in June of 2018 following my tour as CO of USS 
NORMANDY.  I previously had a lieutenant commander command 
tour in lieu of a traditional XO tour on the old career path.  My 
crew rotated aboard the coastal minehunters that were forward 
deployed, so I sailed on five MHCs: Osprey, Cardinal, Shrike, Robin, 
and Pelican.   I previously served here at PERS 41 for two and a half 
years before I went off to XO and then CO of USS O’Kane in Pearl 
Harbor. 

Is that sort of typical for the head surface detailer – which is a very 
important job in the community – to have had some experience in 
personnel management and detailing? 

I think it’s typical. I can’t think of anyone who had this job as their first 
foray into personnel. 

What did you do when you were a detailer here?

I was a lieutenant commander and commander detailer. I had a 
section of the alphabet, and I detailed officers coming out of their 
department head tours up to the point where they went into command.  
This was before XO/CO fleet up really took off, we had built the 
process but hadn’t started implementing it yet.  When they got into 
command, they belonged to my branch head, and when they came 
out of command, the branch head – PERS 410 would detail them. 

So, you were the XO detailer?

I was the post-department head and post-XO detailer.

What can you tell us about the process when you were looking 
at someone for an XO job?  Is the thinking, “Is he going to be a 
good CO and then see how he does as XO?” Did you have to be 
screened for command before you went to XO and before they 
showed up on your desk?

We’ve changed the career path.  It’s still a germane question, but I’ll 
tell you how we’re doing it now, not back in 2006.  Every officer who 
is command qualified – meaning they’ve completed the command 
qualification – which is an involved process – is eligible for two looks 
at the screening board. We’ll screen officers for XO/CO fleet up 
afloat, command afloat, XO Afloat, or XO Special Mission.  At their 
first look, officers are eligible to screen for XO/CO fleet up.  At the 
second look, they can screen for command, for XO Afloat, or XO 
Special Mission. Those officers who on the second look screen for XO 
Afloat or Special Mission get a third look for a command two years 
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product that our community leader approves with a single word.

What are the factors in making those assignments?

One of the things we’re concerned about is making sure our 
officers have an opportunity to learn how to drive their ships.  
We’ve put a lot of effort into building a training process that is 
much better than it was when I was an ensign.  But we don’t want 
to take someone through that training and then put them on a ship 
which will be in the ship yard for 12 months and not underway. 
We’ll look at the ships’ maintenance schedules and say, “Okay, 
these are the ships that aren’t going to get new ensigns this year.”  
We’re careful to ensure that newly commissioned ensigns spend no 
more than six of their first nine months in a maintenance period.

That makes a lot of sense.  

My guys in 412 came up with it. They started doing that last year. 
In the past, when we assigned new officers to ships in the yards, 
their COs would look for opportunities to train them on other ships.  
They’d go across the pier and say, “Hey, I’ve got this new ensign, 
looks promising, I don’t know much about him or her yet, can you 
take him or her underway with you and give them time on YOUR 
bridge,” and that CO is going to say, “Of course.” Because they 
know that the roles will be reversed the next year, for instance. But 
that’s one more person to have, to worry about. It’s how we take 
care of each other, but I think it’s better if we don’t put those COs 
in those positions. 

There are situations where COs in maintenance have asked for 
some ensigns. “You can’t just cut me off,” and we’ll have to talk 
about it.  We’re not sending ensigns to those ships because we’re 
concerned about their level of experience, and we don’t want 
them to do their whole first year in the shipyard.  Sometimes we 
have some flexibility to take a SWO who’s going to become an 
engineering duty officer, for instance, and put him or her on that 
ship if they are convinced that they need an ensign. But the 412 
shop - our junior officer detailers - has been smart in paying 
attention where they put our 1160s.   

What is 412 responsible for?

They will take an officer from their commissioning up through 
their department head tours--so two division officer tours, a post 
division officer shore tour, then two department head tours. After 
that, they move into a different shop for detailing.

During your first tour here, you were also the assistant captain 
detailer. That must have been a real eye-opener.

It was very interesting, because I went from detailing junior 
officers to detailing very senior people. We try to give all of 
our constituents our personal attention, but senior captains have 
different concerns, such as children in high school, or real estate 
issues, that were just different.  

As a JO detailer in 411, I realized how much people didn’t look 
forward to talking with me.  Calling their detailer could be the 
worst part of somebody’s day. It’s  stressful for an officer, or an 
enlisted sailor, to pick up the phone and say, “Hey, I want to talk 
to you about why this next set of orders is different and I want to 
outline to you what’s going on.” If we can’t give them exactly what 
they want, it’s incumbent upon us to explain what we’re doing and 
why.  The why is very important.  There’s a logic to everything we 
do, but it’s not intuitive if you haven’t had experience in detailing 
or assignment.

2

A P R I L  2 0 2 0

later.  Then they’ll go off to an XO tour, get FITREPS, and then get 
another look for command.

What would be an example of an assignment for an XO, not an 
XO/CO Fleet Up?

My last command before I came here was USS Normandy, a 
guided missile cruiser out of Norfolk, Virginia. That was my major 
command. Our cruisers are not XO/CO Fleet Up, I had an XO Afloat 
screened officer as my XO. This was an officer who did very well 
as a department head, but our process is very competitive. He 
screened for XO Afloat, came to Normandy, did a fantastic job, and 
he screened for commander command on his third look last year, and 
now is in the pipeline on his way to command.

Our COs are evaluating their department heads and they are 
saying, “This officer is a good ship driver. This officer is a good 
tactician. This officer is a good leader.” Then in between their 
first and second department head tours, these officers go back to 
Newport to SWOS to take a series of written tests and practical 
evaluations – one in tactics and one in ship handling. If they pass all 
of that, complete a shiphandling practical on board their ship, and 
satisfactorily complete the command qualification oral board, then 
they are qualified for command. This is a refinement in our process 
that we’ve had for years. 

You just convened the Commander Command Board.   How many 
officers are called in for that?

We had 15 members on the board.  We also had two additional 
limited duty officer members for a total of 17, and they participated 
in the board selecting Surface LDOs eligible for command ashore.

Is it a similar process to a promotion board?

Basically, yes. A board member, as briefer, will read all the FITREPs, 
evaluate and mark up the record, and brief it to the other board 
members.  They in turn will all vote giving us a numerical score for 
the record. The board members are then selecting based on those 
scores.  As much as possible, our administrative boards follow the 
same process as statutory boards.

Do you view your job as taking direction from the CNO, the Chief 
of Personnel, and the commander of the surface force, to execute 
that direction, or are you actually creating policy here?

I don’t create policy.  My boss is PERS 4, Rear Adm. Rick Cheeseman, 
who had this job previously.  He reports to our commander Rear 
Admiral Jeff Hughes, Commander Navy Personnel Command.  They 
deal with those larger personnel issues.  If our shop is dealing with 
something that is community specific, which most of our work is, we 
would work with Commander Naval Service Forces, Vice Adm. Rich 
Brown.  I generally don’t initiate community changes, but I can talk 
directly with Admiral Brown about an important fill or for community 
matters.  For example, I had to run by him the list of ships available for 
graduating midshipmen from the Naval Academy, and the separate 
list for NROTC midshipmen.  The Naval Academy ship selection is in 
January.  The NROTC ship selection is in February. They’re separate, 
but almost mirror-image lists with just variations in billets,  both have 
diversity in home ports and ship type.

So, you’re making sure that it is fairly divided between the two?

Yes. PERS 412 does that here, and they show it to me, I say “wow, 
that was great work, guys,” I show it to Vice Admiral Brown, and he 
says “okay.”  It really is great to see 412 produce such a high-quality 
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How would you describe that logic?

I have a certain number of officers and a certain number of jobs. 
Not all the jobs are created equal, and I have to fill the jobs that 
are important to the surface force. We have a detailing triangle.  
An officer will have personal desires – that’s one leg; professional 
needs – that’s the second leg; and the needs of the Navy –that’s the 
third leg of the triangle.  People chuckle and say, “Oh, the needs of 
the Navy always win.” Well, yes, but as a detailer, you try to find 
a way to satisfy all of those things.  That’s the art to what we do.  
When I’m out on one of our detailing trips, I encourage people to 
call their detailer when there’s nothing at stake. Have a conversation, 
“Okay, I don’t need orders yet, but if I do well in this current job, what 
sort of things would you advise me to do? If I don’t do particularly 
well in this job, what sort of things would you advise me to do?” 
We can have a conversation and we can explain the whys and the 
wherefores. I can say, “Look, if you break out where you are now 
and you get an EP FITREP (Early Promote fitness report), then the 
next logical step for you is this type of job and let me tell you why. If 
you sort of stay in the middle of the pack in the current job you are 
in, then this is the next logical job for you and let me tell you why.”  
I’m trying to help officers screen for their next career milestone and 
promote to the next pay grade.

How much of what you’re doing is taking those qualitative grades 
and comments in those FITREPs, and then ranking them, and 
making assignments based on this progressive list of candidates? 

For division officers going to their second division officer tour, there’s 
a lot of that going on in the 412 shop.  We’re looking at 100 to 
150 officers at a time.  Same thing for officers coming out of their 
second division officer tour and going to their first shore tour. There’s 
a “rack and stack” that happens, largely based on their fit reps 
and the recommendations in those fit reps from their commanding 
officers. For department head slating, it’s very similar. It still follows 
the same process. Coming out of department head, we try to follow 
it as much as possible, but the difficulty we run into coming out of 
the department head tours is that we have an enormous mismatch 
between the number of billets that placement officers throughout this 
building would like us to fill, and the officers we have available to 
fill those billets. 

You are short?

Very, very short. We have billets that are coded specifically for a 
surface warfare officer – there are 1110 billets, that’s our designator; 
there are billets that are coded for any unrestricted line officer, and 
there are billets coded for any officer. We will get a fair share of 
the “any URL” billets and a fair share of the “any officer” billets. 
In general, we try to fill the 1110 billets first, but there are jobs of 
the other two categories, that are, frankly, good for our officers.  I 
have jobs in OPNAV, the Joint Staff, OSD and other joint jobs that 
are not specifically coded for SWOs, but they’re good for a SWO 
to go there. If I take any surface warfare officer at any point in the 
first half of their career, I say, “I’m trying to help you make captain. 
I’m trying to help you become a major commander, to be a cruiser 
CO like I was, a DESRON commodore, or a big deck amphib CO,” 
and a lot of times, you know, especially if they’re a lieutenant or a 
newish lieutenant commander, they’ll kinda chuckle and think, “Oh, 
that’s years from now.” But we have to think about these things.

There are five opportunities during a SWO’s career to do the non-
sea duty assignments.  Yes, in order to succeed, you have to be a 

good ship handler. a good tactician and a good leader. But we’re 
also looking at what else do you know about the Navy, and what 
else you can do.

So, there are other things that I’m trying to help officers achieve. 
They need graduate education; joint professional military 
education; a joint tour; a Washington DC tour; some  kind of 
community tour – like here at PERS-41, teaching at SWOS, being 
a WTI (warfare tactics instructor) for the SMWDC (Surface and 
Mine Warfare Development Command) organization, or on the 
SURFPAC or SURFLANT staff.  If they’re nuclear-trained, they have 
to do a nuclear shore tour. If they’re a WTI, they have to do a 
“production tour,” where they are teaching advanced tactics to 
the fleet. Going back to that detailing triangle – that’s part of 
those professional needs. “Hey, it’s time for you to go to DC.” “Oh, 
I don’t want to move to DC.” “Okay. Let’s have the conversation 
about why it’s important for you to move to DC.” It’s part of the 
logic I was talking about. There’s a reason for us doing these 
things. That’s why it’s important for us to have conversations with 
individuals early on in their tours so they know kind of what we are 
thinking for the next tour, and maybe even the next tour after that. 
Basically, there are five tours, in an officer’s career, to help them 
get a lot of that experience: one post division officer tour, two post 
department head tours, and two post command tours. And in those 
five tours we have a lot of work to do.

Can you sometimes check off a couple of those boxes with 
one job.

Absolutely. When I was leaving commander command in Pearl 
Harbor, I knew I had to go to Washington DC.  I went to the 
Pentagon and I did two tours there: one in the joint staff and one 
at OPNAV and I learned a lot. That’s part of the process, to learn 
about the things OFF of the ship. At a certain point, we sort of 
stipulate, “Okay, you’re good at the ship stuff. Excellent.” Because 
if you’re not, it’s not really going to work out for you. But for those 
who ARE good at the ship stuff, we have to build other skills, also.

If you have an officer who has a record that indicates some 
shortcomings, how do you get them back on track? 

Generally, the department head FITREPs will get an officer 
screened for command or not. Elevating it one more pay grade, 
generally, the FITREPs from an officer’s command tour, as a 
commander, will get the officer screened for major command or 
not. 

That makes a lot of sense. Not everybody will have a great 
department head tour or command tour.  But even stellar 
performers might be missing one of those key factors to 
promote.

I don’t want to have an officer who does well in major command 
and now they think, “Okay, this is great. I’d like to try to get 
promoted to flag.” I look at their record and they’ve never been 
to DC, or they’ve never done a joint tour. Now I have a lot of things 
I HAVE to do with them just to make them competitive. So that’s a 
challenge. That’s why we try to do as much as we can earlier on.

The community has made some changes in the last couple of 
years, such as bringing BDOC back, and instituting these go/
no go command assessments.   How is that affecting your job?  
Does that help you have officers qualified for command and 
leadership positions?
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proficient and there’s an entirely different warfare area that they 
have to learn that our CRUDES officers never have to deal with.  
We’re deploying LCS, and they’re deploying with missiles now, it’s 
encouraging to see all that and it’s encouraging to see our officers 
who have led those ships and those crews, screening for their next 
milestones.

PERS 41 – Surface Warfare

41A CAPT

410/411 PCC/Post-DH

412 Division Officers

412 Department Heads

413 Placement

414 LDO/CWO

SWO(N)

Homeports and ship types available for first tour division 
officers:

 
United States

Everett, WA                  DDG

Little Creek, VA, Norfolk, VA          CG, DDG, LHD, LPD, LSD

Mayport, FL    CG, DDG, LHD, LPD

Pearl Harbor, HI       CG, DDG

San Diego, CA                 CG, DDG, LHA/LHD, LPD, LSD

 
Forward Deployed

Rota, Spain                    DDG

Sasebo, Japan               LHA, LPD, LSD

Yokosuka, Japan              CG, DDG, LCC

Yes. I think it’s immensely helpful.   First, we have the initial BDOC 
training and the junior officer of the deck class that comes right 
after it.  We’ve been doing BDOC for roughly seven years.  The 
JOOD course, which is very heavily focused on ship handling – has 
been around since June of 2019.  It will become the OOD Phase 1 
class once we finish building the Maritime Skills Training Centers in 
Norfolk and San Diego in 2021.  That course is giving officers the 
ship handling baseline that we were never able to give them before. 
The officers who are showing up now on ships after graduating from 
both BDOC and JOOD are doing better on the command-level Go/
No-Go assessments than more senior officers who didn’t have the 
benefit of that training when they we coming up.  We have ensigns 
and LTJGs that have completed the class but haven’t been on ships 
yet, and they’re doing as well on those command assessments as the 
COs.

How many assessments are there?

The assessments are spread out over a Surface Warfare Officer’s 
career – there are 10 of them, starting with the advanced division 
officer class in between first and second division officer tours – 
that’s the first one, and the last one – the 10th one – is in the major 
command class at SWOS and that happens at about 21 years of 
commission service, give or take. So those assessments are helping. 
When an officer does not successfully complete those assessments, it 
causes us to have to do a little more work because we have to find 
a new officer for that ship. It’s unfortunate but appropriate. It’s not 
one and done, however.  They get three attempts.  SWOS will be 
able to train, refresh, and train again our officers throughout their 
career.  We should see great growth in our ability to drive ships in 
challenging situations.

What else didn’t I ask you that you wanted to talk about?  This is 
a great chance to talk about how fabulous your detailer shop is.

Our detailers come from the fleet and they’re going back to the 
fleet. If you are a lieutenant or lieutenant commander out in the fleet, 
you should realize that your detailer is a lieutenant or lieutenant 
commander just like you.   I absolutely encourage all our surface 
warfare officers to talk to their detailers early--when there’s nothing 
at stake.  “What’s going happen to me?” is a fair question.  I don’t 
want an officer to only have a series of transactions with a detailer 
over the course of his or her career. That’s not educational at all.  
What I’d rather have is an officer learn from the detailer and find 
out what the detailer is thinking.  It allows us to have better dialogue.   

Another item of interest is the major command board that happened 
last month and the commander command board that happened last 
week.  Our screening rates for those milestones – major command 
and commander command – were not affected by what type of 
ship the officers had come from. In screening for command afloat – it 
didn’t matter whether an officer came from an amphib or an LCS, or 
a traditional CRUDES platform – they all screened at about 40% for 
command afloat. They were all within a percentage point of each 
other. 

So that would dispel perception that if you’re not CRUDES you 
don’t have the same chance.

Correct.  Our amphibs are incredibly complex. The ship’s self-defense 
system – SSDS – is as complex a system as the AEGIS weapon 
system. It’s different, and you need to go to a school to learn it, 
which we’ll send you to. But those officers need to be very tactically 
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Surface Warfare detailers help their constituents slate to their next tour 
of duty and remain competitive for subsequent assignments.  Surface 
SITREP recently sat down with three detailers assigned to PERS 41, the 
surface detailing shop at Navy Personnel Command, to discuss their 
jobs, and how they balance the needs of the Navy with the career needs 
and personal desire of their constituents.  

Lt. Pamela Goly is one of four JO detailers.  A separate detailer 
handles all new accessions from when they commission up until they 
check onto their first ship. “We’ll get all our inputs from our officers 
and we work with the sea coordinator or shore coordinator.  They pri-
oritize whatever billets we need to fill.  The sea and shore coordina-
tor work for PERS 412, who is my branch head. They’re not detailers; 
they’re coordinators.  We will advocate for our officers, keeping in 
mind their career needs and the needs of the Navy, and taking their 
preferences into account. Then the sea or shore coordinator will brief 
PERS 412 and explain where they put the officers and why.  That 
goes up to PERS 41, Captain Trinque, and he approves it.” 

She did her first tour on board USS O’Kane (DDG 77) where she was 
the first lieutenant and admin officer, and her second tour in Bahrain 
at MCMRON 5 / CTF 52, where she was the assistant operations 
officer and then the operations officer.  

Goly said a typical week consists of lots of phone calls and emails, 
and is a mix of “them contacting us, and us contacting them.  Mostly 
we just talk through their career paths as we come up on department 
head boards.”

She said that when her constituents are “coming up for slates,” that’s 
when they get busy reaching out to them.  

“If we have a slate going on, for either shore or sea, I’ll be busy with 
that.”

Sometimes she gets involved with the POCR process—that’s Proba-
tionary Officer Continuation or Redesignation, for officers that have 
not attained their SWO quals. 

But she encourages them to stay engaged with her. "We do our 
detailing trips out to fleet concentration areas, and we definitely 
see an uptick in communication because, we’re meeting with them 
and asking them to please reach out to us.  They do, and that’s 
great” she said. 

Goly said helping shipmates is gratifying.  “When we have an 
opportunity to talk with them and tell them what they can expect, 
when they should reach out and make contact with me, that I’m 
here to help them, and answer any questions, they’re like, ‘Wow, I 
didn’t know I could just talk to my detailer!’ It's awesome when they 
realize that and I think that is the most rewarding part for me.” 

“As the department head detailer, I do about six slates a year,” 
said Lt. Cmdr. James Koffi, who handles officers going to their first 
tour department head assignments.  His first division officer tour 
was on USS Barry (DDG 52) in Norfolk, VA, as the strike officer 
and assistant weapons officer, followed by USS Cowpens (CG 63) 
in Yokosuka, Japan as the damage control assistant. He attended 
the Naval Postgraduate School in Monterey and received a mas-
ter’s degree in operations research, and then worked at Surface 
Warfare Officers School before reporting to USS Jason Dunham 
(DDG 109) as weapons officer and combat systems officer.  Be-
fore reporting to PERS 41 he was a special assistant and flag aide 
to the Vice Chief of Naval Operations.

“I look at what they’ve been doing, if they have had a particular 
background, and I look at where they will best fit as a department 
head.  If an officer wants to be a chief engineer but hasn’t had 
any type of engineering background during his or her division of-
ficer tours, and doesn’t have an EOOW (engineering office of the 
watch) letter, I’m probably not going to slate them to be a chief 
engineer. Our job is to make sure that we match the talent to the 
task. I look at the body of work that they’ve done, and put them in 
the best position possible to screen for lieutenant commander on 
their first look, and make sure that they do as best as they can as 
a department head.”

According to Lt Cmdr. Jason Garfield, a former post department 
head detailer and the current Assistant Captain detailer, there is a 
balance between the needs of the Navy, the needs of the individ-
ual’s record, and then their personal wants and desires.  

Garfield’s assignments included USS Russell (DDG 59) in Hawaii 
followed by PC Crew Foxtrot, deploying to Fifth Fleet.  He worked 
at Joint Intelligence Command as an action officer and was an 

Surface Warfare Detailers – Matching 
Talent to Task
BY CAPT EDWARD LUNDQUIST, USN (RET)

LCDR Jason Garfield, USN

LCDR Jason Garfield, LCDR James Koffi, CAPT Derek Trinque and LT Pamela 
Goly
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aide to Commander Expeditionary Strike Group 2.  He was the offi-
cer-in-charge of the Surface Warfare Officers School (SWOS) Basic 
Division Officers Course (B-DOC) when that was established in 2012.  
As a department head he served aboard USS Ramage (DDG 61) 
as the operations officer and then USS Normandy (CG 60), also as 
OPS. He served in the Pentagon on the OPNAV staff as the N-96 
surface strike section head.

He uses a slightly different process, called “reconciliation,” with his 
constituents.  “It still ends up in an approved slate at the end of the 
month, but it’s a slightly different process, with more interaction and 
one-on-one type discussions with the constituents.  We do that every 
month.”

Detailing for Success

“That’s probably one of the biggest challenges of being a detail-
er, and helping officers understand what our jobs are specifically,” 
Garfield said.  “First and foremost, our jobs as detailers are to be 
risk adverse with an officer’s service record and put that officer in 
the most advantageous position possible to screen for their next mile-
stone. As a post department head detailer, I had officers that were 
coming off their department head tours and beyond, who are lieu-
tenant commanders and commanders.  They’ve been working hard 
and are understandably tired.  I try to explain to them the things that 
we recommend they do to make their record as strong as possible 
to screen for commander command.  That’s my job.  We want them 
picking the right jobs to make sure they’re setting themselves up for 
commander command.” 

Koffi said that sometime results in tension.   “Certain geographic 
areas are more favorable than some other places. They may want 
to go to the west coast but there might not be anything available.  I 
have to explain to them, ‘Hey, you’re probably not going to be able 
to get this particular location, but this job on this ship that I do have 
available is the best thing for your career.’  We have those back 
and forth discussions that can go from five minutes to an hour, and 
over multiple days, to make sure that we are coming to that common 
ground and get the officer where he or she needs to go.”  

“It’s a conversation. It’s not us talking at them – it’s a back and forth,” 
said Garfield.  “There may be a certain circumstance that we need 
to pay attention to.  We explain how we can potentially help them, 
what policies we have in place, such as EFM (exceptional family 
member) or co-location, and what we can or perhaps cannot do for 
them. Sometimes people aren’t always happy with the end result, but 

it’s always with their best interest in mind.  In the end, we always 
try to find common ground, and it’s never our intention to put some-
one in a position where they absolutely don’t want to go.”

Garfield said the best advice he received when he reported to 
PERS 41 is never tell a lie to a constituent, and don’t ever try to 
mislead them. “I’m very upfront and honest about what’s going on. 
When they call and want to do a record review and they’re asking 
about a job, I’m very upfront with them. ‘This is what I’m seeing in 
your record. Here’s where I potentially see you having to go next.’  
It makes everything easier when you’re honest with them.”

At the end of the day, Garfield said there are jobs and positions 
within the Navy that the surface community is required to fill.  “We 
have to put people in those positions.”

The detailers try to help officers who take those tough assign-
ments.  “We’ll put a note in their personnel file to indicate that 
that particular ‘hot fill’ assignment was something the officer didn’t 
want, so we make sure we take care of them on their follow-on 
assignment,” Koffi said.

“Hot fills are jobs that we have prioritized that month that we 
absolutely must fill to ensure that we don’t have a gap within that 
position. If an officer is placed in that job, we will certainly do our 
best on the back side to give them preference,” Garfield said.  
“That’s where that conversation, that interaction, is so important 
to make sure that they completely understand processes and pol-
icies.”

“We are there on behalf of the constituent,” said Koffi.  “We’re 
going to do our best to make sure that the Sailor is happy. But they 
are not going to be happy with every decision we make. There 
may be those who feel I’ve let them down because I couldn’t get 
them 100% what they want, but I have about 2,000 people that 
I deal with, and they can’t all get 100% of what they want.  If I 
can get them over the line and satisfy the majority of their primary 
concerns for them and their families, then I call it a win.”

Detailing as a Dialog

“At the department head level, I will send out the slate with the 
billets and homeports,” Koffi said.  “The officers then submit back 
a sheet with their top 15 preferences.  There is a place to explain 
and emphasize what they really want to do—whether its loca-
tion, home port, or job – and just to explain any situations that 
you have, like EFM or co-location, that’s behind that preference, 

LT Pamela Goly, USN

LCDR James Koffi, USN
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them excel and continue to be those great department heads out 
at sea.” 

Koffi said the job has made him a better officer.  “As a depart-
ment head I’ve had to listen and have empathy in dealing with my 
people.  But here, it has REALLY taught me about empathy.  We 
deal with people that have all kinds of issues, and as a detailer I 
have to really learn about these issues and understand their situa-
tions.   When one of my constituents calls and we’re talking about 
their record, I’m looking at their picture when they’re talking to me 
so I can try to understand some of the issues that they’re dealing 
with. When I go back to sea as XO and CO, I will be better able 
to understand and help my people when they are coming to me 
about these things, because I’ve had to deal with them here.  By 
understanding how things work here in the building, that’s definite-
ly going to help moving forward.  As detailers, we’ll know where 
to go for those answers.” 

According to Garfield, being a detailer has demystified the pro-
cess.  “What I’ve learned in this job will make me a better XO sit-
ting there with a sailor or an officer with a problem, with an issue.  
I can say that if you work hard where you are, do well, care for 
your sailors, that in the end that’s going to reflect well on your re-
cord and you’re probably going to get the things that you want.”

Goly said her experience as a detailer has taught her a lot.  “We 
learn a lot here, just from sitting at boards, and seeing what a 
good FITREP versus a bad FITREP looks like. We learn a lot about 
policy, and all instructions and references that we had no idea 
even existed - but we have to get into them here.  I had talked 
to my detailer before but didn’t really have an idea what they 
did. Now, seeing at every level what the detailers do, and what 
placement is capable of, I will be better at mentoring my DIVOs 
when I’m a department head.”

“We have officers who are angry or don’t understand why you’re 
doing what you’re doing or sending them where you’re sending 
them,” Goly said.  “We try to explain it, but they don’t always 
want to understand. But then we do something so simple as getting 
a mod to their orders so they can get a rental car and they’re like, 
“Thank you so much! You’re the BEST!”

I’ve had new ensign accessions who call just to talk about the SWO 
community and what their career is going to look like for the next 
few years.  Maybe they don’t have a SWO mentor who can share 
that knowledge with them.  We’re glad to do that, and we’ll stay 
there on the phone for 30 minutes, 45 minutes, just talking about 
what the next four years are going to be like.  I guess the most 
rewarding part is when someone says 'thank you.’

or  keeping you in a particular geographical area.  I need them to 
tell me, so I understand.  When I combine all those things together, 
it’ll go up to the head JO detailer, Captain LaBenz, with all of their 
comments.  Then they’ll be read by Captain Trinque. We go line by 
line with each constituent and what they are asking for and telling us.  
Then we propose our slate, and we’ll go back and forth as needed.  
By the time we get to Captain Trinque, we’ve pretty much finalized 
all of that.”

When officers receive the slate of available assignments, Koffi said 
some officers share it with their mentors, who might have a conver-
sation with the head JO detailer to recommend that officer for a 
particular place or assignment.  “There can be advocacy on behalf 
of a constituent, but it’s an unofficial part of the process,” he said.

“We might receive an email from someone at PG School saying, 
‘This guy is an Operations Research (OR) guy. He spent this many 
hours doing something like project,’ or, ‘He is a WTI and he has this 
particular subset. Can we make sure we match his talent to the task 
for whatever job?’” 

“Advocacy coming from outside of PERS 41 for a constituent is help-
ful because it helps us validate whether someone would be a good 
fit for a particular job. Senior mentors always have the best interests 
of their officers in mind,” said Garfield.  

But, he said, the detailers still adhere to the process.  “Mentors may 
not have a complete picture of an officer’s record, or a full under-
standing of the dynamics of a certain job.  They may not necessarily 
have the most up-to-date information, and that’s where we have a 
conversation with the mentors, saying, ‘Here’s why we’re not consid-
ering that.’”

Garfield said that mentor advocacy can work both ways and can 
get the mentor to help explain how a particular job is good for an 
officer.  “If you have a billet that really fits this person’s career - a 
job they need to do but they really don’t want to - that advocacy can 
also go from you to the mentor about why this is a good fit for that 
person, and they can then help explain that to the officer.”

The detailers also do not view advocacy to be the equivalent to a 
“by-name request.”  “In fairness for everyone that is competing for 
jobs that month, or in that slate, they all go through the same pro-
cess,” Garfield said.  “A by-name request can only come from flag 
or general officers, and even those are looked at closely. Everyone 
competes fairly.”

According to Koffi, the by-name requests they do receive don’t re-
ally disrupt the process.  “The majority of these requests are people 
that are very strong candidates, and the majority of time they come 
in with their preferences and it matches what they wanted to do 
anyway.”

Detailing with Empathy

While detailing can be stressful, the detailers say the job is reward-
ing.  

As the department head detailer, Koffi goes to SWOS for every 
single department head convening to give the community brief on 
behalf of Captain Trinque.  “I talk about FITREPS, selection boards, 
and do the fear management and mitigation.  I have their training 
tracks because their orders are pretty much written out and I’ll do 
one-on-one sit downs for 10 to 15 minutes per department head 
and we’ll talk about their training track, and what’s going to happen 
afterwards,” he said.  “The most rewarding thing for me is seeing 
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NATO recently completed the Dynamic Manta anti-submarine war-
fare (ASW) exercise in the Mediterranean Sea off Sicily.

Dynamic Manta is a NATO advanced anti-submarine warfare exer-
cise designed to practice, demonstrate and refine the alliance con-
tinued adaptation to new security challenges, and respond to threats 
from enemy submarines and surface forces.

Italian Rear Adm. Paolo Fantoni, the commander of Standing NATO 
Maritime Group 2, led the exercise from his flagship, ITS Cara-
biniere. SNMG2 is one of two standing maritime groups which have 
the primary role of providing a NATO response force, with a surface 
task group, when in a state of very high readiness.

A total of nine NATO Allies participated - Canada, France, Germa-
ny, Greece, Italy, Spain, Turkey, United Kingdom and United States. 
SNM2 ships participating in Dynamic Manta 2020 included the Ital-
ian frigate ITS Carabiniere, Canadian frigate HMCS Fredericton 
(FFH 337), Greek frigate HS Aegean (F 460) and Turkish frigate 
TCG Salihreis (F 246).  

Host nation Italy provided support from Catania Harbor, the Navy 
Helicopter Base in Catania and Naval Air Station Sigonella, as well 
as logistic support, refueling operations, medical assistance and per-
sonnel accommodation at the Italian naval base at Augusta Bay.

To support the simulated multi-threat environment, five Maritime Pa-
trol Aircraft and eight helicopters from Canada, France, Germany, 
Italy, Turkey, United Kingdom and the United States took part under 
the control of NATO Maritime Air Command (COMMARAIRNATO) 
personnel.

Fantoni said SNMG 2 establishes presence, displays solidarity, and 
supports the nations by providing a continuous operational capa-
bility in peacetime and in times of crisis and conflict.  “We provide 
and maintain ready force where and when needed.  Dynamic Manta 
ensures the forces assigned by the nations are trained and ready to 
operate together.”

“This exercise will ensure that our crews will be able to respond 
to threats posed by sub-surface forces and demonstrate that the 
alliance stands ready to defend allied interests,” said Fantoni on 
the first day of operations.  “Dynamic Manta will have our forces 
work together effectively as an alliance with our partners and de-
velop interoperability in submarine and anti-submarine warfare 
domain.”

Theory to practice

“ASW is one of the most complex warfare challenges that fac-
es the alliance because of the constantly improving capabilities 
within the undersea domain.  Submarines are constantly improving 
in their quietness and stealth, sensors and tactics,” said U.S. Rear 
Adm. E. Andrew Burcher, Commander Submarines NATO (COM-
SUBNATO).  “These exercises allow us to put theory to practice in 
a highly complex environment. The lessons learned will improve 
how we execute ASW.”

Burcher said "it is important that NATO maritime forces practice 
in a realistic environment" because ASW requires air, subsurface, 
and submarine assets working together.

NATO’s in-house research lab, the NATO Centre for Maritime Re-
search and Experimentation (CMRE) was an active participant in 
Dynamic Manta 2020, with a fleet of unmanned systems and the 
centre’s research ship, NRV Alliance.  “We’ve been working with 
autonomous vehicles in the undersea environment for almost 20 
years,” said Dr. Catherine Warner, CMRE’s director, who joined 
Fantoni aboard Carabinieri to kick off the exercise.  “We partic-
ipate in exercises with the operators in their environment so they 
can see what unmanned systems can do and become more com-
fortable working with them and trust them.”

CMRE used its 21-inch Ocean Explorer unmanned underwater ve-
hicles (UUVs).  They are completely autonomous and are able to 
talk to each other and share information about what they are 
seeing.  If one detects a target, it can tell the other one and they 
can determine the best disposition between them to get the best 
return.  CMRE deployed buoyancy gliders to collect and provide 
environmental data about the water column.  The centre’s Wave-
Glider unmanned surface vessels were used as gateway buoys to 
provide a communications link between the UUVs and the Alliance.  

Italian frigate ITS Carabiniere (F 593), flagship of Standing NATO Maritime 
Group Two (SNMG2), prepares to push into the Mediterranean Sea during 
Exercise Dynamic Manta 2020. (NATO Photo}

NATO’s Advanced Anti-Submarine 
Forces Tested in Dynamic Manta
BY CAPT EDWARD LUNDQUIST, USN (RET)

Italian Navy Rear Admiral Paolo Fantoni, Commander, Standing NATO 
Maritime Group 2 hosting the participants to NATO exercise Dynamic 
Manta 2020 during the Pre-Sail conference. (Photo Credits to MARCOM 
Photographer WO Stephane Dzioba, FRA N)
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The vehicles also towed thin line arrays for passive acoustic detection 
of underwater targets.  

“We will be doing what the other ships are doing—looking for sub-
marines,” Warner said.  “The more sensors that are out there, the 
more probability of detecting something.”

Burcher said CMRE’s surveillance of the area of operations prior to 
the exercise was fed to all of the assets to align their own information 
to what CMRE was providing.  “The more environmental information 
you have, the better you understand how sonar will perform.  It en-
sures that the solution you’re getting is as accurate as possible.”

CMRE’s unmanned vehicles, the Alliance, and the submarines are all 
able to communicate using the CMRE-developed JANUS underwater 
communications standard, which has become the NATO standard.

CMRE is able to provide information on all surface contacts, including 
“white shipping,” which are non-exercise participants.  We are re-
laying that data to the submarines so they can see neutral traffic in 
real time,” Warner said.

Measurable improvement

Burcher said his measure of success is, “to complete the exercise safe-
ly; and have everyone improve their level of knowledge.”

But there are a number of metrics being applied for Dynamic Man-
ta.  An In-stride Debriefing Team (IDT) was established at Naval Air 
Station Sigonella with the ability to capture and analyze all of the 
data from all of the participants for each scenario and provide near 
real-time feedback to the operators.

“Normally you don’t get that sort of immediate feedback,” Burcher 
said.  “Usually you get it after the exercise, when you can’t apply 
those lessons learned to the subsequent scenarios.”

Peter Van Mierlo, a retired naval officer from the Netherlands and 
now a NATO civilian, led the 12-person multi-national interdisciplin-
ary IDT.    

“The IDT does analysis in-stride; while the exercise is underway, in-
cluding feedback on each of the 40 serials.  For Dynamic Manta, we 
had surface warfare officers from destroyers, frigates, corvettes and 
patrol boats; submariners; and aviators from the helicopter and MPA 
community,” Van Mierlo said.  “We had 12 nations represented.  It 
was a very diverse team.”

Rear Adm. Paolo Fantoni, ITN
Commander, Standing NATO Maritime Group 2

Rear Adm. Paolo Fantoni, Commander, Standing NATO Maritime Group 2, 
welcomes Rear Adm. E. Andrew Burcher, Commander Submarines NATO 
(COMSUBNATO), aboard the SNMG 2 flagship ITS Carabinieri for Dynamic 
Manta 2020.   (NATO photo)

Naval Aircrewman (Operator) 3rd Class Ethan Mehring, assigned to 
Patrol Squadron (VP) 4, conducts flight operations aboard a squadron 
P-8A Poseidon aircraft during an anti-submarine warfare mission over the 
Mediterranean Sea, Feb. 19, 2020. (US Navy photo)
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“We collected data from all of the players in all of the serials, either 
by classified network or message traffic, or from the air crews when 
they return from a mission and come here to debrief,” said Van Mier-
lo.  “We then reconstructed every serial and fed the results back to 
all participants in near-real time.  There was a delay, but not much.”

The IDT gets track data, depth, movement, and all the detections and 
attacks.  The team can recreate scenarios with submarine position 
data that’s updated every three minutes.  “For an SSK going 4 knots 
its more than enough information,” Van Mierlo said.  “We had all 
of the environmental information from CMRE’s UUVs.  We asked the 
commanding officers to share with us their tactical thinking.  If they 
all share, then everybody has the whole picture.”

The output of the process is a simple PowerPoint presentation provid-
ed to units.  “The ASW teams can review and see how they can do 
better in the next serials,” Van Mierlo said.  

Lt. Ryan Rapada was the U.S. Navy member of the IDT.  He is an an-
ti-submarine/anti-surface warfare tactics instructor (WTI) assigned 
to Afloat Training Group and represented Naval Surface and Mine 
Warfighting Development Center (SMWDC) in the Dynamic Manta 
IDT. He brings his ASW tactical knowledge, and the SMWDC PBED 
approach of “planning, briefing, executing and debriefing” to the 
team.

According to Chris Strode of CMRE, the centre supported the IDT 
with both environmental data - basically an underwater weather 
forecast - as well as acoustic reconstruction to determine if a sub-
marine was detected or not.  “We looked at the acoustics, and why 
things happened, not just what happened.” 

Dynamic Manta and Dynamic Mongoose, a similar ASW exercise in 
the Atlantic conducted with NATO Standing Maritime Group 1, im-
proves interoperability and help keeps NATO’s maritime task forces 
is a state of high readiness.

Vice Admiral Keith Blount, Commander of NATO's Allied Maritime 
Command, said that exercises seize opportunities for NATO and Al-
lied nations to sharpen warfighting skills by focusing on high-end 
capabilities including anti-submarine warfare. “Dynamic Manta will 
ensure we remain prepared for operations in peace, crisis and con-
flict,” he said. 

Have you moved?
Don’t forget to update your 
address at www.navysna.org!

SIGONELLA, Italy (Feb. 27, 2020) A P-8A Poseidon aircraft assigned to 
Patrol Squadron (VP) 4 comes in for a landing at Naval Air Station Sigonella 
following a flight in support of Dynamic Manta 2020. (U.S. Navy photo by 
Mass Communication Specialist 2nd Class Juan Sua/Released)
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ASW is a Team Sport, and You Have to Get Out on the Field and 
Practice as a Team

I was underway earlier this week aboard the Italian frigate ITS 
Carabinieri for the beginning of the NATO Dynamic Manta ASW 
exercise.  What can you tell me about it?

The exercise is going great.  You’re coming here at about the end 
of the first week of it, so we’re about halfway done. From my per-
spective, the exercise is going as planned. We are definitely seeing 
improvement from Day 1, when we were still getting the cobwebs out.  
We have participation from Units from Canada, France, Greece, Ita-
ly, Spain and Turkey with submarines from France, Greece, Italy and 
Turkey. We have long range maritime patrol aircraft and helicopters 
with dipping sonars.  For the navies that haven’t been as engaged in 
ASW with this level of effort, this exercise really gets their teams fo-
cused on that. What I expect to see over the remaining phases of the 
exercise is really testing the capability of the team, the team effort.

Is this a 24/7 exercise?

This is not a 24/7 free play scenario. The CASEXs do have start 
times and finish times, so there is a relaxation as the assets reposition 
from one point to another.  We’re focused on ASW, and not worried 
about launching missiles or shooting the guns.  We don’t have an 
opposing force besides the submarines trying to get to the surface 
ships in the various CASEXs. Our objective is anti-submarine warfare 
and anti-surface warfare from a submarine threat perspective. As 
the exercise progresses, the CASEXs and serials become much more 
challenging. It’s a graduated process.

So, if they’re halfway, how would a scenario today be different 
than one from three days ago?

More submarines; depth separation with submarines; two submarines 
in a box versus one submarine in a box; more free play by the sub-
marine, more autonomy by the submarine to utilize the environmental 
conditions. So, the submarine gradually gets “uncuffed” from restric-
tions and becomes a more challenging adversary.

At first, they are living with some artificialities.

Correct.

For safety purposes?

Not really safety purposes but familiarization purposes.  We normal-
ly start out with CASEXs—the submarine is going from Point A to Point 
B during a general time period.  If you have a 4-hour problem set, 
with a nominal SOA at 10 knots, then how will the sub deviate from 
that?  Will he sprint for the first three hours and then go slow?  But 
as the exercise continues, we’ll put them facing each other and see 
who prevails.  The submarines are incentivized to find and engage 
the surface ships from an attack perspective, so they can’t just go and 
hide.  It’s a cat and mouse game as opposed to just find the mouse.  

Or two mice.  Would it be fair to say that the submarines and 
each of the surface ships were not exactly at the same compe-
tence level at the start, and your objective is to bring them all 
up to a standard a level of confidence?

No question. Yes.

But at the end of it, they’re all going to achieve a certain level 
or a standard of performance, which you can now expect from 
them in a tactical situation.

Exercises like these are a great leveler in bringing countries that 
don’t normally operate together, to a peer equivalent level in an-
ti-submarine warfare.  That’s the goal. As the person responsible 
for anti-submarine warfare within the alliance, it gives me a point 
in which I can then know what the capability is after the end of 
what is essentially a 10-day practice period. I can also evaluate 
what the level was entering the exercise and I can see what it 
takes to improve.  Each year we make these a little bit harder, and 
we add different factors. I would say over the course of Dynamic 
Manta and Mongoose, each year we gradually see a greater 
level of complexity such that if you are to compare these exercises 
when they first started, they were just basic familiarization with 
submarine exercises. And now we are doing integrated ASW.

Is that because everybody who’s coming into the game is al-
ready better prepared than before? Or they have brought their 
own national capabilities to a higher level?  

It’s a combination of all of that. We are operating more and more 
as a team.  The fact that we get together as a team in this fashion, 
we advance the team’s dynamic such that we’re able to play bet-
ter. ASW is a team sport, and you have to get out on the playing 

Dynamic Manta is About Building 
“Credible Defense”
An Interview with RDML E. Andrew Burcher, USN 
Commander, Submarines, NATO 
Deputy Chief of Staff, Allied Maritime Command

BY CAPT EDWARD LUNDQUIST, USN (RET)
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field and practice as a team.  We’re getting out on the pitch in this 
context twice a year involving different nations – but in the same sort 
of context.  It’s a ratchet effect. We aren’t taking steps backwards. 
The exercise moves us forward each year and makes us better. 

The NATO Center for Maritime Research and Experimentation is 
participating this year, with the NATO Research Ship Alliance and 
a number of their unmanned vehicles.

The fact that we have CMRE as part of the exercise is a positive de-
velopment. We’re bringing UUVs into integrated theater operations. 
You don’t get that all the time. 

Would it be a fair assessment that the nations and the Alliance 
today are taking ASW more seriously than we would have, say, 
10 years ago? 

Oh, absolutely.  Across the board.  From an operator perspective, 
there’s a greater focus on it, from a capability development per-
spective, there is a greater focus on it. From a cohesion perspective, 
and recognizing the importance of ASW, there is a greater focus on 
it across multiple lines of effort within NATO itself.  A few years ago, 
NATO identified ASW as a deficiency.  MARCOM is designated as 
the principle advisor to SACEUR for maritime issues, and in fulfilling 
that role, these ASW exercises that we do greatly improve our skill 
sets. 

When you talk about the deficiency, or the gap, that we want to 
close, who is helping to develop those tactics or those capabili-
ties? I would imagine that CMRE is part of that developing great-
er understanding of the environment, perhaps.

CMRE is focused on capability development in the undersea envi-
ronment that all nations that are part of NATO can utilize. So that’s 
capability development. MARCOM is focused on operational capa-
bility, meaning tactics, techniques, and procedures as opposed to 
equipment and sensors, if you will. Where there may be some over-
lap is interoperability and communication systems. We at MARCOM 
have to exercise command and control, so CMRE’s work is relevant 
to us.  The Dynamic Manta exercise practices command and control 
at the tactical level, across the whole span of tactical, operational, 
and strategic levels, so that every iteration of this greatly improves 
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TYRRHENIAN SEA (Nov. 6, 2019) Rear Adm. E. Andrew Burcher, commander, 
Submarines NATO prepares to disembark the Blue Ridge-class command 
and control ship USS Mount Whitney (LCC 20) aboard a MH-60S Sea Hawk 
helicopter attached to Helicopter Sea Combat Squadron (HSC) 28, in the 
Tyrrhenian Sea Nov. 6, 2019. (U.S. Navy Photo by Mass Communication 
Specialist 3rd Class Drew Verbis/Released)

how we do business. This week we have Greek, Italian, French, 
Canadian, Turkish ships working together, and if we can greatly 
improve how quickly they can come together from a peace time 
environment and conduct theater ASW, or more precisely coor-
dinated ASW, we will greatly improve our responsiveness to a 
threat. That’s what we’re practicing here, and I think that the exer-
cises really do accomplish that.

How much of Dynamic Manta, and the work that you’re doing, 
is about coordinating between surface ships and submarines 
as opposed to surface ships against submarines – so the sur-
face ship and the submarine working together to conduct oper-
ations against other ships, or other submarines?

In MANTA, the time frame for the exercise and CASEXs does not 
support a meaningful coordination period between a submarine 
and a surface ship, so the answer is none. However, in some of the 
joint exercises such as Trident Junction,  the submarine is assigned 
to the task group such that they are doing a coordinated look 
for the other submarine.  There is the submarine to surface ship 
coordination in an ASW environment.  Then the submarine is also 
coordinating with the MPA to do that. That’s all localization of the 
problem set. That’s what the design of the free play period of that 
exercise is. The submarines will sometimes be part of Blue force’s 
role against the OPFOR.

A surface ship looking for a submarine is a much different 
problem than a surface ship AND a submarine working togeth-
er.

Yes. In that scenario, there are surface ships, submarines, helicop-
ters and MPA all working together to find submarines. THAT’S 
what coordinated ASW is. Otherwise, it’s just ASW.  The coor-
dinated part is to have all of those aspects.  And in Dynamic 
Manta, we have an additional component, the CMRE unmanned 
underwater vehicle (UUV) component.  In addition to providing the 
information on the neutral “white” shipping and the environment, 
we have scenarios where the CMRE UUVs are trying to find the 
submarine, and queuing another Blue force unit about what the ve-
hicle had detected or learned so that they could then respond. This 
isn’t a stand-alone experimentation exercise, but we’re integrating 
experimentation as part of the regular routine of our ASW capa-
bility development and operational practicing.

SIGONELLA, Italy (Feb. 25, 2020) Lt. Stefan Knight, a naval flight 
officer assigned to Patrol Squadron (VP) 4, speaks to the press about 
VP-4's involvement in Dynamic Manta 2020. (U.S. Navy photo by Mass 
Communication Specialist 2nd Class Juan Sua/Released)
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One of the features of Dynamic Manta is the In-Stride Debriefing 
Team at Signonella, which is providing daily feedback to the par-
ticipants.  How has that been working out? 

I think it works great. There’s a huge benefit in knowing how you did 
in real time. Otherwise you’re going to repeat the same mistakes that 
you made before, which can negatively impact your performance.

How does the IDT feed that analysis back in an operational way 
so the units can learn and improve?

The IDT was able to collect all of the sensor data and tactical deci-
sions from the platforms.   They are able to objectively reconstruct 
the situations and analyze them.  They can show where the path of 
the submarine was and tell the participants how they could have had 
a higher probability of detecting the sub, or compare the solution set 
that they had and say, “you thought he was at 15,000 yards but he 
was in reality at 5,000 yards – here’s why you made that mistake.”  

That immediate feedback is valuable.

It’s hugely valuable. It’s not immediate, but it’s a 24-hour cycle. 

How is Dynamic Manta different from Dynamic Mongoose?

The difference is geographic area, the environmental conditions and 
the nations that are participating.  There’s a general inclination for 
the northern nations to participate more in Mongoose than they will 
in Manta. 

Is there a difference in the expected or potential threat? 

Generally speaking, Russia is operating their nuclear-powered sub-
marines in the Atlantic compared with the diesels that they’re oper-
ating in the Med.

Do you build a scenario with that in mind?

There’s nothing in the Mediterranean scenario that differentiates 
our processes and procedures over the fact that there’s a nuclear 
submarine threat versus a diesel submarine threat.  The tactics, tech-
niques and procedures don’t differ.  The operating characteristics of 
those two kinds of submarines are different, but the exercise doesn’t 
change that dynamic. We still have to deal with whatever the threat 
is.  We have one nuclear-powered submarine in this exercise in the 
Med.

Our operating area construct takes into consideration the environ-
ment.  What matters is the sound velocity profile – the temperatures 
and the depth of that water that causes much larger variations in the 
sound velocity profile in the Mediterranean than in the North Atlantic 
where, once you get below a certain depth the water temperature 
doesn’t change.  The weather can vary – we’ve had excellent weath-
er conditions for Dynamic Manta, which makes hunting submarines a 
lot easier.

Whereas in the North Atlantic, your sea states can change drasti-
cally in a very short period of time and can be quite confining for 
an operation. The proximity of the exercise to the MPA makes a 
difference, too.  We’re doing the flight operations out of Sigonella 
and the exercise is set up so they don’t have to travel too far to get 
to the operating area, and they can have more time on station. In 
the Atlantic you may have to fly further out, and that transit time can 
limit the time you can actually do the detection. For Mongoose, we 
run the MPA, generally, out of Iceland so that’s relatively close. If we 
have to do it out of continental Europe based operations, they have 
to travel farther and that could be a factor. 

You’re actually a reservist. How did you find your way into 
this job?

This job has been filled by reservists since it was established. It’s 
actually supposed to alternate between an active duty flag offi-
cer and a reserve flag officer. I had been deputy for the subma-
rine force and then on active duty as the vice director of the Navy 
Staff when this job became available.  Actually, reservists play an 
important role in ASW.  You can’t run a theater ASW watch floor 
with nine active duty people who also have to do their regular 
jobs. The vast majority of U.S. Navy theater ASW watch standers 
here are reservists, We have 800 reservists – primarily officers – 
I’d say 500 officers, 300 enlisted, that can man the watch floors 
with our task forces that do theater ASW, and do so on a regular 
basis as part of their annual duty period. If op-tempo were to in-
crease, and we need full-time watchstanders, we would get those 
reservists mobilized.

What do you want to tell people about why we do Dynamic 
Manta and other ASW exercises?

Doing this exercise is about building “credible defense” – showing 
that we have the capability to do ASW.  It also has a deterrent 
effect, as well, because we are communicating to any adversary 
that we have this capability.  This credible defense is a deterrent 
for an adversary taking action against NATO countries. 

Are you a writer?

send your article to 
sitrep@navysna.org to appear in 

the next issue
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The Fleet ASW Training Center (FLEASWTRACEN) is the Navy’s 
school house for anti-submarine warfare, including the Surface 
Ship Sonar Technicians (STGs) who will be serving as operators or 
technicians on combatants.

According to Lt. Naomi Marcelo, Sonar department head, the initial 
A school is 16 weeks, after which students find out if they will be 
assigned to a ship with the SQQ-89 legacy system or the SQQ-
89A(V)15.  That’s followed by the operations course.  

Those going to be technicians also attend Apprentice Technical 
Training (ATT) School before STG A school.  They have a 6-year 
obligation and will be promoted to E-4 after successfully completing 
the training.  

After serving at sea, STGs come back for C school journeyman-
level training. They are Second Class Petty Officers and above. “The 
throughput of C school journeymen students is about 350 to 400 
Sailors,” Marcelo said.  “These are all Fleet returnees who have had 
A school and a Fleet tour.  

Surface combatants used to have an AS division, but today the job 
is carried out by CA division (for combat acoustics).  Some of the 
ships also have a multi-function towed array and will have a slightly 
larger CA division of about 20 personnel.  Those ships without MFTA 
have a slightly reduced work center.

Whereas the AS division of earlier generations of ships included 
torpedomen and ASROC gunner’s mates, today the torpedoes 
belong to CG (combat guns) division, and the ASROC missiles are 
the responsibility of CM (combat missiles) division.

At some time during an STG’s first sea tour, the Sailor’s command 
will send him or her to the school for the underwater fire control 
officer (UWFCO) class—which was previously the MK 114 / MK 
116 course, and the situational awareness operator (SAWO) course. 
The curriculum includes basic target motion analysis (TMA), firing 
point procedures and ASW tactics.

TMA is an example of how ASW has evolved.  It used to be done 
manually, but with the new versions of the Aegis Combat System, which 
are referred to as advance capability builds (ACBs), this passive skill 
is now greatly automated.  “We used to have the TMA team work at 
a plotting table, but now it can be done on your display, depending 
on your build (version of the Aegis combat system),” said STGC Paul 
Villamarin, the journeyman course manager.  “With ACB 11 and 
newer, virtually everything can be done on your display.  Ships are 
now getting the ACB system, which allows multiple functions, so you 
can be a common display operator doing TMA, or be the ASWE, 
also doing TMA, and getting inputs from five different sources to get 
a valid fire control ASW solution.”

Another example is sensor capability.  “We used to determine if 
a bearing was clear or foul by asking the lookout. Now all of the 

sensors on Aegis surface combatants are fully integrated.   The 
bridge and CIC teams can determine if a bearing is clear with 
radar, EW and even sonar – because our acoustic sensors can see 
air contacts,” said Villamarin.  “The navigation team can look at 
the charts to see if there are any obstructions along that bearing, 
and the bridge and lookout can visually check the bearing.  We 
can use an all-sensor search to ensure that the now contact is out 
there.”

ASW Resolve

The sensors in the bow mounted array are fixed, but the towed 
array can be exploited depending on the environment and ranges 
to possible targets. “We can maneuver the ship to position the 
array so we can do those geometries.  We can passively determine 
how far away a contact is.”

With advanced acoustic analysis, operators are better able to 
interpret what’s on the display.

“The sonar tech should be able to tell a story based on what he’s 
seeing.”

The display doesn’t always indicate what it is down that bearing.  
We just know there’s noise down that bearing,” said Villamarin.  
“But if we see noise, we’ll investigate it.”

Each watchstander can see what the other consoles are looking 
at.  Sonar scopes are now replaced by flat screen displays.  The 
normal watch includes five operators – both passive and active 
-- and a sonar supervisor. “One of those five is SAWO so we don’t 
lose sight of what’s happening.  And if we’re not going active, 
we’ll have more passive operators.”

Fleet ASW Training Center Provides 
Around-the-Clock Journeyman Train-
ing for Sonar Technicians
“When you Hear ‘Green Board 1,’ Everybody’s Hair 
Stands Up”

BY CAPT EDWARD LUNDQUIST, USN (RET)

ARABIAN SEA (Nov. 20, 2019) Sonar Technician (Surface) Seaman 
Apprentice Darnell Adams participates in an undersea warfare drill aboard 
the guided-missile cruiser USS Normandy (CG 60). (U.S. Navy photo by 
Mass Communication Specialist 2nd Class Michael H. Lehman/Released)
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The students in the applied classroom (ACR) today are taking the 
sonar supervisor course.  “Their job is to be able to bring together 
all of these assets.

We are training under the ACB 11 curriculum now, but most of the 
ships are getting ACB 15, so we are being trained how to train the 
students going to those new ships.

Real-world experience

Villamarin first served aboard Yokosuka-based USS Fitzgerald 
(DDG 62) as a tech in 2010.  He was exposed to real-world ASW 
early on in his career and was able to grasp just how important 
ASW is.

“We did a lot of ASW,” he said.  “We got a lot more tracking time 
in Seventh Fleet than the other AORs. I tracked four ‘real world’ 
prosecutions.  As a junior sonar tech operating in Seventh Fleet, I 
came to realize how important ASW is.  The scariest scenario for a 
surface ship is an unlocated submarine.” 

His next tour was aboard USS Sterett (DDG 104), based on the 
West Coast.  “We had lots of training, but less opportunity to track 
actual submarines.” he said.  

He was able to take his experience to his new ship.  “We could do 
passive TMA in total EMCON, and track surface ships.  We knew how 
to passively fix where the other ships were because we knew how to 
do TMA.  We could give right or left bearing drift, and depending 
on how strong the signal was, we could classify how many shafts it 
had and perhaps what speed it was traveling.  We could help the 
CIC and bridge watch and track unknown surface contacts,” said 
Villamarin.  “Some people think that if it’s not underwater, it’s not 
sonar’s problem. But even though we were not up against an ASW 
threat, our sonar team was really relevant.”

PHILIPPINE SEA (Nov. 16, 2019) Sonar Technician (Surface) 2nd Class Dontreal 
Brown, from Leesburg, Florida, stands watch as an acoustic sensor operator 
during an anti-submarine warfare exercise in the sonar control room aboard 
the Arleigh Burke-class guided-missile destroyer USS Milius (DDG 69) during 
Annual Exercise (ANNUALEX) 19. (U.S. Navy photo by Mass Communication 
Specialist 2nd Class Taylor DiMartino/Released)

The helicopter--with its active dipper and sonobuoys--is another 
sensor platform, one that is integrated into the A(V)15.  It’s also a 
weapons delivery system.  “The helo can investigate and verify a 
contact, and it can dip and engage,” Villamarin said. 

The ASW picture is presented on the Multi-function Plot (MFP)-
-which replaced the Computer Aided Dead Reckoning Tracer 
(CADRT)—located in CIC right next to the underwater battery, so 
the TAO can see everything on his screen.

The TAO can see the formation, the high-value unit, contacts, 
friendly contacts and neutral shipping, and pop-ups. Ranges 
and furthest on circles, limiting lines of approach and sonobouy 
patterns.

Villamarin said the students learn more than what the equipment 
can do, they also learn how to understand the contact’s intent, 
and how to defeat it.  “We are teaching a situational watch.  We 
are not just training the new technology; we’re also changing the 
culture. We’re training ‘battle-minded crews.”

The system has a built-in training capability, which is important 
because it takes a lot of time to become - and stay - proficient, 
Villamarin said.  “A good sonar operator can determine how many 
blades on a propeller shaft, and how many rotations per minute, 
and from that determine speed.  He or she will know what the 
environmental impact will be on detection and counter-detection 
ranges.  But you have to learn these skills and practice them 
constantly.”

Because STGs are not always prosecuting submarines, there can 
be a tendency to take sonar techs out of sonar and assign them 
to other duties on the ship.  “We need those STGs in sonar to hone 
their skills and be able to do their job, before we find ourselves 
actually prosecuting a submarine.”

BAB EL-MANDEB STRAIT (Nov. 24, 2019) Senior Chief Sonar Technician 
(Surface) Joseph Bogle stands the surface warfare coordinator watch in 
the combat information center of the guided-missile cruiser USS Normandy 
(CG 60.)  (U.S. Navy photo by Mass Communication Specialist 2nd Class 
Michael H. Lehman/Released)
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to put the ASW ships into the best position.  We may use different 
tactics if we are alone than we might use when operating with 
other ships.”

The sonar team also records all of their engagements.  “We record 
all the data and after every prosecution we send a data package 
off to ONI to help refine techniques, or maybe we encountered 
something they haven’t seen before.

The recorder functional segment records everything, down to each 
stroke of the mouse.  “We can use it for mission reconstruction,” 
said Villamarin.  “We can go back and listen to something we 
heard, like a specific hull shaft squeal, for example, that could 
help us identify an individual submarine. 

In the trainers, Villamarin said every single scenario becomes 
progressively more complex and harder than the one before it.

Villamarin said his instructors also use the “Tactical Sandbox” 
tool developed by the Surface and Mine Warfare Development 
Command (SMWDC).  “It’s not part of the curriculum, but it helps 
an individual to better understand TMA.  If you do well, you go to 
the next level.  If you fail, you go back to the start.

“I have it,” said Villamarin.  “It’s great. I train myself to improve 
my speed and skill level.”

Marcelo's previous assignments were 2nd division officer, USS 
Ashland (LSD 48) in Sasebo and the training officer, USS Paul 
Hamilton (DDG 60) in Pearl Harbor.

Instructors have to be qualified and prove they can teach the 
course according to the curriculum.  “We work very closely with 
CSCS and ATG, and we’re certified by ATG, to make sure what 
we teach is what the Fleet is being evaluated on,” Marcelo said.  
“When our students go back to the Fleet and they go through 

ATLANTIC OCEAN (Nov. 16, 2019) Sonar Technician (Surface) 3rd Class 
David Restuccia, left, from Panama City Beach, Florida, and Sonar Technician 
(Surface) 3rd Class Steven Franklin, from Irvington, Kentucky, conduct target 
motion analysis while standing watch as acoustic sensor operators during under 
sea warfare certification drills aboard the Arleigh Burke-class guided-missile 
destroyer USS Carney (DDG 64). (U.S. Navy photo by Mass Communication 
Specialist 1st Class Fred Gray IV/Released)

Dynamic event

As we were discussing the importance of continuous training, we 
overheard the sonar supervisor announce a “dynamic event.”

As I observed the scenario playing out in the ACR, the sonar supervisor 
upgraded the contact, and the ship prepared to shoot.  When ready, 
the firing console shows a green light, “Green Board 1.”

“When you hear the Sonar Supe call out ‘Green Board 1,’ everybody’s 
hair stands up,” said Villamarin.

Quiet ship

During ASW operations, Villamarin said ships follow their “quiet 
ship” bill, which directs actions and systems to be secured to reduce 
radiated noise.  Something simple like calling away “dinner for the 
crew” on the bosun’s pipe is a clear indication to a submarine that 
there’s a surface ship there.

Ships used to practice tracking underwater targets with the MK 38 
Miniature Mobile Target (MMT), which could be dropped over the side 
and would run a pattern while pinging.  The MTT has been replaced 
with the MK 39 Expendable Mobile Anti-Submarine Training Target 
(EMATT), which emits passive discrete tones, broadband noise, active 
emissions, and responds to active sonar and torpedoes. It even has a 
magnetic signature for airborne Magnetic Anomaly Detection (MAD) 
training.

The sonar suite’s Sensor Performance Prediction Functional Segment 
(SPPFS) provides the environmental information needed for mission 
planning and execution.  

“We can use environmental data from a variety of sources that are 
provided to us, as well as our own in-situ observations, such as our 
regular XBT (expendable bathythermograph) drops.  Our situational 
watch operator (SAWO) uses that data to constantly update our 
ranges,” Villamarin said.  “The strike group also uses that information 

ATLANTIC OCEAN (Nov. 16, 2019) Chief Sonar Technician (Surface) Nathan 
Pullins, right, from San Diego, California, monitors Sonar Technician (Surface) 
Seaman Clayton Pettitt, from Virginia Beach, Virginia, as he stands watch 
as a acoustic sensor operator during undersea warfare certification drills 
aboard the Arleigh Burke-class guided-missile destroyer USS Carney 
(DDG 64). (U.S. Navy photo by Mass Communication Specialist 1st Class 
Fred Gray IV/Released)
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work-ups with their ship, we get feedback from ATG about how well 
our graduates performed.”

“Our training delivers proficient ASW warfighters to the Fleet.  If 
we’re not doing that, ATG will give us feedback that we’re not 
teaching them what they need to know,” Marcelo said.

The journeyman course instructors are all very experienced.  “This 
is not an entry-level team.  Everyone in the office is very senior, 
knowledgeable and self-sufficient.  To be a journeyman instructor you 
have to have done sonar supervisor, fire control and SAWO.  That’s 
important when you realize that our classrooms are going around 
the clock.  We have three advanced classrooms (ACRS) and we’re 
running them in three shifts.  We’re running 24/7. There are always 
people here in the office.”

The ships have the training capability on board to run scenarios 
and exercise the team. “The sonar team should be “booting up their 
system” at least twice a week in port to conduct some kind of ASW 
track-ex,” Villamarin said.

Ships on the waterfront that cannot use their on-board training 
capability due to maintenance come to the schoolhouse to use the 
ACRS.  “They’re a hot commodity,” Villamarin said.  “Everybody 
wants to come in here and train off of the virtualized system.”

Usually the daytime shift is booked in advance for classes.  The 
priority is to teach the students assigned.  If we can accommodate a 
ship, usually the time available is at midnight.

Instructors are teaching what will be on the exam, and that better 
prepares them for advancement.  Villamarin said, his instructors do 
well when it comes to promotion.  "You really understand a subject 
when you can teach it effectively.”

WATERS SURROUNDING THE KOREAN PENNINSULA (March 31, 2017) Sonar 
Technician (Surface) 3rd Class Juan Browndoig operates a multifunctional 
towed array console aboard the Arleigh Burke-class guided-missile destroyer 
USS Barry (DDG 52) during a simulated submarine hunting exercise. (U.S. Navy 
photo by Mass Communication Specialist 3rd Class Christopher A. Veloicaza)

CONTINUING
T H E  O F F I C I A L  S U R F A C E  N A V Y  A S S O C I AT I O N  P O D C A S T

the

5.14.20
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first drill program is a relative motion drill where the system will 
provide 10 randomly generated vignettes with a mockup of a 
radar display with own ship and target ship symbology.  It shows 
contact, positional and behavior data, and varying speeds.  The 
system asks basic questions such as: ‘What is the general relative 
motion? Do you expect the contact to be opening or closing? Do 
you expect to see a right-bearing drift or a left-bearing drift? Is 
there a risk of collision? Where will the closest point of approach 
be?’ The system provides feedback on the accuracy and the time 
it took to complete the exercise.  It also provides the user a full 
debrief in which they can explore where they were right and 
where they were wrong.”

The training helps teach the use of the maneuvering board, which 
is a way to determine relative motion of contacts or other ships in 
formation.  “As an Ensign, my peers and I were taught how to use 
a MOBOARD to determine the relative motion of a contact with 
very basic understanding of vectors and little to no experience on 
the bridge of a ship. I believe that Mariner’s Eye will provide a 
means for junior officers to connect the dots and rapidly develop 
their understanding of relative motion.”

 “This is basic but vitally important stuff,” Clark said.

As an ASW/SUW Warfare Tactics Instructor (WTI), Lt. Matt Clark 
exemplifies the innovation that WTIs are delivering to the fleet.  He’s 
building his own warfighting skills while also developing tools and 
methods to improve critical competencies at an individual level to 
help others build upon their own professional abilities.

Clark is developing a training system to teach and objectively 
assess target motion analysis (TMA), a method of conducting passive 
acoustic tracking of submarines.  Eventually Clark wants to also 
develop a similar electromagnetic model to create a training system 
for electronic warfare.

“We are essentially identifying a problem or capability gap and 
saying, ‘What can we do about this right now?’  When you train a 
combat watch stander, you’re training them in four elemental task 
sets: system operation – how to operate the systems that they have 
access to; how to communicate internally and externally; how to 
manage resources –what information can you get from where; and 
the fourth is the cognitive piece involving the tactical analyses and 
decision-making.”

TMA is both a science and an art to passively find and track 
submarines without them knowing.  “The reason I chose Target Motion 
Analysis is because it is a foundational ASW skill that demands a 
deep conceptual understanding of the threat, own ship systems and 
the undersea environment. Furthermore, TMA requires a great deal 
of practice and effort to become and remain proficient,” Clark said. 

“The current methods available to practice this skill are team-trainers, 
which are costly with respect to man-hours,” Clark added. “It is our 
duty to train our teams to be professional warfighters. Previously, 
if I noticed that an individual within an ASW team required more 
focused repetition targeting of a specific skill, say TMA, I didn’t have 
the ability to provide that training outside of the team environment.” 

The Passive Attack Trainer is currently being tested at Fleet ASW 
Training Center and Surface and Mine Warfighting Development 
Center for training and assessment in the Antisubmarine Warfare 
Evaluator, Advanced ASW Officer, and the WTI courses of instruction. 

Mariner’s eye

Clark has also developed a tool called “Mariner’s Eye” for 
watchstanders to improve their knowledge and ability to react to 
situations on the bridge and become familiar with the graphical 
vector-math process called the maneuvering board or “MOBOARD”.

According to Clark, a junior officer who has qualified or is in the 
process of qualifying as officer-of-the-deck, usually has just a month 
to a few years of sea time, and not all of that is underway.  While 
that individual may be able to perform the steps to determine a 
solution, many never really bridge the process to the concept, 
causing an over-reliance on the navigation radar in decision-making.  
Professional mariners with years of experience – who have been on 
the water their entire life – develop a “mariner’s eye.” 

“I developed a trainer that would offer static vignettes of close 
interactions at sea to train and assess an individual’s conception of 
relative motion,” he said.  “So far, I have three modules within the 
program built – one is instructional and two are drill programs. The 

WTI-Developed Skills Training
Target Motion Analysis is a Foundational ASW Skill

BY CAPT EDWARD LUNDQUIST, USN (RET)

Lt. Cmdr. Christopher Rakoski (left) and Lt. Matthew Clark, both Anti-
Submarine Warfare/Surface Warfare (ASW/SUW) Warfare Tactics 
Instructors (WTIs), observe and discuss the results of Rakoski’s performance 
in "Mariner's Eye", one of the many applications Clark has built to train 
and assess critical surface warfare skills. Rakoski and Clark are both 
stationed at Naval Surface and Mine Warfighting Development Center 
Headquarters where their mission is to increase the lethality and tactical 
proficiency of the surface force across all domains. (U.S. Navy photo by 
Clinton Beaird/Released).
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Capt. Quentin R. Walsh experienced one of the most colorful, diverse, 
and ultimately distinguished careers in the history of the U.S. Coast 
Guard.  Born in Providence, Rhode Island, on February 2, 1910, he 
grew up across the Thames River from the U.S. Coast Guard Acade-
my in New London. Naturally, his interest grew in the Academy, and 
becoming a Coast Guard officer became his aspiration. Aggressive 
by nature, Walsh established himself early as a leader while a Ca-
det; such tenacity would serve him well as a Coast Guard officer in 
peace and war.

After graduation he experienced first-hand the rigors and complex-
ities of Prohibition enforcement during the height of the “Rum War”. 
Graduating in May 1933, he served as a deck officer aboard the 
former Navy “four-stacker” destroyer “Herndon”, on loan to the 
Coast Guard, and used for interdicting “rum-runners” between the 
Gulf of Maine and Cape Hatteras.

In September 1934, Walsh transferred to the Coast Guard Cutter 
“Yamacraw”, as a deck officer, based in Savannah, Georgia. As a 
boarding officer, he played an important role in the capture of the 
notorious rumrunner “Pronto” in January 1936.

In 1937, Walsh was assigned as a Coast Guard inspector in charge 
of enforcing whaling treaty regulations on the whale factory ship 
“Ulysses”. By April 1938, the Ulysses had steamed 30,000 miles, 
including the waters of Antarctica and the Indian Ocean and at one 
point, the crew spent 132 straight days without seeing land. During 
his tour as an inspector, the “Ulysses” crew had killed 3,665 whales. 
Walsh’s firsthand knowledge of whaling practices heavily influenced 
the formulation of U.S. whaling policy against commercial whaling.

In October 1939, Walsh transferred to the 327-foot “Secre-
tary-class” cutter “Campbell” and served as navigator and gunnery 
officer while the cutter convoyed merchantmen across the North At-
lantic as part of the American Neutrality Patrols. During Walsh’s as-
signment, “Campbell” also served on the Lisbon station to protect U.S. 
citizens in Portugal, threatened at the time by the spread of war in 
Europe.

In November 1941, just before the entry of the United States into 
World War II, Walsh received yet another assignment as navi-
gator aboard the famous Coast Guard-manned troop transport 
“Joseph T. Dickman”, ferrying British troops from Halifax, Nova 
Scotia, to Bombay, India. The “Dickman” also supported amphib-
ious training with U.S. Marines on the North Carolina coast and 
landed troops at Cuba, Puerto Rico and Bermuda.

Next, Walsh received orders to the staff of Commander U.S. Na-
val Forces in Europe, located in London. As a member of the Naval 
Forces staff, Walsh became intimately familiar with the details of 
“Neptune”, the amphibious operation associated with “Operation 
Overlord”, the allied invasion of Europe. This landing would prove 
to be the largest amphibious operation in world history and Walsh 
was tasked with formulating plans to restore operations in liber-
ated French ports to expedite resupply of allied armies by ship.

In addition to planning post D-Day port operations, Walsh re-
ceived orders to form a unit to carry out his plans. Walsh’s exten-
sive naval background and leadership ability served him well as 
he formed Navy Task Unit 127.2.8 out of 50 U.S. Navy “Seabees” 
men from the Navy’s Construction Battalion units. Seabee person-
nel were the best possible choice for Walsh’s mission, because they 
came equipped with combat training in addition to their exper-
tise in construction, engineering and heavy machinery operation. 
Walsh’s task unit would serve with VII Corps of General Omar 
Bradley’s First Army.

The D-Day invasion took place on Tuesday, June 6, 1944. Com-
mander Quentin Walsh and his men landed on Saturday, at Utah 
Beach and advanced westward toward the port of Cherbourg. 
Walsh’s mission was to secure the harbor and prepare the port 
facilities to receive shipments of troops and supplies as soon pos-
sible. When Walsh’s unit entered the city on Monday, June 26, as 

The Long Blue Line: Quentin R. Walsh: 
Cutterman, Fearless Combat Leader, 
Transformer
BY CDR JOHN D. HOOPER, USCG (RET)

CDR Quentin R. Walsh, USCG, awarded Navy Cross, 1944

USS "Herndon" (DD-198)
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bor and collected vital intelligence from German prisoners, French 
partisans, and slave laborers who worked around the port. With 
this information, Walsh mapped underwater obstructions, naviga-
ble channels and minefields in the harbor and its approaches. He 
sent this information to allied minesweepers using shallow-draft 
wooden sailing vessels.

Within a few short days of entering Cherbourg, Commander 
Walsh’s 50 men had taken 750 German troops, liberated over 50 
American prisoners, captured Cherbourg’s port and helped clear 
the harbor of enemy mines and obstructions. By Walsh’s third day 
in Cherbourg, the Navy decommissioned his unit and designated 
him as Cherbourg’s assistant port director. His unit had not only se-
cured Cherbourg and saved American lives, it supplied thousands 
of troops and millions of tons of ammunition, equipment and war 
material to the front lines.

For his achievements and selfless devotion to duty, Walsh received 
the Navy Cross, the Navy’s second highest award for valor in com-
bat.

part of the U.S. Army’s 79th Infantry Division, he came under fire 
from machine gun nests still defending German positions and his unit 
uncovered stubborn pockets of enemy resistance.

By Tuesday, June 27, Walsh’s men had fought their way through to 
Cherbourg’s harbor. During this assault, Walsh moved his men quickly 
to occupy strategic parts of the port and take control of the harbor. 
During the assault, the men in his unit experienced a 25 percent ca-
sualty rate. By the end of the day, Walsh’s unit had advanced to the 
city’s old naval arsenal, where he accepted the surrender of 400 
German troops.

After capturing Cherbourg’s port facilities, Commander Walsh 
learned that the Germans held American paratroopers in the city’s 
old citadel at Fort du Homet. In the highlight of the Cherbourg oper-
ation, Walsh and one of his officers devised a plan to save the lives 
of the American prisoners. The two officers daringly entered the fort 
under a flag of truce and met with the commanding officer of the 
German garrison. By greatly exaggerating the numeric strength of 
his small force of Seabees, Walsh convinced the commanding officer 
to surrender the stronghold. With the surrender of Fort du Homet, 
Walsh and his men disarmed another 350 German troops and liber-
ated over 50 American prisoners. 

With Cherbourg secured, Walsh began preparing the port for oper-
ations. He established a naval operations center, surveyed the har-

USCGC "Yamacraw"

USCGC "Campbell" (WPG-32) 

German bunker over Cherbourg, France, 1944

USS "Joseph T. Dickman"
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Walsh’s duties did not conclude with the successful capture and oper-
ation of Cherbourg’s port.

After a month of shipping operations, the Navy assigned Command-
er Walsh to lead a naval reconnaissance party of 400 men to exam-
ine the French ports of Brittany, including the port of Brest. As part 
of VIII Corps of General George Patton’s Third Army, Walsh’s men 
completed this mission by the end of August 1944. Next, Walsh’s unit 
joined forces with the First Canadian Army to open the Port of Le 
Havre. Once again, his men came under enemy fire as soon as they 
entered the city; undaunted, they completed the mission within two 
weeks.

After Le Havre, Commander Walsh contracted a severe case of viral 
pneumonia. He was hospitalized in London then he returned to the 
U.S.  During the next year, he helped oversee the permanent transfer 
of the Bureau of Marine Inspection and Navigation from the Com-
merce Department into the Coast Guard.  Meantime, Walsh’s health 
problems persisted and, in 1946, the service placed him on the re-
tired list due to physical disability. 

With the onset of the Korean War, he returned to active duty in 

1951. He served as liaison officer between the Coast Guard and 
Treasury Department and later served as aide to the Assistant 
Secretary of the Treasury overseeing Coast Guard affairs. Walsh 
finally retired as a captain in 1960.

Captain Quentin Walsh passed away in May of 2000. His career 
had spanned some of the most eventful years in Coast Guard 
history, including Prohibition, World War II, and the post-war mod-
ernization of the service. Walsh was a distinguished member of 
the “long blue line” and played an important role in the service’s 
missions of law enforcement, fisheries management, combat oper-
ations, port security, and organizational change.

In a wonderful tribute to Captain Walsh, in June, 2019 Secretary 
of the Navy Richard V. Spencer announced that a future Arleigh 
Burke-class guided-missile destroyer, DDG 132, will be named in 
honor of Coast Guard Capt. Quentin Walsh who was awarded 
the Navy Cross for his service during World War II.

“Capt. Walsh was a hero whose efforts during World War II con-
tinue to inspire, and his leadership in securing the French port of 
Cherbourg had a profound effect on the success of the amphibious 
operations associated with Operation Overlord,” Spencer said.

“For over two centuries, the Navy and Marine Corps team and 
the Coast Guard have sailed side by side, in peacetime and war, 
fair weather or foul. I am honored the future USS Quentin Walsh 
will carry Capt. Walsh’s legacy of strength and service throughout 
the world, and I am proud that for decades to come, this ship will 
remind friends and adversaries alike of the proud history of our 
services and the skill and professionalism of all those who stand 
the watch today.”

The author wishes to thank Dr. William Theissen, CG Atlantic Area 
Historian, for his help with this article, originally published in the 
Coast Guard “Compass”.

Cherbourg's bombed out Citadel

The future Arleigh Burke-class DD USS "Quentin R. Walsh" (DD-132)

Captured German soldiers marching under U.S. guard to awaiting Allied 
ships.
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Capt. Chuck Good is assigned to the Naval Postgraduate School in 
Monterey, Calif., to represent the surface force.  

“I was assigned here by COMNAVSURFOR with a mandate to be 
a mentor to SWO students, an advocate for Surface Warfare, and 
to facilitate access by the SWE to the unique intellectual capital 
at NPS,” he said.  “As the type commander’s representative, I can 
share the challenges, concerns and warfighting requirements with the 
faculty, while at the same time I can share the innovative research 
and analyses coming from the faculty and students here with the 
Surface Force.”

His first line of effort is mentorship.

“I’m the ‘sea daddy’ for the SWOs.  I’m not their commanding officer, 
but I can provide that senior guidance that a CO would provide in 
his or her wardroom.  We can discuss the slates, different ships, jobs 
and homeports.  The chief of staff here at NPS is also a SWO, but 
as a direct report to SURFOR, I’m in a better position to mentor the 
115 SWOs who are students here.

Good, himself, was a student at NPS between 1995 and 1996, so he 
can empathize with the students. 

“On a ship you know what the ship is doing and where it’s going, 
and your place in making that all happen,” Good said.  “Here’s it’s 
different.  You’re not anchored to your billet, the watch bill or the 
OPSKED.  The students were dead reckoning along the course the 
fleet was on when they left their ship to come here.  Now that they’re 
ready to go back, they find that the fleet has had a couple of rudder 
orders in the interim.  I can help them bridge that transition back to 
sea duty.”

Good maintains a website knowledge portal with useful and up-
to-date information, directives and references, such as the new 3M 
manual and SWO qualification instruction.  “I don’t expect them 
to read it all, but they know it’s there and can access if they need 
to.  It helps them better track what’s going on in the fleet for when 
they get to department head school.”

His second line of effort is advocacy and being the local subject 
matter expert on all things surface warfare.

“I’m here to help any student, SWO or otherwise, or any faculty 
member who needs knowledge or information,” he said.  “If they 
come to me and tell me they’re doing research that’s relevant to 
the Surface Navy, I can help them find the right person on the 
waterfront to contact.  That’s why we have a post major command 
O6 in this job, because my rolodex is big enough to point them in 
the right direction and connect them with the right people in the 
SWO community.”

Good said the academic faculty at NPS have brilliant ideas, but 
they often don’t know the right people in the fleet.  “I can make 
that connection to someone who is in the appropriate position and 
would recognize the value.”

“My third line of effort is access,” he said.  “I’m the concierge on 
campus for the SWO community.”

Good said that NPS is a complicated place, with four schools, 
12 academic departments and a lot more research centers and 
laboratories.  “We have just over 600 faculty members.  So, if 
you’re a branch chief at N96 in the Pentagon or an ACOS at 
SURFPAC, and you just got a tasker to investigate something, you 
can call me.  My phone rings all the time.  Maybe they need to 
get smart on circadian rhythm for watchkeeping, or control systems 
on unmanned surface vessels.  I can help the surface warfare 
enterprise navigate inside the lifelines here at NPS.  There are lot 
of good ideas that are incubating here, and if I see something that 
the fleet needs to know about, I’ll push it to them.” 

The SWO Community’s “Concierge on 
Campus”
Naval Postgraduate School in Monterey, California

BY CAPT EDWARD LUNDQUIST, USN (RET)

CAPT Chuck Good, USN 
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NATIONAL NEWS
32nd Annual National Symposium Highlights

N E W  L I F E  M E M B E R S

LCDR Matthew Eberhardt USN (Ret)

CDR Robert Echols USN (Ret)

CAPT Burt Espe USN (Ret)

Mr. Noboru Flores  

STG2 Thomas Hayden USN (Ret)

LT Rachael Honrath USN 

BMC (SW) John Hutchinson USN (Ret)

CDR Cameron Ingram USN 

CAPT James Jones USN (Ret)

Mr. Andre Karr  

OS1 Matthew Lukowiak USCG 

Mr. Tom Lundregan  

CAPT Charles Sargeant USN 

CAPT Larry Seaquist USN (Ret)

FORCM Thomas Snee USN (Ret)

CAPT Kenneth Spiro USN (Ret)

CAPT Robert Swanson USN (Ret)

CAPT Joseph Thomas USN (Ret)

LCDR Sean Walsh USN (Ret)

STGCS(SW) Robert Williams USN (Ret)

VADM Mathias Winter USN (Ret)

CAPT Jeff Zerbe USN (Ret)

CAPT Shawn Malone USN (Ret)

LT Daniel McCadden USN 

CDR Elijah McDavid USNR (Ret)

CDR Mike Melo USN (Ret)

Mr. William "Trip" Mullen  

Mr. Henrik Pardo  

CAPT Mark Petersen-Overton USN (Ret)

CAPT Stephen Plew USN 

LCDR Brock Pooler USN 

CAPT Jon Rodgers USN (Ret)

CAPT Paul Rosbolt USN (Ret)

Mr. Joseph Rosenthal  

LCDR Kurt Albaugh USN 

CAPT Alysa Ambrose USN (Ret)

CAPT Eric Anderson USN 

CAPT John Beaver USN (Ret)

CAPT Robert Bodvake USN (Ret)

LCDR Mark Bote USN 

CDR Rick Breaux USN (Ret)

LCDR Richard Brewster USN (Ret)

CAPT Larry Brown USN (Ret)

LCDR Kevin Connell USCG 

LCDR Benjiman Coyle USN 

CAPT Margaret Dean USN 

Find us and stay up to date with the lastest news and events!
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2019 Award Winners

Admiral Arleigh Burke Award Winners
LT LAURENCE CLEMENTE, USN – USS JOHN C. STENNIS (CVN 74) - Lieutenant Clemente demonstrated exceptional leadership and 
dynamic managerial acumen as Auxiliaries Division Officer and Officer of the Deck from October 2017 to October 2019.  His innovative 
leadership, incredible foresight, and expert execution were directly responsible for the superb execution of the JOHN C. STENNIS work-
up cycle and 2018-2019 around-the-world combat deployment. As one of only two Surface Warfare Officers detailed to STENNIS, LT 
Clemente mentored over 30 non-Surface Warfare Officers in ship handling, navigation, and seamanship. He stood over 1300 hours as 
Officer of the Deck while deployed to SEVENTH, FIFTH, SIXTH, and SECOND FLEET AORs and executed 11 Underway Replenishments 
and Sea and Anchor details as OOD. During these watches, LT Clemente navigated STENNIS through strategically delicate situations with 
Iranian Guard and Chinese Navy warships, and Russian intelligence vessels while also supporting combat flight operations. He is extremely 
deserving of the special recognition afforded by this award.

LCDR KODI LOCK, USN – USS WILLIAM P. LAWRENCE (DDG 110) – LCDR Lock’s innate ability to step into a tactically challenging and 
chaotic situation, understand the “big picture and strategic significance,” and lead successful operations cannot be overstated. Identified 
by the Surface Community as a Tactical Blue Chipper, LCDR Lock was recently selected to join the Warfare Tactics Instructor program 
where she will continue to build winning teams ready to fight our enemies. Formerly the Chief Engineer, her commanding officer hand-
picked her to Fleet-up as the Combat Systems Officer. Her CO thought her journey from the Main Spaces to the Radar Rooms completed 
the “perfect game” ensuring WILLIAM P. LAWRENCE was battle ready at 31 knots. But fate would have her take it a step further, while 
maintaining her role as Combat Systems Officer, she recently assumed the Weapon’s Department head role as well. She is truly a warrior 
and a mariner of the highest caliber. She has completed over 30 Replenishment and Sea Detail evolutions as the Conning Officer and 
Officer of the Deck Coach. In fact, her Commanding Officer counted on her daily as his direct representative in multiple ways: on the 
bridge to mentor, instruct, and lead the watch teams, as Senior Watch Officer keeping the ship fighting ready, and in Combat gaining 
and achieving tactical advantage. LCDR Lock has carried on the fighting legacy of Arleigh Burke while operating forward, deterring our 
enemies, and demonstrating her operational excellence as a Surface Warrior. 

FCAC (SW) JUAN VARGAS, USN – USS PORTER (DDG 78) – Chief Vargas, the lead Combat Systems Coordinator and Aegis Training 
Supervisor, is exceptionally knowledgeable of multi-warfare, integrated combat systems, and weapons employment capabilities which give 
him a distinct ability to expertly train tacticians and technicians. He developed realistic training scenarios that primed PORTER’s combat 
team for Fleet operations. His efforts developed PORTER’s watch teams into cohesive fighting units that performed exceptionally during 
Flag Officer Sea Training and Exercise JOINT WARRIOR, resulting in certifications across six advanced warfare areas. He personalized 
the ESWS training pipeline for the Aegis Weapons System and integrated Sailors of all ratings into warfare training scenarios, resulting 
in the qualification of 37 expertly trained warfighters capable of operating the most complex shipboard combat system in a dynamic 
and arduous forward deployed environment. As Leading Chief Petty Officer for Combat Fire Control division, he expertly led his Sailors 
to maintain PORTER’s fire control combat suite at maximum operational readiness. He empowered his Sailors to become subject matter 
experts in their rating, facilitating the identification and correction of 11 critical equipment casualties without impact to operations. The 
trust and reliability he developed in his division’s ability to ensure readiness at all times enabled PORTER to become the “go to” unit for 
tasking in SIXTH Fleet, resulting in successful execution of OPERATION SHARP SENTY, OPERATION ATLANTIC SENTRY, and one combined 
operation.

FCA1 (SW) BRYAN SLEDGE, USN – USS CHUNG-HOON (DDG 93) - FCA1 Sledge is the cream of the crop, his hunger and go forth 
attitude exemplify CHUNG-HOON’s motto of “IMUA ENA KOA KAI” which translates into “Go Forward Sea Warrior”. He took a division 
of 23 Sailors that had never been on deployment before and led them to perform at a level that set the standard across the ship. His 
mentorship and guidance of his division resulted in two Sailors winning Sea Warrior of the Week as well as the 2nd Quarter/FYl9 Sailor 
of the Quarter and his being awarded the 3rd Quarter/FY19 Senior Sailor of the Quarter. His dedication to training is unmatched, 
providing over 60 hours of PQS specific training to his Division resulting in the following completed PQS: eight ESWS, four EAWS, and 
numerous other in port and underway watch stations. As lead Combat Systems Coordinator, a watch normally stood by a Chief Petty 
Officer, he quickly proved himself to be CHUNG-HOON’s most proficient and knowledgeable watch stander; he was relied on to stand 
the watch during 20 grueling Bab-el-Mandeb and Strait of Hormuz transits. In addition to the strait transits, Petty Officer Sledge was the 
lead Combat Systems Coordinator for all special evolutions while deployed. He consistently finds the most efficient ways to use his energy 
and time in a very hectic Op tempo in the Navy to better others around him. Words cannot adequately depict how hard FCA1 Sledge 
has worked; his tireles dedication, not only to the mission, but to his Sailors is unmatched.

The Surface Navy Association maintains a dynamic awards program to recognize our Sailors, Cuttermen, Dependents, and Civilian 
supporters through a wide spectrum of opportunities to include monetary and recognition awards at our annual Symposium. These 
awards help us to highlight some of our most talented members of SNA and our community whose achievements, in a variety of pursuits, 
have warranted individual recognition for their contribution to the legacy of Surface Warriors and Cuttermen. These individuals are not 
the complete list of those worthy of such recognition. They, in a sense, are representative of all of our heroes, past and present, who 
have served their Navy, Coast Guard and their nation in the surface ships and cutters that protect our Country. These awardees have 
distinguished themselves as being exceptionally worthy representatives of that larger list, and exemplify the high standards that we 
admire in our Surface Warriors and Cuttermen.
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Admiral Zumwalt Award Winners
BM1(SW) CHERYL SHAW, USS WHIDBEY ISLAND (LSD 41) - (Promoted to First Class since nomination was submitted) BM2 Shaw is an 
outstanding leader for all crewmembers on Whidbey Island. Her military bearing in and out of uniform is superb. As a second-class petty 
officer, she has become Deck Department’s Leading Petty Officer supervising 36 Sailors, which includes senior enlisted, her peers and 
junior Sailors alike. Her passion for excellence and vision is exceeded only by her concern for her fellow shipmates and their well-being 
and inspires her department to outstanding performance and remarkable achievement. BM2 Shaw’s talent covers multiple departments. 
Her leadership and actions were a major factor in passing SARR, ATTT, and AVCERT certifications on the first try without discrepancies. She 
also planned and directed the removal and replacement of over 1100 feet of flight deck nonskid and the removal, refurbishment and 
reinstallation of both ship’s anchors. Finally, her brilliant manpower, time and workload management skills lead to the successful overhaul 
of 15 needy spaces throughout the ship. BM2 Shaw ‘s attention to detail and dedication to training and crew advancement also led to 
a record number of sailors in her division being advanced and approved by striker selection boards for rate designation. Lastly her 
interest in crew morale and social well- being was demonstrated by her taking over control of the ship’s welfare and recreation program 
and planning as well as executing highly successful events that stimulated camaraderie and spirit throughout the command. Commanding 
Officer Whidbey Island states, “In my 20 years in the Navy, I have never been as impressed with a junior Petty Officer or as inspired by 
one of my shipmates as I am with petty officer Shaw!”

LCDR ASHLEY O’KEEFE, USS LASSEN (DDG 82) - LCDR Ashley O’Keefe is the centerpiece and driving force behind all successes onboard 
LASSEN. Her work as Plans and Tactics Officer in integrating and coordinating across all departments was a key factor in winning 
the coveted 2018 Battle “E” award. Impressively she rallied her divisions to excel throughout a challenging and dynamic Composite 
Training Unit Exercise with the Harry S. Truman Carrier Strike Group. LASSEN received consistent positive praise throughout the exercise 
for maintaining our combat system, fully operationally ready and capable above all other strike group units. This achievement was a 
testament to her hands-on leadership and ability to lead and inspire Sailors to not merely complete tasks but to stand out and perform 
well above expectations. Her can do attitude, involved leadership style, and genuine care for fellow Sailors, make LCDR O’Keefe most 
deserving of this prestigious recognition. Her Commanding Officer states,” LCDR O’Keefe is a powerhouse leader who was directly 
responsible for much of our success. I rely on her daily for her involved and dynamic leadership style. If LASSEN were to go into harm’s 
way, I would want Ashley as my Tactical Action Officer leading our Sailors to victory. Her incredible grasp of this destroyer’s combat 
system and fighting capability is only rivaled by her genuine care for my crew. LCDR O’Keefe is performing well beyond her pay grade 
and I feel privileged to serve with her.” She is an outstanding representation of the ideals demonstrated by Admiral Zumwalt.

Captain Hopley Yeaton Cutter Excellence Award Winners
LARGE CUTTER: CGC JAMES (WMSL 754)  JAMES, is a 418’ ship homeported in Charleston SC. In 2019, JAMES represented the best of 
the USCG’s counter-narcotics and life-saving missions. They were the first U.S. asset on scene in the Bahamas following Hurricane DORIAN, 
where the cutter acted as Commander, Task Group (CTG) Bahamas, exercising Tactical Control over 10 cutters and air traffic control for 
32 aircraft. JAMES’ task group ultimately saved 457 people. In addition, cutter JAMES completed three Joint Interagency Task Force 
South patrols, seizing 12,055 kgs of cocaine worth nearly $400 million, and apprehending 64 narco-traffickers. JAMES was the first 
Legend-class cutter to receive the permanent Scan Eagle drone technology install and achieved a 1,060 kg drug bust during its first use.

LARGE CUTTER: CGC STRATTON (WMSL 752) STRATTON, also a 418’ ship, is homeported in Alameda, CA, and pioneered the USCG’s 
support of our 7th fleet DoD partners in the Western Pacific, where they completed a 165- day WESTPAC deployment. STRATTON 
operated under the TACON of Amphibious Group Seven for Exercise Talisman Sabre (TS19) during its three-week Indo-Pacific exercise 
and shifted to Combined Task Force (CTF) 73 for exercises in the first island chain surrounding China, including Cooperation Afloat 
Readiness and Training (CARAT). For numerous exercises, STRATTON was the lead planner for divisional tactics, SAR, MDA, VBSS/MLE 
gunnery, cross-deck flight operations, and fueling at sea. STRATTON conducted Freedom of Navigation Operations (FONOPS), often in 
close proximity to politically sensitive areas such as the Paracel Islands, Senkaku Islands, Scarborough Reef, and the Korean Peninsula.

SMALL CUTTER: CGC ORCAS (WPB-1327) ORCAS is a 110’ Patrol Boat commissioned in 1989, currently homeported in the remote 
location of Coos Bay, Oregon. Yet, despite its remote location and turbulent Pacific Northwest weather conditions and challenges with 
the Government Shutdown, ORCAS completed the most Living Marine Resource (LMR) boardings of any USCG unit for FY19. ORCAS 
played a pivotal role during the largest meth drug seizure in D13 history, where the cutter towed an interdicted vessel with 1,595 kgs 
of methamphetamine 120NM in 10 ft seas and stood an eight-day custody watch over the vessel until turnover to the DEA. As one of the 
few remaining 110’ vessels, which are being replaced by the USCG’s 154’ Fast Response Cutters, ORCAS delivered all of these results 
despite five safe-to-sail casualties including underway engine room flooding due to a leaking shaft and loss of both SSDGs underway 
due to bad fuel.
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Captain Hopley Yeaton Superior Cutterman Award Winners
OFFICER CUTTERMAN: CWO BRAD JOPLING, USCG - CGC POLAR STAR (WAGB 10) - CWO Jopling is a permanent cutterman with ten 
years of sea time, and serves as Main Propulsion Assistant (MPA) on CGC POLAR STAR (WAGB 10), the USCG’s heavy icebreaker. In this 
capacity, CWO Jopling, through management of a $10M drydock, was absolutely pivotal in ensuring POLAR STAR sailed for Operation 
DEEPFREEZE 2019 in support of resupplying McMurdo station, Antarctica, and Presidential mandates. CWO Jopling’ personally trained 
the crew in damage control, and because of this they were ready to respond to numerous fire and flooding casualties, including an out 
of control incinerator fire and an electrical fire on the ship’s Westinghouse propulsion control system. While on deployment, hove to in 
Antarctic ice, CWO Jopling personally demonstrated exceptional valor by entering a compartment flooded to chest level with 28 degree 
water, where he executed an innovative repair to replace the centerline shaft seal and enable icebreaking operations to resume. CWO 
Jopling is an inspirational leader, caring mentor and extraordinary technician. He has fully devoted himself to the operational success of 
POLAR STAR.

ENLISTED CUTTERMAN: YN2 SAMANTHA TOBER, USCG - USCGC HOLLYHOCK (WLB 214) - YN2 Samantha Tober is a temporary 
cutterman serving as independent duty Yeoman onboard the 225’ Buoy Tender CGC HOLLYHOCK (WLB 214). YN2, without a doubt, 
epitomizes the “can-do” cutterman mentality. In addition to her day job, which includes management of the needs of a 50-person crew, 
finance and administration inspection excellence, work-day schedule revisions, inport watch duty rotation management, crew pay and 
transfers, sailor of the quarter program, and public affairs programs. A Master Helmsman, she has completed 68 moorings, 85 Aids to 
Navigation evolutions, 30 restricted waters transits, and helmed through 188 hours of icebreaking operations, in addition to creating a 
new cutter JQR to train others in ice navigation and close quarters maneuvering. Lastly, when HOLLYHOCK was selected to prototype 
a commercial Short Range UAS, YN2 volunteered to become a remote pilot, completed 40 hours of training and instruction, passed the 
FAA licensing exam, and has logged over 16 flight hours. She serves each day with the upmost pride and professionalism, relishing every 
opportunity to contribute to HOLLYHOCK’s success.

Expert Shiphandler Award Winner
LT MITCHELL KEMPISTY, USS MONSOON (PC 4) - Surface Warfare professionals have always prided themselves on expert handling 
of their ships. Since the early days of sailing ships, an Officer of the Deck or Captain of a ship develops & maintains a reputation as a 
professional seafarer in large part by the skilled handling of his or her ship in all types of weather, formation maneuvers, approaches to 
the anchorage or pier, keeping to the channels & fairways in ports & harbors & more recently, taking & maintaining position alongside 
in underway replenishment. Crisp, direct & safe handling of the ship are marks of the expert. The purpose of this award is to recognize 
Surface Warfare professionals that excel in the art of naval shiphandling.

RUNNER UP:  LTJG CHRISTIAN JAUNICH, USS LAKE CHAMPLAIN (CG 57)

Surface Navy Association Literary Award Winners
IS1 JOHN C. MINOR, USN, “Every Sailor a Damage Controlman”  Proceedings, August 2019 - Winner

CAPT JAMES P. MCGRATH, USN (RET), “Engineer-Warriors or Engineers and Warriors?” Proceedings, January 2019 - Honorable Mention

Surface Force Independent Duty Corpsman of the Year
HMC (SW/FMF/AW) QUINTIN D. BRIGHT, USN – USS LASSEN (DDG 82) - COMNAVSURFLANT : HMC Bright epitomizes the qualities of 
a sustained superior performer both in rate as a corpsman and through his command impact as a leader on the deck plates. He received 
the highest scores on every possible inspection throughout a rigorous workup cycle and received repeated and consistent accolades from 
off ship for having the best medical program on the waterfront. The definitive proof of his incredible ability can be seen in the crew’s 
superlative medical training, the overall health of his Sailors, and the increased combat readiness he and his team bring to LASSEN. HMC 
Bright is a powerhouse leader who can manage his time efficiently and effectively between his primary medical duties and various other 
collateral/ watch responsibilities. His daily actions are most deserving of this prestigious award.

HM1 (SW/FMF) JESUS G. FLORES, USN - COMNAVSURFPAC : HMI Flores’s service to the Navy, to BARRY, and to his shipmates on this 
forward deployed destroyer is best exemplified by his sustained superior performance of his duties as the Independent Duty Corpsman. 
Petty Officer Flores is a true fire-and-forget Sailor. He has proven time and again to be an exceptional professional, dedicated to the 
wellbeing of his shipmates. BARRY’s crew could not be in better hands under his care. He has masterfully executed all his inspections with 
outstanding results. HM1 ‘s diligence in his profession not only prepared BARRY for future operational employment but exceeded the 
standard time and time again. He is a consummate professional and has earned his commander’s complete trust and confidence. Simply 
stated, his performance aboard BARRY has been outstanding!
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Photo Award 1st Place - Operations Photo Award 1st Place - Personal Interest

Photo Award Grand Prize Winner

CAPT Raymond Komorowski Photo Award Winners
CAPT MARK GORDON, USCG - Grand Prize Winner : USCGC Hamilton (WMSL 753) northward bound in the Panama Canal crossing 
under the Centennial Bridge. 

MCC Mark Logico, USN - Operations Winner : The fleet replenishment oiler USNS Leroy Grumman (T-AO 195) refuels USS Abraham Lincoln 
(CVN 72) and USS Gonzalez (DDG 66).

ENS Jen Nguyen, USN - Personal Interest Winner : The sun was never brighter, our dress whites never whiter, USS Decatur (DDG 73).
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Special Recognition Award Winners
OSC TIMOTHY GRAZIANI USCG (RET) – One of the most important programs in our country that support youth and promotes good 
citizenship are the Junior Reserve Officer Training Corps programs. Chief Graziani serves as the Deputy Naval Science Instructor at W.P. 
Davidson High School in Mobile, Alabama, where he leads a NJROTC program filled with young and impressionable cadets.  His service 
to them has been stellar and highly motivational supporting not only his own NJROTC Unit but also other JROTC units in developing 
coordinated activities and ensuring these various cadets are recognized with personal and activity awards. One of his unselfish acts was 
to acquire IT tools such as computers and tablets for his students from sources outside of the school system. He serves as a great leadership 
example to his cadets and models all the tenants of the Navy’s and Coast Guard’s core values. He additionally connected several of his 
cadets to Surface Navy Association awards that promote both SNA and the special skills of his students. SNA is committed to the important 
partnership between the Naval and Coast Guard Maritime services and honors Chief Graziani with the SNA Special Recognition Award, 
our highest honor.

CAPTAIN WAYNE P. HUGHES USN (RET) – A renaissance man is defined as someone who has exceptionally vast talents and areas of 
expertise that are shared with others and are uncommon to the general public. Captain Hughes was such a renaissance man. He shared 
his vast knowledge, skills and abilities with the United States Navy. Entering the Navy in 1948, and graduating with the Naval Academy 
Class of 1952, Captain Hughes served his nation and Navy for 71 years in a host of diverse roles. As a career Surface Warfare Officer, 
Captain Hughes Commanded the Minesweeper Hummingbird (AMS-192) and Destroyer USS Morton (DD-948) acquiring warfighting 
skills and expertise in both the Korean and Vietnam wars. He was a distinguished graduate of the Naval Post Graduate school in 1964 
which enhanced his value and service to our Navy culminating his career as the executive assistant to the Under Secretary of the Navy, 
Major Command Ashore in Pensacola, Florida and in other strategic and prestigious assignments. Upon transition from uniformed service, 
Captain Hughes joined the Naval Postgraduate School faculty where he was a prodigious writer of epic and highly read titles including, 
Fleet Tactics. Captain Hughes stewardship of the Operations Analysis department as a full professor was as a warrior, academician, and 
mentor. He was the thesis advisor to many, including a future Chairman of the Joint Chiefs of Staff. Captain Hughes brought academic 
rigor, views of important issues at both the ground and 100,000-foot-levels, humor and compassion to his students. His greatest asset was 
his availability. He always had time to take a call, respond to a letter or email, or answer a question from the leagues of proteges from 
around the Fleet. Captain Hughes can never be replaced and for his legacy of extraordinary achievement on behalf of the entire Navy 
over the past 71 years, we award him, posthumously, the Surface Navy Association’s Special Recognition Award, our highest honor.

CMDCM (SW) BERNARD QUIBILAN USN (RET) – FCCM (SW) Quibilan enlisted in the Navy in 1975 from the obscure hometown of Lihue, 
Kauai, Hawaii, and set the Navy on fire with his energy, initiative, industry, and relentless pursuit of personal and professional excellence. 
He was promoted to Chief Petty Officer in just over 8 years of service due to his skills in his rate and his magnificent leadership attributes. 
If you worked for Master Chief Quibilan, he would train you, elevate your performance and help you succeed in the Navy with early 
promotions and an ethos of high personal integrity. He was like a Pied Piper to his sailors wherever he served. FCCM Quibilan became a 
Master Chief in just under 15 years and became an important asset to the Navy by serving in a myriad of Command Master Chief and 
Force Master Chief positions, including at Recruit Training Center, Great Lakes, the Quarterdeck of the Navy, and at the United States 
Naval Academy which could be viewed as a Quarterdeck of Officer accessions. In every assignment Master Chief had as a Command 
or Force Master Chief, he was a relentless and enthusiastic supporter of the Surface Navy Association. He spearheaded numerous events 
to promote junior enlisted membership. He brought in important and esteemed speakers on behalf of SNA, and in general kept his 
sailors informed about the benefits of membership from a professional development standpoint as well as for career networking. For his 
efforts on behalf of our Association and for his brilliant leadership in many challenging assignments afloat and ashore, the Surface Naval 
Association awards Master Chief Quibilan our Special Recognition Award; our highest honor.

VADM RONALD A. ROUTE USN (RET) – When discussing the importance and prestigious place the Surface Navy Association holds in the 
cohort of Naval Warfare Professional organizations today, on the shortest possible lists of people who made this distinction possible is Vice 
Admiral Ron Route. A career Surface Warfare Officer, from the United States Naval Academy class of 1971, VADM Route devotedly and 
sacrificially supported warfighting excellence, personnel development, and mentoring, and Surface Warfare community pride in his every 
action. A natural leader, especially in Command at Sea, VADM Route commanded the USS Dewey (DDG-45), USS Lake Erie (CG-70) and 
the USS George Washington (CVN-73) Strike Group. Attesting to his personnel core values of the highest ethical standards of personal 
integrity, he served as the President of the Naval War College and as the Navy’s Inspector General providing a strong moral beacon to 
our entire Navy. VADM Route served as the President of SNA’s National Chapter for four years and presided over the greatest growth 
the Association had ever experienced with Chapters located worldwide with scores of enlisted members joining the ranks as members. He 
transitioned from SNA to become the President of the Naval Post Graduate School from 2013-2019. VADM Route’s Naval Career, and 
life as a servant-leader has been one of deep devotion to our Navy and to our Association. For these magnanimous accomplishments, we 
award him with great pride and enthusiasm the Surface Naval Association’s Special Recognition Award, our highest honor.

Surface Navy Association Video Award Winners
USCGC BAILEY BARCO (WPC 1122) - 1st Place : “CGC BAILEY BARCO Across Alaska”, LT Anna Ruth, USCG 

COASTAL RIVERINE GROUP ONE - 2nd Place : "CRF Mission...", BMC Nelson Doromal, USN

USNS HERSCHEL WILLIAMS, ESB-4  - 3rd Place : “Ship: Hershel “Woody” Williams”, ABFAN Romeo Garcia, USN
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Surface Navy Association Awardees Group Photo

LCDR Kodi Lock, USN – Arleigh Burke Awardee

MEC Joseph Ruggiero, USCG - Hall of Fame

LT Laurence Clemente, USN – Arleigh Burke Awardee

BM1 (SW) Cheryl Shaw, USN – Zumwalt Awardee
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USCG Awardees

IS1 John Minor, USN – Literary Winner

CAPT Mark Gordon, USCG – CAPT Komorowski Photo Winner

CAPT James McGrath, USN (Ret) - Literary Honorable Mention

LT Mitchell Kempisty, USN – Expert Shiphandler
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Surface Warfare Hall of Fame Inductees
RADIOMAN SECOND CLASS CHARLES S. ADAMS, USN (RET) : 1922-1945; Awarded the Navy Cross for Heroism and Devotion to Duty: Radioman 
Second Class Charles Adams was assigned to the USS Panay (PR 5), when the vessel was attacked by Japanese airplanes during patrol in the Yangtze 
River, China on December 12, 1937.  RM2 Adams operated the machine gun battery against the attacking planes, even though these guns could not bear 
forward from which direction most of the attacks were made.  Though wounded five times, he remained at his post of duty until ammunition was expended 
and the order was given to abandon ship.  He then assisted in carrying other more seriously wounded from the Panay and transported them overland for 
six miles to a hospital.  He was awarded the Navy Cross for his extraordinary heroism and devotion to duty during the bombing and loss of the Panay.

LIEUTENANT ALBERT L. DAVID, USN : 1919-1945; Medal of  Honor Recipient for the Capture of  a German Submarine: Albert David enlisted in 1919 
and served on a succession of ships until 1939 when he transferred to the Fleet Reserve. Recalled to active duty at the start of WWII, as a machinist, 
he worked at a Submarine Repair Unit before being commissioned as an Ensign.  After attending Naval Training School, he was sent to assist in fitting-
out the destroyer escort USS Pillsbury (DE 133), later serving as the Assistant Engineering and Electrical Officer.  When a Naval Task Group forced the 
German submarine U-505 to the surface on June 4, 1944, which was circling at full speed, he led the original boarding party in a whaleboat. Aware 
that the U-boat might sink or explode, he was the leader of a small group to enter it and to salvage the first successful capture of an enemy man of war 
on the high seas by the U.S. Navy since 1815.  He was awarded the Medal of Honor for his part in the capture of the German Submarine. The only 
Medal of Honor awarded to a member of the Navy in the Atlantic Theater of WWII. He died from natural causes two weeks before the award was to 
be presented. The destroyer escort, USS Albert David (DE 1050) was named in his honor. 

CAPTAIN JOY BRIGHT HANCOCK, USN (RET) : 1918, 1942-1953; Pioneer Woman of  U.S. Navy: A pioneering woman in the Navy who served during 
World War I, World War II, and the Korean War.  During World War I she was a Yeoman First Class and then Chief Yeoman at the Camden Shipbuilding 
Yard and the Naval Station at nearby Cape May, New Jersey.  She mustered out of the Navy at the end of World War I, as all women did at the time, 
and she continued to work at the Navy’s Bureau of Aeronautics in the 1930’s.  After Pearl Harbor, she was instrumental in developing the Navy’s plan 
and recommendations for legislation that established the WAVES (Women Accepted for Volunteer Emergency Service).  She was commissioned as a 
Lieutenant in the Woman’s Reserve (WAVES) and served with the Bureau of Aeronautics.  After World War II she was named Assistant Director (Plans) of 
the Women’s Reserve in the Bureau of Personnel. Promoted to Captain, after only 6 years, she became the Director of the Woman’s Reserve and assisted 
in the legislation development for the Women’s Armed Services Integration Act of 1948. In October of that year, along with seven other women, she 
became one of the first women sworn into the regular Navy.  She became Assistant Chief of Naval Personnel for women and served in that assignment 
until her retirement in 1953. She receives a Legion of Merit for her years of service.

LIEUTENANT FRANK H. NEWCOMB, USCG (RET) : 1873-1910; Congressional Medal for Bravery and Heroism During the Spanish American War: Lieutenant 
Frank Newcomb, the commanding officer of the revenue cutter Hudson, distinguished himself and his ship at the battle in Cardenas, Cuba, during the 
Spanish American War. Newcomb and his crew rescued the disabled Navy torpedo boat USS Winslow while under heavy fire. President William 
McKinley noted in his request to Congress to recognize the gallantry of Newcomb and his crew with a special medal.  The President noted that "In the 
face of a most galling fire from the enemy's guns, the revenue cutter Hudson, commanded by First Lieutenant Frank H. Newcomb, United States Revenue 
Cutter Service, rescued the disabled Winslow, her wounded commander and remaining crew.  The commander of the Hudson kept his vessel in the very 
hottest fire of the action, although in constant danger of going aground on account of the shallow water, until he finally got a line fast to the Winslow 
and towed that vessel out of range of the enemy's guns, a deed of special gallantry." Congress awarded Newcomb a gold Congressional medal, the 
officers of Hudson received silver medals, and the crew received bronze medals for their heroism. These were the only specially struck medals awarded 
for bravery during the war. The U.S. Navy destroyer USS Newcomb (DD 586) was named in his honor.

VICE ADMIRAL JOHN NYQUIST, USN (RET) : 1955-1991; Lifetime Achievement as a Leader in the Surface Warfare Community : A U.S. Naval Academy 
graduate, John Nyquist led an esteemed career as a surface warfare officer. He served aboard four destroyers and a mine sweeper before taking 
command of USS Semmes (DDG 18).  Additionally, he served on the Staff of COMASWFORPAC in Pearl Harbor. During the Vietnam conflict he made 
combat deployments in 1965 and 1970 and served for one year as Navy Liaison Officer/psychological warfare advisor in the Mekong Delta. As a 
Captain, he commanded Destroyer Squadron 36 and Destroyer Squadron 20 (additional duty for several months), and as a flag officer, commanded 
Cruiser Destroyer Group Five. His Pentagon tours included 11 years in the Surface Warfare Directorate (OP-03), including the positions of: Executive 
Assistant and Senior Aide to the Deputy Chief of Naval Operations, the Office of Assistant Deputy Chief of Naval Operations (Surface Warfare) 
(OP-03B), and the position of Assistant Chief of Naval Operations (Surface Warfare) (OP-03).  He continued moving the surface navy forward as a 
driving force in the Ticonderoga class cruiser program and the early planning, development and marshaling support of the Arleigh Burke class destroyer 
program. The DDG 51 Class Destroyer is the most dominant class of ship in the United States surface fleet today.   He was awarded the Distinguished 
Service Medal and the Legion of Merit (four awards).  After his retirement in 1991, Admiral Nyquist served for 20 years as the Chairman of the Board 
of the San Diego Chapter of the SNA and he headed up four commissioning committees with the Navy League.

CHIEF MARITIME ENFORCEMENT SPECIALIST JOSEPH T. RUGGIERO, USCG : 2000- ; Heroic Rescue of  Six Crewman While on Patrol in the Persian Gulf: 
Boatswain’s Mate Third Class Joseph Ruggiero found himself in a desperate and tragic situation when he was deployed in the Persian Gulf on the USS 
Firebolt, a coastal Navy patrol craft, on April 24, 2004. As a member of TACLET’s Law Enforcement Detachment Team 403, he was assigned to establish 
and maintain a security zone around the Khawr al Amaya Oil Terminal. When a boat was operating strangely and didn’t look like a typical local boat, 
he and his team began to approach the vessel. Suddenly, the boat exploded throwing Ruggiero and the six other crewmen violently from their boat. 
BM3 Ruggiero summoned his training to heroically rescue several of the men despite his own injuries. Ruggiero was awarded the Purple Heart, the first 
to a Coast Guardsman since the Vietnam War, for injuries sustained while defending the terminal, and the Bronze Star with a Combat “V” for Valor for 
his rescue efforts. 
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N E W  T H R E E  Y E A R  M E M B E R S

Maj Michael Dukes USMC (Ret)

LT Anthony Gallegos USCG 

CDR Patrick German USN 

BMCS Robert Goley USCG (Ret)

LCDR Jeremy Greenwood USCG 

Mr. Steve Hackforth  

LCDR Mario Haggerty USN (Ret)

LT Stephen Harpole USN 

PO3 Haley Harrell USN 

LtCdr Vegard Haugen RNoN (Ret)

LT Matthew Heimer USN 

Mr. Todd Hicks  

BMCM Shawn Hoefling USCG 

CAPT Darryl Howell USN 

LT Kyle Iasiello USN 

PO1 Philip Isley USCG 

Mr. Christopher Jarvis  

Mr. Joseph Jevelle  

Ms. Tiffany Jewell  

CAPT Joseph Johnson USN (Ret)

CMDCM Michael Jones USN 

MAJ Ron Keene USMC (Ret)

ENS Lacey Kelley USN 

MNCS Jesse Kenner USN 

LTJG Kris Kilborn USN 

CMDCM Toby Ruiz USN 

Mr. Kenneth Salphine  

ENS Nicholas Sardo USN 

LT Matt Searight USN 

LCDR Mike Shea USN 

LT William Singletary USCG 

Mr. Steve Smith  

PO1 Timothy Spencer USCG 

CDR David Suchyta USN 

CPO Efrain Torres USN 

LT Nell Turley USCG 

LTJG Steph Turnbull USN 

CDR Dan Vardiman USN 

Mr. Whit Ward  

CDR Ryan Waters USCG 

CDR Matthew Weber USN 

LT Franklin Williams USCG 

MIDN Connor Wilson USN 

CDR Brian Wood USN (Ret)

CPO Jeff Woody USCG 

CDR Jessica Worst USCG 

CAPT Jaijoon You ROKN 

LtCol Tomohiko Kimura USMC 

LT Kelly Kolterman USN 

CDR Stephen Kosloski USN 

Mr. Michael Kreischer  

Mr. Gregg Kruer  

CDR Timothy Kunkel USN (Ret)

RADM Allie Leslie USN (Ret)

CPO Brendan Little USN 

LCDR Kodi Lock USN 

DC1 Gregg Lopez USN (Ret)

LT Emma Manzi USN 

Mr. Michael Mayfield  

CDR Mark McDonnell USCG 

Mr. Michael Meaney  

CPO Daniel Negron USCG 

Mr. Gilbert Nelson  

PO1 Jacob Niehaus USCG 

Mr. John Ostrowski  

Mr. Tony Phekoo  

LCDR Eric Pickel USN (Ret)

Mr. Daniel Pieper  

LT Michael Pires USN 

BM2 Charles Ralph USCG 

LT Richard Rodriguez USN 

Mr. Alistair Rosen  

Mr. John Adams  

LCDR Martha Adams USN 

Maj Mats Afzelius USMC (Ret)

LT Kristen Alexander USN 

Mr. John Arrell  

ENS Abraham Asmah USN 

LT Michael Balistreri USN 

LT Christopher Barmore USN 

LT Jaime Benavente USCG 

SCPO Timothy Bickerton USN 

LCDR Landerrick Bolding  

Mr. Peter Brehm  

CAPT Timothy Brown USCG 

LT Bradley Brown USCG 

SCPO Damien Brown USN 

CAPT Kevin Byrne USN 

LTJG Ericka Chambers USN 

CMDCM(SW) Donald Charbonneau USN 

CMDCM Mark Christman USN 

CDR Andrew Corso USN 

CDR Tremayne Criner USN 

LT Paul Daly USN 

Ms. Jo Decker  

LT Christopher Dendor USN 

CAPT John Driscoll USCG 
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To Provide and Maintain a Navy: 1775-1945
BY CAPT RICHARD L. WRIGHT, USN (RET)

Offering a unique perspective on naval history, “To Provide and Maintain a Navy: 1775-1945” covers the time period from the 
Revolutionary War through World War II. No examination of today’s naval forces and ships should be undertaken without knowing how 
the Navy evolved from merchant vessels, privateers, and frigates to the most capable naval force in the world. By what means were the 
ships of the Navy selected? How were their construction costs justified to Congress and the American public? 

This book summarizes the lessons learned in terms of five factors: public consensus (important since elected representatives listen to their 
constituents), presidential support (essential in times of peace), preparations when consensus is lacking (invest in new technologies and 
evaluate in realistic war games), deciding what ships to build and when, and industrial base realities (naval-unique skills, equipment and 
suppliers as well as private and public shipyards). In 2005, then-CNO Adm Michael Mullen commissioned the Surface Warfare Combatant 
Study for the 21st Century. As part of that study, the Evolution of the Navy War Room was created, which became the inspiration for this 
book.

By studying this history, Navy leaders have a broader context and perspective and are better equipped to analyze and synthesize the 
many complex and competing factors that drive ship requirements characteristics and capabilities today. 

CAPT Barry Tibbitts, USN (Ret.) concluded his book review in the December 2019 Naval Engineers Journal by stating, “Today’s Navy is 
the result of the steps and missteps taken in the past. This book is an invaluable learning experience.”

F R O M  T H E  D E S K  O F  T H E  E X E C U T I V E  D I R E C T O R

RECOMMENDED READING
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General Dynamics Bath Iron Works

General Dynamics Information Technology

General Dynamics Mission Systems

General Dynamics NASSCO

General Tool Company

Gibbs & Cox, Inc.

Gryphon Technologies

HENSOLDT, Inc.

Hepburn and Sons, LLC

HiPK, LLC

Huntington Ingalls Industries

Hydroid

In-Depth Engineering

Ingalls Shipbuilding

Innovative Defense Technologies

Innovative Signal Analysis, Inc.

Insitu

iXblue Defense Systems, Inc.

Kongsberg Defense Systems

L3 Harris

Leidos

Leonardo DRS, Inc.

Lincoln Military Housing

Lockheed Martin Corporation

ManTech International Corporation

Marotta Controls, Inc.

McKean Defense

Mikros Systems Corporation

Milcots, LLC

MKM Consulting, LLC

MSI - Defense Systems US Inc.

National Inspection and Consultants

Navantia US

NAVICOM Dynamics

Northrop Grumman - Maritime

NOVA Power Solutions

Pacific Engineering, Inc.

Raytheon Company

Rolls-Royce Marine North America

Saab Defense & Security USA LLC

SAIC

Sayres And Associates Corporation

Schaefer Electronics

ScioTeq LLC

Serco, North America

Shock Tech, Inc.

SimVentions, Inc.

Sonalysts, Inc.

SSS Clutch Company, Inc.

ST Engineering North America, Inc

Strategic Insight, LTD.

Syndetics

Systems Planning & Analysis, Inc.

Tech-Marine Business, Inc.

Technology Service Corporation

Teledyne Brown Engineering

Terma North America, Inc.

Textron Systems

Thales Defense & Security

The Boeing Company

Thinklogical, A Belden Brand

Thrustmaster of Texas, Inc

Training Resources Maritime Institute

Transhield, Inc.

Tri-Tec Manufacturing

Ultra Electronics Ocean Systems

United States Marine, Inc.

USAA

Veterans United Home Loans

VSE Corporation

Wartsila Defense, Inc.

Whitney, Bradley & Brown, Inc.

WR Systems, Ltd.

901D LLC

Advanced Acoustic Concepts, LLC

AECOM

Aerojet Rocketdyne

American Defense International

American Systems

AMS Group, Inc.

AMSC

Arete

ATI (Advanced Technonlogy Int'l)

Atlas

Atlas North America

Austal

Aydin Displays

BAE Platforms & Services

BAE Systems Integrated Defense Systems

Basic Commerce & Industries, Inc.

BecTech

Booz Allen Hamilton

Bramer Group

CACI International, Inc.

Capitol Integration

Cobham

Collins Aerospace

Comark Corporation

Crowley Maritime Corporation

Cubic

Curtiss-Wright

Deloitte Consulting, LLP

DELTA Resources, Inc.

Donaldson Aerospace & Defense

Fairbanks Morse Engines

Fairlead Integrated

Fincantieri Marine Group

FLIR Systems

GE Marine

General Atomics Electromagnetic Systems

T H A N K  Y O U  T O  A L L  O F  O U R  C O R P O R A T E  M E M B E R S
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Curtiss-Wright 901D offers Consoles, Racks and Digital Ship-
board Tables from bare enclosures to full turnkey systems in mul-
tiple configurations for the Navy’s military deployment in rugged 
environments.  901D’s modular design approach supports rapid 
and cost-effective design, assembly, cabling, integration, testing 
and maintenance of mission-specific hardware for shipboard and 
land based naval applications. 901D provides the Surface Navy/
Surface Warfare personal exceptional service and value through 
its combination of expertise, experience, quality, responsiveness, 
timeliness, commitment, and partnership.

Ingalls Shipbuilding is located in Pascagoula, Mississippi on 800 
acres of the most important real estate in America.  For over 81 
years, the employees of Ingalls Shipbuilding have pioneered the 
development and production of technologically advanced, highly 
capable warships for the surface Navy fleet, U.S. Coast Guard, 
U.S. Marine Corps, international and commercial customers. Ingalls 
is a state of the art shipyard, ready now to build the ships our 
Nation needs.

Navantia is a Spanish state-owned company with full capability in 
design, integration, construction and In-service support of military 
ships, platform and combat systems.

Navantia has a significant international presence in North and 
South America, Europe, Middle East, Asia and Australia with over 
45 customers worldwide.  

With over 45 years of strong relationship with US Defense indus-
try, Navantia has established Navantia US in Washington DC to 
develop future opportunities of collaboration with the US industry.

Navicom Dynamics are world leaders in precision maritime nav-
igation, training and situational awareness solutions for commer-
cial and naval operations. Our product range includes Portable 
Pilot Units (PPU’s) with independent ECS and AIS as recommended 
by the 2017 Comprehensive Review of Recent Surface Force In-
cidents. We can supply products that are independent, accurate 
and secure that will provide an immediate aid to navigation and 
facilitate decision-making and training on vessels making for safer 
and more efficient operations.

NOVA Power Solutions, Inc., is a leading supplier of power solu-
tions to the surface force since 1988.  NOVA is focused on maritime 
power solutions to ensure maximum performance of the electrical 
system.  Tailored for the world’s harshest environments and meet-
ing the toughest standards for shock, vibration, and electro-mag-
netic interference, NOVA’s products are well suited to submarine, 
shipboard, tactical military, and other extreme electrical and phys-
ical environments, including the arctic, the desert, and on/under 
the sea.

Serco Inc. is a leading provider of professional, technical, and 
management services. Our mission focused solutions enable our 
customer’s success. Headquartered in Herndon, Virginia, Serco Inc. 
has approximately 8,000 employees and annual revenue of $1.2 
billion. 

We support our Navy customers both in the program offices as 
well as in the shipyards where ships are being built, maintained 
and modernized.  Our team has played a significant role in ev-
ery major U.S. Navy Shipbuilding Program over the last 40 years 
including surface combatants, submarines, amphibious ships and 
aircraft.  We are a leader the integration of autonomous systems 
as well as the development and test of unmanned surface and 
underwater vehicles.  

A total ship designer and integrator, our Naval Architecture and 
Marine Engineering capability is well known and respected both 
domestically and internationally.  Our vendor neutral, hardware 
agnostic designs of naval, research and commercial vessels are in 
operation around the world today.

Our application of artificial intelligence (AI) techniques to solve 
hard problems Maritime domain problems is a strength.  More 
information can be found at www.serco-na.com.

Training Resources Maritime Institute (TRLMI) is the largest private 
maritime training center in the Western U.S.  Our 18,000 SF San 
Diego training center houses a full mission bridge simulator, engine 
room simulator, high voltage simulator, ARPA and ECDIS simulators 
and small weapons training range.  We have our own damage 
control wet trainer, fire fighting trainer, and welding/machining 
training facilities.  Our 15 classrooms are dedicated to subjects in 
deck, engineering, small arms and life/safety curriculum.   
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2019 Chapter Excellence Award Winners

Mayport/Jacksonville

Mid-South

Monterey

New York

Newport

Pearl Harbor

San Diego

Washington, D.C.

USS CONSTITUTION

Anacostia (Douglas Munro)

Annapolis

Bay Area, CA

Charleston

Hampton Roads

Chapter programs are key to the ultimate success and effectiveness of the Surface Navy Association. Chapters that 
are successful and meet specific requirements are recognized for their efforts with the Chapter Excellence Award 
at The National Symposium in January each year.

Keep
Distance
your

5K & Fun Run
Let the race begin!

Visit navysna.org/5k to register by May 15th. Support our Scholarship Program and register now!

#sna5k20
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Annapolis
PRESIDENT: CDR CHAD GRAHAM, USN

"The presentation was thought provoking"
SNA Annapolis Learns Celestial Navigation the Polynesian Way

On Wednesday, January 22nd, Naval Academy Midshipmen and 
SNA members had the opportunity to hear from Steve Thomas, of 
This Old House fame, about celestial navigation as part of the Mari-
time Lecture Series. The Maritime Lecture Series is hosted throughout 
the school year and serves as an opportunity for Midshipmen to learn 
more about the Surface Warfare from those who have served in and 
with the community. In the early 1980’s Mr. Thomas had traveled to 
Micronesia to study the ancient Polynesian technique of navigating 
by the stars. Learning this oral tradition from locals, Mr. Thomas and 
one of the locals put it into practice and sailed to a number of is-
lands successfully. As part of the return to great powers competition 
the ability to navigate in a GPS denied environment has never been 
more relevant or important. The presentation was thought provoking 
for both Midshipmen and season Surface Officers. 

SNA Celebrates Midshipmen Ship Selection

On Thursday, January 30th, Naval Academy Midshipmen SWO Se-
lectees picked their first ships in an incredible event held in Alumni 
Hall. 254 students selected to commission in May of 2020 as SWO’s, 
Nuke-SWO’s, or SWO options with follow-on commitments in the 
EDO, Intel, METOC, IP and CW communities were cheered on by 
friends, family, allies, and leaders of the Surface Community. The 
event had been preceded with informational sessions for Midshipmen 
to learn more about different platforms and homeports that they 
could select, from officers who had lived and served in them. The 
day of Ship Selection, Surface Warfare Officers had the opportunity 
to hear updates on the community from Vice Admiral Brown him-
self, along with the commanding officers of SURFLANT, PERS-41, and 
SWOS. Midshipmen John Hanling was the first pick of the night se-
lecting USS RONALD REAGAN out of Yokosuka, Japan. He received 
a SWO pin from SWO Boss and was presented a samurai sword 
from the Japanese Naval Attaché. 

MIDN Ashely Sweet

MIDN Kang Selects USS GREEN BAY.

Ship Selection Midshipmen Cheering

MIDN Hanling Selects the first ship in Japan.
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Battleship Iowa
PRESIDENT: RADM MIKE SHATYNSKI, USN (RET)

"Thousands of veterans who attend and then 
have some fun with a Chapter social event 
aboard IOWA"
The new year started out busy for SNA’s newest chapter aboard the 
Battleship IOWA when three Chapter members flew to Washington 
DC to represent the IOWA as the new national Surface Navy Muse-
um at the SNA Symposium.  The members manned a table in a busy 
passageway next to the main presentation hall.  It was exciting to 
find out afterwards that the most popular social media event by far 
at the Symposium in the “Continuing the Conversation” series was the 
interview with our Chapter, RADM Mike Shatynski (Ret) and member 
Jonathan Williams about the new Surface Navy Museum.   The other 
good news was that our Chapter President was elected to the Na-
tional SNA Board.  A month after the Symposium, the President of 
SNA, VADM Rick Hunt (Ret), toured the spaces being cleared to be 
the new Surface Navy Museum aboard the Battleship IOWA.

Our other big news is that the second ever members’ meeting for the 
Chapter was held in the CPO Mess aboard IOWA.  The meeting was 
preceded by a social gathering including a light meal then the mem-
bers got to business.  Good discussions were had about leveraging 
the Battleship IOWA and the new Surface Navy Museum to further 
our SNA mission.  Members formed a committee to develop plans 
for this year’s LA Fleet Week to figure out how we can best outreach 
to the thousands of Sailors, Marines, Coast Guardsmen, and tens of 
thousands of veterans who attend and then have some fun with a 
Chapter social event aboard IOWA. 

Black History month featured an extraordinary day aboard IOWA 
supported by many local Chapter members and sponsored in part 
by SNA.  RADM Sinc Harris (Ret) and CDR Stacy O’Neil attended on 
behalf of the National Naval Officers Association (NNOA) for the 
two events.  The first was a luncheon with a few hundred students 
from underserved high schools.  Sinc and Stacy enthralled the stu-
dents with a panel presentation called “Being the Leader You Are!”  
The evening was focused on adults with a premier showing of the 
documentary “Invisible Warriors” about the service of black “Rosie 
the Riveters” during WWII.

If any SNA members visit the LA area, they are invited to a special 
tour hosted by a fellow SNA member of the Battleship IOWA Chap-
ter.

Chapter President Mike Shatynski hosts CDR Stacy O’Neil, STGC Kathryn 
Prentice, and RADM Sinc Harris (Ret) aboard IOWA for a Black History 
Month celebration.

The second members meeting was held in the CPO Mess aboard the 
Battleship IOWA.

Chapter members, Jonathan Williams and Mike Shatynski visit with Rear 
Admirals Robert Nowakowski and Joey Dodgen at the SNA Symposium.

STATUS OF OUR WEST COAST SYMPOSIUM

We are hopeful that by August all the travel bans 
and social distancing will have come to an end and 
we will be able to hold our event as scheduled. We 
continue to monitor the situation and will make a de-
termination by Memorial Day. We encourage all who 
plan to participate at the event continue to express 
interest through the Intent Form. We will not lock in 
any commitments nor issue any invoices until the all 
clear has been given to host the event. We hope that 
all our SNA Family stay safe during this crazy time.
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Greetings from the Nation’s Capital during this very tumultuous 
and challenging time.  We hope everyone is remaining safe and 
encouraged that our leadership is doing everything possible to 
address and combat the COVID-19 virus.  As expected, it has 
been a quiet quarter for the GWC SNA chapter, and we expect 
that to be the status quo until CDC restrictions are lifted.  We 
look forward to gathering with everyone again once it is safe and 
proper to do so.

This past quarter held the SNA National Symposium where it was 
once again a great opportunity to see shipmates, hear our lead-
ership speak, recognize several deserving awardees, and inter-
act with our industry partners and fellow Surface Warriors.  This 
year’s symposium was the largest in the program’s history, and 
we thank the entire SNA team for the amazing organization and 
dedication to keeping this as the pinnacle Surface Warfare event 
of the year.

In other great news, we would like to give a huge congratulations 
to the GWC Chapter SWOs who were confirmed for Flag nomi-
nations this past quarter.  Congratulations and well deserved! The 
full list can be viewed here: https://www.congress.gov/nomina-
tion/116th-congress/1633/1.  

As mentioned previously, all SNA gathering events in the GWC 
area are on hold until further notice.  We will resume our monthly 
socials, leadership luncheons, fundraisers, golf tournaments, and 
other events as soon as it is prudent.  We look forward to that time 
and ask that everyone continue to do their part to help prevent 
the spread of the virus.  We wish all of you the best of luck, stay 
safe, and we look forward to sharing sea stories with you again 
in the near future. 

Charleston
PRESIDENT: CAPT JEFF RANDALL, USCG

"Treasurer challenged each SNA 
member to recruit"
The Charleston Chapter of the Surface Navy Association was hon-
ored to host Rear Admiral James Flatley, former Commanding Of-
ficer of the aircraft carrier USS SARATOGA (CV/CVA/CVB-60) for 
lunch with the chapter membership.  With approximately 20 persons 
in attendance and a strong showing from both the U.S. Navy and U.S. 
Coast Guard, RADM Flatley shared his prolific career highlights with 
an emphasis concentrated on his primary focus of his pride in raising 
a family strongly committed to sea service.

Our Chapter treasurer LTJG Michaela McKeown led the luncheon 
with discussions of improving and growing the Charleston chapter.  
She challenged each SNA member to recruit at least one additional 
person to join SNA, especially enlisted Coast Guard members.  We 
are planning a targeted recruiting efforts in 2020 aimed at increas-
ing our Coast Guard and enlisted participation in SNA.  Michaela 
also informed members of the Education Scholarship and Grant Op-
portunities.  Additionally, the chapter discussed NJROTC outreach 
and community service opportunities planned for the near future.  
The luncheon was an overwhelming success and motivator going for-
ward to our Low Country leadership.

LTJG Michaela McKeown introduces the guest speaker, RADM Flatley.

RADM Flatley discusses his three generational aviation career.

Greater Washington
PRESIDENT: CAPT PAUL YOUNG, USN

"Congratulations and Well Deserved!"
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Howdy Hampton Roads Surface Warriors, Cuttermen, and Civilian 
Mariners!  Your local Chapter is standing by to support new initiatives 
and ideas for increased engagement.  Thankfully, this year’s winter 
season has been mild and warmer weather is right around the corner.  
Throughout this winter, we heard from some great guest speakers 
and supported a new SURFLANT waterfront initiative of quarterly 
social events.  

The year started with a great motor coach ride up to Crystal City 
for this year’s SNA National Symposium.  Members of the Hampton 
Roads Surface Warrior community seized the opportunity to enjoy an 
economical trip to our largest gathering of Surface Warfare’s lead-
ers and industry partners.  A HUGE thank you goes out to SNA Na-
tional for their support of this program!  As a reflection of all that the 
local chapter does, SNA National recognized the Hampton Roads 
Chapter by awarding us with the 2019 Chapter Excellence Award.

The 2020 Guest Speaker Luncheon Series kicked off in January 
with FLTCM(Ret) Paul Kingsbury discussing, “How to better use power 
bases, influence tactics, and communication channels to improve mis-
sion readiness and your effectiveness as a naval leader”.  The event 
served as a great opportunity to hear from a recognized waterfront 
leader and award-winning writer.  January wrapped up with the 
first SURFLANT Waterfront Join-Up event at Bold Mariner Brewery 
with SNA Hampton Roads supporting the event with appetizers for 
attendees.  The event was well attended and afforded a great op-
portunity for Surface Warriors to gather in a social setting.

In February, we were honored to have RDML(Ret) Craig Quigley 
(Hampton Roads Military and Federal Facilities Alliance (HRMFFA) 
Executive Director) and LT Col(Ret) Rick Dwyer (HRMFFA Deputy Ex-
ecutive Director) as our guest speakers.  These gentlemen provided 
a great perspective on the federal presence in the Hampton Roads 
area and how it might look in 5 to 10 years.  

In March, we were scheduled to host our annual Hampton Roads 
SNA Sailor of the Year Recognition Reception.  As in past years, we 
planned to honor not only SOYs, Junior SOYs, and Bluejackets of the 
Year from the Surface Warfare community, but also the Hampton 
Roads-area Coast Guard Cuttermen of the Year and Mariners of 
the Year.  Unfortunately, the Coronavirus Disease 2019 (COVID-19) 
pandemic caused us to pause our efforts and delay the event until 
conditions support the gathering of large groups of people.

Looking forward, April is usually a BIG month for us with our Annu-
al Spring Golf Tournament which was scheduled for April 17th at 
Sewell’s Point Golf Course, but with the full impact of COVID-19 un-
known the event has been postponed.  We ask that you follow us on 
social media for updates or check the National Calendar of Events 
at www.navysna.org

Once the COVID-19 gathering restrictions are lifted, we fully antic-
ipate a resumption of our regularly scheduled monthly professional 
luncheons on the third Thursday of the month throughout the year.  
See our website at http://chapter.navysna.org/hamptonroads/. 
Also, follow us on our Facebook page - @SNAHAMPTONROADS 
and Twitter page - https://twitter.com/NavyRoads to keep up with 
our activities.  You can reach us directly through e-mail at surface-
navyassoc.hr@gmail.com, or come talk to one of the board members 
at a monthly luncheon.  

Hampton Roads
PRESIDENT: CAPT JIM KIRBY, USN

"Support new initiatives and ideas"

SNA Hampton Road February Luncheon

SURFLANT Waterfront Join-Up event at Bold Mariner Brewery

RDML(Ret) Craig Quigley speaks at the February Hampton Roads luncheon.
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The chapter remains involved in providing a forum for local Cutter-
men and Surface Warriors to engage one another. During a recent 
no-host social in January, multi-service and multi-generational con-
versations helped all in attendance gain a fresher perspective on 
Surface Force operations. We were set to support attendees at a 
Women’s Afloat Leadership Seminar hosted by Coast Guard Sector 
Miami scheduled for end of March but this has been postponed.  We 
hope to provide support when event is rescheduled.

Our local cutter crews continue to make positive impacts in the com-
munity and with regional partners. The USCGC ROBERT YERED 
(WPC 1104) crew volunteered at a local housing shelter, and helped 
improve the life of the men, women, and children serviced by the 
shelter. Cutter crews also engaged with our Bahamian neighbors. 
The USCGC MARGARET NORVELL (WPC 1105) and HMBS ROLLY 
GRAY crews conducted an at-sea professional exchange and coin-
cidental operations, further strengthening relationships at the tacti-
cal level. Likewise, the USCGC BERNANRD C. WEBBER (WPC 1101) 
partnered with the US Embassy to The Bahamas and USAID to help 
improve a school impacted by Hurricane Dorian. 

Finally, congrats to the newest permanent Cuttermen in the chap-
ter! BM2 Charles Ralph (temporarily assigned to USCGC MARGA-
RET NORVELL) and MK2 Michael Cline (USCGC COCHITO) recently 
earned their permanent cuttermen insignia after completing 5 years 
of sea duty and were found fully qualified in their assigned watch 
stations. I was honored to be a part of both ceremonies, and charged 
all lesser pirates, sirens, lubbers, and ne’er-do-wells with paying 
these brine soaked shipmates with the proper respect.

For up-to-date info, like us on Facebook @SNAMiamiFtLauderdale

Miami/Ft. Lauderdale
PRESIDENT: LCDR CHRISTOPHER O'MEARA, USCG

“Our local cutter crews continue to make pos-
itive impacts in the community"

RBDF-USCG HMBS ROLLY GRAY and USCGC MARGARET NORVELL 
Formation

NRV Cutterman Ceremony

The USCGC BERNANRD C. WEBBER (WPC 1101) assists the Bahamas 
community impacted by Hurricane Dorian. 

Webinar Series
Starting in May we will host various speakers on 
a wide varitey of topics that will be available on 
our Facebook Page. For more information visit 

navysnaevents.org/blog
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NPC and PERS-41 are here to ensure all of your questions regarding 
PCS and policies surrounding COVID-19 are answered. We are work-
ing around the clock to make sure every member’s orders are updated 
and the impacts are minimized to the member, the families, and the 
Fleet.  As the policies continue to change, please reach out to your 
Detailer with any questions you may have, we are here for you. If your 
question is time sensitive, you are in transit, or it is after hours, please 
call the PERS-41 24/7 duty phone at 901-874-4995.  We will update 
the PERS-41 Facebook page with new dates the Detailers and Place-
ment Officers will visit your homeport.

Prior to the impact of COVID-19, the SNA Mid-South Chapter Mem-
bers and PERS-41 team kicked off the 2020 road show schedule 
with detailing trips to Washington, D.C. for the SNA National Sym-
posium, Newport, Annapolis, various NROTC Units, Yokosuka, and 
Sasebo.  Thank you to all of the ships and Chapters who hosted SNA 
Mid-South and the PERS-41 team during our recent visits!  The wide 
outreach and contact that we have on these trips is invaluable and 
one of the most important aspects of our jobs.  Email and phone calls 
are convenient – but nothing replaces the opportunity to speak to 
you and address your questions and concerns in person.  

The SNA Mid-South chapter participated in the annual Wreaths 
Across America event at the Memphis National Cemetery in Decem-
ber.  Each year, Wreaths Across America comes together to remem-
ber and honor the sacrifices of our veterans as well as to teach the 
younger generations of America about the importance of service to 
our Nation.  The event culminates in the laying of evergreen wreaths 
on graves of our veterans in National Cemeteries around the World.  
It was truly an unforgettable event and we had outstanding SNA 
Mid-South participation.

In January, members of SNA Mid-South and the PERS-41 team at-
tended Ship Selection at the US Naval Academy. VADM Brown led 
the charge and the energy in Alumni Hall was incredible!  Addi-
tionally, we had a phenomenal turnout for the NROTC Ship Selec-
tion Broadcast, receiving over 15,000 views on YouTube over the 
three-day event. The first ships selected by our USNA and NROTC 
Midshipmen were the USS RONALD REAGAN (CNV 76) and the USS 
SAMPSON (DDG 102). Bravo Zulu to all the ships that participated 
in this year’s ship selection.  And, welcome aboard to all of our new-
est future Surface Warfare Division Officers!

In July, SNA Mid-South will host our annual SNA Golf Tournament at 
the Glen Eagle Golf Course in Millington, TN.  We are looking for-
ward to a strong showing from the SNA Community!  If you’re in the 
Mid-South area, or plan to be this coming July, please come out for 
some golf, Memphis BBQ, and SWO camaraderie!  Contact LT Zach 
Enix for more information (zachary.enix@navy.mil).

Please take a moment to read, and share with your Wardroom, the 
latest PERS-41 Newsletter and Community Brief located on our web-
site.  Both provide a vast amount of information important to under-
stand for your own career management. Contact your detailer if you 
have any questions.  Again, keep on the lookout for updated PERS-
41 detailer visits on social media!

Please welcome CAPT Kevin Kennedy to SNA Mid-South!  Kevin will 
take over as the Chapter President in May and assume the duties as 
PERS-41.

On behalf of the entire Surface Warfare team here in Millington, 
we consider it an honor to serve the finest officers our Fleet has to 
offer.  As always, we are standing by to answer any questions you 
may have! 

Mid-South
PRESIDENT: CAPT DEREK TRINQUE, USN

"We are standing by to answer any questions"

For rules and how to enter visit 
navysna.org/awards/#social-media

S o c i a l  M e d i A
Photo Contest

#sna2k20
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We had a busy spring! We welcomed new members to the chapter, 
learned from leaders in the Surface Warfare community, and kicked 
off the new year with several new guest speakers and visitors.

Hail: In January, we welcomed nine SWOs to NPS: LT Brandy Allain 
(GSEAS), LT Marshall Halper (NSA), LT Joseph Hanisko (GSDM), LT 
Joshua Mulanax (GSDM), LT Michael Nugent (GSDM), LT Waylene 
Sangcap (NSA), LT Matthew Searight (GSEAS), LT Scott Snowden 
(GSOIS), and LT James Wigle (GSOIS). 

In March, we welcomed seven SWOs to NPS: LT Emily Cooper 
(GSDM), LT Christian Holleman (NSA), LT Patrick Larson (NSA), LT 
Claire Longabaugh (NSA), LT Jacob Ostrom (NSA), LT Gabriel Rosa, 
and LT William Sunda (GSEAS).

We are excited to announce LT Matthew Searight as our next Chap-
ter President!

Farewells: In December and again in March, we bid goodbye to 
several of our members who are leaving for second shore tours and 
to DH School in Newport, RI. Our Chapter President, LT John Greene, 
who has been the backbone of our organization for the last year and 
represented the chapter at SNA National in January graduated in 
March and is off to be an instructor at the Junior Officer of the Deck 
course at SWOS Learning Site Norfolk. We also want to congratu-
late LT Matthew Elliot, a March 2020 graduate, for receiving an Out-
standing Thesis Award in the National Security Affairs Department, 
as well as LT Jonathan Bermudez-Mendes for receiving the MORS 
Tisdale Award for Outstanding Research in the Operations Research 
Department. Finally, the AY20Q2 Surface Navy Association Award 
for Academic Excellence in Surface Warfare Research went to LT 
Vincent Salazar of the Manpower Systems Analysis program for his 
work on “U.S. Naval Officers of the Deck: Continuing Assessment of 
the Measurement and Determinants of Proficiency.”

Distinguished Visitors, Community Events, and Socials:

At the beginning of the quarter, NSMWDC Dahlgren Division pro-
vided a series of leveling briefs on current and emerging IAMD 
threats that extend from the extensive Advanced Sea Denial Systems 
employing exotic weapons (e.g., hypersonics) to older generation 
weapons employed by non-state actors in the littorals. 

The following week, LT John Greene, LT Malik Harris, and LT Mitch 
Kempisty attended the SNA National Symposium in Washington, D.C. 
LT Greene and LT Harris accepted our fifth consecutive Chapter Ex-
cellence Award while LT Kempisty received the 2018 LANTFLT Shiph-
andler of the Year Award. SNA National was a fantastic event, with 
a chance to hear from the leadership of the Sea Services, connect 
with industry, and reunite with old shipmates!

In early February RDML Scott Robertson, Commander NSMWDC, 
held an all-hands call for NPS SWOs and attended a Join-Up in the 
Trident Room. He brought several WTIs and members of his leader-
ship team. It was a great evening of SWO comradery!

We also had a late February visit from RADM (ret) Sinclair Harris, 
who shared his leadership insights and experiences along with career 
advice. It was a meaningful and personal talk and we are thankful 
RADM Harris took the time out of his schedule to meet with us!

We look forward to having another great year!

Monterey
PRESIDENT: LT JOHN GREENE, USN

"We look forward to having another great 
quarter ahead!"

National Cuttermen
PRESIDENT: CAPT MIKE DAVANZO, USCG

“8,000 active duty Coast Guardsmen stand 
the watch aboard 256 cutters"
On March 21, 1791, President George Washington appointed 
Hopley Yeaton as the first seagoing officer of the United States 
and assigned him to command the Revenue Marine Cutter Scam-
mel.  Since those early days of the U.S. Revenue Cutter Service, 
countless Coast Guardsmen have served in cutters, “From Aztec 
Shore to Arctic Zone, To Europe and Far East,” as we sing in our 
Service march, “Semper Paratus.”  

Today, more than 8,000 active duty Coast Guardsmen stand the 
watch aboard 256 cutters, and the title of “Cutterman” recognizes 
personnel who have, in the tradition of professional mariners, per-
formed duties afloat in keeping with their grade and rate while 
selflessly enduring the rigors and dangers of sea duty.  

This March 21st, as we celebrate Hopley Yeaton Day and nearly 
230 years of seagoing tradition, we pause to honor those in our 
ranks who have accrued more than 20 years of sea time over the 
course of their careers – we pay tribute to our Master Cuttermen.

Of all active duty personnel who have served afloat since 2007, 
when the Coast Guard first established the Master Cutterman des-
ignation, only 63 members have earned this distinction.  The first 
Master Cutterman Certificate was presented to CWO4 Paul E. 
Dilger aboard CGC ABBIE BURGESS in 2007, recognizing more 
than 26 years of sea time.  In 2008, the first enlisted member, 
BMCM Mark W. Romesburg, was designated a Master Cutterman 
at the U.S. Coast Guard Academy, in recognition of more than 23 
years of sea time.

Although our annual Hopley Yeaton Day celebration was delayed 
this year due to the impacts of the COVID-19 virus, the staff of 
Coast Guard Headquarters will gather at a future date to ob-
serve the 229th anniversary of Captain Yeaton’s commissioning 
with coffee and camaraderie, and to formally recognize CAPT 
Edward A. Westfall as the Service’s 64th and newest Master Cut-
terman.

In CAPT Westfall’s 35 years of Coast Guard service, he has 
proudly served 20 years aboard ten cutters:

CGC RUSH (WHEC 723) 
CGC SAPELO (WPB 1314) 

CGC RELIANCE (WMEC 615) 
CGC IRONWOOD (WLB 297) 
CGC RED CEDAR (WLM 688) 

CGC WILLIAM TATE (WLM 560) 
CGC ASPEN (WLB 208) 

CGC ESCANABA (WMEC 907) 
CGC MELLON (WHEC 717) 

CGC BOUTWELL (WHEC 719)

As his Master Cutterman Certificate attests, CAPT Westfall has 
“stood watch, laid before the mast, made rounds, checked the 
navigational lights, monitored engine temperatures, launched 
boats as required, balanced the electrical load, provided rations, 
and otherwise attended to the watch, quarter and station bill for 
all evolutions required to guard the coast and defend the Nation 
for 20 years.”  

Congratulations to CAPT Westfall and to all of our Master Cutter-
men – we thank you for your steadfast leadership, faithful service, 
and unwavering devotion to duty.
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We’re excited to share that the Chapter was awarded the 2019 
Chapter Excellence Award, making it back-to-back years for SNA 
New York!  Chapter President, CDR Dave Rewkowski, attended the 
Surface Navy Association National Symposium in Crystal City, VA to 
receive the award on behalf of the Chapter.

The Chapter is preparing for a recruiting blitz this spring and sum-
mer, focusing primarily on Enlisted membership.  We’ll be visiting 
local installations (Navy and Coast Guard), as well as the area’s 
Navy Operational Support Centers (NOSCs) to inform local Sailors 
about the benefits of becoming a SNA member.  We’re also working 
up plans for virtual meetings in order to include our more distant 
members, and virtual mentoring opportunities for those members still 
in uniform.

Our next planned event is our annual NROTC/USMMA SWO-Select-
ee Send-Off event.  Stay tuned to email for specifics.

New York
PRESIDENT: CDR DAVID REWKOWSKI, USN

"Preparing for a recruiting blitz this spring 
and summer"

The Surface Navy Association Newport Chapter had an incred-
ibly busy December. The month began with a social at the Na-
val Station Newport Officers’ Club on the 4th for all current and 
prospective members in the area. Another social was held at the 
Fastnet Pub on the 11th of December with Coast Guard Cuttermen 
gathering in Newport for a conference. Both events drew a heavy 
crowd and featured a great amount of camaraderie and fun.

On December 15th, the Newport Chapter participated in our 
annual Wreaths Across America Ceremony at Island Cemetery. 
With the added efforts of volunteers from the local Trail Life and 
the American Heritage Girls troop we were able to raise enough 
funds to lay more than 800 wreaths on Veterans’ graves. Com-
mander Janet Days, our chapter Vice President, served as the 
keynote speaker in the ceremony.

In January, Lieutenant Commander Kate Rosenberg and Lieu-
tenant Ken Larson represented the Newport Chapter at the SNA 
National Symposium in Arlington, VA. 

In February, the Newport Chapter conducted a Chick-Fil-A sand-
wich selling fundraiser at the Surface Warfare Officers School 
(SWOS), raising over $300 in one lunch break. On February 20th 
the Newport Chapter hosted a social for the Advanced Division 
Officer Course students at SWOS to meet with post second divi-
sion officer tour Lieutenants in order to discuss common issues as a 
JO. This was a great night for mentorship and networking between 
young surface warriors. 

SNA members and other volunteers were treated to hot coffee 
and donuts as they tidied up the Island Cemetery on February 
22nd as a follow up to the Wreaths Across America ceremony. 
The month was closed out with a social at the Newport Officers’ 
Club, which was attended by Rear Admiral David Welch and Rear 
Admiral William Byrne.

Newport
PRESIDENT: CAPT CHRISTOPHER ALEXANDER, USN

"Great night for mentorship and network-
ing"

Commander Janet Days poses with fellow members at an SNA Social at the 
Newport Officers Club in February 2020.

Advanced Division Officer Course (ADOC) students meet with senior Lieutenants 
for camaraderie and mentorship at Aquidneck Pizza. 

Chief Petty Officer Ganes loads wreaths into his truck during a cleanup 
of Island Cemetery in February 2020. 

Commander Janet Days and Lieutenant Ken Larson of the Newport Chapter 
pose with volunteers for the 2019 Wreaths Across America ceremony. 
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The Pearl Harbor Chapter of the Surface Navy Association have 
hosted a couple of Burger Burn fundraising events on behalf of the 
SNA National Scholarship. The first, in January, included a roundta-
ble discussion with senior enlisted personnel and was followed by a 
BBQ on the pergola outside the ATG MIDPAC Building located on 
historic Ford Island. It was a great way to promote the importance of 
the SNA and conduct a fundraising burger sale.  The second was held 
mid-February in the Joint Base Pearl Harbor Penalty Box concession 
area. One on one mentorship was conducted between all ranks while 
promoting burger sales for the fundraiser. 

On January 18th and February 22nd, the Pearl Harbor Chapter of 
the Surface Navy Association volunteered at the Hawaii Food Bank. 
SNA volunteers helped pack boxes of food in support of the Seniors 
with low income living on the island of Oahu.

On January 22nd and February 19th, the Pearl Harbor Chapter of 
the Surface Navy Association held a Senior Chief Petty Officer and 
Chief Petty Officer board package review at the Harold B. Estes 
Learning Center. Sailors received record reviews prior to sending 
board packages.  Enlisted Sailors got to discuss professional devel-
opment in a relaxed environment.

On January 24th, the Pearl Harbor Chapter led a hike of Diamond 
Head. The hike is located at the Diamond Head Crater. The trail to 
the summit is 0.8 mile one way and climbs 560 feet in elevation. 
Mentorship was supported by senior enlisted bringing junior enlisted 
discussing community progression and career path.

On February 21st, the Pearl Harbor Chapter conducted a hike of 
Makapu’u Point Lighthouse Trail. The hike is located at the eastern-
most point on the Hawaiian island of Oahu. The trail is 2 miles and 
climbs 500 feet in elevation. While capturing the beauty of Hawaii 
members experienced a rare type of camaraderie that will be re-
membered for years to come.

Pearl Harbor
PRESIDENT: CAPT WILLIAM, BAXTER, USN

"Members experienced a rare type of cama-
raderie"

Diamond Head Mentor/Mentee Hike on January 24th.

On February 22nd, the Pearl Harbor Chapter of the Surface Navy 
Association volunteered at the Hawaii Food Bank.

SNA Chapter held a Burger Burn fundraising event on January 9th.

CPO Package Review

Makapu'u Lighthouse Mentor/Mentee Hike on February 21st. Pictured:  CS1 
Ruelmark Javillonar, CSC Cecilio Innis, LSC Websteral Pulanco, CMDCM 
Quentin Newsom, GM1 Caraker, OS1 Ashley Smith, LSC Jian Lin, CTR1 Tiyana 
Kesowaol, CTRC Rivera, RS1 Ariwa, and RSCS Alexander Magbag. 
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The Surface Navy Association Pensacola chapter supports all re-
gional NJROTC programs in the chapter area. The SNA Chapter 
president attended the Hargrove Engineers Foundation Reception at 
Mobile Convention Center at the end of 2019. 

Pensacola
PRESIDENT: CDR TIMOTHY LONG, USN

Left to Right   WP Davidson High NJROTC Cadet Chief Petty Officer Hanah 
Bishop, General Colin Powell,USA (Ret)  Surface Navy Association Pensacola 
Chapter President Capt. Tom Daniel USN (Ret) and NJROTC Executive Officer 
Mason Fairley at the Hargrove  Engineers Foundation Reception.

Left to Right WP Davidson High NJROTC Cadet Hannah Bishop, U.S. 
Congressman Bradley Byrne and Cadet Mason Fairley at Hargrove 
Engineering Foundation Reception.

The San Diego Chapter was honored to host ADM Michael G. 
Mullen on 11 February at the Naval Base San Diego Theater for 
our quarterly Professional Speaker Series event. ADM Mullen 
was the 28th Chief of Naval Operations and served as the 17th 
Chairman of the Joint Chiefs of Staff. He spent an hour discussing 
his experiences on command, shared insights on leadership, and 
politico-military affairs. He stressed the importance of our partner 
nation Allies as well as the Navy’s role in Joint strategy. The event 
was attended by over 250 Sailors from across the waterfront.

These events continue to bring professional speakers to the San 
Diego waterfront to share insights on leadership, naval history, 
strategy and other perspectives from both inside and outside the 
naval service. 

Upcoming SNA San Diego Events:

Surface Warrior Join-up (postponed) 
Professional Speaker Series Event (postponed) 
CNSP Sailor of the Year Banquet (postponed) 
SNA West Coast Symposium, 27 August 2020 (pending) 
RADM Prout Scholarship Golf Tournament, 28 August 2020 
(pending)

San Diego
PRESIDENT: CAPT PETER KIM, USN

"250 Sailors from across the waterfront."

ADM Michael G. Mullen speaks at the February Professional Speaker 
Series event.
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For the first time in recent memory, the Tampa Bay SNA Chapter 
hosted a chapter get-together on Thursday, January 30th.  TB Chap-
ter Vice President CDR Katie Jacobson, a SWO assigned to Spe-
cial Operations Command at MacDill AFB, set up an opportunity for 
Navy shipmates to interact in a social setting at Duke’s in Port Tampa.   
While the TB SNA Chapter President, CAPT (Ret.) Jim McTigue, was 
attending the SNA National Symposium in Crystal City, Katie was 
busy arranging this event.  The goal for the get-together was simply 
to provide a chance to enjoy the camaraderie of the Tampa/Central 
Florida area’s Surface Warriors, and spouses/significant others were 
welcomed as well.   Jim provided the attendees with a quick rundown 
on the major items discussed at the SNA National Symposium and 
expressed the hope that this will lead to other chapter events in the 
future.

Tampa Bay
PRESIDENT: CAPT JIM MCTIGUE, USN (RET)

CDR Mike Welgan, CDR Katie Jacobson, LCDR Kevin Jacobson, CAPT (Ret) 
Basil Read, CAPT (Ret) Jim McTigue

Follow Us!
Facebook: @navysna

Twitter: @navysna

LinkedIn: www.linkedin.com/groups/1971539/

Instagram: @navysna

YouTube: www.youtube.com/user/NavySNAmedia



5 0

A P R I L  2 0 2 0

CAPT Jim Tackett, USN (Ret) 
Treasurer

CAPT David Lee, USN (Ret) 
Secretary

VADM Barry McCullough, USN (Ret) 
Immediate Past President

DIRECTORS AT LARGE
CAPT Christopher Barnes, USN (Ret)

CDR Emily Bassett, USN

GSCS(SW/AW) John Bradshaw, USN

LCDR Jared Carlson, USN

LCDR Rebecca Conti-Vock, USN

LCDR Jason Garfield, USN

RADM Jeffrey Hathaway, USCG (Ret)

Mr. Andrew Hicks

RADM Brad Hicks, USN (Ret)

LCDR Nicholas Hoffmann, USN

LCDR Jamesrobert Koffi, USN

CAPT Jon Kaufmann, USN (Ret)

CAPT Donna Looney, USN (Ret)

BM3 Harriett Martin, USN

LCDR Justin Nadolny, USCG

CDR Peter Niles, USCG

CAPT Michael Salvato, USN (Ret)

CAPT Glen Sears, USN (Ret)

RADM James Shannon, USN (Ret)

RADM Mike Shatynski, USN (Ret)

LCDR John Singletary, USCG

FORCM Thomas Snee

CMC Devin Spencer

OS1 James Thornton, USN

EXECUTIVE DIRECTOR
CAPT William Erickson, USN (Ret)

CONTRIBUTING EDITOR
CAPT Edward Lundquist, USN (Ret)

OFFICERS

ADM Arleigh Burke, USN (Ret) 
Honorary Chairman 1987-1996

ADM Vern Clark, USN (Ret) 
Chairman of the Board

VADM Richard Hunt, USN (Ret) 
President

VADM Timothy LaFleur, USN (Ret) 
Vice President - West Coast

FLTCM(AW/SW) JoAnn Ortloff, USN 
(Ret) 
Vice President - West Coast

VADM Hank Giffin III, USN (Ret) 
Vice President - East Coast

MCPOG Charles "Skip" Bowen, 
USCG (Ret) 
Vice President - East Coast

N A T I O N A L  B O A R D  O F  D I R E C T O R S

GREAT LAKES 
Vacant

HAMPTON ROADS 
CAPT Jim Kirby, USN

KOREA 
Vacant

MAYPORT/JACKSONVILLE 
CAPT Mike Meyer, USN

MIAMI/FT. LAUDERDALE 
LT Christopher O'Meara, USCG

MID-SOUTH (Memphis, TN) 
CAPT Derek Trinque, USN

MONTEREY BAY 
LT John Greene, USN

NATIONAL CUTTERMEN 
CAPT Mike Davanzo, USCG

NEWPORT 
CAPT Christopher Alexander, USN

NEW LONDON 
CAPT Marc Brandt, USCG

NEW YORK 
CDR David Rewkowski, USN

PEARL HARBOR 
CAPT William, Baxter, USN

PENSACOLA 
CAPT Thomas Daniel, USN (Ret) 

PHILADELPHIA 
RADM Joseph Hare, USNR (Ret)

PUGET SOUND 
CDR Timothy Long, USN

SAN DIEGO 
CAPT Peter Kim, USN

SASEBO 
Vacant

TAMPA BAY 
CAPT Jim McTigue, USN (Ret)

WASHINGTON, D.C 
CAPT Paul Young, USN

YOKOSUKA 
CAPT Steven DeMoss, USN

ANNAPOLIS 
CAPT Chad Graham, USN

ARABIAN GULF 
CAPT Peter Mirisola, USN

BATH, MAINE 
CMDCM(SW/AW) Daniel Nicholson, USN (Ret)

BATTLESHIP IOWA 
RADM Mike Shatynski, USN (Ret)

BAY AREA 
CAPT Laura Collins, USCG

CHARLESTON 
CAPT Jeff Randall, USCG

CONSTITUTION 
CAPT Bill Mauser, USNR (Ret)

DAHLGREN 
CDR Ernest Swauger, USN (Ret)

DOUGLAS MUNRO ANACOSTIA 
CAPT Robert Hendrickson, USCG

GAETA/NAPLES 
CAPT Michael Lehman, USN

C H A P T E R  P R E S I D E N T S
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GREAT LAKES 
Vacant

HAMPTON ROADS 
STGCS Ralph Moore, USN 
ralph.d.moore2@navy.mil

KOREA 
Vacant

MAYPORT/JACKSONVILLE 
LTJG Andrew Hensley, USN  
andrew.w.hensley@navy.mil

MIAMI/FT. LAUDERDALE 
LT Christopher O'Meara, USCG 
christopher.m.omeara@uscg.mil

MID-SOUTH (Memphis, TN) 
LT Zachary Enix, USN 

zachary.enix@navy.mil

MONTEREY BAY 
CAPT Chuck Good, USN 

cpgood@nps.edu

NATIONAL CUTTERMEN 
CAPT Mike Davanzo, USCG 
ncpresident@navysna.org

NEWPORT 
newportsna@gmail.com

NEW LONDON 
CDR Marc Brandt, USCG 
marc.brandt@uscg.mil

NEW YORK 
CDR David Rewkowski, USN 

david.rewkowski@gmail.com

PEARL HARBOR 
SCPO Alexander Magbag, USN 
alexander.magbag1@navy.mil

PENSACOLA 
CDR Mark Wenzel, USN Ret 

mark.wenzel@navy.mil

PHILADELPHIA 
RADM Joseph Hare, USNR (Ret)

PUGET SOUND 
CDR Timothy Long, USN 
timothy.j.long@navy.mil

SAN DIEGO 
CAPT Pat Marvil, USN Ret 

pmarvil@sbcglobal.net 

SASEBO 
Vacant

TAMPA BAY 
CAPT Jim McTigue, USN (Ret) 

jjmctigue@msn.com

WASHINGTON, D.C 
LCDR Cam Ingram, USN 

cameron.ingram1@navy.mil

YOKOSUKA 
LCDR Robecca Conti-Vock, USN 
rebecca.conti-vock@fe.navy.mil

ANNAPOLIS 
LT Zachary Northcutt, USN 
northcut@usna.edu

ARABIAN GULF 
LT Daniel McCadden, USN 
daniel.mccadden@mcm6.navy.mil

BATH, MAINE 
CDR David Patch, USN (Ret) 
dapatch@roadrunner.com

BATTLESHIP IOWA 
RADM Mike Shatynski, USN (Ret) 
communications@navysna.org

BAY AREA 
LCDR Christopher Klein, USCG 
Christopher.j.klein@uscg.mil

CHARLESTON 
CDR Jeff Randall, USCG 
jeffrey.k.randall@uscg.mil

CONSTITUTION 
CAPT Ramon O’Hara, USNR Ret 
compassrose032@gmail.com

DAHLGREN 
CDR Ernest Swauger, USN Ret 
swauger@usa.net

DOUGLAS MUNRO ANACOSTIA 
CDR Phillip Crigler, USCG 
phillip.a.crigler@uscg.mil

GAETA/NAPLES 
LTJG Teresa Meadows, USN 
teresa.medows@eu.navy.mil

M E M B E R S H I P  P O I N T S  O F  C O N T A C T

M E M B E R S H I P  C O M M I T T E E

GM2 Alexis Hall, USN

RADM Jeffrey Hathaway, USCG (Ret)

RADM Charles Horne, USN (Ret)

LCDR Katie Jacobson, USN

LS1 Kurita Lewis, USN

BM3 Harriett Martin, USN

CAPT James McTigue, USN (Ret)

HMCM(SW) Patrick Modglin, USN (Ret)

CAPT Robert Oldani, USN (Ret)

IT1 Tedock Powell, USN

CAPT Robert Warner, USN (Ret)

IT2 Andrew Yarbrough, USN

LT Arthur Zepf, USN

RDML Mike Frick, USN (Ret) 
Committee Chairman

GSCS(SW) John Bradshaw, USN

OSC(SW) David Brakebill, USN (Ret)

CAPT Chris Bushnell, USN (Ret)

HM1 James Haire, USN

mailto:cpgood@nps.edu
mailto:ncpresident@navysna.org


HISTORY OF SNA
Surface Navy Association (SNA) was incorporated in 1985 to promote greater coordination and communication 
among those in the military, business, and academic communities who share a common interest in Surface War-
fare while supporting the activities of Surface Naval Forces.

MISSION
We are an Association at the center of Surface Warfare. We provide our members support, programs, & various 
activities that enable professional growth, personal satisfaction, and camaraderie.

PURPOSE
• Recognizing the continuing contributions of the United States Navy & Coast Guard’s Surface Forces in regards 

to the security of the United States

• Showcasing professional excellence within the Surface Naval Forces

• Dealing with the challenges that are faced as Surface Naval Forces in regards to National Security

• Nurturing communication among military, academic, and business communities

• Enhancing and Preserving the Heritage of Surface Naval Forces

• Providing forums on professional matters affecting Surface Naval Forces and the United States Navy and 
Coast Guard

If you would like to submit an article or have any suggestions please email us at sitrep@navysna.org!
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