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Everyone in the Navy is an end user of what you’re producing. 
Could you talk a little bit about that and how you’re approaching 
that important responsibility?
The Naval Service Training Command is headquartered here, but our 
domain spans the entire country.  Our mission is very simple—to 
take civilian volunteers who have a desire to serve our nation in the 
United States Navy, and help them make 
that transformation from civilian to naval 
professional; to imbue them with all those 
qualities of our core values; and give them 
the basic skills that they need to go into 
follow-on training and to be successful in 
the fleet.  Our end user is the fleet, so we 
have a no-fail mission. We have to get it 
right.  The foundation has to be firm if 
our enlisted Sailors or officers are going 
to be successful. 

We used to have RTCs at Orlando and 
San Diego.  Why did we close them and 
keep Great Lakes?
That was decided as part of the Base 
Realignment and Closure Commission 
process.  But when you look at the na-
val history and heritage going back to 
1904—and the legacy of the Sailors who 
were trained here starting in 1911, and 
have served our country through every 
major war and conflict that we’ve had 
since then—you realize that our Navy is 
steeped in tradition here.  Historically, this 
is the birthplace of naval training.  But the facilities we have here 
for recruit training and the service schools are unrivaled anywhere 
else, and they continue to get better.

How do you teach core values here?
They live it from the moment they arrive, when they get off the 
bus and start their in-processing.  It would be hard for you to find 
a Sailor here in Great Lakes who can’t articulate the Navy’s core 
values, or how it applies to them and how they have internalized 

our core values.  You’ll see it on the bulkheads. The RDCs start 
talking to them in those terms as they’re issuing gear. They learn 
and live core values and Navy heritage in their everyday life. They 
live in barracks that are called “ships.” They start learning the his-
tory inside of those ships from the artifacts, historical events and 
memorabilia that are all around them.  And the words “Honor and 

Courage and Commitment” are every-
where, and they come to understand the 
historical context of what that namesake 
ship accomplished, and the qualities that 
crew displayed.  But boot camp is only one 
aspect of what we do here. We oversee 
98% of all initial assessment training for 
our United States Navy – that’s officer 
and enlisted. The 2% we don’t do is the 
Naval Academy.

So you can align the output so that the 
OCS and NROTC is going to be on par 
with the Naval Academy in terms of what 
the fleet is getting when they go to their 
initial training.
We have a Professional Core Competency 
(PCC) Manual that describes all the char-
acteristics, attributes, background and 
experiences that we want.  It applies to 
everyone who is commissioned into the 
United States Navy, no matter the com-
missioning source – whether it be ROTC, 
the Naval Academy, or OCS. 

We recently conducted a Professional Core Competencies Manual 
Human Performance Requirements Review (PCC HPRR)—using the 
Massive Multi-player Online Leveraging the Internet (MMOWGLI) 
technology that has been developed at the Naval Postgraduate 
School.  Think of it as a game, with players from around the fleet 
and all over the world to look at what we want junior officers to 
be able to do, and what qualities we want them to have when 
they enter the fleet.   It’s a four-phase process, starting with the 
MMOWGLI, which was the first phase. The second phase involved 

Rear Admiral Evans and Captain Lundquist standing 
before the portrait of Vice Admiral Samuel Gravely.
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subject matter experts from the Naval Academy, from ROTC, from 
the fleet, getting together to coalesce the input; followed by an 
officer board of advisors to distill all that, and provide a draft of 
the PCC to an executive steering committee in the fourth phase, 
which was chaired by Vice Admiral Carter at the Naval Academy. 
The result is the new PCC manual, is co-signed by myself and Vice 
Admiral Carter in August of this year.

Were there any surprises that came out of this process? 
I would say that we didn’t find anything that was surprising.  But 
we did find some areas that weren’t consistent.  For instance, we 
want “marinership” to be a core competency for EVERY officer 
who enters our Navy.  That means that every officer, regardless 
of career field, has a basic understanding of naval operations and 
seamanship.  Even if they never go to sea, they need to know what 
it means to be an officer in a seagoing service.

We are re-emphasizing the fact that this is a profession of arms.  
We’re aligning with the Naval War College and the leadership con-
tinuum in building that naval professionalism from the very start. 

Are you using technology to help instill that professionalism?
We have COVE (conning officer virtual environment) trainers in 
five of our ROTC host units right now. We’re going to put another 
five out this year. COVE is a ship-handling simulator in which the 
ROTC midshipmen can practice their ship-handling skills, and un-
derstanding the forces that the water, wind, and the screws and 
rudder can have on a ship.  They learn standard commands and 
become familiar with evolutions like entering or leaving port.  In 
my previous job, I was the Director of Professional Development at 
the Naval Academy. Knowing how we develop a midshipman has 
helped me evaluate what we’re doing with our ROTC and OCS.  The 
Naval Academy has a full mission bridge, and while we know we 
can’t expect to have that at all of our ROTC units, COVE allows us 

to do the very same things. I have a midshipman practice 
getting underway from the pier, going alongside, doing 
man-overboard drills, entering and exiting a port so that 
when they get to their ship, whether it be for summer 
training or, after commissioning, they have those basic 
foundations down.  And this applies to all midshipmen, 
not just the ones who are going surface warfare.  

Our goal is to instill basic marinership, but for those 
interested in surface warfare, this is one of the tools to 
help them hone those skills to help them be on par with 
their peers when they get to their first ship.  This spring 
we’re going to have a competition between those units 
that have COVE, and we’re going to have a competition 
to select the ROTC ship handler of the year.  We’ll have 
ten units with COVE trainers by then.  

We’re going to do that at SWOS at Newport.  It will be fun, 
but also build professionalism in our future surface war-
riors, and probably encourage some people to go SWO.

I would imagine with the internet and connectivity; you 
could network trainers together.
Eventually, we want to be able to link the COVE trainers 

so that we can have multiple ship formations, with the students 
participating virtually from the different units.  

We’re using technology across the board to better prepare our of-
ficers and enlisted personnel prior to the fleet.  Our simulators are 
not just for tactics, shiphandling or damage control.  Our I-DOTS 
technology is a very powerful leadership tool that allows a future 
division officer to be able to sit down and work through scenarios 
where he or she has to counsel a sailor or talk to a peer about an 
issue as if they’re working through it on a ship. We’ve got that at 
OCS now and we’re working on a version which we’ll be able to push 
out to the ROTC units, as well.  The expectation is you’re going to 
be able to lead from Day 1. But a brand new ensign has little expe-
rience counseling a senior petty officer about a personal problem.  
You have to be prepared to do that, so it’s incumbent on us as the 
initial training source to provide as many tools as we can to our 
future officers so that they can lead from Day 1, and we’re using 
technology to help us do that, which I think is a force multiplier. 

I’m sure your Recruit Division Commanders (RDCs) need great 
counseling skills.   What are you looking for in selecting people 
to lead recruits?
We have our best sailors at Great Lakes and Newport to train our 
newest Sailors and officers.  We have to do that. We realize there are 
other demands throughout the fleet where we need top perform-
ers.  But if we don’t get this part right, the rest of it has no chance. 
The screening process for RDCs begins with our yearly callout to the 
fleet asking for folks who are interested in this assignment.  They 
apply and have to be screened by their commands, and have their 
CO’s recommendation in order to continue on the process.  And 
then if they’re selected, they come here and go to RDC C-school. 
It’s a tough school, because we expect so much. We need the RDCs 
to be out front leading.  They need to know about our Navy, about 

AURORA, Ill. (Nov. 2, 2015) Rear Adm. Stephen Evans, Commander of Naval 
Service Training Command (NSTC), speaks to Navy Junior Reserve Officers 
Training Corps (NJROTC) cadets from East Aurora High School during his visit to 
the school Nov. 2. (U.S. Navy photo by Mike Miller/Released)
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human performance factors, be physically fit, and they have to be 
good decision-makers.

After they graduate from RDC-C School, they go “on the line,” where 
they are running recruit divisions. They do that for a year. Then 
we bring them off the line for that second year, and they do other 
things around RTC, such as admin, operating trainers or running 
programs.   That time allows them to reset. In the third year, we 
put them back on the line and they’ll finish out there as an RDC.  
Being an RDC is a hard job, and it’s not a 9-to-5 job. But they have 
to be on top of their game every day when they’re involved with 
recruits.

The image people have of 
boot camp is people yell-
ing at recruits all the time.  
Screaming may be a moti-
vator, but it’s not the best 
motivator.
You don’t see a lot of 
screaming over there.  
We’re dealing with a gen-
eration that wants to know 
why. And so we need to be 
able to explain why. So it’s 
not just only telling some-
one what to do; it’s telling 
them why it’s important 
that they do it. 

That’s just good leadership.
You’re exactly right. and it 
goes to building that trust. 
So that when you don’t have time to explain why, you know, the 
relationship is such with your subordinates that they won’t ques-
tion it because they know it’s imperative that it’s done now. You 
can explain it later, if you need to.  They’re a technically savvy gen-
eration.  They have smart phones and tablets and they’re used to 
researching and referencing information using those devices, so the 
innovative training technologies we have are making a difference. 

What’s the biggest challenge that you see right now for bringing 
in new Sailors—trained and ready—to the fleet?
The biggest challenge I see for us is being able to adapt our train-
ing methodologies to keep up with the technology.  They’re all 
volunteers—they all raised their right hand and said ‘I want to 
serve.’  It’s an all-volunteer force and they all want to be here. We 
have to be able to build a foundation for them, and imbue them 
with those characteristics and core values in a manner which they 
understand and can assimilate.

I think we’re doing a pretty good job of that, but we have to be able 
to keep up that pace. We take that civilian and in eight weeks turn 
them into a professional who’s proud to serve and ready to go out 
and conquer the world. Every Friday when I go over to graduation, 
I see a group of young men and women proud to be Sailors. They 
are ready to take on the world.

Our recruiting command continues to find top quality people who 
want to volunteer for service here. There are some people who 
have been critical of our honor graduate ribbon.  But we don’t give 
them away to everyone who graduates.  You have 3 percent of a 
graduating class that will have the opportunity to earn a ribbon 
which says they’re an honor graduate from boot camp. If you’re 
a commanding officer or a command master chief, or even a divi-
sional chief petty officer, and a sailor walks aboard your ship and 
he or she is wearing that honor ribbon, you know right there that 
they’ve already excelled. You wouldn’t know that right away unless 
you dug through their record. So it’s a visible sign of excellence. 

And our Navy values excellence, 
right?  We’re identifying excel-
lence here at boot camp with a 
ribbon.  They’ve earned it.

What’s the most gratifying 
thing about this job for you?
I wake up every day with only 
one thought in mind—that’s 
how can I help some young 
person who has a desire and 
a goal to serve our Navy, fulfill 
that goal. Whether I’m at recruit 
graduation here at Great Lakes, 
OCS in Newport, or whether I’m 
at an NROTC unit around the 
country, I’m seeing these young 
people succeed, and I can see 
the pride they feel for being on 
this path. It’s really uplifting. 
You can’t go to a recruit gradua-
tion without being motivated.  I 

visit an ROTC unit and sit with midshipmen who are getting a college 
education but they also want to be naval officers. NROTC requires 
a lot of extra work that isn’t required for their academic degree 
but is required to get a commission. So they’re working very hard.  

I see you have Admiral Sam Gravely’s portrait on your wall.  His 
accomplishments were very important for the Navy. He’s looking 
down on you every day.
I hope he’s looking down and he’s proud about the path that he 
was able to blaze and I was able to follow.  He overcame so many 
obstacles with perseverance and resiliency.  Rear Admiral Sinclair 
Harris passed this portrait down to me when he retired, and every 
day when I look at it, it reminds me how fortunate I am to have 
had many barriers removed in front of me; and my obligation to 
continue to work as hard as I can, to go as far as I can, and to set 
examples for those who, for whatever reason, look to me as a role 
model, or at least someone they’d like to be like one day. I would 
add that this job here at Great Lakes is the best first flag officer job 
in the United States Navy. I’m convinced of that. You look at the 
scope of what we do; the influence we have; and the opportunity 
to help people become part of something greater than themselves, 
they are all positive things. I’ve done hard jobs, and this job is hard, 
too, but this job is probably, so far, the most rewarding that I’ve 
done. I’m fortunate to be sitting in this chair.

GREAT LAKES, Ill. (Aug. 21, 2015) Rear Adm. Stephen C. Evans, Commander 
of Naval Service Training Command, congratulates U.S. Navy recruits following 
a capping ceremony. (U.S. Navy photo by Scott A. Thornbloom/Released)
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Sailor Returns to Boot Camp to Train the Navy’s Next Generation
An Interview with IT1 Matthew Silva, USN,  

Instructor Recruit Training Command

Conducted by CAPT Edward Lundquist, USN (Ret)

IT1 Silva has been at Great Lakes for about two years.  He attended 
boot camp and IT A school here before reporting to his first duty 
station at the Naval War College in Newport, Rhode Island. As a 
member of VFA-81 Sunliners at Oceana, he made three deployments 
– two with the USS Nimitz and one with the USS Carl Vinson, before 
reporting to NAS Sigonella, Sicily, where he worked at CTF-67 and 
TOC-Sigonella

What’s it like to come back to Great Lakes to train Sailors?
I’ve had the opportunity to see everything that changed in how 
we train sailors.  I came through boot camp in 2002.  Now I’m 
here at Recruit Training 
Command (RTC), and 
I’ve done four divisions 
pushing out of ship-
11, the USS Kearsarge, 
which was a lot of fun. 
Being here 13 years 
later after you’ve grad-
uated from boot camp 
was an eye-opener.

After I did a year on 
the front, I’ve come 
over here at Battle Sta-
tions. I’ve been here 
for about 11 months, 
and took over as LPO 
just a couple of months 
ago.  Compared to 
when I went through 
boot camp 13 years 
ago, Battle Stations is 
substantially different, 
and more relevant.

What is Battle Sta-
tions?  How has it 
evolved, and how do we use it? 
Battle Stations is the capstone event at the end of boot camp.  When 
I went through in 2002, we spent an entire night running around the 
base doing the same training events we did throughout boot camp: 
Today, Battle Stations is conducted aboard ship, the USS Trayer, 
and the evolutions are tied to an actual destroyer, with realistic 
spaces and equipment.   When the Sailors get to the fleet, they’ll 
say, “I saw this at Battle Stations. It seems familiar.” And when an 
actual situation happens on board an actual ship now, it should 
click quicker than it did for us when we went through.

Does it give you a chance to validate the training?
They’ve had seven-plus weeks of classroom and hands-on training, 
and in Battle Stations we can evaluate if they can put what they 
learned into physical action—not working as a single person, but 
as a team.  They succeed together, rather than as an individual.

Did you volunteer for recruit training?
Yes, I did.  I always wanted to come back and train. I love to give 
back. I always want to see things get better, and what better place 
to come to—the starting point of where I became a Sailor—to try 
to put my experience in the Navy into someone else’s command 

now.

Do the  recrui ts 
know what’s going 
to happen in Battle 
Stations?
They know it’s go-
ing to happen. It’s 
not like when I went 
t h r o u g h  w h e r e 
they’d wake you up. 
Now, it’s they’re al-
ready awake and 
they know what 
time it ’s going to 
start.  They get all 
hyped about it. But 
they don’t know-
where they’re going, 
or what’s going to 
happen.

They all sign Page 
13’s prior saying 
they  won’ t  ta lk 
about it once they 
get there.  Even the 

facilitators and instructors must sign a Page 13 saying they will not 
talk about it outside of the training command. We want to preserve 
the mystique for future people that might join the Navy.

So what happens in the course of that night for them?
When they arrive they get briefings on what they’re going to be 
doing. They go through a series of watch stations, just trying to get 
them comfortable with being onboard a ship, and finding their way 
around.   We get to see how well they take what they’ve learned 
regarding communication and teamwork, and apply it to the first 

GREAT LAKES, Ill. (Sept. 25, 2015) Division 321 displays the Battle E Flag during a Pass-
in-Review graduation ceremony held in Midway Ceremonial Drill Hall at Recruit Training 
Command. Training Group 46 is the first to earn the Battle E Flag under the new competitive 
system that requires an entire training group to collectively exceed standards to receive the 
designation. (U.S. Navy photo by Brian Walsh)
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sets of watch stations they go through.  Once GQ hits, they should 
be clicking and rolling pretty good as a team.  Each person gets to be 
a team leader, so there can’t be one or two strong leaders who take 
over the evolutions.  If a person is kind of shy at the beginning, by 
the end of the night they’re most likely to be in charge of one of the 
harder events to get them to push through and succeed as a team.

So everyone has a leadership role at some point during the night.
Yes, sir. 

How do you evaluate their performance?
Each event has a set of criteria that we are given.  As facilitators 
we actually go through as we are getting qualified and learn those 
criteria front-to-back to make sure we know what we’re actually 
looking for regarding line handling, carrying the ammo properly, 
handling the stores, pulling the safeties, and not doing anything 
that would cause them to get hurt. Safety and communication is 
always the main concern with each event. 

You’ve been through this hundreds of times, either with your 
division, when you were on the front line, or as a facilitator.  
Yes.  When you bring your division to Battle Stations, you leave 
them and go to the briefing room, and the facilitators take over.  It’s 
the first time the division has been without their RDCs since Day 1.

You find out how well you trained them because someone else 
is going to see how well they did.
We tell them when they first get to Battle Stations that they’re going 
to listen to facilitators and they have to start thinking about Battle 
Stations as if they’re no longer at boot camp, but onboard their own 
ship. So we try to get them out of the mindset of thinking, “I need 
to look for a red rope for an answer,” or “I need to ask permission 
first.”  They need to look to themselves and their teammates to 
actually accomplish the mission.

Do you put them under some kind of stress or pressure where 
they have to learn how to react, or when to communicate?

They start off with a scenario and then we may cause an emergency 
and see how well they respond. There is set guidelines of what 
they’re supposed to do, but how they actually accomplish it all 
depends on how they work together as a team. Sometimes they 
succeed as a team; sometimes they fail as a team depending on 
how much they decide to communicate with each other.   I’ve never 
seen a terrible division come through.  The RDCs here do a really 
good job creating that teamwork within the division.  Everyone 
tries to help each other out. So I’ve never seen them actually fail 
at communicating with each other. We might need to give them a 
little nudge about how to talk to each other, or not be shy about 
saying, “This idea might not be so good.”  But a bad idea might spark 
an idea in someone else’s head to actually complete the mission 
that you need to complete. 

How many people can go through at a time?
We can do four divisions at once, which is 352 recruits, but it varies.

How many facilitators are involved?
We have 32 facilitators for the four divisions.

How many different divisions are on board RTC at any given time?
We typically have anywhere from three to five thousand recruits 
onboard at any given time, but we can handle up to six or seven 
thousand during peak times. 

When you’re one of the facilitators, do you rotate through the 
different positions, or do you pretty much have the same job 
every time?
Each division has an assigned berthing on board USS Trayer.  After 
that, we’ll rotate through the spaces. We stay with the same team 
of recruits throughout the entire night.  While we’re getting quali-
fied on USS Trayer, we have to memorize the spaces and be able to 
draw a map from memory.   That way, if the recruits get lost, we’re 
not getting lost with them. We can actually direct them.

Which event is the most challenging for the recruits?
I would say the most difficult is the GQ events, during magazine 
flooding and the mass casualty event.  There’s so much going on, 

GREAT LAKES, Ill. (Nov. 13, 2015) Hospital Corpsman 2nd 
Class David Saunders, Battle Stations 21 facilitator, explains how 
recruits go through USS Trayer (BST 21) during Battle Stations to 
University of Illinois Naval Reserve Officers Training Corps (NROTC) 
midshipmen here, Nov. 13. (U.S. Navy photo by Scott A. Thornbloom)

IT1 Matthew Silva aboard USS Trayer at Recruit Training 
Command, Great Lakes, IL.
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with the sound effects, flashing lights and the water, it just throws 
them off. You want them to get past the stressors and figure out 
how to get the task done.   You want to see how well they handle 
the stress.

What aspects of the night do you like the best?
Magazine flooding, especially if it’s near the end of the run and 
they’re starting very tired because they’ve been up for a very long 
period of time.  We get them inside the space and we tell them to 
look around prior to us actually starting the flooding. When I hit 
the start button, they get soaked by ice-cold water. So that wakes 
them up. It gets those brains firing again. It’s motivating. I also like 
the mass casualty event, and seeing how well they work together 
as a team to go save their shipmates.

How often do your run Battle Stations?
Anywhere from roughly three to four nights a week, depending 
on the load.

Do you ever have a space that’s not working, it’s down or some-
thing like that and you have to work around it, or?
No. Our contractors, Fidelity, maintains Trayer.  They do an out-
standing job.  They’re every day doing dry run-throughs, testing 
every space, maintaining everything onboard Trayer.  

Who is responsible for cleaning everything?
The recruits do a general cleaning, and then the Fidelity staff goes 
through and finalizes everything. The ship looks great.

When do you go back to the front line and being an RDC here?
In February.

What have you learned in the past year that maybe you didn’t 
know your first time around?
I’m probably not going to stress the timetables as much. Now that I 
know everyone on base for the most part, I can communicate with 
them and say, “This is what’s happening with my division, so this 
might not get done on time.”  We can work together as a team, like 
we teach the recruits.  We can be fluid, and not so jagged about 

being late or not showing up where they’re supposed to be.

How much sleep do the recruits get a night?
They have eight hours.

When you leave here, where do want to go?
I’d love to go back to a ship. Anywhere, really. I made those de-
ployments on a carrier. Attached to a squadron.   I loved being on 
deployment. There’s nothing more fun. After the first few weeks 
of getting adjusted, it feels outstanding to be out to sea and get to 
do the full range of my job.

IT1 Matthew Silva gives visitors a tour of the Battle Stations 21 
control room at Recruit Training Command, Great Lakes, IL.

The author with IT1 Matthew Silva on the pier next to USS Trayer.
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Sailors Train to Save Their Ship

By CAPT Edward Lundquist, USN (Ret)

Damage control training begins in Boot Camp, and continues 
throughout every Sailor’s career.  Training fire parties and damage 
control teams on ships must be done before a ship is certified as 
ready to deploy.  Team training is conducted at various locations 
throughout the fleet, and certification is accomplished by the Afloat 
Training Groups (ATGs), located at fleet concentration area.

The Surface Warfare Officers School Firefighting and Damage 
Control Learning Site in Yokosuka, Japan, offers realistic training 
for teams responding to flight deck and engineering fires, as well 
as flooding and dewatering.

The aviation firefighting scenarios simulate helicopter and ordnance 
fires.  Unlike other trainers that relay on propane for the fire, ac-
tual flames are generated here using JP8 jet fuel.  “It’s hotter, and 
the smoke is more like what they will encounter on the ship,” says 
DCCM (SW/AW) Ramil Valdez, the officer in charge. “We’re the 
only firefighting trainer in the U.S. Navy still using liquid fossil fuel.”

The team trainers are used by surface ships and the Yokosuka-based 
carrier, USS Ronald Reagan.  “We also have teams come down from 
Atsugi.  We’ll send trainers to Sasebo to train our crews based there, 
using the JMSDF trainer there,” says Valdez.  “We also support the 
Marines in Okinawa.”

“We have 17 high risk instructors,” says ABHC (AW/SW) Kenji 
Kimura. He’s referring to individuals who are certified to conduct 
the training involving the “wet” trainers or actual fire, which are 
potentially dangerous scenarios.

According to Kimura, the facility is used to train the base fire depart-
ment’s firefighters in how to deal with fires aboard ship.

Valdez says his trainers work with the JMSDF counterparts, and 
have trained JMSDF crews, as well as hosting trainers from the 
ROKN as observers.  “The Japanese teams are very professional.  
They do things a little bit differently, particularly how they measure 
and cut their shoring, while we use pre-cut shoring,” Valdez says.

The trainers are busy.  “We’re booked up for FY 2017 already.  We’re 
starting to schedule FY 2018,” says Kimura.  

The maximum number of participants for basic firefighting is 30, 
while the aviation fire training can handle 40 students.

Training is conducted four days a week, with one day for mainte-
nance.  “We have a Japanese contractor to maintain and operate 
the system, and conduct an annual overhaul.  They do a great job,” 
says Valdez.

Responding to ordnance fires can be tailored to the weapons likely 
to be involved on a particular ship or platform.  “We use the cook-off 
times in the NATOPS manual for the specific ordnance.”

The DC wet trainer is referred to as the “Buttercup.”  Kimura says 
the instructor will first explain the procedures, then show students 
how it’s done.  The gear is stowed, then the problem begins.  Nu-
merous leaks in the valves and piping must be addressed, and the 

U.S. 7TH FLEET AREA OF OPERATIONS (Nov. 12, 2015) Sailors 
practice hose handling techniques during damage control training 
aboard the guided-missile cruiser USS Normandy (CG 60). Normandy 
is deployed to the U.S. 7th Fleet area of operations as part of a 
worldwide deployment. (U.S. Navy photo by Mass Communication 
Specialist 3rd Class Justin R. DiNiro)

INDIAN OCEAN (Nov. 5, 2015) Senior Chief Damage Controlman 
David Mayfield conducts training during a damage control 
exercise aboard Wasp-class amphibious assault ship USS Essex 
(LHD 2). Essex is the flagship of the Essex Amphibious Ready 
Group and, with the embarked 15th Marine Expeditionary Unit 
(15th MEU), is currently operating in the U.S. 7th Fleet area 
of responsibility. (U.S. Navy photo by Mass Communication 
Specialist 2nd Class Donavan K. Patubo/Released)
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space must be dewatered.  Investigators must enter the space, then 
return to report their findings.  Then the team enters the space.  
“It will fill up in 15 minutes,” Kimura says.

A highly proficient team can stop the leaks, install the shoring and 
start dewatering the space before the water reaches their knees, 
Kimura says.

The final part of the problem is evacuat-
ing the space.  The students must climb 
up a ladder and through an escape 
hatch while water is pouring down 
through the hatch.

After the drill, the students return to the 
classroom for a debriefing.  “The biggest 
problem we usually see is communica-
tion,” says Valdez.

The Yokosuka site is staffed predomi-
nantly by Damage Controlmen, Avia-
tion Boastwain’s mates – both ABHs 
and ABFs. The training site also offers 
classroom training for gauge calibration 
and gas free engineers.

Valdez says all of his trainers are quali-
fied instructors, and he has a number 
of master instructors.  “I get a lot of 
people calling me on the phone want-
ing to come here.  It is good duty, and 
they want to pick up those training 
qualifications.”

Ready for deployment
The ATG training takes place aboard ship.  “So when the sailor 
has questions about their own systems, we come in and we touch 
valves, and fully activate the system, so the sailor knows exactly 
how the system works,” ATG San Diego’s DCCS Lawrence Lopez, says.

Before the ship enters its CNO maintenance availability period, the 
ATG team comes aboard the ship for the pre-training visit, or PTV.

“We’ll explain the entire training cycle to the chain of command, 
including their classroom training and assessments, from when 
they get out of the shipyard, all the way to the main space fire,” 
Lopez says.

For their DCMA – Damage Control Material Assessment, the ship 
has to be able to man 100% on damage control. Even a light bulb for 
halon system that’s out will down the space. We cannot continue 
unless the discrepancy is fixed.”

“The teams will vary depending on the size of the ship, or the 
complexity of the training. A destroyer will have one team of four 
personnel for a destroyer, for example, but a large deck amphib 
may have an 11-person training team,” says Lopez.

Every repair locker will have a casualty, lasting up to three hours.  
So it takes a lot of planning and a lot of coordination.   

It can take up to four weeks to complete all of the training on a 
carrier.   “When we’re conducting GQ on a carrier, we’re dealing 
with more than 700 personnel at one time,” says Lopez.

All of his trainers are Damage control-
men, most of them are E-6 and above.  
Lopez has the assets to have a team 
training on a carrier with 11 personnel, 
and still have three more teams out 
covering the waterfront.

If needed, Lopez says he can augment 
his teams with personnel from other 
ATGs such as ATG PACNORWEST or ATG 
MIDPAC in Hawaii.  “And we can do the 
same thing to support the other ATGs.”

 “We go through all their admin, man-
ning, their NECs, and personnel quali-
fications for each repair locker, duty 
section, flying squad, and system,” 
Lopez says.

We use the same team lead for that 
ship from the beginning, all the way 
to certification.  Members of the team 
might change, but the team leader will 
stay the same so he or she can keep 
on contact with the DCA and the DCC.  

SASEBO, Japan (Nov. 6, 2015) Boatswain’s Mate 2nd 
Class Bryan Morgan, assigned to Naval Beach Group One, 
demonstrates how to don a self-contained breathing apparatus 
on Boatswain’s Mate Seaman Sean Johnson during a damage 
control training session onboard LCU 1631 for Naval Beach 
Unit Seven personnel, Nov. 6, 2015. (U.S. Navy photo by 
Mass Communication Specialist 1st Class David R. Krigbaum/
Released)

Photo Credit: ABHCS Stanley Bollinger, ATGSD
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Lopez says most ships rise to the occasion.  “We tell them what we 
want to see when we inspect.  There are no surprises.”

 “The team lead will be solely in charge of training that ship through 
the entire training cycle. If a ship does poorly, it still falls under us 
because we’re the ones training the ship.

“When they’re deployed, we still keep in contact with the ship,” 
Lopez says.  “They can reach back to us if they have questions, 
and we can let them know about any new developments, such as 
directives or instructions that may have come out.” 

Lopez says a number of the people he’s trained have come back to 
him later wanting to get assigned at ATG.  “We screen the personnel 
trying to come in, making sure they have good evaluations and PRT 
scores.  When a first class petty officer reports to duty at ATG, they 
have the opportunity to gain knowledge and expertise, and not just 
on the class of ships that they’re familiar with.  They’re going to 
know about every type of ship on the waterfront.  “If you have a 
first class petty officer who is eligible for chief – he or she is going 
to be more knowledgeable, ready for their anchors and valuable 
to the fleet,” says CMDCM Brian Ortega, ATG Pacific’s Command 
Master Chief.”  “Now they can go to any ship that may need help, 
because they’ve inspected and assessed those ships, and they 
know how to succeed.

“Because they get to see all the great programs out there,” Ortega 
says.

Photo Credit: ABHCS Stanley Bollinger, ATGSD

New Life Members

RADM Michael Bachmann USN (Ret)
CDR William Boulay USN (Ret)
RADM Mark Buzby USN (Ret)

LCDR David Catterall USN 
CDR James Cech USN (Ret)

CDR Carlos Del Toro USN (Ret)
CAPT Peter DeMane USN 
LCDR Luis Gonzalez USN 
CDR Erica Hoffmann USN 
CAPT Tuck Hord USN (Ret)
CAPT Joseph Leonard USN 

CDR Tom Luketich USN (Ret)
RADM Terence McKnight USN (Ret)

RDML John Nowell USN 
Mr. Joel Patton  

CDR John Uhrin USN (Ret)
CAPT Kenneth Williams USN (Ret)
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This is a Maritime Environment:  The Littoral Sea-Land  
Interface is Crucial Out Here

An Interview with VADM Joseph Aucoin, USN,  
Commander, U.S. Seventh Fleet

Conducted by CAPT Edward Lundquist, USN (Ret)

Captain Edward Lundquist 
talked with Vice Admiral Joseph 
Aucoin at the LOC OPTECH East 
Workshop on Dec. 1, 2015, 
in Tokyo.  The workshop was 
one in a continuing series of 
workshops and symposia to 
share experience, expertise 
and environmental knowledge 
between U.S. Navy and al-
lied and partner nations, and 
conducted with the academic 
leadership of the Littoral Op-
erations Center (LOC) at the 
U.S. Naval Postgraduate School 
in Monterey, California and 
the Office of Naval Research 
Global, along with the partici-
pation of the defense company, 
Saab, to promote international 
collaborative research among 
interested stakeholders in Asia 
and beyond.  Admiral Aucoin 
delivered the keynote address at LOC OPTECH East 2015.

How would you characterize the difference between open ocean 
warfare and littoral warfare?
One of the speakers quoted from Robert Kaplan: “This isn’t a 
landscape; it’s a seascape.”  I use this term “amphibiosity,” because 
this is a maritime environment that we’re in—all these countries 
in the Western Pacific are maritime countries —and so, you know, 
littoral sea-land interface is crucial out here. One of the Chiefs of 
Navy out here commented on my term “amphibiosity.”  He said, “I 
don’t know what that is, but we want more of it.” Many of these 
countries, including Japan and Korea, are building large deck am-
phibious ships because they see the need for it in this environment 
with the sea-land interface and with the security situation the way 
it is now.  Here at this workshop we’ve talked about the difficulty for 
sensors, machinery, and platforms to operate in the littorals. That’s 
especially true for sensors when conducting mine countermeasures 
or antisubmarine warfare, and to be able to detect things under-
water for power transmission, for connectivity and so forth.  We 
need our best and brightest looking at this because the technology 
has a way to go before we’re as good in the littoral environment 
as we are in the air and space and other places.  There’s definitely 
room for improvement.

As a fleet commander, does LCS give 
you a capability you haven’t had be-
fore? 
We’re constrained by our resources, so 
we can’t build three different classes of 
new ships. With LCS we can build one, 
and put different modules on it.  We’re 
learning as we get these new platforms 
out to sea.  We’re learning with USS 
Fort Worth. It has come a long way. 
Freedom was out here a couple years 
ago and it had issues as a brand new 
ship. We have learned a tremendous 
amount and Fort Worth’s deployment is 
going much better than USS Freedom’s 
a couple years ago, and so that does 
help us a lot in that regard. LCS is a good 
size for working with the other navies 
out here.   For most of the countries 
out here, it’s a comparable sized ship to 
their navy front line ships. So I’m very 
much looking forward to having four of 
them in Singapore, and additional LCS 

ships in the future.

 After Singapore, will we bring the next four up to Japan?
We haven’t discussed this particular issue with the GOJ as of yet, but 
as part of our ongoing upgrades to all of our assets  and commit-
ment to the rebalance in bringing the most advanced platforms and 
technology it is something we would like to discuss in the future.  
But our MCM ships here in Japan are old—they’re legacy—and 
we’re having a difficult time maintaining them in a high state of 
readiness.  We would like to replace those ships as soon as we can. 
And LCS with the MCM mission package will be a good replacement.

The DDG 1000 is another new ship coming into service.  How 
would you, as a Fleet Commander, see that ship coming here and 
how you might you employ it?
I would love to have that ship—and the capabilities and new tech-
nology that it brings with it—out here.  Of course there will be 
growing pains.  But DDG 1000 has speed, size, and power generation 
that can accommodate many new ideas that we probably haven’t 
even thought about yet. 

You’ve talked about innovation and experimentation. You’re on 
the front line. Is this a place for experimentation? Is this a real 
good war fighting laboratory?

VADM Joseph Aucoin delivers the keynote address at Littoral 
OPTECH East in Tokyo. Photo credit: Nicklas Gustafsson
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It’s nice to have ranges that are instrumented for telemetry and 
everything to test new systems and concepts.  But since I’ve been 
out here, I think we need to lean forward and take advantage of this 
vast ocean and utilize it much more than we have in the past. My 
Commander’s Initiative Group—the CIG—is taking some of these 
new systems and we’re leaning forward and pushing them out to 
see how we can employ them.  We’re doing this faster than the 
normal acquisition or R&D process, which can sometimes move 
at a snail’s pace.

What are some of the things that the CIG are looking at right now?
They’ve taken a cruise ship system and installed it on USS Fort 
Worth so it now has increased bandwidth—ten times more than 
a carrier.  We looking at ways to operate in an anti-access/area 
denial environment, and the capabilities we need to ensure that 
we’re not being kept out of an area, so we can protect ourselves 
and operate freely in those environments. So we’re looking at 
things that threaten us in the A2AD environment and how we can 
mitigate those threats within my CIG organization.

Having increased bandwidth would be very helpful in networking 
the offboard systems that LCS employs.  
The MQ-8B Fire Scout VTUAV is a good example.  I think if you ask 
any surface ship skipper, he or she would like to have more ISR, 
and to be able to look over 
the horizon.  Fire Scout does 
that.  We’re working with the 
Bravo now on Fort Worth, and 
the larger MQ-8 Charlie will be 
even better.

We’ve written about the PCs 
in Fifth Fleet which carry the 
PUMA UAV, and how it gives 
the ship better visibility of 
what its VBSS team is doing, 
and it also gives leadership a 
real time picture back at the 
operations center in Bahrain.  
With Fire Scout, would you 
have that same capability?
Yes, and we can do it in real time 
without having to download it 
and then hours later figure out 
“is that what occurred?” To be 
able to do that in real time is 
well worth striving for.

Distributed lethality is kind of a buzzword in the surface navy right 
now. What are your thoughts on distributed lethality?
I’m the biggest fan of Tom Rowden. I think he is a strong leader 
in the surface community, and back him 100%. For years, we’ve 
structured our Navy around the carrier.  The carrier being the 
striking arm with the rest of the battlegroup protecting it.   But 
that makes it too easy for our potential adversaries to target that 
center of gravity. So we need to distribute that offensive capability, 
and we’ve been lacking that in surface ships – they don’t have the 

offensive power they need.  I worked with Admiral Rowden when 
we were in the Pentagon on the OPNAV staff, and I think if we had 
ships as small as LCS with an over-the-horizon missile, it would 
make it a much harder problem for a potential adversary.  They 
would have to worry about the air wing, but all our ships, as well, 
which is not the case now.

Ballistic missile defense (BMD) is a huge mission for the Navy, and 
especially here in your area of operations.  
It’s vitally important. We are all watching North Korea and the ca-
pabilities that they are trying to build.  It’s a direct threat to Japan, 
South Korea, and the United States. And we have to be prepared 
for it. My big issue is that we have very capable ships that are not 
just BMD – they’re multi-capable, multi-mission capable. I have an 
issue with capacity. If we put those ships in a certain location, they 
are not available for other missions.  We must work with South 
Korea and Japan, and the United States Army and Air Force, so 
that we can do this together and make sure that our countries are 
protected, and do this jointly so we don’t tie up our ships for this 
single mission. It’s vitally important, but combined with the Patriot 
missiles and TPY-2 radars and other resources, I think we can free 
up some of those ships and be able to move around in other areas 
and do other missions.

How would you characterize the 
work that your men and women 
are doing here in 7th fleet?
It’s phenomenal. I am so happy. 
I have the best job in the world 
being in 7th fleet. I’m working 
with counterparts in the navies 
out here to ensure the safety and 
security in the region.   Japan is a 
phenomenal ally.  My good friend, 
Vice Adm. Umio Otsuka of the 
Japanese Maritime Self-Defense 
Force, said, “The foundation of 
the security and stability of this 
region has been built as a result of 
the strong relationship between 
the United States and the Japa-
nese.”  I would also offer Japan, 
Korea, the Philippines, Australia 
and the rest of our Allies and 
partners have all prospered in part 
because of our close working rela-
tionships, our integrated training, 
and our strong friendships.     And 

it all comes back to our people that enable us to do this. We talk 
a lot about the platforms, but we really have to have smart, take 
charge, capable people, motivated young men and women that 
can operate an MQ-8 Charlie or fly the helicopter or be on the 
bridge of an LCS.  These are young officers and petty officers and 
chiefs that are running these ships—there are only three people 
on that bridge.  We really have to have smart, capable people in 
order to do this in this day and age. So I’m just pleased as can be 
to be a part of this fleet.

YOKOSUKA, Japan (Oct. 1, 2015) Vice Adm. Joseph Aucoin, Commander, 
7th Fleet, speaks with media during a press conference after the arrival of the 
aircraft carrier USS Ronald Reagan (CVN 76) to Fleet Activities Yokosuka, 
Japan. Ronald Reagan and its embarked air wing, Carrier Air Wing (CVW) 5, 
provide a combat-ready force that protects and defends the collective maritime 
interests of the U.S. and its allies and partners in the Indo-Asia-Pacific region. 
(U.S. Navy photo by Mass Communication Specialist 2nd Class Paolo Bayas/
Released)
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Despite Snow Storm, USS MILWAUKEE Receives Warm Welcome in 
Namesake City for Commissioning Ceremony

By CAPT Edward Lundquist, USN (Ret)

The U.S. Navy commissioned USS Milwaukee (LCS 5) at a ceremony 
in the ship’s namesake city on November 21, 2015.  The crew was 
warmly received by the USS Milwaukee Commissioning Commit-
tee and the people of Milwaukee in a flurry of events, tours and 
receptions, and flurries!

The ceremony itself took place at Veterans Park on Milwaukee’s 
Lake Michigan waterfront, about a three hour drive south of Mari-
nette, Wisc., where the ship was built by Lockheed Martin at the 
Marinette Marine Division of Fincantieri.

Thousands of family friends and Milwaukee residents came out for 
the commissioning on a cold autumn afternoon in the middle of the 
city’s first snowstorm.  The 6-plus inches of snow was Milwaukee’s 
highest total for a Nov. 21 ever.

Tied up to an improvised quay wall at Veterans Park, the ship dem-
onstrated the value of her shallow 13-foot draft.  There was a foot 
of water under her keel at the makeshift berth.

Members of the previous USS Milwaukee (AOR 2), which served in 
the fleet from 1969 to 1994, were guests at the ceremony.

“We’re proud to have been a part of the christening and now the 
commissioning of this impressive vessel,” Wisconsin Governor Scott 
Walker said.  “This is the fifth U.S. Navy ship to bear the name Mil-
waukee, but the first USS Milwaukee to be built in our great state.  

We are excited to be a part of the ceremony to bring this ship to 
life, and we extend our thanks to the members of the Navy assigned 
to this ship who will work to protect the citizens of our nation.”

Walker presented Commander Ken Bridgewater, who commands 
LCS Crew 108, with a Wisconsin flag to fly over the ship.

Mayor Tom Barrett understood the significance of having the ship 
commissioned in Milwaukee.  “It’s a big deal!”  

In addition to Walker and Barrett, ceremony speakers included 
Rep. Gwen Moore (D-Wis.), and Wisconsin’s two U.S. senators, 
Republican Ron Johnson and Democrat Tammy Baldwin.

 “Your warmth and hospitality will be carried onboard for as long as 
she sails in support of freedom around the world,” said Bridgewa-
ter, who assumed command when directed by Vice Chief of Naval 
Operations Adm. Michelle Howard, the Commissioning Officer.

“Officers and crew of USS Milwaukee, man our ship and bring her 
to life,” said Ship Sponsor Sylvia Panetta.

MILWAUKEE, Wis. (Nov. 21, 2015) Sailors man the rails of the newly 
commissioned USS Milwaukee (LCS 5). USS Milwaukee, the third 
Freedom variant littoral combat ship, is designed to operate in shallow 
and coastal waters throughout the world. (U.S. Navy photo by Mass 
Communication Specialist 2nd Class Christopher Lange/Released)

MILWAUKEE, Wis. (Nov. 21, 2015) Members of the Navy 
Honor Guard present the colors during the National 
Anthem at the commissioning of USS Milwaukee (LCS 
5). (U.S. Navy photo by Mass Communication Specialist 
2nd Class Christopher Lange/Released)
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“Our ship is now part of the U.S. Navy Fleet, and she will sail forth to represent 
Milwaukee and our nation around the world, in peace and in conflict,” said Vice 
Admiral Dirk J. Debbink, USNR (Ret), the Chair of the Commissioning Committee.

“To LCS Crews 104 and 108: Fair winds and following seas, USS Milwaukee!  Thank 
you for gracing the Port of Milwaukee with your presence this past week,” said 
Debink.

Following the ceremony thousands of people lined up to tour the Navy’s newest ship.

USS Milwaukee will be homeported in San Diego.

MILWAUKEE, Wis. (Nov. 21, 2015) Sailors from USS Milwaukee (LCS 5) 
stand in formation during the commissioning of the ship. USS Milwaukee, 
the third Freedom variant littoral combat ship, is designed to operate in 
shallow and coastal waters throughout the world. (U.S. Navy photo by 
Mass Communication Specialist 2nd Class Christopher Lange/Released)

An Interview with  
Admiral Maritime Dato’ Haji Ahmad Puzi bin Haji AB Kahar 
Director General, Malaysian Maritime Enforcement Agency

Conducted by CAPT Edward Lundquist, USN (Ret)

Admiral Maritime Dato’ Haji Ahmad Puzi bin Haji AB Kahar spent 
30 years with the Royal Malaysian Navy, starting his career in 
1976 when he graduated as a Acting Sub Lieutenant.  Ten years 
ago, Malaysia established the Malaysian Maritime Enforcement 
Agency, and Admiral Dato’ Haji Ahmad Puzi was one of the initial 
cadres, which he refers to as the “premiere group.” Captain Edward 
Lundquist, USN (Ret.), spoke with him in his office in Kuala Lumpur.

I’d like to start by understanding what makes Malaysia unique 
and challenging from a maritime perspective.
Thank you for giving me the chance to tell you a little bit of our 
operation. Basically, Malaysia is divided into two parts.  Peninsular 
Malaysia is connected to the Asian mainland and has a border with 
Thailand, with our maritime neighbors of Singapore and Indonesia.  
Across the South China Sea we have the island of Borneo, with the 
states of Sarawak and Sabah, sharing land and sea borders with 
Brunei and Indonesia.

Malaysia has more than 4,600 kilometers of coastline that we have 
to manage, and that includes the strategically located Malacca and 
Singapore Straits. The Malacca Straits is about 200 nm wide at its 

widest and just 11 nm at its narrowest. A tremendous amount of 
shipping has to transit the straits travelling between the Indian 
Ocean and the South China Sea, from China, Japan and Korea on 
this side, and North America as well; or passing through the straits 
into the Indian Ocean bound to the Arabian Sea, or to the Suez 
Canal and Europe. The value of product that passes through the 
Strait of Malacca is estimated at around 5 trillion US dollars per year. 
And the number of larger vessels—300 tons and larger—that have 
the Automated Identification System or AIS is about 90,000. The 
MMEA Coastal Surveillance System has the capabilities to capture 
data near real time. 

Apart from vessels over 300 gross tonnage the Straits are also 
commuted by ferries and fishing boats. 

Malaysia has developed a traffic separation scheme (TSS) that 
starts at One Fathom Bank Light House near Port Klang (the port 
for Kuala Lumpur), right up to Singapore Straits to the Horsburgh 
Lighthouse on Pedra Blanca Island. A vessel transiting has to adhere 
by the designated traffic flow. A vessel headed up to the north 
stays on the starboard side, which is mostly in Malaysian waters, 
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and a vessel coming down will hug the Indonesian coast. We work 
together very closely with Indonesia and Singapore to ensure the 
safety of vessels. 

The area has had a number of piracy incidents.
In 2004, before MMEA was established, there were more than 
40 reported incidents of sea robberies or piracy in the Straits of 
Malacca.  MMEA started its operation in 2005, and by 2009 and 
2010 there were zero incidences of sea robberies in the Malacca 
Strait.  In 2011 we caught two groups of sea pirates in the Strait 
of Malacca.  In one of those cases, they were caught, prosecuted 
and imprisoned 12 days after we apprehended them.  They were 
sentenced to 15 years imprisonment and five lashings each.  The 
Malaysian Government has severe penalties for those who were 
convicted for sea robberies or piracy.

Even recently there have been case of “sea robberies,” as you 
call them.
Yes, there have been a number of incidents where smaller tankers 
are being captured in order to steal or siphon gasoline and diesel 
fuel to sell on the black market.  With our systematic approach to 
the threat, our MMEA radar can track suspicious vessels, and we 
can deploy MMEA assets to intercept suspected vessels.  Our system 
is fitted with cameras that can record illegal activities in near-real 
time. So, in one recent case, we saw them climbing aboard the ship, 
while at the same time we had our interceptor boats waiting to do 
the interdiction.  With the radar and cameras working together, the 
MMEA operation center was able to see something abnormal and 
respond.  The recording can then be used for prosecution.

So your radar alerted you to use the cameras to identify the vessel. 
And in this case here you were able to see them climbing aboard 
a vessel, and therefore you had the evidence that you could use 
for prosecution, is that correct?

Correct.  MMEA has its own investigating officers and prosecutors.  
We prepare the investigation documentation, and our legal officer 
prosecutes them in court. That’s why the process is very fast.  

Do you work with other Malaysian and international agencies?
The recent case of the MT Orkim Harmony is a good example of 
how we can coordinate our activities with our partners.  Pirates 
hijacked the tanker to sell the fuel.  Eventually they sailed the ship 
north into Vietnamese waters.  They were apprehended with the 
cooperation of the Government of Vietnam, because they landed 
on a Vietnamese island.  The Australian Government and the Royal 
Malaysian Navy were also involved in this search and apprehension.

Is this a different kind of piracy than what we’ve been seeing in 
Somalia, for example?
In Somalia, people are hijacking vessels and asking for ransom. 
Here, they go on board, they want to steal the fuel. They wait for 
another vessel to come alongside and they transfer the fuel so it 
can be resold on the black market.

Were they violent? 
These pirates can carry small arms, and can be violent if the crew 
does not cooperate.  There were reported injuries to the crew in the 
case of the Orkim Harmony.  They locked up the crew and forced 
the captain to sail the ship.  Usually by the time we capture and 
board a ship the suspects have thrown their small arms overboard.  
Most of the time they are armed only with long knives.

The pirates and sea robbers target slow moving tankers with gaso-
line or diesel fuel that they can sell easily to fishermen or mariners.  
We don’t have a significant problem with large container ships or 
crude carriers.

The MT Orkim Harmony was a Malaysian flagged ship with 22 
crew—16 Malaysian, and 
5 Indonesian, and one 
from Myanmar. 

Although the hijackers 
were not Malaysian, 
Malaysian authorities 
want to bring alleged 
Orkim Harmony culprits 
before the Malaysian 
court because the ship 
was hijacked in Malaysia 
territorial waters. It is 
a Malaysia-owned and 
flagged ship that was 
travelling between two 
Malaysian ports with Ma-
laysian cargo. 

As a seaman, you have to 
keep a watch.  The ship 
had two radars.  So you The eight MT Orkim Harmony pirates have been arrested and are being prosecuted.  MMEA photo
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should be able to detect a potential threat if something is approach-
ing you, and be ready to send an alarm.  MMEA could be able to 
respond immediately.  In the case of the MT Orkim Harmony, we 
weren’t informed by the agent that they lost contact until 10 hours 
later. So we flew our aircraft, and sent out ships to search.  The 
hijackers were moving in Indonesian and Thai waters, too, before 
entering Vietnamese waters.  We cooperate with our partners to 
patrol their waters, and for our part we were searching primarily 
in Malaysian waters.  

You mentioned the “alarm.”   Does that alarm get sent to the 
MMEA operations center?
Yes. We will be informed immediately.  And we’ll respond.  

Did the pirates know how to evade being detected?
Yes. These are “professionals.”  They know how to stay out of radar 
coverage, and where to rendezvous with a ship where they can 
transfer the fuel.   They also repainted over a certain part of the 
ship and altered the name 
to Kim Harmon.   Even 
as simple a trick as that 
makes it harder to locate 
this ship among the many 
ships in the area.  And the 
weather wasn’t very good.  
Eventual ly  our Coast 
Guard friends in Vietnam 
detained some suspects 
on Tho Chu Island.    So, the 
Vietnamese Coast Guard 
sent us pictures of the 
people they had detained 
and we were able to show 
them to the crew of the 
MT Orkim Harmony.  They 
confirmed that the men in 
the photographs were the same ones who had captured the ship.

What did the pirates do with the crew when they captured the 
ship?
They arrived by a tug boat, with a small boat to get them across.  
The MT Orkim Harmony has a relatively low freeboard, and is not 
very fast, so it was easy to get on board.  There were eight of them.  
They left the captain on the bridge to navigate the ship.  They locked 
the rest of the ship’s crew in a room.  

Is that tug boat captain also complicit in a crime?
The four person crew of the tug was caught by our Indonesian 
colleagues. 

Were you able to take custody of the pirates, or at least interview 
them?
The Vietnamese Coast Guard brought the suspects to Hanoi, where 
our investigating officers and I personally met them.  We were able 
to interview them and record statements, and, of course, take DNA 
samples, because our team collected DNA evidence on board the 
ship.  We were also able to track some information from the com-

munications set that they were using, and from that we know with 
whom they were communicating with or talking to.

Will you be able to find out who they were going to sell the fuel to?
Yes. 

How would you characterize your cooperation with other navies 
and coast guards?
Very good.  They gave their support whenever we requested 
without any hesitation. You can see in the photographs of my 
press conference that I’m standing with my counterparts in the 
Indonesian navy and coast guard. 

So when the crew, when the Vietnamese captured the pirates, 
the ship had already been released?
Yes.  The pirates abandoned the ship, and the crew was able to 
sail back to Malaysia.  At first, the Vietnamese didn’t know who 
the pirates were, because they claimed to be fishermen whose 

boat had capsized.  So the 
Vietnamese Coast Guard 
contacted us to find out 
if we had any fishermen 
who had been reported 
missing.

Do you train for this kind 
of event?
Yes.  We even used the 
Orkim Harmony as a train-
ing platform on her first 
voyage after the incident. 
The company has a total of 
ten ships of the same type 
and class.

What about getting the 
suspects back to face trial?
We’re working with our Attorneys General and Foreign Ministry, 
and going through the process of getting them extradited.

Do you expect that after you do all that, they will be repatriated 
to Malaysia to face the criminal justice system?
Yes. They are awaiting prosecution back in our country.  And at the 
same time, we have confirmation from our colleagues in Indonesia 
and Vietnam that they will come here as witnesses when the case 
goes to trial.

That’s one of the big differences between a navy and a coast guard.  
As an enforcement agency, you have an additional challenge to 
collect evidence and prepare cases for trial.
In Malaysia, the Malaysian Maritime Enforcement Agency (MMEA) 
is our coast guard equivalent.  We are vested with the authority to 
enforce all federal law within the Malaysian Maritime Zone.  We 
are empowered to pursue suspects on the high seas in cases of 
piracy, drug trafficking, and pollution, and we also conduct search 
and rescue in the area allocated to us by International Maritime 
Organization, which happens to be beyond our EEZ. 
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Malaysia created an agency that was best suited to manage the 
Malaysian Maritime Zone.  The MMEA is modeled after the U.S. 
Coast Guard, as well as the Indian and Japanese Coast Guards. 
We also adopted some good practices from other enforcement 
agencies in France, Italy and Australia.  The formation of MMEA 
has benefited the government in reducing the cost of maintaining 
eight other agencies’ law enforcement at sea. 

If I’m an Indonesian pirate, and I come outside of Indonesian 
waters, into Malaysian waters, and I try to steal something from 
a Malaysian ship, and you’re coming after me, and I get back on 
my boat and I head back into Indonesian waters, can you pursue 
me and apprehend me?
Yes, we can conduct hot pursuit.  But I can also call my Indonesian 
counterpart and ask for their assistance, at any time.  We have es-
tablished a hotline, and we use it when we need to.  They can call us 
here anytime. We e-mail; talk; text, or we can use other electronic 
means—24/7--even during weekends. The operation goes on.

Many times, when we catch criminals, we only get the first or 
second layer.  We need to continue to look for the bosses—the 
kingpins—who are running these criminal enterprises.

I remember hearing about the “eyes in the sky” which was es-
tablished to make sure you had the right people with authority 
in Singaporean waters, Malaysian waters, or Indonesian waters.
In 2005, as the piracy cases were getting out of control and the 
Straits were declared as War risk zone, the littoral states decided to 
enhance cooperation to eradicate the problem. So the “Eyes in the 
Sky” initiative was introduced.  The “EiS” concept was to enhance 
the security in the Malacca and Singapore Straits. As such, the 
three littoral states—Malaysia, Indonesia and Singapore—as well as 
Thailand, agreed to enhance cooperation by conducting combined 
maritime air patrols while respecting the sovereignty and territorial 
integrity of the littoral states. Malaysian and neighboring countries 
aircraft assets were deployed to conduct daily patrol surveillance 
along the Malacca Straits. At the same time, MMEA was established 
and launched its operation to reduce the piracy cases in the Malacca 
and Singapore Straits. These two initiatives by Malaysia and littoral 
states tremendously reduced the piracy in these Straits. The Lloyd’s 
Market Association’s Joint War Committee (JWC) removed the busy 
waterway from its war risk list because of significant improvement 
in security had been made in these two straits.

Do you still have agencies responsible for managing fisheries, the 
environment, or customs?
The agencies involved didn’t go away.  The Fisheries Department 
still manages research, policy, regulations, quotas and licensing, 
but is no longer responsible for enforcing the fisheries act at sea.  
MMEA has that responsibility now.   As I said, we assumed the du-
ties formerly held by “not less than eight responsible agencies.”  
We received people, equipment and resources from the air force, 
navy, the army, customs, the fisheries department, and the marine 
police.  Legal personnel from the Attorney General’s office were 
also included.

What kinds of equipment did you inherit?
In addition to all the people from these agencies, we also inherited 
patrol craft, boats, interceptors, and the offshore patrol vessels.  
When we commenced operations, we had 15 patrol craft and two 
offshore patrol vessels from the Royal Malaysian Navy as well as 
vessels from the Royal Malaysian Police, Royal Malaysian Customs 
and Fisheries Department. We had to refit some of them—because 
some of the ships we received were already old—and we had to 
make them suitable for coast guard functions.

Who was responsible for the radars along the straits before MMEA 
was established?
The Maritime Enforcement Coordination Centre (MECC) under the 
National Security Council and Marine Department, were responsi-
ble for operating the maritime surveillance system in the Malacca 
Straits.  Today, certain radar stations are operated by MMEA, while 
some radars in Sabah are under the Armed Forces. 

You must have a lot of fishing vessels that come into Malaysian 
waters.
There are thousands of fishing vessels in Malaysian waters, includ-
ing vessels from other countries.  But we have effectively managed 
our resources and enforced our regulations and quotas.  We have a 
policy of sustainability.  That’s why we have abundant fish resources 
in our water, which attracts foreign fishing vessels encroachment.

Have you been successful at keeping foreign fishing vessels out 
of Malaysia waters?
Very much so.  And to date, we have caught not less than 778 foreign 
fishing boats that have encroached into our waters.

We also catch IUU fishing—that’s illegal, unreported and unregu-
lated fishing.  They may catch fish illegally somewhere else, then 
come into our waters where they may have permits to fish, but the 
fish they have been harvesting in those other waters were caught 
illegally.  We may get intelligence from Interpol to be looking for 
them, and we have experts that can identify fish by DNA, and 
determine where the fish came from.  Interpol is a clearinghouse 
for this information.

Where do you do your training?
We train with our Asian counterparts, and we are working beyond.   
We’ve been invited to train at locations outside the country, but 
we have also established our own training academy in Kuantan.  
We want it to be the center for maritime law enforcement agen-
cies in this region, and, in fact, we are now training enforcement 
personnel from other Asian nations.  A lot of our officers are being 
trained in the U.S. also.

With the US Coast Guard?
Yes, at the training center in Yorktown, Virginia.  We learn the U.S. 
Code of Federal Regulations—the CFR—which is the US law with 
regard to port security and port safety.  We conduct boarding 
training with the U.S. Navy and the U.S. Coast Guard.  I’ve attended 
training in Hawaii at the Asia-Pacific Center for Security Studies 
(APCSS).   We have people training in the U.K. and attached to 
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the investigation teams 
as part of the Financial 
Intelligence Unit—the 
FIU—with regard to white 
collar crime. And we send 
MMEA personnel to lead-
ership training.  

You’ve mentioned the 
intelligence a few times  
Do you look at using in-
telligence to deploy your 
assets as better than 
patrolling and waiting for 
something to go wrong.
Of course. Intelligence 
helps us respond effec-
tively.  That’s why we 
exchange information 
and intelligence with our 
neighbors.  We also coor-
dinate with international 
bodies, such as Interpol and the regional equivalent, ASEANAPOL.

Tell me about what assets you have to do all this in terms of ships 
and aircraft?
MMEA has two Bombardier 415 fixed wing aircraft, which can 
also be used for firefighting., and six helicopters, including three 
Eurocopter Dauphins and three Augusta Westland 319 helicopters.

We make a distinction between our ships and boats.  A ship is 20 
meters or larger, with accommodations for the crew and facilities 
for cooking.  Our boats are less than 20 meters, like our intercep-
tors, are high speed RHIBs.  They do not have proper facilities, like 
accommodations, to stay at sea more than two days.  

Are you getting new ships?
As I said, some of our ships are old—40 years and more.  

We have two 75 meter patrol vessels now, which we inherited from 
the Navy, but we need larger ships that can handle the seas—100 
meters or larger, with a flight deck to handle helicopters.  And we 
need 20 of them.

We are in the process of replacing these old ships with new vessels.  
The government has already allocated funds to acquire six new 
patrol craft that we’re building locally here in Malaysia.

We are thankful to the government that we have new aircraft and 
new force interceptor boats—these are “Ferraris at sea.”  That’s 
a big investment for a small country like ours. On top of that, my 
people are very committed and they respond beyond the call of 
service. I’m proud of their commitment, and they never hesitate 
to give their best, in often difficult working conditions.  I truly ap-
preciate my people for what they do for MMEA, and for Malaysia, 
and for all mariners at sea.

We have 5,000 people 
at the moment, but we 
plan to have 10,000 
people by 2022—
double our current 
strength.  And we plan 
to replace our older 
vessels with new ones, 
with better capability.  
We have to be rea-
sonable with our ex-
pectations.   We have 
been fortunate to have 
friends who have sup-
ported us.  Japan has 
given us a 40-meter 
ship, which we are 
using for our training.  
And we have received 
two vessels from the 
Australian Customs 

and Border Protection Service, along with some boats.    Canada 
has also given us two fast boats, which have proven to be extremely 
useful during some high profile search and rescue operations. 

Our partners have equipped our criminal investigation department 
with various equipment, including tools for forensic analysis.

Have you considered unmanned systems for patrol, for surveil-
lance?
The new ships will be equipped with UAVs on board and we are 
evaluating other means to enhance our surveillance capabilities.

What can you tell us about your surveillance radar network?
The radars are along our west coast of the peninsular, from Lang-
kawi Island near the Thai border. And we are using mobile radars 
to increase our coverage and close any gaps.  Any suspicious con-
tact will be intercepted by our vessel patrolling the area.  I have 
not less than 40 vessels in our waters 24/7—all over our maritime 
area.  We also have aircraft and helicopters with Special Forces 
teams on standby for immediate deployment.  The radar sites all 
integrated to our operations center in Lumut, and an operations 
room at the headquarters in Kuala Lumpur.  We also have cameras, 
which provide visual identification. Of course, there are limitations 
due to weather conditions, and we also have a significant amount 
of haze across the straits. 

There are also surveillance radars in Sabah.  Some are operated by 
the Malaysian Armed Forces and some operated by MMEA.

Regarding humanitarian assistance and disaster relief, Indonesia 
has a lot of active volcanoes.  Do you have them here in Malaysia?  
We’re on top of, and surrounded by the “ring of fire,” but we 
don’t have that problem here. There are no active volcanoes in 
Malaysia.  We have experienced earthquakes, and some parts of 
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the country can be affected by tsunamis.  We are not exposed to 
typhoons, however we experience the tail end of them, with a lot 
of rain—but not as bad as those experienced by our neighbors.  
Nevertheless, we must be prepared to assist our neighbors in need 
when there are natural disasters.  We have done that.  And we have 
our special emergency response team that can be set up under 
the National Security Council to send to affected countries in our 
region.  MMEA also participates in search and rescue operations, 
such as for missing aircraft.

We have saved more than 3,000 lives at sea over our 10 years’ 
operation, and property with a value of well over US $100 million. 

What is your response time for a search and rescue or a law en-
forcement incident?
It is 30 minutes.  In most cases, our vessel is already in the area.

There are some parts of the borders very close with our neighbor 
that can be used  as springboards for illegal activities and it’s a great 
challenge to  intercept suspects; therefore, we must be there all the 
time. That’s why one of our strategies is continuous presence—to 
be present in all the hot spot areas. 

Our top priorities are to achieve maritime domain awareness; be-
ing present in all the hot spots; being forward-reaching, and able 
to reach and respond to any need within one hour after receipt 
of information. 

Do you have a community outreach program?
Yes, MMEA has 18 programs each year with maritime community 
throughout Malaysia—we’ve named it “Sahabat Maritim Program” 
– it is a social program. We conduct Preventive Search and Rescue 
and hold dialog sessions with maritime community.  

We believe that education and awareness will reduce the numbers 
of incidents at sea which require MMEA assistance.  And we want all 
pleasure craft, commercial vessels and fishing boats to be compliant 
with our laws and regulations.  We inform as well as enforce.  We 
have to educate the young people, and especially those in com-
munities that make their livelihood on the sea.  We want them to 
know from a very early age that MMEA is their friend.

We recently met with the island people in Sabah and talked with 
the school children on Sabah, and taught them the importance 
of personal flotation devices and safety afloat.  They got to see 
our helicopters and vessels.  We distributed school backpacks, 
T-shirts, fishing line, and gave them life jackets, reminding them 
that even if they are the best swimmer in their village, they must 
wear their life jacket anytime they’re out at sea.  When the sea 
conditions change, the safety equipment will help them stay alive 
at sea. We have adopted these activities as part of our corporate 
social responsibility.
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Command Climate is Based on the Foundation  
of the Commander’s Philosophy

By CDR Jake Douglas, USN  
Commander, Patrol Coastal Squadron ONE

I am not quoting Al Gore here but it is all about the climate.  It is 
the climate of the ship that every senior Officer senses within five 
minutes of walking onboard and it sets their opinion of the ship, 
Commanding Officer (CO), and Chief’s Mess.  The climate of a ship 
can tell you the ship’s future and weighs heavily in everything it 
goes through.  If you go down to the waterfront and step onboard 
the number one ship, I am convinced you will find a strong and 
very positive command climate.  Likewise, if you go onboard the 
most underperforming ship, more than likely you will find a poor 
command climate and if it is allowed to persist, may ultimately 
lead to severe incidents.  Don’t take this the wrong way, bad things 
sometimes happen to good ships, but most of the time they happen 
to ships with poor climates. 

I believe that strong command climates are linked to a strong 
command philosophy.  COs have different opinions on command 
philosophies; some think they are important while others do not 
believe in them.  While I understand outliers exist, the COs who 
were very successful in command with whom I have talked had 
strong command philosophies that they worked hard to instill into 
their commands.  Ideally, a command climate is a product of the 
Commanding Officer’s philosophy.  I am a big supporter of this ap-
proach and would like to share my story with you. 

I spent a lot of time developing my command philosophy because I 
thought it was important.  Nevertheless, I was not prepared for just 
how important it would be and what a good command philosophy 
can do for a ship.  After being in command, my perspective has 
been validated and I honestly feel the right command philosophy 
is not just important; it is a requirement for a great ship.  The 
crew of USS DEWEY  (DDG 105) flew though every inspection and 
certification setting waterfront record scores across the board, 
and these achievements did not require much effort from ship 
leadership because of the climate created by the crew.  I do not 
feel, however, that certification scores alone mark a good or great 
ship; I also weigh crew morale and crew behavior just as highly.  I 
can assure you that to achieve all three of these you need a sound 
philosophy and good leadership.  Since being in command of Pa-
trol Coastal Squadron (PCRON) ONE, I see the same thing in my 
squadron’s performance as I did in USS DEWEY’s like seeing my 
Sailor’s working the weekend in 120 degree heat with a smile on 
their faces to get one of our ships out on mission.  That smile is a 
result of the climate.  

Leadership can be defined as the skill of influencing people to work 
enthusiastically toward goals identified as being for the common 
good.  I do not think that this is something easily accomplished 
if your Sailors do not have a clear understanding of your direc-
tion.  Your command philosophy should provide the framework 

for the command direction, and it takes a lot of work to get your 
philosophy right.  

Your philosophy can only work if you truly believe it, you are able 
to clearly articulate it to your Sailors, and you live it yourself every 
day.  These first three steps are the easy part; the hard part is sell-
ing your philosophy.  If you can’t sell it, it will only be a piece of 
paper hanging outside your door that a few Sailors take the initia-
tive to follow.  Selling it takes a lot of energy, and this is where I 
see philosophies fail.  The day you step onboard you have to start 
preaching it, you have to meet with your triad, your Department 
Heads, your Division Officers, your Chief Petty Officers, your First 
Classes, your Second Classes, and E-1 to E-4s and get each of these 
groups to buy it.  Even after doing your selling, it will fail if you don’t 
recharge and get ready for phase two.  Before taking command of 
PCRON ONE, I was Deputy so I took advantage of this the month 
before taking command by meeting with each of the above groups 
and getting their input into what my philosophy should be.  I really 
got some great input and had instant buy-in when I took command 
and published my philosophy.

In phase two of executing your philosophy, you have to make sure 
that all of your leadership team understands, believes, lives, speaks, 
demands and rewards based on it.  It is only after repetition and 
enforcement that you really start to see progress.  When someone 
does something right, you correlate it to the philosophy and reward, 
and when someone is at NJP, you point out how their actions were 
not in keeping with the philosophy and discipline, as necessary.  If 
your philosophy is sound, you can relate it to everything good and 
bad that happens in your command.  
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I define a command philosophy as a simple and straightforward 
document that defines the climate that the Captain wants to cre-
ate during his/her time onboard.  A philosophy must be simple 
and short if you want all of your Sailors to get it. If you don’t get 
through to everyone, you are not going to create the climate you 
want.  To me, the perfect philosophy should be no more than three 
words; unfortunately, I could only get mine down to three lines:

USS DEWEY    PCRON ONE
Mission First    One Mission
Procedural Compliance   One Crew
Every Sailor Successful   Every Sailor Successful

Mission First: 
DEWEY cost the taxpayers and government approximately $1.3 
billion to build.  On top of that, they pay a crew of 300  a salary to 
serve in DEWEY.  The reason for this investment in DEWEY is so that 
when a ship with our capabilities is needed to go out and do a job 
on behalf of our country, DEWEY is available and ready.  Meeting 
the needs of our country is our mission, and it is the only reason 
DEWEY exists.  That is why mission is first and comes before every 
crew member onboard DEWEY.  At PCRON ONE it is no different 
except know we are responsible for getting 10 ships underway to 
meet mission.

One Mission:
With PCRON ONE I had to tie the squadron staff and our ten Patrol 
Coastal Ship’s mission together and that was done with focusing 
on providing ready assets to the operational commander.  That is 
the mission of the staff and the ships.

Procedural Compliance:
Everything we do in the Navy has a written procedure from mainte-
nance cards, casualty control procedures, and equipment start-up 
procedures, to Navy Ships Technical Manuals, technical publica-
tions, instructions, and notices.  You name it, and we probably have 
a written procedure that covers it.  Unfortunately, many of these 
procedures were written in the blood of our Sailors.  Many were 
also written as a result of equipment being unnecessarily damaged.  
Therefore, procedural compliance prevents Sailors from being killed 
or hurt and keeps equipment from being damaged. Both of these 
affect DEWEY’s ability to execute the mission.

One Crew:
At PCRON ONE I left procedural compliance to the ships and focused 
on forming a tight relationship between the ships.  One crew forces 
the staff to think of themselves as part of the ship vice a separate 
staff which can cause a “we verse them” mentality.  

Every Sailor Successful:
To make every Sailor successful you need to do three things: make 
them experts in their rates (Training), provide them career guid-
ance/mentorship (Career Development Boards), and teach them 
how to think and act.  The first two are established programs in 
every Navy command; the last one is not, but to me is the most 
important.  I feel that there are seven critical keys to successful 
thinking:

You must have the right core values and beliefs.  The Navy gives us 
honor, courage, and commitment, and I believe those are the right 
ones.  However, most of the Sailors arriving on DEWEY cannot give 
me the definition of them.  If you cannot define them, how can you 
live by them?  So, step one is getting people to understand that 
beliefs and values shape the decisions they make; poor beliefs and 
values lead to poor decisions, and good beliefs and values lead to 
good decisions.

You must accept 100% responsibility.  People have to understand 
that everything that happens to them they co-create.  When you 
know that you are 100% responsible for everything you do, you 
make better decisions.  Everyone can always tell when people do 
not accept 100% responsibility because the first thing out of their 
mouths is blame or excuses.

No Emotions.  Nobody makes good decisions when they are emo-
tional, so wait until you are calm to make your decision and act on it.  
Be Positive.  No matter how bad something is, there are positives.  
It is only by focusing on the positives that we keep a healthy men-
tal attitude. Nobody wants to work for or with someone who is 
always negative.

Do The Right Thing.  Doing what is right is hard; it takes courage.  
If you do not have the courage to do the right thing, you or your 
group will fail because climate crushers like racism, sexism, dis-
crimination, sexual harassment/assault will seep in.  It is easy to 
ignore these items, especially if you are junior, but Sailors have to 
have the courage to confront it and report it so the command can 
take action. My Commodore described this as putting out a match 
instead of a forest fire, and I think that is a great representation.

Give 100% Effort.  Spend the time and energy giving 100% effort 
into your decisions and actions, and you will seldom fail.

Success and Failure and a Passion to Learn and Improve.  Successes 
are going to make other people value you and believe in you.  Fail-
ure will also, if you have a passion to learn and improve.   Failure is 
okay if you learn from it.  Admiral Mike Mullen said that it is how 
one handles adversity that really defines one, and I tend to agree.

So, Mission First, Procedural Compliance, Every Sailor Successful 
is easy for a Sailor to remember, but the seven steps to success 
take a little longer.  However, if you have all of your leadership 
aligned with them and they use them on a daily basis, they become 
ingrained in the command.  Whenever a Sailor performs well or 
poorly, I can always relate the root cause to one of those seven 
steps of successful thinking.  This method worked well for DEWEY  
and PCRON ONE because nearly everyone that comes into the Navy 
wants to improve themselves and be successful.  Once everyone 
started to understand and follow this philosophy it created a very 
positive command climate that was key to DEWEY’s and PCRON 
ONE’s success. 
  
Commander Douglas is a lifetime member of SNA.
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Introduction

The U.S. Navy and Coast Guard conducted a number of joint op-
erations in the Vietnam War. An example of these joint operations 
was Operation Market Time which was one of the most successful 
naval blockades in U.S. Navy history. Beginning in 1965, Market 
Time effectively eliminated sea borne infiltration of munitions 
and supplies by Vietcong and North Vietnamese forces along the 
1200 mile coast of South Vietnam from the Cambodian border up 
to the 17th Parallel. Market Time’s success could not have been 
achieved without the close coordination and interoperability of 
joint operations conducted by the U.S. Navy and U.S. Coast Guard. 
In this way, Operation Market Time provides an excellent model 
for implementing key aspects of America’s Cooperative Strategy 
for 21st Century Seapower.   

“Employing adaptive force packages, which tailor naval capabili-
ties to specific regional environments”

On February 16, 1965, a U.S. Army helicopter pilot was flying a 
reconnaissance patrol over the central coast of South Vietnam 
when he spotted a camouflaged South Vietnamese vessel smug-
gling weapons and supplies into Vung Ro Bay near the coastal city 
of Qui Nhon. This discovery led to a realization by the U.S. Navy 
that a naval blockade was necessary to deter and interdict seaborne 
infiltration of enemy forces and supplies destined for the Viet Cong 
insurgents in the south. This mission required small, shallow-draft 
vessels and forces that could operate in the coastal zone and in the 
rivers and deltas of the South Vietnam coast. Unfortunately, the 
U.S. Navy did not have these types of forces or platforms readily 
available or in sufficient numbers. In April 1965, the Chief of Naval 
Operations reached out to the Commandant of the Coast Guard 
for help. After discussing the problem, the Coast Guard agreed to 
provide three squadrons of state-of-the-art steel-hulled coastal 
patrol boats (WPBs) from forces deployed around the United States. 
These 26 WPBs, together with 84 smaller Navy-crewed Patrol Craft-
Fast (PCFs), formed the backbone of Operation Market Time. The 
PCFs, also known as “Swift” boats, were 50-foot aluminum boats 
with a top speed of 28 knots and armament that included .50 
caliber machine guns and 81mm mortars. The WPBs and Swifts 
were a perfect mission-tailored force package formed from joint 
U.S. Navy – U.S. Coast Guard assets.

“Improve interoperability between Navy and Coast Guard vessels, 
aircraft, and shore facilities”

Command of Operation Market Time forces was assigned to Task 
Force 115 which came under the Naval Advisory Group of Com-
mander, U.S. Military Assistance Command Vietnam (COMUS-
MACV), theater commander in Vietnam. Tactical command of forces 
was controlled by five task groups through Coastal Surveillance 

Centers at Danang, Nha Trang, Vung Tau, An Thoi, and Qui Nhon. 
These units and various combat missions were commanded and 
staffed by a mix of Navy and Coast Guard personnel.. The blockade 
established by operation Market Time was layered in three tiers 
extending 40 miles out to sea from the Vietnamese coast farthest 
out to sea was the naval air surveillance sector. A barrier patrol 
of Navy destroyers and Coast Guard cutters extended from the 
coastal zone out several miles. Inshore and river operations were 
conducted by Coast Guard WPBs and Navy PCF. The coast was 
further divided into nine patrol sectors. Task Groups commanded 
by Navy and Coast Guard officers planned and led joint combat 
missions throughout the coastal areas of South Vietnam. Logistics 
support for Market Time units was provided by the U.S. Navy. The 
interoperability and integrated approach to the way forces were 
deployed in Operation Market Time was no doubt a factor in the 
blockade’s success.

“Enhance our interoperability and capability to perform visit, 
board, search, and seizure in contested environments”

Combined Navy and Coast Guard operations were designed to de-
tect, disrupt, and deter seaborne infiltration of supplies and muni-
tions to insurgent forces in South Vietnam. The pace of operations 
was intense. In the average week, Market Time forces searched 
over 4500 vessels and 20,000 people, and detained 100 prisoners. 
During the seven years of Operation Market Time, Coast Guard 
forces alone boarded and inspected over 250,000 vessels, killed 
or wounded over 1,700 enemy personnel, damaged or destroyed 
over 1,800 enemy vessels, and completed over 5,700 naval gunfire 
support missions. A study conducted by the U.S. Army after the 
war estimated that Operation Market Time reduced the enemy’s 
resupply by sea borne infiltration by over 85 percent. Many mili-
tary leaders and historians have concluded that without Operation 
Market Time, the North Vietnamese would not have needed the 
Ho Chi Minh Trail.  

“A full spectrum of layered capabilities for the destruction of 
enemy naval forces and suppression of enemy sea commerce”

Operation Market Time forces operated aggressively and developed 
new tactics in their efforts to destroy enemy forces and suppress 
enemy infiltration. A few examples illustrate the intensity of combat 
missions, the close integration of joint forces, and the leadership 
and bravery of Navy and Coast Guard personnel during Operation 
Market Time.  

On February 29, 1968, Coast Guard and Navy forces fought the 
largest naval engagement of the Vietnam War as part of the Market 
Time blockade mission. When four enemy trawlers attempted to 
run the blockade, they were quickly challenged.  One trawler turned 

U.S. Navy and Coast Guard Joint Operations in Vietnam

By MIDN Michael Odel  
University of Idaho
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and headed back into North Vietnam waters, the other three were 
taken under fire by Coast Guard cutters, WPBs, and Navy Swifts 
and ultimately destroyed.   

Market Time units frequently provided naval gunfire support, 
medevac, insertion, and extraction for U.S. and South Vietnamese 
forces ashore. For example, on the night of January 21, 1969, Point 
Banks, a Coast Guard WPB, intercepted a desperate call from a 
group of South Vietnamese Army (AVRN) troops who were pinned 
down south of Cam Rahn Bay. Nine AVRN soldiers were success-
fully rescued under heavy enemy fire thanks to the bravery and 
joint coordination between Coast Guard, Navy, and Air Force units. 
Market Time forces also supported U.S. and South Vietnamese 
special forces in the rivers and deltas of South Vietnam, including 
insertion and evacuation of SEAL teams and search and destroy 
missions against Viet Cong strongholds.   

Conclusion

By any measure, Operation Market Time was a success. Many 
have compared the success of Market Time with the Union Navy’s 
blockade of confederate ports during the Civil War. General William 
Westmoreland, Commander of U. S. forces in Vietnam concluded 
that “Market Time forces have successfully blocked intrusions by 
sea, forcing the enemy to use the long, torturous Ho Chi Minh Trail, 
thus affecting significantly his ability to properly sustain his forces 
in the South.” Secretary of the Navy John H. Chafee remarked that 
Market Time was “one of the most effective coastal barriers in 
naval history.”   

Lessons learned from Operation Market Time can help America’s 
sea services succeed today in line with the Cooperative Strategy 
for 21st Century Seapower. By carefully selecting the right mix of 
units for the task, Operation Market Time was an example of proper 
employment of “adaptive force packages, which tailor[ed] naval 
capabilities to specific regional environments.” The close integra-
tion of Navy and Coast Guard leadership and units in the command 
and control structure of Operation Market Time was a model of 
“interoperability between Navy and Coast Guard vessels, aircraft, 
and shore facilities” in a forward-deployed combat mission. The 
deterrence and success of Operation Market Time demonstrated 
the importance of enhancing “our interoperability and capability 
to perform visit, board, search, and seizure in contested environ-
ments.” The close coordination of joint Navy-Coast Guard units and 
operations during Operation Market Time demonstrated how a 
“full spectrum of layered capabilities [can lead to] the destruction 
of enemy naval forces and suppression of enemy sea commerce.”
By studying successful naval interdiction and anti-infiltration 
campaigns like Operation Market Time, the sea services can move 
forward, remain engaged, and be ready for the future consistent 
with America’s Cooperative Strategy for 21st Century Seapower.
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Thank you to ALL our corporate members  
including the following companies . . . 

Over the past 30 years, Bol-
linger Shipyards has estab-
lished a highly successful 
business model developing 
high performance U.S. Coast 
Guard and the U.S. Navy patrol 

vessels, based on superior designs available in the worldwide patrol 
boat and naval vessel marketplace. Our in-house staffs of naval ar-
chitects and marine engineers tailor these innovative international 
designs to rigorous U. S. Government requirements resulting in an 
affordable, low risk “parent craft” design that is proven in-service.

Bollinger Shipyards, LLC (www.bollingershipyards.com) is a lead-
ing designer and builder of fast military patrol boats, ocean-going 
double hull barges, offshore oil field support vessels, tug boats, 
rigs, liftboats, inland waterways push boats, barges, and other 
steel and aluminum products from its new construction shipyards. 
Bollinger has 10 shipyards and all are strategically located between 
New Orleans and Houston with direct access to the Gulf of Mexico, 
Mississippi River and the Intracoastal Waterway. 

Capitol Integration is a full service 
government relations practice 
consistently delivering tangible 
outcomes in direct support of 
the client’s business objectives. 
Founder and President Gene 
Moran leverages decades of fed-
eral, Congressional and corporate 

experience, enabling him to represent businesses of all sizes from 
small startups to multi-billion dollar enterprises. Capitol Integra-
tion has a proven record of helping clients increase funding of 
acquisition programs, protect existing funding, navigate federal 
budget processes, and achieve favorable policy outcomes.   
www.capitolintegration.com

Cobham is a world leader in providing critical solutions in an innova-
tive range of technologies and services to solve the most challenging 
problems across commercial, defense and security markets. From 
deep space to the depths of the ocean, Cobham is able to provide 
a significant technology differential to the warfighter by moving 
data through off-the-shelf and customized products including RF, 
microwave, and high reliability microelectronics, antenna subsys-
tems and motion control solutions.  

In the past few years, Cobham has collaborated with several major 
business partners and the Navy providing innovative solutions that 
support the requirements for several key Surface Warfare programs. 
These programs include: RF panels for the Surface Electronic War-
fare Improvement Program (SEWIP); digital receiver exciter for the 
Air and Missile Defense Radar (AMDR) subsystems for the next 
generation Aegis destroyer platform; foremost RF components for 
the entire Standard Missile Program; and the AEGIS radar system 
providing waveguides and cabling.  Additionally, Cobham has ex-
tensive experience in standard gain and broad band horn antennas 
for the demands of the defense industry.

More information is available at www.cobham.com. 

DRS Technologies, a Finmeccanica company, is a “Stem to Stern” 
supplier of cutting edge surface warfare technologies that support 
shipboard operations and enhance combat readiness for the U.S. 
Navy.

With content on every U.S. Navy ship since WWII through today, 
DRS leverages its years of maritime experience to provide solutions 
that match our customer’s requirements while reducing costs.

Our systems include innovative power and propulsion solutions, 
internal and external shipboard communications systems, top-tier 
weapon and sonar systems, ship-wide common displays and pro-
cessing manufactured with the latest build-to-print procedures, and 
a wide range of modular and cost-saving environmental systems.
To find out more about DRS’ maritime capabilities, visit www.drs.
com/maritimecapabilities.

http://www.bollingershipyards.com/Service/New-Construction/Military--Government-Vessels
http://www.bollingershipyards.com/Service/New-Construction/Military--Government-Vessels
http://www.bollingershipyards.com/Service/New-Construction/Military--Government-Vessels
http://www.bollingershipyards.com/
http://www.capitolintegration.com
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G E  M a r i n e 
aeroderivative gas 
turbines for mili-
tary marine ap-
plications range 
f rom 6 ,000 to 
70,275 shp/4.5 
to 52 MW. GE’s 
LM2500 marine 
gas turbines pow-
er several United States Navy ships including the LHA 6 and LHA 
7 America-class amphibious assault ships and the Independence-
variant Littoral Combat Ships. GE will supply 20 LM2500s for the 
LCS program, part of a contract with Austal USA for up to 10 ships 
over a five-year period. The LM2500s also power the U.S. Navy’s 
new DDG destroyers. To date, the U.S. Navy has taken delivery of 
more than 700 LM2500-family engines operating aboard surface 
combatants such as frigates and destroyers. GE received Lloyd’s 
Register Design Appraisal Document to the Marine Naval Vessel 
Rules for its LM6000 PC and PD models, paving way for additional 
military applications for this marine gas turbine. Visit www.ge.com/
marine for more information on how GE gas turbines are used in 
various marine projects at home and abroad.

Proudly Serving since 1943. 

For over 70 years Marotta Controls has been a trusted partner 
of the U.S. Navy and has continuously supported every Surface 
Combatant that is at sea today.  

Marotta’s innovative engineering team understands the rigorous 
environments the Surface Navy platforms operate within and has 
developed technologies to meet these difficult requirements.  Our 
naval sub-systems also operate within all MIL standards for shock, 
vibration and low acoustic signatures. 

Our product portfolio includes power supply and conversion tech-
nologies, electronic motor drives, manifolds, Piezo-actuated valves 
and torpedo control actuation systems in addition to our heritage 
line of pressure regulating valves and reducers.  To learn more about 
how we can help improve the efficiency of your naval applications 
visit our website at www.marotta.com. 

The Potomac Advocates has been in business for over 20 years 
assisting companies doing business with the federal government.  
Our legislative experience and government contacts enable intel-
ligent, professional, and innovative solutions.  We are a veteran 
owned small business with a Navy life-member and avid Army and 
Air Force supporters of the Surface Navy Association.

Raytheon is a pre-
mier ship systems 
integrator, deliver-
ing proven solutions 

for navies worldwide. With extensive experience producing and 
integrating a full range of naval capabilities — including combat 
management, integrated air and missile defense, strike, anti-
submarine and mine warfare — the company provides com-
prehensive systems integration to enable warships to detect, 
control and engage any threat, whether from the air, surface or 
undersea. By leveraging the technology advancements achieved 
as the mission systems integrator on DDG 1000, LPD 17, CVN and 
Australia’s Air Warfare Destroyer programs, Raytheon supports 
the application of common technologies and processes across 
multiple platforms for navies around the globe. From radars and 
sonars, navigation and combat management, to networks, fire 
control, weapons and missile integration, Raytheon’s platform- 
and system-agnostic integration expertise supports the mission 
needs of navies worldwide. For more about Raytheon, visit www.
raytheon.com and follow us on Twitter @raytheon.

Rolls-Royce combines innovative naval technology with a proven 
high performing naval pedigree to deliver the most cost effec-
tive and efficient ship power, integrated propulsion systems and 
through-life solutions.  Our marine business offers the widest range 
of products from a single supplier.

Our mission critical propulsion equipment is installed in every US 
Navy ship and several US Coast Guard vessels.  

Rolls-Royce developed the world’s most power dense marine 
gas turbine, the MT30, which is successfully powering the Navy’s 
Freedom Class LCS and the Zumwalt Class multi-mission destroyer 
(DDG 1000), the first surface combatant to employ an all-electric 
highly survivable integrated power system.  The MT30 will also 
power the Royal Navy’s Queen Elizabeth class aircraft carriers and 
Type 26 frigates plus the Korean FFX frigate.  Operating at sea today, 
MT30 is becoming the engine of choice for many advanced naval 
programs.  Our MT7 marine gas turbine engines will also power 
the Navy’s Ship-to-Shore Connector craft.

http://www.ge.com/marine
http://www.ge.com/marine
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Saab Defense and 
Security USA LLC 
is Saab Group’s re-
gional business de-
velopment entity in 
the United States. 

Drawing upon Saab’s world-leading naval portfolio, SDAS offers 
a wide range of solutions, including radar and sensor systems, 
weapon control systems, remotely operated vehicles, and products 
for anti-submarine and anti-surface warfare. Our Sea Giraffe AMB 
radar delivers unparalleled force protection, while the 9LV Combat 
Management System can be integrated across multiple platforms. 
We also offer civil versions of several naval products for commer-
cial maritime use. Our products serve a broad array of customer 
platforms, including the U.S. Navy’s most modern Littoral Combat 
Ships (LCS). With our range of solutions, SDAS delivers advanced 
and proven naval systems to the United States in a cost-effective 
and timely manner.

Textron Systems’ businesses bring ingenuity, design and production 
excellence, and valued support services to a roster of maritime de-
fense and security solutions trusted by customers around the world. 
The Aerosonde® Small Unmanned Aircraft System has amassed 
more than 100,000 flight hours with high operational tempos un-
der an end-to-end, fee-for-service business model. The Common 
Unmanned Surface Vehicle, or CUSV™, provides flexible capabilities 
for mine countermeasures and other mission sets.  Production 
is underway on the next-generation Landing Craft, Air Cushion 
(LCAC), under the Ship-to-Shore Connector program. These craft 
will provide a modernized means for conducting amphibious opera-
tions, including humanitarian missions, for the next 30 years. And 
an expanding lineup of proven area attack and precision weapons 
systems offer delivery flexibility from vessels and aircraft systems.

T h a l e s  D e -
fense & Secu-
rity, Inc., the 
U . S . - b a s e d 
Proxy of global 

technology leader Thales, supports U.S. Defense and Security cus-
tomers with naval, land, and aviation capabilities.  The company 
serves the naval communities with state-of-the art technologies, 
including combat management systems (CMS), radars, electronic 
warfare, sonars, shipboard communications, and tactical commu-
nications.  A leading naval systems integrator globally, Thales today 
delivers CMS, helicopter dipping sonar, advanced helicopter helmet 
displays, and HF communications technologies for U.S. and Allied 
forces in the following U.S. Navy programs:   Littoral Combat Ship 
(LCS-2 Class), ALFS Dipping Sonar System, HF Distribution Amplifier 
Group (HFDAG), Egyptian Navy Fast Missile Craft (FMS), and Royal 
Australian Navy LHD (FMS).

New Three-Year Members

ENS Joshua Asaro USN 
LCDR Jessica Betz USN 

CAPT Gerrish Flynn USN (Ret)
LCDR Francisco Garza USN 

Dr. Daniel Georgiadis  
LT Roger Gonzalez USN 

LT Damon Goodrich-Houska USN 
CDR Christopher Grillone USNR 

LCDR Nickolas Guertin USNR 
Mr. Jerrold Hornstein  

Mr. Mike Jump  
CDR Joseph Kasny USN 

CAPT Wade Knudson USN (Ret)
ENS Christian Kurowski USN 

OSCM Jonathan Lamperth USN 
SCPO Matthew Lashley USN 

Mr. William Laurie  
Mr. Edward LeGault  
Mr. William Lonchas  

LCDR Keith Nielsen USN 
LCDR Christopher Polnaszek USN 

Mr. Raul Sagun  
Mr. Gordon Snurr  
Mr. Dick Whalen  

Support the SNA  
Scholarship Fund

SNA needs your help to maintain this  
important program.  

All donations welcome at any time.  

Want to leave a legacy to a  
dependant of a Surface Warrior?  

Consider SNA Scholarship Program  
when making plans.

To discuss, please email us at  
navysna@aol.com or call 703-960-6800.
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Current SNA Corporate Members

901D, LLC
Advanced Acoustic Concepts, LLC

AECOM
Aerojet Rocketdyne
AeroVironment, Inc

Airbus Defence and Space, Inc
American Defense  
International, Inc
American Systems

AMS Group, Inc
AMSC

Atlas North America
Austal

Aydin Displays, Inc
BAE Platforms and Services

BAE Systems Maritime Systems
Basic Commerce and  

Industries, Inc
BecTech

Bollinger Shipyards, LLC
Booz Allen Hamilton

Bramer Group
CACI International, Inc

Capitol Integration
CEA Technologies

CGI Federal
Cobham

Comark Corporation
Crowley Maritime Corporation

Cubic
Curtiss Wright

Delta Resources, Inc
DRS Technologies, Inc

Energy Focus Inc
Engility Corporation

Esterline Federal
Fairbanks Morse Engine

Fincantieri Marine Group
FLIR Systems
GE Marine

General Atomics
General Dynamics 
 Bath Iron Works

General Dynamics  
Mission Systems

General Dynamics NASSCO
Gibbs & Cox, Inc

Gryphon Technologies, LC
Harris Corp, Radar & 

Reconnaissance Division
HiPK, LLC

Huntington Ingalls Industries (HII)
Innovative Defense Technologies

Insitu
Juliet Marine Systems, Inc

Kelvin Hughes LLC
Kongsberg Defence Systems

L-3 Communications
Leidos

Life Cycle Engineering
Lockheed Martin Corporation
ManTech International Corp

Marotta Controls, Inc
McKean Defense, LLC

Mikros Systems Corporation
Northrop Grumman  
Aerospace Systems
Northrop Grumman  

Mission Systems
Northrop Grumman  

Marine Systems
Northrop Grumman  
Maritime Systems

Northrop Grumman  
Undersea Systems

Parsons
Raytheon Company

Rolls-Royce North America Inc
Saab Defense and  
Security USA LLC

SAIC
SimVentions, Inc

Sonalysts, Inc
SSS Clutch Company, Inc

Strategic Insight, Ltd
Systems Planning and  

Analysis, Inc
TASC

Tech-Marine Business, In
Technology Service Corp
Terma North America Inc

Textron Marine and Land Systems
Textron Systems

Thales Defense & Security, Inc
The Boeing Company

The Potomac Advocates
Transhield, Inc

Ultra Electronics Ocean  
Systems, Inc

United States Marine, In
USAA 

UTC Aerospace Systems
VSE Corporation

Wartsila Defense, Inc
Whitney, Bradley & Brown, Inc
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CHAPTER NEWS

CHARLESTON

President: CDR J. Michael Cole, USN

GREATER WASHINGTON

President:  CAPT Michael Doran, USN

On October 16th SNA Charleston hosted our fall luncheon in con-
junction with Navy League Charleston. The guest speaker for the 
event was Rear Admiral David Steindl, Commander Navy Person-
nel Command and Deputy Chief of Navy Personnel. RDML Steindl 
shared with our luncheon guests his unique insight on the new 
retention education programs for both officer and enlisted.  He 
spoke candidly about the future direction of the Navy and of the 
obstacles that future leadership will face.  He specifically highlighted 
meeting the needs of female Sailors and presenting information in 
forums that younger Sailors embrace.  Of particular interest, RDML 
Steindl discussed a pilot program for detailing that allows for more 
involvement between the gaining command and the prospective 
Sailor.  The luncheon was an overwhelming success and very well 
attended by both SNA and Navy League members.

SNA Charleston, in partnership with AFCEA Low Country and Navy 
League Charleston, will be closing out the year with a very special 
event! We will be co-hosting a special luncheon on Wednesday, 
December 9th, with Mayor Joseph P. Riley, Jr of Charleston, SC. 
The Mayor of Charleston, and American’s Mayor, will share some 
of his thoughts, observations and insights with us as he brings his 
40 years of civic leadership in our maritime-oriented community 
to a close. If you are the in the Low Country of South Carolina on 
December 9th, you are welcome to join us.  RSVP to our club trea-
surer, LT Coates at lutece.coates@navy.mil. 

Greetings from Washington, DC!  The Greater Washington Chapter 
has enjoyed a great fall and is looking forward to the Holiday Sea-
son – although you certainly wouldn’t think so from the unusually 
mild winter weather we’re having in DC!

On November 5th, we held a very well attended luncheon in Crystal 
City with the Honorable Sean Stackley (Assistant Secretary of the 
Navy for Research, Development, and Acquisition) as the guest 
speaker.  In his remarks, Secretary Stackley discussed his challenges 
as the U.S. Navy’s Acquisition Executive and his thoughts on the 
current and future Surface Navy.

On December 9th, we held our annual holiday party at Sine’s Irish 
Pub in Pentagon City.  A great time was had by all and we collected 
over 50 toys for Toys for Tots!

As always, we’re looking forward to seeing our shipmates from 
around the world at this year’s SNA National Symposium at the 
Hyatt Crystal City, January 12th-14th.  See you then!

Christmas has come early this year for our Hampton Roads SNA 
Chapter.  Throughout the fall and early winter, we’ve been provid-
ing a steady stream of relevant and exciting opportunities for our 
surface warfare community. It has been a fitting finale for CAPT 
Nashold, who has loyally served as Hampton Roads SNA Chapter 
president for over 2 years. We all owe him a debt of gratitude for 
his invaluable insight and steady guidance.

I want to congratulate our volunteers for their excellent work on the 
ATHENA East Innovation competition. The front page of October 5th’s 
Virginia Pilot has two themes: the first is Hurricane Joaquin turning 
downtown Norfolk into a flooded no-go zone, the second is that IN 
all this mayhem, we still executed a successful conference with over 
60 attendees and 5 great deckplate presenters. I have to thank our 

judges for joining us in the endeavor: Brett Vaugh, OPNAV N2/N6FX; 
CAPT Robert Bodvake, COMDESRON 22; CAPT John Carter, LHD 5; 
CAPT Sean Heritage, NCDOC; CAPT Jeff Sheets, MARMC C-900. Of 
course, it wouldn’t be possible without our five presenters: LT Todd 
Coursey, LT Peter Barkley, CWO2 Steve Sturm, FC1 Robert Williams, 
FC2 Aaron Vickers. It’s a testament to their diligent work and our 
attendee’s enthusiasm that even a hurricane couldn’t shut us down!  
 
Our October Professional Luncheon speaker, RADM Stearney of 
NWDC, brought us an in-depth discussion of the EMW development 
discussion happening at his command and across the fleet. As our 
use and subsequent reliance on networks continues to expands, 
we can no longer take the electronic domain for granted.  It was a 
critical piece of context for our warfighters.

HAMPTON ROADS

President:  CAPT Doug Nashold USN

mailto:lutece.coates@navy.mil
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In November, we were joined by August Cole, co-author with Peter 
Singer of the hot new techno-thriller “Ghost Fleet.” He discussed his 
new book, and how technologies currently in development could 
look in a future battlefield.  Though there is no end to what we 
can learn from the “stranger than fiction” real life experiences of 
recorded history and living warfighters – fiction like Ghost Fleet still 
holds an important position in stretching our minds and developing 
an appreciation for the potential and the possible. It was an honor 
to have Mr.Cole come all the way from Boston to speak with us.

December’s Luncheon was a panel of CNO Rapid Innovation Cell 
members introduced by RADM Stearney. LCDR Mike Mabry, AT1 
Richard Walsh, and our own VP of Events, LT Matthew Hipple, 
briefed everyone on their projects ranging from maintenance 
prediction software to wargaming tools. As with our ATHENA event 
in October, it is refreshing to see such a passion for our profession 
from junior officers and enlisted. 

For those already looking to the New Year, we have a panel on 3-D 
printing in January with speakers from the Norfolk Fabrication Labo-
ratory, CDSA, and the Norfolk Naval Shipyards. Of particular interest 
to surface leaders should be the opportunity to engage with programs 
actively seeking opportunities to experiment in new services and 
support for you today. This is as much an opportunity for the lead-
ers of our 3-D printing efforts to engage with you as you with them.  
 
We will also have a small ships leadership panel discussing experi-
ences and lessons from those who have commanded everything 
from the PEGASUS class PHM’s to modern day PC’s and Riverine 
forces.

So, stay warm this holiday season – we hope to see you soon! If 
you have any ideas for our Hampton Roads chapter, please get in 
contact with us at Surfacenavyassoc.hr@gmail.com or come talk 
to one of our board members at the monthly luncheon. We are 
actively looking those looking to engage with our exciting new ef-
forts, or start some new projects of their own! 

ATHENA East innovation presenters and event MC, our VP of Events 
-  LT Todd Coursey, CWO2 Steve Sturm, LT Peter Barkley, LT Matthew 
Hipple (MC), FC2 Aaron Vickers (1st Place Winner), FC1 Robert 
Williams. Prizes received included memberships to the 757 Makerspace 
and Improv lessons at the Norfolk Push Comedy Theater.

Greetings from Mayport, Florida! 

The Mayport Chapter hosted a lunch hour join-up with Com-
mander Naval Surface Force, U.S. Pacific Fleet, VADM Thomas 
S. Rowden on October 20th.  VADM Rowden discussed vari-
ous manning, training, and equipping challenges for the fleet 
in the near and long term. 

If you have questions or would like to be more involved in 
the Mayport chapter, please contact LT Katarina Denton at 
katarina.denton@navy.mil.  Please visit the SNA website at 
http://www.navysna.org/SNA/membership.htm if you are 
interested in joining the SNA Mayport Chapter or need to 
update your contact information.  Visit and like our Facebook 
page at https://www.facebook.com/MayportSNA?fref=ts for 
event updates! 

We look forward to seeing you next year! Happy Holidays! VADM Rowden addresses Surface Warriors from the Mayport waterfront at an 
SNA lunch hour join-up. 

MAYPORT/JACKSONVILLE

President:  CAPT Paul Young, USN 

mailto:Surfacenavyassoc.hr@gmail.com
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Season’s Greetings from Monterey, California!  We certainly wish 
everyone a very enjoyable and safe holiday season. Additionally, we 
pause to appreciate and respect those that are forward deployed 
and away from their families during the holiday season.  

The SNA Monterey Bay Chapter hosted a Veteran’s Day Golf tourna-
ment at Monterey Pines Golf Course on Friday, November 13th. The 
scramble-format consisted of a total of nine teams with over $500 
in prizes awarded. A special thanks to chapter members Lieutenant 
Scott Margolis, Lieutenant Donny Northrup, and numerous other 
volunteers for organizing and coordinating this event. Addition-
ally, a special thanks to SNA National, particularly Debbie Garry 
for all of the support and assistance in helping to seek sponsors 
and provide valuable information. The SNA Monterey Bay Chapter 
wishes to thank the following sponsors for their generous support 
through donations: Brophy’s Tavern Carmel, Monterey Pines Golf 
Course, Taste of Monterey, Pebble Beach Company Foundation, 
and Golf Mart of Seaside. Your sponsorship and donations are 
greatly appreciated.     

There are numerous activities planned on the 
horizon and the Monterey Chapter is excited 
for further engagement of the Surface Com-
munity across the Peninsula. Of note, we look 
forward to potentially hosting the PERS-41 
Detailers within the next few weeks. For both 
current and new chapter members looking to 
get involved and stay involved, please contact 
LT Zach Martens at zbmarten@nps.edu.  Have 
a safe and happy holiday season!  

Naval Postgraduate School Surface Navy Association Graduation 
Award – December 2015
Lieutenant Loney Cason, III, USN is the recipient of the Surface Navy 
Association Award for Academic Excellence in Surface Warfare for 
December 2015.

Lieutenant Cason is a Surface Warfare Officer studying Physical 
Oceanography with a subspecialty in Undersea Warfare.  He has 
earned a Master of Science in Physical Oceanography.  His thesis 
work is titled “Continuous Acoustic Sensing with an Unmanned Air 
Vehicle (UAV) System (AquaQuad) for Anti-submarine Warfare in 
a High Threat Area.”  

His thesis abstract reads: This thesis utilizes the research and 
hardware in MAE of a system called the “AquaQuad;” a quad-rotor 
craft that lands on the ocean surface and deploys a passive acoustic 
sensor on a tethered reel.  We will investigate the employment of 
the AquaQuad in a general environment and determine the ef-
fectiveness of a drift/reposition technique for the use of constant 
acoustic sensing of a general target.  

The use of ocean models to determine currents and tides will be 
used to determine the location for deployment that has the max 
probability of detection (Pd), taking into account set and drift 
based on historic current/tide data.  All data collected and models 
used will be compared against the Navy’s current asset, passive 
sonobuoys.  

This research will benefit not only the Navy but can help the Naval 
Postgraduate School join the efforts of offensive warfighting by re-
searching, building, and testing the next generation of sonobuoys.  
Utilizing the oceanography portion of this research can help with 
initial deployment patterns that could one day be used by surface, 
air, and subsurface assets that use the AquaQuad as a means of 
searching, detecting, and engaging a Contact of Interest (COI).

MONTEREY

President:  LT Zach Martens, USN

LT Donny Northrup, LT Zach Martens (Chapter President), LT Scott 
Margolis 

SNA Monterey Bay Chapter Veteran’s Day Golf Tournament at Monterey Pines Golf Course.

mailto:zbmarten@nps.edu
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Hello from San Diego! With the Holidays approaching, we are 
reflecting on all the great San Diego Chapter SNA hosted events 
that took place this past quarter and looking forward to a fun and 
exciting New Year!  

Once again, the San Diego Chapter has partnered with a non-profit 
organization which sponsors a deck-plate leadership academy called 
“The Foundry”. The Foundry conducts a leadership academy for 
First Class Petty Officers twice a year.  These Sailors, who stay on-
board the USS MIDWAY MUSEUM during the week, are mentored 
by senior enlisted Navy Chiefs, Senior Chiefs, and Master Chiefs 
dedicated to leadership development of these First Class Petty 
Officers.  During this five day process attendees receive leadership 
insights from vetted and respected active duty, retired, and civilian 
leaders.  The Foundry partners with – it does not replace – exist-
ing leadership training opportunities offered in the Navy.  The end 
state is to build and strengthen our First Class Petty Officer who 
may someday join the Chief Mess.  The San Diego SNA Chapter 
presented class participants with a copy of John Maxwell’s The Five 
Levels of Leadership and a coveted membership to SNA.  

Our Fall Warrior Join up was co-hosted by USS BUNKER HILL and 
was held at The “Social Tap” in downtown San Diego with around 
100 SNA Chapter members in attendance.  A venue new to the San 
Diego Chapter, it drew a good crowd and all enjoyed the camara-

derie as much as the FREE TACO BAR!  Thanks to BUNKER HILL for 
coordinate a fantastic event.

Finally, The Chapter hosted a Basic Division Officer Course ice 
breaker for 96 of the Fleets newest Ensigns. Turnout was fantastic 
for this mentoring opportunity as wardrooms from the Pacific 
Fleet supported this opportunity.  MAKIN ISLAND was especially 
well represented with many from the wardroom, both senior and 
junior, in attendance. Again, a special thanks to VADM Rowden for 
opening his house to this very worthy cause!

If you are interested in becoming a committee chair or joining the 
local of Board of Directors in some capacity, please email the Chap-
ter Vice President, LCDR Patricia Palmer at patricia.a.palmer1@
navy.mil or the Chapter President, CAPT Mark Johnson at Mark-
JohnsonSNA@outlook.com.  

SAN DIEGO

President:  CAPT Mark Johnson, USN
For more information on events at all  
chapters please visit our website at 

WWW.NAVYSNA.ORG 

and Click on the 
Chapter Information Tab

SNA Members With Whom we have Lost Contact

We have treid to reach the following SNA Members but have had their emails and mail returned to us. Please take a few minutes to 
look at this list and see if there ane people on here you know.  If you see someone please contact them and ask them to go online at 
www.navysna.org to update their information.  Alternatively, they can email it to us at navysna@aol.com.

Mr. Gale Adams  

CAPT Roger C. Adams USN 

Mr. Bill Allison  

AOC(AW/SW) Robert T. Anderson USN 

ENS Albert E. Armstrong Jr. USN 

LCDR William P. Armstrong USN 

LT Brett Baker USN 

Mr. Nicholas M. Baker  

ENS Michael W. Bakker USN 

Mr. Heinz Bannasch  

GMCM(SW) Richard A. Banning USN 

CDR Mark Beedenbender USN 

GSCM(SW) Victor L. Bennett USN 

LT Kent S. Berry USN 

CDR John T. Bestoso USN 

Mr. Clifton E. Bickle  

ADM Dennis C. Blair USN (Ret)

CDR John W. Bolin III USN (Ret)

CDR Robert B. Borries USN (Ret)

Mr. Brian W. Boyle  

Mr. Dennis Boyle  

CAPT Peter C. Brent USN 

Ms. Angela G Brewer USN 

Mr. James Brunell  

Mr. Anthony J. Bruno  

CAPT Thomas J. Burke USN (Ret)

RADM Bill Butler USN 

Mr. Richard Carroll  

DCCM(SW) Joseph Alan Carter USN 

Mr. Robert A. Casey II 

LT Jonathan L. Chadwick USN 

RADM John D. Chase USN (Ret)

CAPT John J. Cistriano USN 

RADM William F. Clifford USN (Ret)

CDR Roger Coldiron USN 

Mr. George C. Cooper  

ASC(SW/AW) Gerald J. Coulson USN 

Mr. W. G. Cridlin Jr. 

CAPT William M. Crowe Jr. USN (Ret)
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VADM Derwood Curtis USN (Ret)

CAPT Stuart J. Cvrk USN 

Mr. Richard Danforth  

ENS R. E. De Las Alas USN 

Mr. John De Vere  

CAPT Ronald A. Del Principe USN 

LTJG Christopher M. Descovich USN 

ENS Sloan M Dillman USN 

Mr. Arthur G. Doege  

LT Jennifer Doyle USN 

Mr. Edmund F. Driscoll  

LCDR James G. Dykes USN (Ret)

Mr. J.P. Eckert  

YNCM(SS/SW) Gene Edwards USN 

LCDR Joe M. Emmert USN 

LCDR Mike Erickson USN 

Mr. M. R. Eshelman  

RADM Timothy O. Fanning USN (Ret)

Mr. Frank A. Fariello  

RADM Eugene H. Farrell USN (Ret)

LCDR Brian L. Faulhaber USN 

LT L. Michael Fauscette USN (Ret)

Mr. Martin Fegg  

CAPT Michael B. Ferguson USN (Ret)

CDR Patrick E. Fitch USN (Ret)

CAPT Vincent E. Foster USN 

LCDR James P. Fowler USN 

RADM Larry B. Franklin USNR (Ret)

LCDR Kent A. Fredrickson USN 

Mr. Larry Freeman  

LCDR Matthew M. Frick USN 

Mr. W.P. Fricks Jr. 

Mr. Bruce A. Ganoe  

CAPT William V. Garcia USN (Ret)

Mr. Max A. Gianelloni  

Mr. Richard F. Gildea  

CDR John W. Gilmore USN 

LCDR Steven Glover USN 

Mr. James F. Goodrich  

CAPT Clark Graham USN (Ret)

OSC(SW) Alexander M. Grinenko USN 
(Ret)

LT Jeffrey L. Groteboer USN 

CAPT Norma Lee Hackney USN 

LT Douglas M. Harrington USN 

CDR Michael K. Hedrick USN (Ret)

LCDR Larry V. Herrman USN (Ret)

LCDR Robert A. Hickey USN 

CAPT Raymond W. Hine USN (Ret)

Mr. Steven F. Hoipkemeier  

Mr. Guy Holcombe  

CDR Steven W. Holland USN 

CDR M. H. Hoskins USN 

Mr. Don J. Howard  

LCDR Joseph S. Huey USN 

CAPT Bruce W. Hulbert USN (Ret)

LT Randall T. Humiston USN 

CAPT J. S. Hurlburt USN (Ret)

ENS Algeinun N Jackson USN 

CDR Jerry L. Jacobson USN 

RADM Daniel A. Janes USN (Ret)

RADM Carlton B. Jones USN (Ret)

Mr. Scott Jones  

CDR Timothy G. Jordan USN (Ret)

CDR Paul A. Judice USN 

Mr. Ira Kaplan  

Mr. Gene Kendall  

CAPT Isaac C. Kidd III USNR (Ret)

VADM R.K.U. Kihune USN (Ret)

SK2(SCW) Kimberly Kingsbury USN 

Mr. T. M. Kitchen  

CAPT Robert L. Kline USN (Ret)

Mr. Joe Knoefel  

ENS Thomas Kraft USN 

Mr. Richard Krumenacker  

LCDR Gerald E. Lake USN (Ret)

Mr. J.P. Laughlin  

Ms. Andrea J. Lawrence  

Mr. Dave Leedom  

LT James J. Lemmon USN 

CDR Richard A. Lepper USN 

CDR John M. Lesser USN (Ret)

CAPT Rollin G. Lippert USN 

Mrs. Christine A. MacNulty  

Mr. Graham E. Martin  

Mr. Joseph R. Martini  

RADM B. C. McCaffree Jr. USN (Ret)

RADM Brian McCauley USN (Ret)

CDR Andre Merrill USN 

Mr. D. R. Mickle  

CAPT A. Scott Miller USN 

EWCM(SW) Frank J. Miller III USN (Ret)

QMC(SW) Toshio D. Mills USN 

Mr. A. T. Mollegen Jr. 

Mr. Joseph Monastra  

CAPT H. G. Montgomery USN 

CAPT William M. Montgomery USN 
(Ret)

RADM Sam H. Moore USN (Ret)

Mr. Michael M. Morgan  

Mr. Robert E. Morgan  

CAPT James M. Morrell USN (Ret)

RADM Thomas E. Morris USNR (Ret)

BTCM(SW) Thomas O. Morris USN 

Mr. Christopher Myers  

Mr. Joseph Natale  

CAPT Stuart M. Novak USN 

Mr. Edward H. Nugent  

Mr. Frank Otto  

CAPT R.L. Owens USN 

Mr. Lewis A. Palumbo  

CAPT Lutrelle F. Parker Jr. USN (Ret)

ITC Scott D. Patterson USN 

RADM M. Y. E. Pelaez USN (Ret)

Mr. James J. Perriello  

LCDR Randall V. Peters USN (Ret)

Mr. Mark A. Petersen  

LT Christopher Peterson USN 

CAPT John N. Petrie USN 

LCDR Dean R. Podracky USN 
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SNA Media Site

SNA hosts an active media site  
on  

www.Youtube.com 

The channel is 
NavySNAmedia  

Subscribe to this site to receive  
notifications when updated 

material is posted.

Archive material also available

HAVE YOU MOVED 
LATELY?

Please go to the  
Membership Page 

and update  
your information

WWW.NAVYSNA.ORG

ENS David K. Posehn USN 

CAPT Everett S. Pratt USN 

CDR Clark T. Price Jr. USN 

CDR Richard H. Purnell USN (Ret)

LCDR Richard A. Radice USN 

LCDR Eric P. Reed USN 

Mr. Thomas E. Reeves  

CAPT Sharon F. Reinke USN 

CAPT Walter A. Reister USN (Ret)

Mr. Torger Reppen  

CDR Arleigh H. Rice USN (Ret)

Mr. Dennis A. Rizzardi  

CAPT Donald P. Roane Jr. USN 

CDR Alvin N. Roberts USN 

RADM Paul M. Robinson USN (Ret)

ENS James Robinson-Liu USN 

RADM Paul W. Rohrer USN (Ret)

VADM Ann E. Rondeau USN (Ret)

CDR Rodney L. Sams USN (Ret)

CDR Robert M. Santos USN (Ret)

MM3 Vincent T. Sardelli USN (Ret)

BMCS Elbert W. Sawley Jr. USN (Ret)

RADM Paul S. Schultz USN (Ret)

Mr. William Schulz  

Mr. Philip H. Sendel  

SM2 Walter A. Serviolo USN (Ret)

RADM J. N. Shaffer USN (Ret)

LCDR Paul Sherbo USN 

Mr. William R. Shimp  

RADM R. O. Simon USN (Ret)

CAPT John Singley USN 

FCC(SW) James A. Smith USN 

Mr. Michael A. Smith  

LT Sherry L. Smith USN 

LT Pat Sollitto USN 

CAPT Otto W. Spahr III USN 

LT C. M. Stoffel USCG 

CAPT Walter G. Strong Jr. USN (Ret)

Mr. Frank E. Sublett  

Mr. Patrick H. Sweet  

CDR Peter M. Thompson USN 

Mr. Sam Timmons  

CAPT Daniel J. Tobin USN 

Mr. W. J. Townsend  

CDR Michael J. Transue USN (Ret)

Mr. Theodore A. Tribolati  

CDR William S. Ulrich USN (Ret)

CAPT John J. Vandale USNR (Ret)

DTCM(SW) C. L. Varner USN 

LCDR Rene Velez USN 

LCDR Laura L. Venable USN 

Mr. C. M. Veronda  

CAPT Dan Vilotti USN 

Mr. Douglas V. Wade  

CAPT Dick Walsh USN 

Mr. Paul F. Watson  

RADM Alban Weber USN (Ret)

CAPT Peter B. Weed USN (Ret)

VADM Thomas R. Weschler USN (Ret)

Mr. Justice W. S. White  

CDR Nicholas H. White USN 

Mr. John Whitehead  

LT Elizabeth Ann Wicht USN 

LCDR T. J. Williamson USN 

CDR Richard O. Worthington USN (Ret)

CAPT Richard L. Wyatt USN (Ret)

CAPT Peter Wynkoop USN (Ret)

MIDN Martin A Zuber USN 

CAPT Thomas S. Zysk USN (Ret)
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NATIONAL BOARD OF DIRECTORS

OFFICERS

ADM Arleigh Burke, USN (Ret) 
Honorary Chairman 1987-1996

ADM James R. Hogg, USN (Ret) 
 Chairman of the Board

VADM Barry McCullough, USN (Ret) 
President

VADM Timothy LaFleur, USN (Ret) 
Vice President - West Coast

VADM Hank Giffin, III, USN (Ret) 
Vice President - East Coast

CAPT Jim Tackett, USN (Ret) 
Treasurer

CAPT David Lee, USN (Ret) 
Secretary

VADM Ronald Route, USN (Ret) 
Immediate Past President

DIRECTORS AT LARGE

VADM Terry Blake, USN (Ret)

Angela Bonner

CAPT Matt Bonner, USN

RADM Mark Buzby, USN (Ret)

RADM Dennis Conley, USN (Ret)

CAPT William Daly, USN

CAPT Mike Davis, USN (Ret)

GSMC Osiris Gonzalez, USN

RADM Victor Guillory, USN (Ret)

CAPT Richard Hoffman, USN (Ret)

CAPT Sam Howard, USN (Ret)

LT Cameron Ingram, USN

LCDR Kevin Louis, USN

LCDR Robert McFarlin, USN

RDML Cathal O’Connor, USN

CMDCM Patrick Ortega, USN

CDR Walter Parker, USN

VADM Carol Pottenger, USN (Ret)

PSCS Brian Robinson, USN

LCDR Anthony Seifert, USN

LCDR Jeffrey Servello, USN

CAPT Troy Stoner, USN (Ret)

LCDR Rob Tryon, USN

CMDCM David Twiford, USN

LT Gordan Van Hook, USN 

 EXECUTIVE DIRECTOR
CAPT William Erickson, USN (Ret)

CONTRIBUTING EDITOR
CAPT Edward Lundquist, USN (Ret)

CHAPTER PRESIDENTS

ANNAPOLIS 
CDR Joey Frantzen, USN

ARABIAN GULF 
CAPT Philip Sobeck, USN

BATH, MAINE 
CAPT James Kirk, USN

CHARLESTON 
CDR J. Michael Cole, USN

CONSTITUTION 
CAPT Bill Mauser, USNR (Ret)

DAHLGREN 
CDR Ernest Swauger, USN (Ret)

GAETA/NAPLES 
CAPT Richard Dromerhauser, USN

GREAT LAKES 
Vacant

HAMPTON ROADS 
CAPT Chris Bushnell, USN

KOREA 
Vacant

MAYPORT/JACKSONVILLE 
CAPT Paul Young, USN

MID-SOUTH (Memphis, TN) 
CAPT Brad Cooper, USN

MONTEREY BAY 
LT Zachary Martens, USN

NEWPORT 
CAPT David Welch, USN

NEW LONDON 
CDR Michael Turdo, USCG

NEW YORK 
LT Michael Lombardi, USN

PEARL HARBOR 
CDR Timothy Wilke, USN

PENSACOLA 
CAPT Thomas Daniel, USN (Ret)

PHILADELPHIA 
RADM Joseph Hare, USNR (Ret)

PUGET SOUND 
CDR Christopher Engdahl, USN

SAN DIEGO 
CAPT Mark Johnson, USN

SASEBO 
CAPT Marvin Thompson, USN

TAMPA BAY 
CAPT Jim McTigue, USN (Ret)

WASHINGTON, D.C 
CAPT Michael Doran, USN

YOKOSUKA 
CAPT Christopher Sweeney, USN



Page 34 December 2015

MEMBERSHIP POINTS OF CONTACT

ANNAPOLIS 
LT Adam McCann, USN 
mccann@usna.edu

ARABIAN GULF 
CAPT Philip Sobeck, USN 
philip.sobeck@me.navy.mil

BATH, MAINE 
CAPT James Kirk, USN 
james.kirk@ddg1000.navy.mil

CHARLESTON 
CDR J. Michael Cole, USN 
joseph.cole@navy.mil

CONSTITUTION 
CAPT Ramon O’Hara, USNR Ret 
compassrose032@gmail.com

DAHLGREN 
CDR Ernest Swauger, USN Ret 
swauger@usa.net

GAETA/NAPLES 
LTJG Michael Haydell, USN 
Michael.Haydell@eu.navy.mil

GREAT LAKES 
Vacant

HAMPTON ROADS 
CAPT Fred Berck, USNR Ret 
Berck@series2000.com

KOREA 
Vacant

MAYPORT/JACKSONVILLE 
LTJG Katarina Denton, USN  
katarina.denton@navy.mil

MID-SOUTH (Memphis, TN) 
LT Lloyd Mustin, USN 
lloyd.m.mustin1@navy.mil

MONTEREY BAY 
CDR Mike McMaster, USN Ret 
mmcmaster@nps.edu

NEWPORT 
CDR Monika Stoker, USN 
monika.stoker@navy.mil

NEW LONDON 
LT Nicholas Cichucki, USN 
Nicholas.j.cichucki@uscg.mil

NEW YORK 
LT Michael Lombardi, USN 
michael.j.lombardi@navy.mil

PEARL HARBOR 
ETCS Kathryn Harfmann, USN 
kathryn.harfmann@navy.mil

PENSACOLA 
CDR Mark Wenzel, USN Ret 
mark.wenzel@navy.mil

PHILADELPHIA 
RADM Joseph Hare, USNR (Ret)

PUGET SOUND 
CAPT Christopher Engdahl, USN 
christopher.engdahl@navy.mil

SAN DIEGO 
CAPT Pat Marvil, USN Ret 
pmarvil@sbcglobal.net 

SASEBO 
LCDR Tony Uniewski, USN 
anothony.uniewski@cpr11.navy.mil

TAMPA BAY 
CAPT Jim McTigue, USN (Ret) 
jjmctigue@msn.com

WASHINGTON, D.C 
LCDR Joel Uzarski, USN 
joel.uzarski@navy.mil

YOKOSUKA 
LTJG Alicia Elliott, USN 
alicia.elliott@cvn73.navy.mil

MEMBERSHIP COMMITTEE:

RADM Robert Reilly, USN (Ret) 
Committee Chairman

GSEC(SW/AW) John Bradshaw, USN

OSC(SW/AW) David Brakebill, USN

CAPT Chris Bushnell, USN

CAPT Bill Campbell, USN (Ret)

RADM John Foley, USN (Ret)

RADM Charles Horne, USN (Ret)

FLTCM(SW/AW) Tom Howard, USN (Ret)

CMDCM Anthony Josey, USN

HMCM(SW/FMF) Patrick Modglin, USN (Ret)

FORCM Karen O’Connor, USN (Ret)

CAPT Robert Oldani, USN (Ret)

CAPT Chris Sinnett, USCG

FORCM Bill Slingerland, USN (Ret)

CNOCM(SW) Ashley Smith, USN (Ret)

CAPT Robert Warner, USN (Ret)

SNA Staff Contact Info

• Have a suggestion 
or article for Surface 
SITREP?

• Want to Renew your 
Membership or refer 
someone to join?

• Just have a Question?

www.navysna.org

navysna@aol.com

703-960-6800

mailto:Michael.Haydell@eu.navy.mil
mailto:kathryn.harfmann@navy.mil
mailto:alicia.elliott@cvn73.navy.mil
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Name:         Date:

Mailing Address:

City:     State:    Zip Code:

(H) Phone:    (W) Phone:                 Date of Birth:

Duty Station or Employer:                       Position/Billet:

Email:            Alt Email: 
 Used for Online Directory      Non-Directory Email

Status:  Active Duty          Reserve on Active Duty         Retired         Civilian      Rank:               Desig.

How do you want to receive the SNA quarterly newsletter (SNA SITREP)?    Email         USPS Mail        Opt Out of Mailing

Sponsor (if applicable):

SNA MEMBERSHIP APPLICATION
There are two ways to become a SNA member.  Either go online to 

 http://www.navysna.org/SNA/membership.htm and complete form or  
complete the following form and mail to address below.

   Yes, I would like to make a donation to the SNA VADM Robert Walters Scholarship Fund.      Amount:  $

   Check  MasterCard    Visa    AMEX     Total Payment:

  Credit Card Number :  __________________________________________________________   Exp Date:  ___________________

  Name as shown on credit card (please print): _____________________________________________________________________

Active Duty/Reserve on Active Duty
 Annual Three Year

O-7 & Senior  $30.00   $75.00  
O-6  $25.00   $62.50
O-4/O-5  $20.00   $50.00
CWO/O-1, O-2, O-3  $15.00   $37.50  
Midshipmen    $15.00    

E-7/E-9  $15.00   $37.50 
E-6 & Below  $10.00   $25.00  

         Retired  $25.00   $62.50  
         Civilians  $25.00   $62.50  

Life Membership Dues (Payment plans are available) 

 Active Duty or Reserve on Active Duty to age 50  $350.00
 Active Duty or Reserve on Active Duty age 51+   $250.00

Retired or Civilian   Under Age 40 - $450.00 
    Age 41-50 - $350.00 
    Age 51-60 - $250.00
    Over Age 60 - $150.00

  Annapolis

  Arabian Gulf

  Bath, Maine

  Charleston

  Dahlgren

  Gaeta/Naples

  Great Lakes

  Greater New York

  Hampton Roads

  Korea

  Mayport/Jacksonville

  Mid-South (Millington TN)

  Monterey

  New London

  Newport

  Pearl Harbor

  Pensacola 

  Puget Sound 

  Philadelphia

 Rota, Spain 
      (Interest Group )

Chapter Affiliation:
  San Diego

  Sasebo

  Tampa Bay

  USS CONSTITUTION 

  Washington, DC

 Yokosuka

  Non-Affiliated

Mail to:  Membership Dept, SNA, 6551 Loisdale Court Suite 222, Springfield, VA 22150
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• The chance to unwind and enjoy the camaraderie of a lunch, dining out, or a social with 
friends who share the common bond of Surface Warfare.

• An opportunity to be a part of a professional organization made up of men and women  
of all ranks and rates in the Surface community.

• An opportunity to meet people concerned about the future of the Surface Navy.

• An opportunity to network with people who are dedicated to helping you develop as a  
Surface Warrior.

• Opportunities to meet and hear from the active leaders of the Surface Navy in a relaxed, 
informal setting.

• Mentoring for Surface Warriors both enlisted and officers.

• Opportunity and information covering both military and civilian career paths. 

• Informative speakers and professional forums designed to promote professional  
development and enhance the Surface Navy.

• Invaluable career advice, that may not normally be available in the traditional  
chain-of-command.

• Scholarship opportunities for dependants

• Informative newsletter and web page.

• An avenue to inform others about the role of the Surface Navy in the Nation’s Defense.

?
The Surface Navy Association provides...
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