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SWOS Mission: To ready sea-bound warriors to serve on surface combatants 
as officers, enlisted engineers, and enlisted navigation professionals to fulfill 
the Navy’s mission to maintain global maritime superiority.

SWOS Strives to Instill Confidence 
and Competency
Interview with CAPT Scott Robertson, USN, Commanding Officer, 
Surface Warfare Officers School Command

BY CAPT EDWARD LUNDQUIST, USN (RET)

Can you give an overview of the scope and magnitude of what 
your command is doing today here in Newport and throughout 
the Navy?

Surface Warfare Officer School today has 12 different 
geographically-dispersed learning sites all around the world.  We’ve 
got a footprint in Yokosuka; Sasebo; Pearl Harbor; San Diego; 
Norfolk; the Pacific Northwest; Mayport, Florida; and temporary 
footprints in Rota and Bahrain where we send mobile training teams 
to do fire-fighting or ship handling training. Our through-put right 
now is about 72 thousand students per year.  Many of those students 
participate in 1 and 2 day general shipboard firefighting.

So that would be bringing the guys over from their ship?   

Yes, but since with re-lit the Great Lakes Firefighter trainer, the 
number of Sailors coming from ships to receive the Basic course is 
starting to drop off because many are getting it prior to A-school.  
While much of the focus of live firefighting and damage control 
training is on individual skills, SWOS has been pursuing more 
shipboard team training.  There is an Advanced Firefighting Team 
Trainer that focuses on shipboard firefighting teams. SWOS wants 
to implement more of these.   We are a few months away from 
introducing team training for the full shipboard DC organization 
back at our firefighting facilities. We recognize that as ships progress 
through their certification through advanced phases, there’s not a lot 
of opportunity to inject additional training, and ships must sustain 
it themselves with onboard duty section fire drills.  So, we’re trying 
to implement more opportunities for shipboard team training.  As 
the ship gets closer to deployment, since the training occurred much 
earlier in the ship’s workup cycle, there’s been turnover of ship’s crew.  
Our team training will be a lot more than just firefighting. We’re 
going to have mockups where teams must combat a fire, and then 
transition to rigging casualty power through a damaged area. We’re 
also going to be injecting some personnel casualties in there that 
you’re going to have to wrestle with. We’re very excited.  This is 
going to be more than putting water on a fire. 

The other element that we’re working on now is learning more about 
how stress levels impact or affect the training of our students.  Down in 
Mayport we’re monitoring the biometric signals of individual student 
volunteers as they go through basic firefighting to determine when 
their heart rate is increasing, or their breathing becomes shallower, 
or when they feel like they’re under stress. We want to create those 
stressful opportunities, but at the right time and at the right level 
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because individuals learn better and faster, and retain information 
better, when they are under a certain amount of stress.  We want 
to find that stress level – which will be different for everyone – and 
tailor our training to tap into it.  We’ll apply what we’re learning 
from firefighting and apply that to ship handling training.

Adrenaline helps imprint things.

Absolutely. But you must be careful, though, because if you go too 
far and you get to a point where somebody’s starting to panic and 
gets tunnel vision, learning effectiveness drops off quickly.  So we 
are getting smart on those critical moments in training when we get 
the stress elevated to the right level, because those are our magical 
moments of training.  If we can inject more or different variations that 
keep that stress level high, we make a bigger impact on our students’ 
ability to learn and retain critical information. In ship handling, for 
example, what if we could monitor a junior officer in a scenario with  
busy maritime traffic and see real-time what his or her stress level 
is.  If the individual is really getting stressed, then we know that we 
probably need to keep the level of scenario intensity where it is, 
or maybe even back off a little. But if the individual is as cool as a 
cucumber, then we can start ramping up the interaction with other 
vessels and start invoking some casualties to maximize the training 
experience.

So, you want your students to suspend that disbelief about being 
in a trainer, and appeal to all of the senses?

Absolutely. We looked at the Maritime Institute for Technology 
and Graduate Studies in Seattle, and saw how they inject realistic 
environmental factors, such as extra noise on the bridge-to-bridge 
radio, for example.   The more senses we can appeal to, the better 
the learning environment.

What do you have out at Great Lakes?

We own all the enlisted engineering training out there, including the 
A- Schools for damage controlmen, gas turbine engineers, electricians, 
steam engineers, machinist mates, enginemen, hull technicians, and 
machinery repair specialists – we own all the accession-level training 
out there, and we also have C-Schools out there for us. We have 
recently reactivated the firefighting trainer at Great Lakes that had 
not been used for 5 or 6 years. So now all our accession engineers 
and surface topsiders will be level 1 certified in General Shipboard 
Firefighting before they report to their ship.  All our engineers now 
can go through the basic firefighting at Great Lakes, versus waiting 
until they report to their ship.  That takes a considerable training 
burden from the fleet.

What about in fleet concentration areas of Norfolk, San Diego and 
Mayport?

That’s where we have a lot of our subsystem schools and C schools. 
We do valve maintenance courses, and a lot of the specialty schools 
and engineering sub systems that you would find on board ships.

What about Senior Officer Ship Material Readiness Course 
(SOSMRC)?

We brought back SOSMRC in 2010.  Now we’ve expanded 
SOSMRC – and created a junior SOSMRC – which all our lieutenant 
JGs attend as part of the Advanced Division Officer Course. We still 
do ship rides-- SOSMRC includes a full week on the waterfront. And 
the desire is to get underway on a ship for a couple days – either 
out at Mayport, Norfolk, or San Diego. But if you can’t, you’re at 
least going to walk through an engineering plant, refreshing all the 

concepts and all the best practices that we cover during our course 
of instruction, and really reinforcing all those enabling objectives 
that we cover in a class environment.

Where do you teach senior SOSMRC?

Here in Newport.  It’s embedded with our Surface Commander 
Course – SCC. And that’s the former PXO course. The reason we 
call it Surface Commander Course is because we have more than 
just PXOs that go through it. So, we have XO Special Mission folks, 
people who are going out to be Auxiliary Officers on carriers 
and big deck amphibs, and early command folks going to mine 
sweeps and PCs and then, of course, we have the PXOs heading 
out to ships. 

What about SWOS Basic?  I went to 18 weeks of SWOS in 
Coronado, and I couldn’t imagine going to my ship without 
having had that.

The 16-week SWOS DOC went away in 2003.  But we brought 
it back in sections.  Today, when an officer gets commissioned, 
he or she goes through the Basic Division Officer Course (BDOC), 
which is 9 weeks in length. The course is taught in the Norfolk 
and San Diego Fleet Concentration Areas.  And it is really 
designed to inculcate accession officers in surface warfare--there’s 
leadership, command management, maritime warfare, navigation, 
seamanship, and ship handling, which also includes ten sessions with 
our Conning Officer Virtual Environment ship handling simulator.   
We recognized that our focus on ship handling was too much on 
pier work--coming in to a pier, getting underway from a pier, 
and Underway Replenishments--and we didn’t cover enough of 
open water scenarios with interaction with other vessels and traffic 
separation schemes. It was all really focused mostly on pier work.

What about DIVTACS? Do they get any formation steaming?

Yes. So now at BDOC, only 40% of their ship handling effort is on 
actual pier work and UNREPS, and 60% is on transiting through 
busy waterways, interacting with other vessels, talking on the 
bridge to bridge radio, and DIVTACS.

After BDOC, the ensigns go off to their billet specialty training, 
and then report to their first ship?

Yes.  Then in between their first ship and their second ship, they 
come here to Newport for the Advanced Division Officer Course 
(ADOC), which is now 5 weeks of instruction.  ADOC continues 
to evolve on a good course. This is the first time that they get 
exposure within the SWOS formal career training to classified 
maritime warfare information, such as weapons capabilities and 
limitations. From a ship handling perspective, we’ve shifted the 
focus to about 25% pier work and 75% building skill sets for open 
water interaction with other vessels. The other exciting thing is we 
are building a war-gaming capability for ADOC and leveraging 
a lot of the expertise here at the War College.  We’re building our 
own facility to introduce the cause-and-effect understanding of 
the power of maneuver for our junior officers, so they understand 
how their ship, at the tactical level, fits in at the operational level. 

How about Department Head School?

Department Head School is still 26 weeks of instruction – 3 and a 
half of those months is dedicated strictly towards tactical training 
and getting ready to be Tactical Action Officers. We’re looking 
at getting away from the traditional model of air warfare week, 
surface warfare week, and anti-submarine warfare week, and 
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moving towards basic integrated warfare where we incorporate 
all domains of warfare simultaneously, the intermediate integrated 
warfare, then the advanced level. We are going to try to get away 
from just blocks with a singular focus on a particular warfare area, 
because that’s not how we’re going to fight.

That gets to the “cross domain integration” theme of the Surface 
Navy Association Symposium this year.

That’s exactly right. We are taking that on board to start to modify 
our curriculum. We have a unique opportunity.  We’re looking to 
kick that off in 2019 – because that’s when we will have ended the 
generation of “SWOS in the box” students coming through here. The 
department heads that are still coming through here did not have the 
advantage of BDOC and ADOC.  So, 2019 will be the start of the 
BDOC and ADOC generation of SWO Department Heads.  That’s a 
critical window for us.  We’re going to leverage the investments in 
training between these two courses now, because those students are 
going to be coming through here in 2019 and that’s our launch point 
to take a different approach towards our tactical training.

So, we have BDOC, ADOC and the Department Head course.  
What’s the next opportunity that they interact with SWOS?

In between the first and second department head tours, every surface 
warfare officer comes up to SWOS to go through the command 
assessment. The command assessment has three components.  There’s 
a written exam; a tactical assessment; and a ship handling assessment. 
You must pass the command assessment to be eligible for command 
at sea.  

What’s the pass rate? And is there some remedial if a candidate 
doesn’t pass the first time?

First pass yield is 40%. But you get two shots at it. If you don’t pass 
the first one, there’s a mandatory 30-day wait period and then after 
that you’re eligible to come back up and retake the assessment or 
the portion of the written exam that you failed. If you don’t pass 
it the second time, and if you get screened later on in your career 
for either XO or XO Special Mission, then you’re granted a third 
opportunity to take it. So that 40% is a pretty significant cut. Overall 
pass rate is 65%, and that shows the kind of scrutiny that we have 
right now in the process. We’ve only been doing this for two years.  
The command qualification evaluation, was a written exam, now 
we’ve added actual assessments where they’re being observed by 
one of my post command commanders for ship handling and tactics.

The next opportunity that we engage with them is the Senior 
Commanders Course on their way out to their XO/CO Fleet-Up tour.   
This includes three weeks of SOSMRC plus a one-week ship ride. 
There’s ship-handling, there’s maritime warfare, there’s command 
management, and there’s a lot of mentorship that happens in there. 
Under the Fleet-Up model, they’ll come back here after their XO tour 
for three weeks of the PCO course before they go back to their ship 
to take command.   One of the new changes here is that we have 
just added PCO ship handling assessments. They must come here and 
pass a challenging ship handling scenario. There is a remediation 
option for them – if they don’t pass, they are able to work with their 
ISIC and get a second shot.

But theoretically, they had completed their command assessment 
before going to their XO tour. 

We’re developing a series of assessments every step of the way, 
from ensign all the way to the Major Commander assessment point. 

That’s one of the things that we don’t have right now that we are 
building towards. It was recommended in the Comprehensive 
Review, and we agree completely with that recommendation. 

What kind of feedback have you received?

The PCO course has gotten some of the most glowing comments.  
It’s taught by my post command commanders. These are all 
experienced, destroyer, LPD and LCS commanders. And it’s a lot of 
mentorship, thought-provoking and critical thinking and decision-
making type instruction. There’s not a lot of PowerPoint in this one 
– this is really trying to get people to shift gears between their 
role as XO and now their incoming role as a Commanding Officer.   
From my perspective in working and mentoring all these folks who 
are about to go out and take command – is that they truly know 
the environment – they know the ship well. They know the material 
history; they know the strengths and weaknesses of the personnel 
on board; they’re already very familiar with the ship’s policies.  So 
when you step on board as the Commanding Officer having been 
away now for two or three months, you’re already in a pretty 
good position to take that ship.  When I took command as an O-5, 
it was not at XO-CO Fleet-Up. I showed up as the Commanding 
Officer on a ship that I’d never served, in a class of ship I’d never 
served on before, on a ship that was already on deployment.  For 
those first few weeks in command, I didn’t know the material history 
of my ship or the strengths and weaknesses of the personnel on 
board. I would submit that the difference between a traditional 
PCO showing up to take command of a ship, and an XO-CO Fleet-
Up CO, is significant as far as being mission ready right now to 
maximize the capabilities of the ship. Can I lead without being a 
Fleet-up guy? Sure, but I’m not nearly as effective because I don’t 
know my people and I don’t know my ship that well.

One of the drawbacks of the current model is the long time 
between department head and PXO, but there are many fewer 
command opportunities than there used to be.

There isn’t that opportunity to mature as an XO and allow 
leadership to evaluate that XO for command.  Today, when he 
or she goes off to be XO, that determination has already been 
made.  With the institution of the assessments that we’re working 
on right now, we’ll add a little bit more rigor to making sure that 
we have the right people going on to command.

With our Command Assessment Process, we still have an oral 
board as part of becoming eligible for command screening.  It’s 
conducted by a major commander and two others who are either 
post or sitting commanders during the second department tour.

So that’s in addition to the written test?

Correct.  We look at an individual’s capabilities, skill sets, and 
the level of knowledge to be eligible for command. It assesses 
your actual decision-making with complex questions and scenarios 
-  how are you going to handle this situation or that situation. We 
have instituted character-type questions, and a unique decision-
making verbal scenario. 

And if they are selected for major command, they come back 
again?

The Major Commander Course is when they come back prior to 
going out to major command. It’s three weeks in length.  They still 
get the ship handling piece because even if they’re going out at 
a DESRON or a PHIBRON, though they won’t be driving the ship, 
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recent events have really confirmed the fact that they have got to 
be up on their game, too. They’ll be doing Nav check rides, and 
they must make sure when they conduct their assessments that these 
XOs who are going to be COs next have the stuff, and our squadron 
commanders must have a comfort level in their own ability to be able 
to assess them.  We also get aviators going to major command, and 
carrier XOs.  For many of the aviators, the first ship handling they’ve 
had is when they go to the SCC. And they must pass the Command 
Assessment, too.  They do very well on the CA by the way.  

Why is that?

It tells us that they understand relative motion and how to make 
decisions.  They’ve been ingrained in the 3-dimensional environment, 
so their ability to think in 2 dimensions and on the surface of water is 
pretty good. There is a huge quality cut for these guys to even screen 
for command of a ship. These are much more senior folks, too.  The 
SWOs going through the command assessment process are second 
tour department heads, and post squadron command aviators—
commanders and captains. 

Some people have called for bringing back the YPs for shiphandling 
training.  What are your thoughts on that?

YPs are a great tool for building initial confidence on the sea, 
environmental awareness, and understanding the fundamentals of 
teamwork. YPs are good for that. But we get so much more from 
the simulators when it comes to emergency response, extreme ship 
handling and communication and interaction with other vessels in the 
application of challenging rules of the road. I can give so many more 
sets and reps to an individual in a simulator environment that’s hard 
to create when you’re out there steaming around with a bunch of YPs. 
So, there’s pros and cons to both.  But I cannot do a lot of advanced 
ship handling or complex rules-of-the-road scenarios on a YP where 
a junior officer has to make a rapid decision to keep the ship safe, 
either to get out of danger or minimize the impact angle.  We’re 
able to do that here with the ship handling trainers vice on YPs.  

Are you bringing any interesting new technology on board?

We are in the final stages of validating what’s called the “Intelligent 
Tutor System.” It’s a virtual ship handling coach that is connected 
to an automated assessment engine that runs on top of our COVE 
software. The intent here is that for making pier approaches, getting 

NEWPORT, R.I. (Nov. 18, 2016) Students at Surface Warfare Officers School (SWOS) 
train on the Littoral Combat Ship (LCS) Full Mission Bridge (FMB) simulator. The LCS Full 
Mission Bridge simulator is a full-sized trainer that uses the same software as the FMB and 
Conning Officer Virtual Environment (COVE). The LCS trainer has every Navy homeport 
modeled and allows the student to navigate in and out of designated ports using the 
highly sophisticated controls of a littoral combat ship. (U.S. Navy photo/Released)

the ship underway from a pier, and for doing unreps, there are 
some “cones” of acceptable performance. The Intelligent Tutoring 
System will make suggestions and give you hints. If you’re coming 
in at a pier at the wrong angle, the Intelligent Tutor System will tell 
you. It won’t tell you what to do, but it will tell you “your angle to 
the pier is too steep;” or “your speed approach to the pier under 
prevailing circumstances is too fast;” or “The closure rate of your 
stern is too fast.” We’ve been working and validating it with our 
master mariners and our students coming through here.  Pretty 
soon we’re going to start sending this out to NROTC units and 
the Naval Academy to help with our accession level training and 
start developing those basic skill sets and the seaman’s eye to be 
able to develop a much stronger foundation in good ship handling 
practices.  That way, when they come to us, we won’t have to spend 
so much time on basics and the foundational pieces. 

The other exciting program we’ve got right now is an eye-tracking 
project with Naval Postgraduate School. What this is trying to 
do is, again, teach good fundamental skills. The intent is to use 
a head-mounted tracking system to follow where a student is 
focusing his or her attention during an evolution.  When you put 
an ensign, a novice, into a ship handling scenario – like making 
an approach to a pier – you can see that their eyes are all over 
the place. There’s no rhythm.  They don’t know what to look at or 
focus their attention on.  But a master mariner or somebody who is 
very comfortable with ship handling will have a more disciplined 
approach to what they are looking at and will focus their attention 
on just a couple of very key indicators – rudder angle indicator, 
speed of advance, and the position of the bow and stern.  We 
want to show the ensigns making an approach to the pier where 
their eyes were tracking and what they are focusing on, and 
then compare this with that of an experienced mariner making 
the same approach to see the difference.  So, we think there’s 
tremendous value in that. 

You have invested heavily in LCS Training.

Our LCS bridge training is absolutely phenomenal. And the quality 
of the training has been validated again and again by LCS CO’s 
in the fleet. Our LCS JOOD is 6 weeks and the LCS OOD course is 
8 weeks. The course is heavy on sets and reps, with scenario after 
scenario of driving the ship in a wide range of situations; using 
the radar, VMS and all the tools; and developing teamwork to 
effectively run the bridge.

Are these the same trainers that they have in San Diego?

Yes, the same ones that they have at the LCS Training Facility, for 
both variants. One CO told us that he had an ensign who had just 
graduated from our JOOD course, shows up on board his ship, and 
two weeks after reporting on board, brought the ship all the way 
to pier-side in San Diego on her own, without the assistance of tugs 
or any intervention by the pilot.  The pilot complimented the ensign 
and asked her how much time she had had at sea, and she told 
him that it was her first time underway.

That’s because she had done that very same sea detail many 
times in the simulator.

Absolutely. She had done that same scenario many times in a 
highly realistic, high fidelity trainer.  Is it different than real world?  
Yes, you don’t feel the 3,500 tons rumbling underneath you.  But 
you are developing your seaman’s eye in a very high-fidelity 
environment, and you understand how your ship works, how it 
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maneuvers in various environments, and you develop confidence.  The 
reason I’m bringing that up right now is because we are working 
towards bringing that type of training for all SWOs--for cruisers, 
destroyers, amphibs, all of them.  We’re leveraging what we’ve 
learned from the LCS model and extending it to all surface ships.   
The confidence our students have when they report to their ship is 
astronomical. In a few months from now we’re going to be reaching 
out to the ship COs and asking them if they see a difference as a 
result of the new training.

We’re improving our BDOC COVE training to help students “know 
your home port.”  This is a pre-programmed COVE scenario that 
has a voice overlay of a pilot from that port. When you are on 
the bridge of your ship in the simulator, going into port, such as 
Mayport, for example, the harbor pilot is talking to you.  “So, here’s 
the something that you need to watch out for; there’s a cross current 
that usually happens from north to south in here. So, I’m looking at 
the water coming off that northern jetty to gauge what that cross 
current is going to be.” Then, “For lining up, I’m looking for the stacks 
all the way at the end on the other side of the James River Bridge, 
I’m looking for, you know, where we’re about 5 degrees to port tells 
me I’m in the center of the channel.” 

You offer a bridge resource management course.

Our Bridge Resource Management Course is certified by the Coast 
Guard in accordance with the international “STCW Standards.”  It 
stands for Standards in Training and Certification for Watch-keeping. 

At the SNA Symposium this year there was some discussion about 
having surface warfare officers who learned skills as mariners to get 
some kind of a certification for it.

We are making some progress towards giving the skills sets for our 
junior officers that are comparable to what a lot of our merchant 
marine brothers and sisters have. I don’t think we’re going to get 
to a point where we’re actually licensing people as third mates 
because there are a lot of components there that just don’t translate 
to the Navy, such as cargo handling.  But it makes sense that we’re 
in alignment with industry standards. So, we are actively pursuing 
bringing into our junior officer training – whether it’s going to be at 
BDOC or the JOOD course.  It is yet to be determined. But we’re 
going to bring in STCW certified courses of instruction for radar 
operator, ARPA (automatic radar plotting aid) operator, and ECDIS-N 
(Electronic Chart Display and Information Systems-Navy), which is our 
electronic charting. Those are going to be three certifications that are 
in line with industry standards and will be STCW certified courses. 
They get an STCW certification that does count towards the licensing 
process. These are all pieces leading toward that.  Our VMS (voyage 
management system) training is even better than industry standards 
for the ECDIS N. 

One of the things we haven’t talked about is Combat Information 
Center (CIC).  The CR concluded that CIC was not supporting the 
bridge as it should, and the bridge was not demanding that CIC 
support them.

That’s one of the things that’s missing right now from our current 
simulation capability. It’s one of the top priorities from a community 
and a resourcing perspective:  to build the capability so we can truly 
flex those bridge-to-CIC interactions to make sure that all the tools 
are available to the CIC, and all the things that they can provide and 
validate are available as we go through these simulations. 

 

You don’t have anything like that now? 

We do, but it’s not the true capability we need. We have some 
workarounds, but it’s not optimal.

So where does the junior officer learn how to function in CIC? 

In our current model, we deal with all the sources of information 
in the Bridge Resource Management course.  CIC is certainly 
highlighted as one of the inputs that can contribute to safe 
navigation.  

But there’s a lot of other things that a surface warfare officer 
must know about CIC besides standing watch.

We are working on truly building those warfare coordinator skills 
in CIC as part of ADOC.

Do you have a CIC trainer for that?

We have the MMTT” -- the Multi-Mission Tactical Trainers.  This is 
a growth area for us as we tackle and produce officers that are 
better prepared for CIC operations. 

Do you have anything else you want to add, to wrap up our 
conversation?

We own part of the responsibility and accountability for those 
incidents in 2017, and we take that very seriously.  We want to 
instill confidence and competency in every one of our officers 
at every level, from ensign all the way up to major commander, 
before they report to their next ship assignment.

We are looking at our current capability and the things that we 
know we’re doing well, as well as those areas where we can 
increase the effectiveness of our training.  I mentioned earlier how 
we are changing the focus of the scenarios we’re using for BDOC 
and ADOC for navigating in busy waterways and applying rules 
of the road.

You must have a level of competency to be confident in what 
you are doing.  And your leadership will be affected by a lack 
of those two.  All three are intrinsically tied together.  

There is a training component to all of this, but there has to be 
experience, too.  We must provide that foundation.

NEWPORT, R.I. (Aug. 16, 2017) Navy ROTC Midshipman 3rd Class Leticia Fontes 
Faraz, an incoming sophomore at Jacksonville University, virtually cons a ship at 
sea during the 2017 Navy ROTC National Shiphandler of the Year competition at 
the Surface Warfare Officers School (SWOS). The three-day event consisted of 
using the Naval Seamanship & Shiphandling Conning Officer Virtual Environment 
simulators at SWOS and participating in several virtual reality conning and ship 
driving scenarios. (U. S. Navy image by Scott A. Thornbloom/Released)

V O L .  X X X I V  # 1

5



into our exercises to test new or revised concepts. 

Also, if you’re training a multi-national staff to a NATO 
standard, you want to flex everybody on that standard.

We look at ourselves very much as the guardian of NATO’s doctrine 
and standard. If you have all your commands rotating through an 
exercise using a consistent provider, all based on NATO doctrine, 
you should be able to say, at the end, that those staffs should be 
relatively consistent. 

That goes for terminology, too.

When we’re thinking collective defense, and big, multi-corps, multi-
battle group exercises, big stuff, every time you say something it 
needs to be very exact. You need to use the doctrine, and we 
must use exact language. It’s even more acute when you have 
non-native speakers and you’re not using the doctrinal language. 
We really must be sticklers on that. That means you have the staff 
prepare the commander to speak doctrinally to his boss, and then 
back. If everybody just kind of showed up and said, “Okay, we’re 
ready to fight the big war,” you would spend much time just trying 
to figure out what people are saying. 

How are your exercises created?

We have different stages of exercise development.  We have 
strategy workshops where the overall strategy is developed, and 
then it goes to scripting, where the “injects” are scripted to create 
a whole play book which will then finally be executed during the 
execution phase.

When you’re writing the scenario for the media injections, do 
you create situations with losses, such as a large naval ship, 
where you have a whole country that says “Why are we in 
NATO? We just gave them a ship and they let it be sunk.”

Yes, or we create a situation with a disproportionate number of 
casualties on land. From a strategic communication and political 
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Joint Warfare Centre in Norway Pre-
pares NATO Command and Force 
Structures to Successfully Meet  
Operational Challenges
Interview with RDML John B. “Brad” Skillman

BY CAPT EDWARD LUNDQUIST, USN (RET)

How would you describe your job at JWC?

I’m the Deputy Commander and the Chief of Staff. This is a 
multinational command, with 15 nations represented and we have 
nearly 260 posts. Our staff tends to be very senior—and they’re 
all subject matter experts, allowing us to deliver the exercises for 
NATO.  We have three flag officers, with the Commander being a 
2-star Polish General.  The command rotates between Germany and 
Poland. We have a special advisor which is a voluntary, national 
contribution from Norway, who is a 1-star. Right now, it’s an Air Force 
Brigadier General, and he serves as the senior liaison back to the 
host nation.  We have excellent host nation support here in Norway.  
There is a recruit training center in the local vicinity and they provide 
our administrative and organizational support. We leverage them 
for berthing during big exercises. It’s a good relationship with them.  
As I mentioned, we’re very top-heavy, and that’s partly because the 
commands we train are also quite senior.  We’re delivering exercises 
for 4- and 3-star commands. We have two big periods of mass 
engagement from the staffs – one is the Phase 2, which is planning, 
and then the Phase 3-B which is the execution. For Trident Javelin 
2017, which was our most recent major exercise, we grew to about 
850 personnel for Phase 3-B execution. 

What is the mission?

We create and deliver joint operational-level command post exercises 
(CPX) in order to prepare the headquarters of the NATO command 
and NATO force structures to successfully meet any operational 
challenges they may face.  In addition to training, we provide 
analysis to support doctrinal, capability, and concept development 
at the appropriate level to improve NATO’s operational readiness 
and interoperability. 

When I got here initially, I knew that JWC delivered exercises. 
Obviously, I’ve been through many, many exercises in the Navy, 
including deployment-readiness exercises. That’s what we do here, 
too, but we’re not just an exercise center.  We’re a warfare center 
and we are able to insert lessons learned from our exercises into 
doctrine development, too.  To provide training at the operational 
level, we must control the strategic level and the tactical level, and 
provide input to the training audience, from above and below. So, 
we’re constantly inputting incidents, during each exercise, to provide 
the training audience with stimuli to get them to make decisions and 
take action.  We have great people and they’re very senior, so staff 
management works quite well.  While we look at staff coordination, 
and maneuver warfare, we’re also looking at the cyber realm and 
information warfare.  Attacks are happening on one side, and 
we are engaging. So, it’s very important for us to work with the 
training audiences – these commands – to make sure they’re thinking 
through that.  They need to have processes to deal with strategic 
communication and how to employ it.  We also insert experimentation 
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and graded. The actual certification is conducted by the joint force 
operational commander.  We want the staff to be able to function 
together to provide the commander with adequate information to 
make quality decisions and run an operation. We find, however, 
that we need to do this periodically because as a staff is going 
through their certification process, they get better and their 
readiness is very high, but over a period of time they have staff 
turnovers and we need to start the cycle again.  With the collective 
defense of Europe becoming very important again, we did Trident 
Javelin and plan to do similar exercises on an annual basis going 
forward.  We will conduct Trident Jupiter in 2019, a two-part 
exercise, with a somewhat limited scope for that certification of 
the NATO Response Force for the first part. Then we will conduct 
the second exercise, Jupiter II, about four or five months later, using 
the same staff, but a larger collective defense exercise.

So now you have the staff that is trained and certified as 
competent, you can present them with a bigger problem.

Yes, we’ll do the deployment readiness exercise and demonstrate 
they’re competent, and then we’ll exercise the same staff a 
few months later, without a lot of turnover, and we start moving 
towards proficiency. We can start getting better. It will be very 
exciting at this command to develop this.  The center has evolved 
over the last 15 years to be able to deliver these big exercises in 
a very exquisite way.

What are some of your impressions of Stavanger?

When I told people, I was going to an assignment with NATO in 
Stavanger, Norway, they would say “Where the heck is that???”  
As I found out, this was a very strategic location during World War 
II.  The Germans had a big command center built into the rock, a 
port and two airports here.  Most places in Norway have fjords 
and rocks, but they have beaches, here, too, and the Germans 
had to mine the approaches because they feared the Allies 
would conduct an amphibious assault on the beaches here. So, the 
beaches were heavily mined.  They still find mines here.  Last year, 
after storms churned everything up, 50 mines came to the surface.  
After the war, Norway liked the bunker idea and started digging 
it out. And then it evolved, over a period of time, to become their 
national joint headquarters building.  In the 1980s they built the 
large bunker, which was their national headquarters for another 
30 years. And then NATO North was here.  We took over when 
NATO North was being disestablished, and NATO was being 
transformed into something that could do more than just collective 
defense but also move out and do expeditionary operations.  

standpoint, as the operational commander, you need to understand 
that. 

You mentioned Trident Javelin.  Can you tell us a little more about 
that?

When NATO was deeply involved with International Security 
Assistance Force (ISAF), we would train the incoming staffs based on 
real world situations that the current staffs were facing.  We would 
have real world actions in theater, then we would apply that in the 
training and exercising for the next group to come through and get 
exposed to the newest and freshest perspective.  Over time, based 
on a changing world, our exercises have evolved.  Now, we have 
exercises that are designed to prepare for the collective defense 
of Europe.  We hold these at an unclassified level – because we 
still want to include all the partners and coalition members -- with 
fictional adversaries with plausible and realistic scenarios but not 
pointed at real world countries.  We conduct the training to help 
deliver the skills to the staffs to make them deployment-ready, and 
so that SHAPE (Supreme Headquarters Allied Powers Europe) can 
certify them.  JWC is the only scenario-writing entity for NATO. We 
create very complex, scenarios and geography that allows us to 
train and test to specific objectives.  Our exercises are computer-
assisted command post exercises.  The Trident Javelin exercise was 
a “computer assisted exercise without troops on the ground”, aimed 
at improving command structures for major operations.  These are 
not live, field exercises with troops shooting bullets, but simulations to 
help staffs ensure their command and control functions are accurate.  
These exercises can involve very large numbers--Trident Javelin was 
forty-five hundred plus participants.

We have been using the fictitious training scenario called Skolkan 
to evolve NATO training, in light of new threats and very complex 
problems, as well as redefined missions in NATO in the post-
Afghanistan environment.  These scenarios can be adapted to meet 
specific training requirements, and they are available to NATO 
nations, so they can use them for their own exercises, too.  We now 
use a different geography for our exercises, and a new scenario 
that will be used for Trident Juncture ’18 this fall and Polish exercise 
Anaconda later this year. 

Do you certify the training audience?  

We conduct Joint Task Force certification exercises where the training 
audience becomes competent in what they do and is then evaluated 



9/11 changed the focus.  NATO needed a warfare center to train 
joint task force headquarters, and so that’s why this organization was 
created in 2003.  NATO took the lead of the International Security 
Assistance Force (ISAF) in Afghanistan in 2003, and we trained those 
staffs here.  We didn’t really use the bunker that much because we 
didn’t need the capacity. But in the last three or four exercises we 
are using the bunker again. We can put a training audience in there 
or we can set up an exercise control element to run big exercises. We 
have the capacity for 1,200 people, or even more if needed.

How has your career as SWO prepared you for this job?

The type of exercises we do have historically been very land-
focused.  When you’re talking about joint expeditionary operations 
in Afghanistan and Iraq, those are very land-focused exercises. You 
have joint enablers of maritime and air, but those operations are 
mostly about how an army is doing their job in coordinating and 
working with the nation.  Now we are moving back into collective 
defense of Europe, and in the last two years that shift has taken on 
a very heavy requirement for maritime focus. To have a sailor here 
has provided the ability to add more depth and complexity to the 
maritime play that we do, and the focus that we need to have on 
that now. My boss, as a General in the Polish Army, completely gets 
the fact that the war in Europe will not be won at sea, but it can be 
lost at sea.  So, having a SWO here has been helpful as we see an 
expansion of maritime goals and requirements.  I should add that 
I’m an amphib guy who’s going to command an Expeditionary Strike 
Group.   

Have you always been on amphibs?

I did a cruiser initially, and then eight amphibs.  I’ve commanded 
three LPDs-- I was the pre-commissioning CO on New Orleans, and I 
had Ponce for a couple of months as well as San Antonio for a couple 
months--and a PHIBRON.  The beautiful thing about a SWO is we 
have to know everything about all of the domains; we have to know 
undersea, surface, air. Because of my background with expeditionary 
forces I’ve worked with Marines.  I’m part of an Amphibious Leaders’ 
Expeditionary Symposium – ALES – which was kicked off almost two 
years ago now, that’s really looking to resurrect all those relationships 
between the multi-national amphibious forces.  

It’s been helpful.  If the ALES wants to try something to change the C2 
organization of amphibious ops we can work it into an exercise here, 
and they can participate and we can find out what works. We won’t 
be looking at a U.S. ARG-MEU, but we’ll have multiple amphibious 
task forces, with Marines from different countries, and you must figure 

out what your command and control is.

How will this experience prepare you for your next assignment? 

I’m going to be the commander of ESG-2 in Norfolk. We’re 
going to be engaged in the Trident Juncture 2018 live exercise in 
Norway in October. So, I take all of this with me.  It’s sort of like 
“We actually trained somebody to do their next job.” 

How does your work at JWC have an impact on the US Navy?

It will have a direct impact this fall during Trident Juncture.  I’ve 
talked to a lot of U.S. Navy flag officers that had no idea this 
command existed. I’ve had a chance to explain that this is what 
we do, and this is how we do it, and why.  Also, being here has 
given me a broader sense of warfighting.  I know more about 
land warfare than probably any of my Navy flag brethren. It 
got to the point where I would be thinking, “Hey! He committed 
his strategic reserve! He didn’t tell his boss about that! That’s a 
problem!” Everybody looked at me and realized, “Yeah, Okay, 
you’ve been here a while.” So, it’s been very broadening and eye-
opening. Our Navy has spent many years going through Gibraltar, 
the Med, and through Suez, and not really being heavily engaged 
in Europe.  That’s changing. Naval Striking and Support Forces 
have really changed. We have BMD ships over here that are 
permanently assigned. BALTOPS is a big exercise every year that 
we participate in. We’re re-calibrating what we do in Europe.  So, 
I bring back an understanding of what NATO is doing and have 
great contacts and relationships with not only the Navy guys, but 
all the Army guys as well. I know more Army guys than you could 
possibly imagine. 
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The Joint Warfare Centre (JWC) provides NATO’s training focal 
point for full spectrum joint Operational-level warfare. As such, 
the JWC is a full-spectrum, cross-functional warfare centre that 
delivers the highest-quality, joint Operational-level Command Post 
Exercises (CPX) in order to prepare the Headquarters of the NATO 
Command and NATO Force Structures to be at their very best to 
tackle whatever operational challenges they may face. 

In addition to this robust, highly realistic and demanding training, 
JWC analyzes emerging NATO concepts and actively contributes to 
doctrinal, capability and concept development at the appropriate 
level in order to improve NATO’s operational readiness and 
interoperability. 

The Centre also creates, develops and maintains fictitious settings 
and scenarios to support current and future exercises that meet 
all the challenges and threats the NATO Alliance faces, and 
integrates Transformational Activities into those exercises, as 
directed by HQ SACT.

The JWC is the premier training establishment of the NATO Alliance at 
the Operational-level. Established in 2003, the Centre achieved its Full 
Operational Capability in 2006.

Key Mission Areas:

• The JWC strives to create complex and realistic exercises, 
which will provide the best training environment for its diverse 
Training Audiences.

• Trains NATO forces (joint/combined staffs of the NATO 
Command Structure/NATO Force Structure Headquarters) 
at the Operational-level in order to enhance interoperability 
and operational effectiveness.

• Provides and conducts NATO Response Force (NRF) 
certification exercises.

• Provides collective training support to Supreme Allied 
Commander Europe (SACEUR), at all stages of the planning, 
execution and analysis, in accordance with the Bi-Strategic 
Military Training and Exercise Programme.

• Supports NATO’s Warfare Development through concept 
integration and doctrine development and coordinates 
integration of experimentation and capability development.

• Contributes fully to NATO’s Lessons processes and ensures 
Transformational outputs are integrated into collective 
training events.

• Supports adherence to Joint Operational Warfare doctrine 
and standards.

• Creates, maintains and develops NATO’s synthetic training 
scenarios.

• Provides state-of-the-art computer simulation (CAX) and 
media simulation capabilities.
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and the United States.  Belgium will join the other ten in late 2018.

The program is truly international.  Each nation has an appointed 
member of the steering committee, which typically meets twice 
a year, and a national deputy assigned to the project office in 
Crystal City, Va.  Raytheon Missile Systems is the design agent 
and prime contractor, but the missile has significant industrial 
participation from member nations.

“Fifty years of cooperation indicates remarkable stability for a 
complex cooperative project,” said Schuette.
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After 50 Years, NATO Sea Sparrow 
Missile Consortium Still on Target
BY CAPT EDWARD LUNDQUIST, USN (RET)

Five decades after the creation of the NATO Sea Sparrow Missile 
Consortium, the member nations are still delivering combat-relevant 
capability.

The ship-launched RIM-7 NATO SeaSparrow missile, designed to 
protect ships from air and missile attack, was developed from the 
air-launched AIM-7 Sparrow missile used by the U.S. Air Force and 
Navy as well as by numerous other countries during the Vietnam War.  
More than 25,000 missiles of different variants were produced.  

The NATO SeaSparrow Project began with four founding members: 
Denmark, Italy, Norway, and the U.S.  Today there are 12 member 
nations.  From the beginning, the consortium has sought to improve the 
system.  While the original NATO SeaSparrow Surface Missile System 
was a stand-alone weapon, nations developed combat management 
systems and launchers to integrate the missile into existing or new 
combat capabilities.  

In 1991 the missile was upgraded to become the RIM-162 Evolved 
SeaSparrow Missile (ESSM), and a new version called ESSM Block 2 
is under development.  

According to Capt. Bruce Schuette, the NATO Sea Sparrow 
Project Officer, there is significant progress being made, to include 
development of software-defined combat systems and the missiles 
themselves, but also the development and fielding of robust modeling 
and simulation tools that will allow the consortium to understand to 
a great degree of fidelity the ship systems and missiles capability 
against current and emerging threats.  “Related to that is the evolution 
of the ESSM Block 2, which will provide the consortium nations a 
weapon with game changing capabilities with its active seeker and 
the potential to be reprogrammed at the missile level in the field.”

Ten of the 12 SeaSparrow Consortium members participate in the 
ESSM Block 2 development program, including Australia, Canada, 
Denmark, Germany, Greece, Norway, Spain, Turkey, Netherlands, 

This Isn’t a ‘United States thing’ – 
It is a Consortium Thing
Interview with RDML Doug Small, PEO IWS

BY CAPT EDWARD LUNDQUIST, USN (RET)

There are tangible benefits of sharing development, production and 
sustainment costs across all the nations. And intangible benefits of 
sharing technology and working with friends and allies towards a 
common goal.

What’s your involvement in the NATO Sea Sparrow program?

As the PEO for IWS, I’m the U.S. Navy’s program executive in 
charge of cost, schedule and performance for the program. But as 
the Chairman for the Steering Committee for the consortium, I have 
to act on behalf of the consortium and all of its member nations.  
This isn’t a “United States thing” – it is a consortium thing. 

What are the benefits to the U.S. of being a part of a weapons 
program such as this one, as opposed to just going on our 
own?

There are the tangible benefits of sharing the costs of development 
and then production across all the nations. But then there’s the 
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Is there anything else beyond ESSM that you would want 
people know about it? 

We’re focused on improving lethality and doing it quickly, which 
means figuring out ways of using the things you already have.  We 
are focusing on integrated fire control and mission engineering, 
which is the ability to create sensor and weapon pairs from 
disparate sources. We want to get capability out there rapidly 
but affordably.

We already have the weapons, so we’re examining what sensors 
and controllers can service that weapon, in what circumstances and 
against more threats.  We have the Naval Integrated Fire Control-
Counter air (NIFC-CA) which involves the E-2D, the SM-6 missile, 
the Aegis surface combatant, and Cooperative Engagement 
Capability (CEC) all networked together.   So, we’re looking at all 
the different platforms that might be able to do that. And quickly, 
while being very mindful of cost.

intangible benefits of bringing some technologies along from other 
nations that maybe is not a strength of any one particular nation, 
but all together they bring additional technologies or ways of doing 
things that are better or different than other nations. There’s also a 
benefit of working with friends and allies towards a common goal.  

Is there sort of a diplomatic air to the job?

I’m not an “ambassador,” but when you have to sit down and work 
with all these different countries, it helps foster those relationships 
that are so important.  We’re focused on a product but building 
upon those relationships with all those other countries is an intangible 
benefit.

In your role, what have you seen that the consortium delivers to 
the surface fleet?

In the relatively short time I’ve been in the job, I’ve been able to watch 
the development of ESSM Block 2.  We’re not there yet. We’re still 
in the development. But that’s going to bring a great improvement in 
capability to all the nations that have signed up to take that on. It’s a 
really important capability improvement.

How would you describe that capability in terms of what it brings 
to the U.S. Navy? 

Any of our ships that currently have ESSM will get the Block 2.   I 
don’t know how much I can talk about the specific capability. ESSM is 
part of a layered defense that also includes Standard Missile, RAM 
and CIWS.  We’ve steadily improved the product over the years and 
Block 2 will be another step-in improvements.

Looking back to the beginning of the consortium to the weapon 
we’re producing now, how would you characterize the legacy of 
the consortium we have now, and the greater sophistication of 
the product?

It’s NATO’s longest-running consortium-led product, now celebrating 
50 years.  We started with a sea-based version of an air-to-air 
missile, and we have made gradual improvements to the missile, 
the combat management systems, and the launchers.  And that 
development continues.

In your job, interoperability is important. With ESSM, you have a 
weapon that is shared among several allied nations. It’s a great 
example of interoperability.

To the extent that we all employ the same system, missile and parts 
helps foster our ability to work together.

What are some of your impressions about the collaboration 
among the consortium members?

Everybody brings their own views to the consortium, and how they 
approach their own involvement.  What their industry partners bring 
to the table can be a little bit different. Depending on how many 
missiles a country is buying, and how much they’re contributing, along 
with some fairly strong personalities mixed in, can make for some 
lively discussions. 

But regardless of how big their navy is, or how many missiles 
they’re buying, there is value for them. 

It certainly means that they’re going to have one of the best defense 
missiles.

 
 
 

Even as a Small Country, We Have 
Something We Can Contribute
Interview with CDR(SG) Claus Andersen, Chief Coordination Sec-
tion, Maritime Division, Danish Defence Acquisition and Logistics 
Organization, NSPSC member for Denmark

BY CAPT EDWARD LUNDQUIST, USN (RET)

Shares knowledge of its operations and environment; industrial 
participation 

You are Denmark’s representative to the consortium.  What’s 
your full-time assignment?

My regular assignment is in (DALO), the Danish Acquisition and 
Logistics Organization.  It’s a joint operation, and I’m the head of 
the coordination branch in the maritime division.  I’m doing internal 
coordination for the planning and the portfolio management, as 
well as studies on development and acquisition.

Tell me about Denmark’s involvement with the consortium.

We were one of the four founding nations. We’ve been onboard 
for the full 50 years.  Many of our officers have worked within this 
project for many years and have a long history.  We have been 
very committed. For a small country, I think we have had quite a 
large influence on the project. 

So, what was the impetus for Denmark and the other original 
countries to come together to be part of this consortium?

We realized that we didn’t have this warfare capability, but we 
needed it. It was our first shipboard missile and first ship-based 
anti-warfare system.  When we started working together as a 
consortium, the navies realized that they needed a system, and 
that included the fire control, launcher and the missile. Today 
more navies have integrated combat management systems and 
vertical launchers that can fire a variety of missiles.  Today, for 
our consortium, it is the missile itself that is the goal. Today, ships 
can use different launchers and different combat management 
systems, where the missile is integrated with other weapons. Our 
focus now is with ESSM and the ESSM Block 2.  The consortium is a 



What does Denmark give and receive as a part of this 
consortium which has an operational, an industrial, and a 
geopolitical purpose. 

There is a benefit on the military side for setting up the requirements, 
providing the resources and the funding, and the participation. But 
of course, there’s also the industrial part. A few companies have 
been participating.  Terma has been the major Danish participant 
in the consortium.  Terma is a high tech Danish company that can 
deliver complex high-quality components and equipment suitable 
for these types of systems. It also brings something back to the 
Danish industry in a field that is otherwise very hard to get into. 
Denmark is a high wage country, so our industries need to be 
able to compete in this kind of specialized technology.  We can’t 
compete in mass production where very low labor costs is critical.

But even where your cost of the human capital is high, you still 
must be competitive cost-wise.

We’ve been experimenting a lot.  Being small and having a very 
limited budget forces us to be creative.  Our frigates are very 
capable, but quite affordable compared to some other similar-
sized surface combatants in other navies.

How about cooperation regarding sustainment?

We also have the cooperation for the service support of the 
missiles – Netherlands, Norway, Germany, Denmark, there’s a 
couple more – cooperating about the missile service. It’s different 
cost sharing basis among those participating members within the 
consortium.  I think the pendulum is swinging a little bit back in 
Denmark as we once again gave some security challenges in the 
Baltic area. But unlike the Cold War, there are countries that were 
in the Warsaw Pact before, that are now NATO allies.

I think the major concern is the missile threat, which means that 
integrated air missile defense is the main focus, not just for the 
Navy, but also for the all of our defense forces.
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more focused organization now. It is so expensive to develop such a 
complex missile that very, very few countries can do it on their own. 
A small country like Denmark can either buy a missile, or as we’re 
doing here, participate in the development and production of the 
missile system.

Regarding your industrial participation, how important is that for 
Denmark to develop the capability to be an important part of the 
system.

Even as a small country, we have something we can contribute. We 
can share our way of operating and our knowledge of the operating 
environment.  For our industry, and for the other countries, we are 
growing our technological capability as well as lifting the other 
countries. I think there’s a lot of value in this for all of us. 

What were the first Danish ships with the system?

We installed the system of our two Peder Skram class frigates during 
a mid-life update in the 70’s with first of class firing 40 years ago on 
June 19, 1978; and on the three Niels Juel class corvettes with the 
old launcher.  When we implemented the missile on the14 StanFlex 
patrol boats of the Flyvefisken class, we went into the vertical launcher 
which we put into a standard container.  We used the same concept 
for the mid-life update of the corvettes, and now we have the same 
standard containers on the frigates and the flexible support ships.

That’s impressive to be able to leverage that initial investment 
and bring it forward, even to your most modern platforms.

It’s was an advantage to take the weapon system from the old ships 
and easily integrate them into the new ones.

Today your five ships have a very capable C-Flex combat 
management system, the guns, Harpoon, and ESSM, which 
altogether is very good multi-mission capability.

Our focus is to bring the security or the safety to our ships and 
our sailors. We’ve got a good point defense system, and now our 
aspiration is to go a little further for area defense. We’re looking at 
the SM-2 missile at the moment.  It’s a huge step for us. It’s a different 
capability. There’s a new defense agreement in Denmark.  The new 
Defence Agreement has been agreed upon in January 2018 and we 
are installing SM2 on the frigates.

The Danish Navy’s Cold War mission was very different than 
today.  

It was homeland defense. We protected the Baltic approaches and 
defended the homeland.  We had coastal submarines, mines, small 
craft, and a relatively high number of small ships. After the end 
of the Cold War, we decommissioned everything, and completely 
refocused on having fewer but larger ships for protecting the 
maritime domain and being an active member of the Alliance, which 
is very important.  I served on the corvettes and StanFlex units. We 
were using the Corvettes designed for operation in the Baltic to go to 
the Med, the Persian Gulf and other distant deployments.  Our ships 
had an endurance of 7 days and we were keeping them at sea for 3 
or 4 weeks in warm, humid conditions.  That’s why we transitioned our 
fleet to larger ships that can deploy wherever they are needed for 
months at a time to meet alliance and coalition commitments.  But Sea 
Sparrow has served as our primary air defense system all the way.  

Cmdr. (SG) Henrik Holck Rasmussen, who commands HDMS Esbern Snare (L 17), 
shows the containerized weapons modules, such as Harpoon and ESSM launchers 
installed amidships. (Photo by Edward Lundquist)



V O L .  X X X I V  # 1

1 3

to the program have workshare for their industry. But on the other 
hand, the work share must not reduce performance or increase 
cost. There must be a very good balance between work share and 
the performance.  We also get access to a missile we probably 
could make ourselves, but at a much higher cost.  For a small nation 
like Norway, to have access to a high-performance system like 
ESSM is very important. 

Just how closely do the nations work together?

For Norway, we describe this as a common NATO project with the 
U.S. as project manager.  We abide by U.S. procurement rules 
and there is a U.S. prime.   But all participating nations are equal.  
Each nation has its own interests and political considerations.  If 
all nations not are equal anymore, it can be problematic to go on 
like a consortium.

Are you an engineering representative or a diplomat?

I’m an engineering representative, but I have to balance it.  By 
each of the nations being able to balance their interests we have 
been able to be a successful consortium for 50 years.

How would you describe the missiles to someone who is not 
familiar with how it’s different from other shipboard missiles?

We always emphasize that this is a self-defense weapon, and it’s, 
I would say, one of the best missiles in the world in that category.  
We are happy to have it on board our ships and to maybe protect 
other ships as part of an integrated air defense system.

Your frigates are built in Spain and are based upon Spain’s 
Aegis ships.

Our frigates are quite similar to Spain’s Aegis frigates, but our 
ships have a low profile--20 meters lower than the Spanish frigate. 
Our ships must be able to navigate in and out of our fjords and 
pass under bridges.   It’s very challenging to achieve performance 
because you want your sensors up as high as possible.

Are you focused on existing or new programs?

ESSM is a high priority. About half of our resources go into new 
programs, and half goes into the existing fleet.  We have increased 
our focus on maintenance and spare parts to ensure that what we 
have works. We are also investing in strategic capabilities, such 
as new submarines, the P-8 and F-35.  And there’s another area 
which has very high focus for us, and that’s our Special Forces. 

Consortium members get quality missile; workshare for industry. 

What is your current job and your capacity here with NATO Sea 
Sparrow?

I’m Captain Stein Haavard Bergstad of the Norwegian Navy, and 
I work for the Norwegian Defense Military Agency as Head of 
the Project Department of the naval systems. That means that I am 
responsible for all the projects to the Navy and most of the projects 
for the Special Forces, both new and existing projects.  In the naval 
systems we have about 40 to 50 ongoing projects, from small to big, 
and some are multi-national efforts, such as our submarine project 
with Germany.  The NATO Sea Sparrow missile program is quite 
large project for us.

I’ve been aboard one of your Skjold-class missile patrol boats.

We are quite proud of them. We have also developed mine hunters, 
which are all-composite surface effect ships based on the same 
principle.  80% of the ship is carried on an air cushion. For the mine 
hunters, the air cushion helps to reduce the shock from the explosion 
of mines, and for the Skjold-class patrol boats, it’s to reduce the 
resistance in the water. So, they use the same concept to achieve 
different performance. 

Has Norway been a member of the consortium for a long time?

Yes. From the beginning. Because we are the northern flank of NATO 
and we face a possible significant threat from the east we decided 
we needed a good air defense system. 

Today you have Aegis frigates.

Yes, we have five Fridtjof Nansen-class frigates and they are armed 
with the ESSM missile.  We previously had the RIM-7 SeaSparrow on 
our Oslo-class frigates, which have all been decommissioned.

Are you participating in the Block 2 development?

Yes, NAMMO developed the rocked motor to the ESSM, and produce 
the rocket motor for Block II, which has opened the door to new 
markets for Norwegian industry.  For example, NAMMO is now 
building a new factory in the U.S. 

So, what are some of the examples of the other work that has 
come your way because of participation? You mentioned other 
markets.

Kongsberg Defense Aerospace has developed parts of the original 
fire control system and computers and are now developing the 
combat management system for our new submarines.  Kongsberg 
also developed and produced the new Naval Strike Missile, which we 
have on our frigates and patrol boats, and there are several other 
nations that are very interested in this missile, including the U.S.

How would you explain the NATO Sea Sparrow consortium to 
someone who is not familiar with it?  It isn’t simply a program 
where the countries get to buy the system, they get to produce it.

I think a keystone to the program is that nations that are committed 

Having Access to a High-Performance 
System Like ESSM is Very Important
Interview with CAPT Stein Haavard Bergstad, Norwegian Defence 
Material Agency (NDMA), NSPSC Member for Norway

BY CAPT EDWARD LUNDQUIST, USN (RET)

Frigate Sachsen F 219 fires an ESSM during MFE Andoya in Norway on April 23, 
2016.



are the newer ones. We recently changed our status in the ESSM 
Block 2 program from non-contributing participant to contributing 
participant.

Will Portugal participate in the industrial work for the missile?

We were a non-contributing participant for ESSM Block 1 and 
therefore our industry did not participate in the workshare at 
the time. With Block 2, we will have our industry involved in the 
development and production of the missile. Transforming defense 
spending in industry investment is a key factor of our strategy. 

You are not only buying a missile, but you’re developing your 
technology industry in Portugal.

It’s a major difference between buying something and being part 
of the development, where you own intellectual property of what 
is produced.

And you can leverage that capability beyond this missile to 
other business opportunities, either military or commercial.

Absolutely.  We have a strong defense industry in areas as 
software development and communications systems, but we found 
that the majority of our industry that could work in the hardware 
of a missile was not looking to defense, but rather other areas, 
such as space. This is an opportunity to those industries to diversify 
their portfolio and participate in an industry network. The business 
relations that they create here are not restricted to this specific 
project. It is a learning process for all of us. 

Portugal is one of the founding members of NATO.

Yes, we are one of the twelve countries that sign the North Atlantic 
Treaty in 1949.

Does Portugal look at being involved in a joint program such as 
the consortium as another way that Portugal can underscore, 
or confirm, it’s commitment to the Alliance?

Definitely. The consortium started in 1968 as a response to an 
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Portugal’s frigates contribute to the warfighting capability of the 
alliance.  Consortium membership helps manage the life cycle of the 
systems for all the members.

Tell me a little about Portugal and Portuguese Navy, where Sea 
Sparrow fits in, and then your involvement with the consortium. 

That is not an easy question. Portugal is historically a maritime country 
and we celebrate this year the 700th anniversary of the Portuguese 
Navy, therefore I could spend all interview only with this topic. Let 
me focus on some relevant facts that will help you to understand what 
our challenges are.

The size of the maritime areas under Portugal’s sovereignty, jurisdiction 
and responsibility represents approximately 63 times the surface of 
its land territory, which demands a modern Navy capable to act at 
sea, in order to defend national interests and to contribute to global 
security and stability. As the Navy supports the National Maritime 
Authority (organization with constabulary role in our maritime 
domain) with human and material resources, we can affirm our dual 
role, the military role in deterrence, defense and support to foreign 
policy and the non-military role regarding security, safety and state 
authority, as well as economic, scientific and cultural development, in 
a more efficient and coordinated way.

Regarding Seasparrow, in the early 1990s we selected Sea Sparrow 
to be the air defense weapon system on our Vasco da Gama-class 
MEKO frigates.  We obtained the RIM 7 missiles from the U.S. through 
an FMS case, and we joined the consortium since it was the best 
option to guarantee the support of the missile fire control systems for 
our ships. Although the system was new for us, it had been around for 
a while and the consortium was considering improving the weapons 
system and developing a new missile. We weren’t ready for an 
upgrade yet, the way some of the other countries were. Sea Sparrow 
itself was, and still is, our main air defense capability on board of 
those ships. Later, we acquired two Karel Doorman-class frigates or 
M class frigates from the Dutch Navy, which we have named the 
Bartolomeu Dias class, and they also came with the Sea Sparrow. 
As the RIM 161 ESSM became available, we evaluated the option 
but decided to stay with the RIM 7 because those missiles were still 
relatively new for us. 

Were the configurations similar on your two classes of frigates?

They are similar but not the same. In the Vasco De Gama class we 
have a Mk 29 launcher and in our M-class frigates, we have a 
Mk 48 vertical launcher. Both combat systems are of the so-called 
Dutch configuration, but slightly different from one another. As the 
threat evolved and the consortium started to consider improving 
the missile, we began looking into the development of ESSM Block 
2, as an upgrade of our Bartolomeu Dias class frigates, since they 

Participating in the Consortium is a 
Visible Way to Practice the Coopera-
tive Spirit of the NATO Alliance and 
Shows Our Strong Commitment to 
NATO
Interview with Portuguese Navy Captain Nuno Sarmento

BY CAPT EDWARD LUNDQUIST, USN (RET)
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emerging threat and need to defend high value ships against cruise 
missiles and become probably the oldest cooperative weapons 
development project in NATO’s history. Participating in the consortium 
is a visible way to practice the cooperative spirit of the alliance and 
shows our strong commitment to NATO.  Through our frigates, where 
we have this system, we contribute to the warfighting capability of 
the alliance; and we participate in the consortium that manage the 
life cycle of the systems for all the members.

When the Sea Sparrow system was first developed, it was a stand-
alone launcher missile sensor, fire control, combat management 
system. 

For Portugal, we had the missile integrated into our combat 
management system.   Regarding the missile system, compatibility 
and interoperability are important characteristics for us.  Although 
different countries have different solutions for combat management 
system, we still try, as much as possible, to benefit from common 
approaches.

Have you had a chance to get kinetic with your missiles, and have 
your ships conduct actual firings?

As I have said, we don’t have ESSM yet, but we have performed 
live Sea Sparrow firings--but, of course, not as many as we would 
like.  When we do conduct tests, we typically try to test stressing 
scenarios against air and surface targets, areas where there may 
be uncertainties about how the missile would perform.  One of the 
benefits of the consortium is that we share performance information 
and firing results. We don’t want to duplicate efforts so, during a 
firing preparation, we use shared data to find scenarios that would 
fit our testing purpose but also would bring more information to the 
greater benefit of the group. I think that’s an important advantage 
for a navy like the Portuguese Navy because we would not have the 
resources to do everything on our own. 

Our frigates participated in several real-world operations (e. g. 
Adriatic during 90s), with our Sea Sparrow missile system always 
achieving a very high level of availability and readiness but, 
fortunately, although we were close a few times, we never had the 
need to fire against real-world targets.

Do you conduct the test and analyze the data as a group and 
share that data? Do they all participate in observing the test?  Or 
do you just go out and do it yourself and share the report?   

That depends on the firing objective. In many of the firings that we 
do in the consortium, the country plans for itself. It might conduct a 
combined exercise with other countries. If that’s the case, there’s a 
common planning approach and a common effort. As I mentioned, 
we share firing and performance information and we participate in 
meetings to discuss the lessons learned.  It’s the knowledge we get 
from those firings that creates value for us, and it is a benefit to the 
whole group. 

How important is cooperation for Portugal’s Navy?

Cooperation is critical, and I personally believe it is the only 
affordable solution for a country like Portugal. All our major programs 
are being developed considering cooperation with other nations. We 
believe that international cooperation and industry participation is 
paramount in defense investments, is a priority of our government 
and we believe that this consortium is a great example of that.

Film about Pearl Harbor Survivor 
Coming Home to Join His Ship-
mates on USS Arizona Shows 
Family that America Still Believes 
in Heroes
BY CAPT EDWARD LUNDQUIST, USN (RET)

 A “Journey Home to the USS Arizona,” a film produced by the 
World War II Foundation, premiered at Pearl Harbor during 
commemoration week to recognize the 76th anniversary of the 
attack on Pearl Harbor.

The film is about USS Arizona survivor Raymond Haerry, and his 
family who brought him “home” after his death to be interred with 
his shipmates inside the battleship.  USS Arizona was sunk on Dec. 
7, 1941, with a loss of 1,177 men, 1,102 of them who have never 
left the hulk that still rests on the bottom of Pearl Harbor.

The film, narrated by Matthew Broderick, was premiered on Dec. 
3, 2017, at the Pacific Aviation Museum Pearl Harbor on Ford 
Island, and later that same day at the National Park Service’s 
World War II Valor in the Pacific National Monument visitor center 
at Pearl Harbor.

Haerry went on to serve through the war and retired from the 
Navy after 25 years as a Master Chief Petty Officer.  He never 
talked about his experiences with his family, nor showed interest in 
going back to Hawaii.  He passed away in September of 2016 at 
age 94 and made a surprising dying declaration that he wanted 
to be interred on the Arizona, so he could once again be with his 
shipmates.

Haerry’s granddaughter, Jessica Marino, traveled from New 
Jersey to Hawaii with her family to bring his ashes to Hawaii for a 
ceremony with full military honors.  

Jessica Marino, granddaughter of Raymond Haerry, receives the U.S. flag from the 
U.S. Navy during a ceremony at the USS Arizona Memorial in Honolulu. Haerry, one 
of the last surviving veterans of the sinking of the USS Arizona during the attack on 
Pearl Harbor in World War II. His remains were interred on the sunken ship during 
the ceremony at Pearl Harbor. (National Park Service photo)
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According to Daniel Martinez, the National Park Service’s chief 
historian at Pearl Harbor, there had been 41 previous interments 
prior to Master Chief Haerry. At the time of the premier, there were 
only five remaining USS Arizona survivors.

“The film shows in detail how we undertake an interment,” Martinez 
said.

“This is a film that was 76 years in the making,” said Tim Gray of 
the World War II Foundation and producer of the film.  “It’s about 
a bond that he didn’t talk about for his entire life until he was on 
his death bed.”  “This wasn’t a war film, nor is it a film about Pearl 
Harbor per se.  It’s about a family,” Gray said.  “The granddaughter, 
who knew very little about her grandfather’s wartime experiences, 
brought his ashes back to Hawaii, and she had no idea the reception 
would be what it was.  On the trip from New Jersey to Texas and 
then Hawaii, people didn’t know who Raymond Haerry was, but they 
knew what the urn represented.  It’s a film about the eye-opening 
experience that they had where they found out that America still 
believes in heroes.”

“Of the many films we’ve done on World War II, this was the most 
impactful.  It reaffirmed America has not forgotten its World War II 
veterans,” Gray said.  “It showed people still care.”

The Surface Navy Association is a presenting sponsor of the film, 
which has appeared on 126 public television stations around the 
country.  SNA also sponsored an essay contest for NJROTC cadets 
about the film focused on Navy core values and what it means to be 
a shipmate (see the winning essays in this issue of Surface SITREP.)
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NATIONAL NEWS

N E W  L I F E  M E M B E R S

CDR Rula Deisher USCG  

MKC Louie Denton USCG (Ret) 

CDR Emilson Espiritu USN (Ret) 

CDR Daniel Gallagher USN (Ret) 

CAPT James Garner USN (Ret) 

RADM Warren Hamm USN (Ret) 

MajGen Timothy Hanifen USMC (Ret) 

LTJG Matthew Harvey USN  

CMDCM(SW/AW) Delta Hinson USN (Ret) 

CTT2 Katherine Horne USN  

LCDR Kevin Jacobson USN  

LT Megan Jamison USN  

CAPT Matthew Kawas USN  

CMDCM James Osborne USN  

CAPT Gregory Sanial USCG  

James Sass   

CDR Larry Schluderberg USN (Ret) 

CDR Bruce Schuette USN  

CAPT Ken Spurlock USN (Ret) 

RDML Frank Thorp USN (Ret) 

Paul Trenholm   

CAPT Matthew Von Ruden USCG (Ret) 

CAPT Edward Westfall USCG 

CAPT Dan Keller USN (Ret) 

John Kenyon   

Joseph Koreis   

LT Kylen Lemenager USN  

LT Peter Lewia USCG  

ABH3(AW/SW) Michael Little USN  

LCDR Catherine Long USN  

LCDR Damon McCullar USN  

Michael Miller   

LT Selby Miller USN  

CAPT Mark Morris USN (Ret) 

CAPT Robert Murphy USN (Ret) 

LCDR Kirk Ochalek USN (Ret) 

CAPT Dick Ahlborn USN (Ret) 

Jan Allman   

CAPT Benjamin Bankston USN (Ret) 

Dana Beyeler   

CAPT James Boorujy USN (Ret) 

LCDR Kara Burns USCG  

Gualberto Calafell   

LT Jared Carlson USN  

CAPT Scott Carlson USN (Ret) 

CAPT Dermot Cashman USN (Ret) 

VADM Thomas Copeman USN (Ret) 

Chris Deegan   

Ludwig Deglmann   

Find us and stay up to date with the lastest news and events!

30th Annual National Symposium Highlights
“The SNA annual Symposium is an amazing experience for anyone who has never attended before. It pro-
vides a forum for Sailors to be heard by the chain of command, and for the command to be heard by the 
fleet.”

—BM2 DUSTIN LOTZ, USCG , CGC JOHN MCCORMICK
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“I had a wonderful time during the three day period. It expanded my knowledge of the Navy while getting 
a chance to hear policy makers thoughts on current issues that impact their respective military branches. 
If given the opportunity to attend another symposium, I would gladly take it.”

—GSM1(SW/AW/IW) LOU FINGER, USN, ASSAULT CRAFT UNIT FOUR

“The Symposium offered a venue where all facets of our sea-going services came together to share in the 
excitement for our collective goals and potential. It was truly a special event and a once-in-a-career expe-
rience.”

—LT JOSEPH PETRY, USCG, CGC JOHN MCCORMICK

“The 2018 SNA National Symposium was honestly one of the best experiences of my short naval career. 
The events, vendors, and discussions were perfect. As I looked around the room, I saw many faces old and 
young, high ranking and junior. The only thing I would change is the attendance of the junior sailors on 
both the officer and enlisted sides. Prior to this opportunity, I had never heard of this organization before 
but I was able to take a lot of things back to my command and I’ve suggested they send someone every 
year.”

—STG2(SW) STEVIE CLARK, USN, USS OSCAR AUSTIN (DDG 79)

30th Annual National Symposium Highlights
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2017 Award Winners
ADMIRAL ZUMWALT AWARD FOR VISIONARY 
LEADERSHIP

MN1 (SW) Daniel Cadigan, USN 
USS Antietam (CG 54)
ETCM (SW/AW) Victor Harris, USN 
USS Harry S. Truman (CVN 75)
ISC (SW/AW/IW) Joshua Winfrey, USN 
USS Sentry (MCM 3)

ARLEIGH BURKE OPERATIONAL EXCELLENCE

LT Jared Carlson, USN  GM2 (SW) Aaron Peter, USN 
USS Stethem (DDG 63)  USS Curtis Wilbur (DDG 54)
OS1 (SW/AW) Regynald Flores, USN LTJG Michael Pryor, USN 
USS Porter (DDG 78)  USS USS Carney (DDG 64)

CAPTAIN RAYMOND KOMOROWSKI 
PHOTOGRAPHY AWARD

MC3 Patrick Morrissey, USN 
Grand Prize Winner
MC2 Matthew Dickinson, USN 
Ships Winner
MC3 Johnathan Clay, USN 
Personal Interest Winner

CHAPTER EXCELLENCE AWARD

Charleston  Newport
Hampton Roads  San Diego
Monterey

COAST GUARD HOPLEY YEATON AWARD

USCG JAMES (WMSL 754)  USCG JOHN MCCORMICK (WPC 1121) 
Superior Cutter (Large) Winner Superior Cutter (Small) Winner
LTJG Anna Ruth, USCG  MK2 Jason Tribeck, USCG 
Officer Superior Cutterman Winner Enlisted Superior Cutterman Winner

EXPERT SHIPHANDLER AWARD

LT Benjamin Kozowski, USN 
Winner
LTJG Alexander Davis, USN 
Runner Up

SPECIAL RECOGNITION AWARDS

Mr. Charlie McCollough  CAPT Rick Rushton, USN (Ret)
CAPT Dave Poyer, USN (Ret)

SURFACE FORCE INDEPENDENT DUTY CORPS-
MAN OF THE YEAR AWARD

HM1(SW/FMF) Justin Cayetano, USN 
USS Gridley
HM1(SW/FMF/AW) Noel Martinez, USN 
USS Carney (DDG 64)

SURFACE NAVY LITERARY AWARD

LT John Miller, USN  LTJG Daniel Stefanus, USN 
Winner    Honorable Mention 
“There Are No Benign Operations” “Embracing The Dark Battle” 
Proceedings, September 2017 Proceedings, April 2017

2017 Surface Navy Association Awardees
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1st Place - NJROTC Essay Contest
“Journey Home to the USS Arizona”
BY: SAMANTHA MILLER (GULF H.S., NEWPORT RICHEY, FL)

“Honor, Courage and Commitment.” Those three words are the 
Navy’s core values, and for good reason. The video “Journey Home 
to the USS Arizona” shows a prime example of these values. “Journey 
Home” depicts the sacrifices of our WWII veterans that continue to 
be honored today. The video shows the family of a WWII veteran 
making a trip across the world to honor the memory of a family and 
national hero. Raymond Haerry survived the attack on Pearl Harbor 
on December 7, 1941.  335 sailors and marines had survived the 
attack, while 1,177 crew members died. The USS Arizona was made 
into a memorial in Hawaii. It was here that Raymond Haerry would 
have his final resting place.  Throughout the video, there are mentions 
of service, sacrifice, honor, courage, commitment, and what it means 
to be a shipmate.

At the young age of 19, Raymond Haerry was thrown off the deck of 
the ship during the attack on Pearl Harbor. Haerry showed immense 
courage and bravery as he swam injured to nearby Ford’s Island, 
and began firing a machine gun.  Many of his shipmates sacrificed 
their lives. Haerry suffered extreme losses during the traumatic event 
and could not talk about it or go back to the memorial during his 
lifetime. In brief discussions with his son, he spoke of being interned 
at the memorial with his fallen shipmates after he died. This was his 
way of honoring his NAVY family, as well as their way of honoring 
him.  The internment is an honor given to former shipmates on the 
Arizona. Haerry was to be the 42nd survivor whose remains returned 
to the ship.   Haerry’s granddaughter, Jessica Marino, was chosen to 
accompany her grandfather’s ashes to the internment site and attend 

the ceremony in which her family could  pay their respect to her 
beloved grandfather.  She flew across the country and halfway 
across the pacific ocean to say goodbye to a loved one. 

Even after WWII, Haerry had demonstrated his commitment to his 
shipmates and the NAVY with continued service until he retirement 
as a Master Chief Petty Officer in 1964.   “Journey Home” delved 
into sacrifice as well as service. Haerry and his crew served so the 
America would be safe.   Haerry himself served and sacrificed 
many years for his country and to repay shipmates that gave their 
lives for their country.  

The Navy’s three core values of honor, courage, and commitment 
are shown throughout every part of the video “Journey Home to 
the USS Arizona.”   It highlighted the courage Raymond Haerry 
displayed when fighting back after being thrown off the ship.  The 
commitment Haerry had towards his shipmates was unfathomable. 
Haerry was a part of his team long after they had passed away. 
He never forgot his shipmates and continued fighting to protect 
our country and his friends. His longstanding distinguished career 
in the US NAVY exemplifies this commitment.

“Journey Home to the USS Arizona” taught me a lot about what it 
means to be a shipmate. The denotation or definition of the word 
shipmate is a “fellow sailor.” The connotation or feeling of the 
word is much more than that. The term, shipmate, forms an ideal 
image of honor, tradition, camaraderie, and excellence. 

Without the service of Raymond Haerry and his fellow soldiers, 
America would not be what it is today. The video “ Journey  Home 
to the USS Arizona” is an amazing tale of one NAVY hero’s service 
and sacrifice, from the greatest generation of America, to the 
greatest nation- America.

N E W  T H R E E  Y E A R  M E M B E R S

GSM1 Louis Finger USN  

CDR Scott Fitzsimmons USN  

David Flahery   

LCDR Peter Flynn USN  

LCDR Joseph Foster USN  

ET1 (SW) John Galvin USN 

Rebecca Gonzalez   

FORCM(SW/AW) Kevin Goodrich USN  

LCDR Cullen Greenfield USN  

Brandon Grote   

CAPT William Hardman USN  

LCDR Daniel Harkins USN  

LT Malik Harris USN  

CDR Alan Herrmann USN (Ret) 

BM1 Joshua Husic USN  

Lew Iadarola   

CDR David Johnson USN (Ret) 

LTJG Marvin Jones USN  

LTJG Michael Kaim USN  

Mark Kasperowicz   

LT Brian Kelly USN  

LCDR Jason Knox USN  

CDR Charles Lynch USN (Ret) 

LT Steven Roth USCG  

LT Matthew Saldivar USCG  

CDR Angel Salinas   

Aaron Sather   

Rowan Schweizer   

LT Darren Setetle USN  

LT Patrick Shannon USN  

Gentry Stephens   

ET1 Jonathan Stone USN  

CAPT Scott Switzer USN  

LT Kristopher Thornburg USCG  

MMC Ruben Torresalcantar USN  

CDR Kevin Torsiello USN (Ret) 

CAPT Bill Toti USN (Ret) 

LCDR Tin Tran USN  

LT Joseph Trump USCG  

CAPT Mark Vandroff USN  

BMC Joseph Vizzi USCG  

CWO2 Benjamin Wapplehorst USN  

LT Ashley Ward USN  

LTJG Nathanael White USN  

LCDR Steven Zielechowski USN

LT Meredith Manuel USN  

LT John Martin USN  

LTJG James Martin USCG  

Jerrod McBride   

CPO Sanford McCants USN  

LCDR Tammy McCreary USN  

Michael McGhee   

CDR Stephen McJessey USN  

Bryan McMahon   

Steve Meade   

Greg Melcher   

LCDR Kevin Mesecher USN  

LT Elizabeth Moten-Vu USN  

CDR Kelechi Ndukwe USN  

PO1 Joshua Novak USN  

LT Francis O’Connell USN  

LT Joseph O’Hara USN (Ret) 

CDR Thomas O’Malley USN (Ret) 

Chris Pedrone   

LT Andrew Perodeau USCG  

LTJG Matthew Peryea USCG  

IT1 Tedock Powell USN  

Timothy Raupp   

FCA2 Nathan Adams USN  

CDR Allen Adkins USN  

Keith Allen   

LT Matthew Arreola USN  

CMDCM Julio Blea USCG (Ret) 

CWO3 Christopher Boss USN  

CWO3 Hailie Browne USCG  

John Burton   

PO2 Madelyn Bustillo USN  

CAPT Clinton Carlson USCG  

LT Christina Carson USN  

LCDR Julian Centenara USN  

CDR Tiffany Checca USN  

ENS Benjamin Clark USN  

CAPT James Cody USN (Ret) 

Oris Davis   

CDR Marc Davis USN  

CPO Phillip Dawalt USCG  

CAPT Donald Donegan USN (Ret) 

LT Elizabeth Eiser USN  

LCDR James Elmore USN  

Gregory Farmerie   

CS1 LaToya Farrish USN  
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2nd Place - NJROTC Essay Contest
“Dreaming with a Lesson”
BY: BRIANNA HARTMAN (ALMA H.S., ALMA, AR)
You sit in class, listening lackadaisically to your teacher ramble 
about something that happened in Hawaii. You lay your head on 
your desk, finding no importance in what she’s saying. Her words 
seem to be coming through a pillow.

You open your eyes to find a man leaning over you, telling you 
to get up. You take inventory of your surroundings. Screams echo 
throughout the ship, and you muster up the courage to face the 
situation.

The man was tall and broad, dressed in a navy uniform. His name 
tag read HAERRY. He threw a uniform like his on top of you, and 
being too scared to say anything, you put it on. You follow him to 
the weather deck.

Haerry throws a gun at you, and that’s when you look out across 
the water to find nothing but black smoke and sinking ships. 
Remembering what feels like years ago, you picture your history 
teacher talking about a man that kept fighting...

You feel waterlogged, and sand is where it shouldn’t be. You’re 
too scared to open your eyes, and your gun is gone. Your mind is 
trying to find a stable thought to pin down, but much like the sand 
your hands are groping at, it’s finding nothing. Something in the 
functioning corner of your mind forces you to open your eyes and 
find what you’re facing.

Haerry was the man that kept fighting. No more than ten feet in 
front of you, he was shooting at nothing but smoke. The ship you 
were just aboard was sinking. You call Haerry’s name, scared. He 
looks at you, gives you a curt nod, and resumes shooting.

The scene was fading at the edges, and everything seemed to be 
happening in slow motion. You want nothing more but to get up 
and help the man that saved your life, but your body and brain 
seem to be detached. Everything goes black.

Your teacher’s shrill voice hits you, and you pick your head up off 
your desk. Thank goodness, I was dreaming, you think to yourself.

“Paying attention?” your teacher says. You can’t do anything but 
nod. Thoughts are flying through your mind like bullets. The teacher 
begins playing the video again, and it’s telling the class about how 
a man named Raymond Haerry was the forty-second survivor of 
the attack on the USS Arizona to be cremated and have his ashes 
returned to the remains of the ship.

Everything hits you at once. It was Pearl Harbor. You look around 
at your classmates, nobody caring about the video. Nobody went 
through that, so they think it doesn’t affect them. The generation 
gap is too large for them to think they need to care.

As the video stops, your teacher writes an essay prompt on the 
board: “How did the movie highlight service and sacrifice, the 
navy’s core values, and what it means to be a shipmate?” Ideas 
form in clusters in your head, weighing you down with the need to 
express them.

Honor. The man you just learned about, the man with a story like 
no one else’s, regarded everyone and everything he met with 
nothing with respect. Courage. Haerry tackled every obstacle that 
was set in front of him, regardless of the fear that you’re sure was 

3rd Place - NJROTC Essay Contest
BY: KEVIN IWAMOTO (TROY H.S., FULLERTON, CA)
Honor.  Courage.  Commitment. For some, these may seem like 
ordinary words with little meaning, but for many including the men 
and women of our Navy and Marine Corps, these words have 
a much deeper meaning. These words, or the core values, have 
proven time and again to have allowed our sailors and marines 
to serve our country at a higher magnitude and forge ordinary 
sailors into strong shipmates for each other.

For the crew of the USS Arizona, the fact that they were in the 
face of utter death and destruction on the morning of December 
7, 1941, made absolutely no difference. Sailors including Master 
Chief Petty Officer Raymond Haerry, Sr., who was a coxswain at 
the time, continued to carry out their duties with the highest levels 
of conduct and bravery.

When the Arizona’s ammunition compartment violently erupted as 
a result of the continuous enemy bombardment, Haerry, Sr. was 
thrown overboard by the blast, but luckily, he managed to swim 
back to shore even through the burning oil. Once he reached the 
shore, he did not cower in a building or run away from the fight. 
Instead, he picked up a rifle and began shooting at the enemy 
planes overhead. Once the attack subsided and the last enemy 
planes retreated back into the horizon, he spent several days 
assisting the efforts to recover his fellow shipmates, both alive and 
deceased.

Raymond Haerry, Sr. never received the Medal of Honor for his 
actions nor is he ever mentioned in textbooks at schools. There are 
no statues of him erected anywhere or a park or street named 
after him. Nevertheless on that fateful day, he exemplified the 
core values of honor, courage, and commitment as he risked his 
life to be the shipmate that everyone can count on. He was the 
shipmate who, despite having the opportunity to flee the perils of 
combat, stood his ground and fought alongside his comrades. He 
was the shipmate who, even after decades, wished to be interred 
along with his fellow sailors who had their lives suddenly taken 
away.

Shipmates do not just exist in the Navy or the military for that 
matter. In the civilian world, it can be anything from family 
members to friends to coworkers. Having values such as honor, 
courage, and commitment serves as reminders for the partners 
about the purpose of the relationship as well as how to strengthen 
it. It is important that you be that shipmate who others can count 
on in all aspects of life.

overcoming him. Commitment. He didn’t stop. He wouldn’t stop. 
Even though he was blown off of the ship, he still fought.

On top of all he’d already done, Haerry showed what being a 
true shipmate really is. After declining to visit the USS Arizona 
memorial in Honolulu, Hawaii while he was alive, he chose to be 
cremated after death and be returned to the ship to be with his 
shipmates. That action alone shows dedication to not only the ship, 
but his shipmates.

You grab your pen and paper, eager to express all of the ideas 
that are swarming around in your head like bees. You’re going to 
bring light to what everyone around you is oblivious to.

If they think they don’t need to care, I’ll do my best to change their 
mind, you think to yourself, remembering what Haerry did.
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2017 Hike and Like Challenge
Thank you to all of the Chapters and Indviduals that participated in this year’s challenge!

Pearl Harbor Chapter Manoa Falls Hike.

Organize a no cost local hiking event. Set a date, plan a route, & spread the word! Invite 
as many new & familiar faces to participate, include family & friends. Make T-shirts 
that identify your chapter, use one of our signs, or create your own! #snahikes2017 is 
required on all photo postings. For chapters #chaptername  (i.e. #hamptonroads or 
#sandiego)  must also be included. Any category hashtags shown on the website are 
optional. Winners will be recognized on our Facebook Page and in the SITREP.

Joe and Debbie Garry showing their SNA pride while 
hiking in the Shenandoah National Park.
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Newport Chapter hikes at Ninigret National Wildlife Refuge.

2017 Hike and Like Challenge
Thank you to all of the Chapters and Indviduals that participated in this year’s challenge!

Greater Washington Chapter hiked at Rock Creek Park.
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Esterline Federal

Fairbanks Morse Engine

Fairlead Integrated

Fincantieri Marine Group

FLIR Systems

GE Marine

General Atomics

General Dynamics 

 Bath Iron Works

General Dynamics  

Mission Systems

General Dynamics NASSCO

Gibbs & Cox, Inc

Gryphon Technologies, LC

HENSOLDT, Inc

HiPK, LLC

Huntington Ingalls Industries (HII)

Hydroid

Innovative Defense Technologies

Insitu

iXblue Defense Systems, Inc

Kelvin Hughes, LLC

Kongsberg Defence Systems

L3 Technologies

Leidos

Leonardo DRS, Inc

Lockheed Martin Corporation

ManTech International Corp

Marotta Controls, Inc

McKean Defense, LLC

Mikros Systems Corporation

Milcots, LLC

MSI-Defence Systems US, Inc

Northrop Grumman Maritime Systems

Northrop Grumman Undersea Systems

Raytheon Company

Rite-Solutions, Inc

Rolls-Royce North America Inc

Saab Defense and Security USA, LLC

SAIC

ShockTech, Inc

SimVentions, Inc

Sonalysts, Inc

SSS Clutch Company, Inc

Strategic Insight, Ltd

Systems Planning and Analysis, Inc

Tech-Marine Business, Inc

Technology Service Corp

Teledyne Brown Engineering

Terma North America Inc

Textron Systems

Thales Defense & Security, Inc

The Boeing Company

The Potomac Advocates

Total Power, Inc

Transhield, Inc

Tri-Tec Manufacturing

Ultra Electronics Ocean Systems, Inc

United States Marine, Inc

USAA 

UTC Aerospace Systems

VSE Corporation

Wartsila Defense, Inc

Whitney, Bradley & Brown, Inc

901D, LLC

Advanced Acoustic Concepts, LLC

AECOM

Aerojet Rocketdyne

American Defense International, Inc

American Systems

AMS Group, Inc

AMSC

Atlas North America

Austal

Aydin Displays

BAE Platforms and Services

BAE Systems Integrated  

Electronics and Warfare Systems

Basic Commerce and  

Industries, Inc

BecTech

Bollinger Shipyards, LLC

Booz Allen Hamilton

Bramer Group

Bridgeborn, Inc

CACI International, Inc

Capitol Integration

CEA Technologies

Central Gulf Lines, Inc

CGI Federal

Cobham

Comark Corporation

Crowley Maritime Corporation

Cubic

Curtiss Wright

Delta Resources, Inc

Engility Corporation

T H A N K  Y O U  T O  A L L  O F  O U R  C O R P O R A T E  M E M B E R S
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Austal USA is a subsidiary of Australian-based Austal Limited. 
Headquartered in Mobile, Alabama, with offices in San Diego, 
Washington, D.C., and Singapore, Austal USA is positioned to sup-
port both commercial and government ship construction as well as 
worldwide post-delivery support and sustainment. We are under 
contract with the U.S. Navy to build two high-speed high perfor-
mance ships, the Expeditionary Fast Transport (EPF) and the Inde-
pendence-variant Littoral Combat Ship (LCS).

The LCS program is at full rate production with six ships currently 
under construction. LCS 16 just conducted acceptance trials and 
LCS 18 is preparing for trials. Final assembly is underway on LCS 
20 and LCS 22. Modules for LCS 24 and LCS 26 are under con-
struction.

Nine EPFs have been delivered and are serving as an affordable 
solution to fulfilling the Military Sealift Command’s requirements 
worldwide, while three additional EPFs are under construction.

One of our main thrusts at BCI is Human Systems Integration and 
Human Factors Engineering. 

Our team of human factors engineers and operational subject 
matter experts works alongside developers and system engineers 
to ensure the usability, efficiency, and effectiveness of tomorrow’s 
warfighting systems. We identify and document the needs of the 
user community and incorporate them into the development and 
evaluation of Navy and Marine Corps systems. 

GE’s six propulsion gas turbines range from 4.5 to 52 MW to 
enable architects to tailor ship designs to mission profiles. GE en-
gines serve 35 navies with 1,450 gas turbines operating onboard 
646 naval ships worldwide. For the United States Navy alone, GE 
has delivered over 750 gas turbines to power frigates, destroyers, 
cruisers and amphibious ships. GE’s LM2500 family of gas turbines 
is ideal for the U.S. Navy’s new FFGX frigate program. Nine GE 
service depots provide full overhaul capability worldwide. The 
large global fleet of marine and industrial gas turbines—with 95% 
availability and 98% reliability—is supported by a robust inven-
tory of engines and spare parts. GE’s new lightweight LM2500 
composite module offers lower heat radiation, cooler walls and 
lower noise emissions—so sailors can spend time in a more safe 
and comfortable environment. Visit www.ge.com/marine for more 
information.

CACI provides solutions and services that support the national secu-
rity missions of the U.S. Navy’s Surface Warriors, ships, and systems. 
We deliver turn-key programs of record and solutions that enable 
or improve the detection, identification, evaluation, and engagement 
capabilities of naval surface forces.  Additionally, CACI supports 
design, integration, and sustainment of shipboard weapon systems, 
information systems, sensors, and combat systems.

CACI’s solutions deliver dominance of the electromagnetic spec-
trum. From sensing adversary emissions to precision electronic attack 
techniques, CACI’s products enable naval surface forces to achieve 
mission success. Our systems help afloat warfighters turn disparate, 
complex data into actionable intelligence via advanced, automated 
visualization techniques. 

CACI’s logistics and material readiness solutions are used to plan, 
implement, and control the efficient, effective, and secure flow and 
storage of goods, services, and information. Our logistics capabilities 
have played a critical role in enabling defense readiness and com-
bat sustainability.

Many surface ship programs rely on CACI for cybersecurity planning 
and certification, systems engineering, test and evaluation, financial 
planning and execution, procurement development, supply chain sup-
port, and human capital management.

CACI is committed to our culture of ethics and integrity, which guides 
our vision, actions, and leadership in the support of the Navy’s critical 
missions.

Marotta Controls is celebrating its 75th year in business supporting 
the Aerospace and Marine industry.  In the 1960s Marotta lever-
aged its experience and expertise in valve manifolds to propose 
a unique technical solution to the U.S. Navy in efforts to increase 
efficiency, reduce size and weight while driving down costs of its 
shipboard applications.   Marotta’s manifold solution proved so 
beneficial it became a standard for the U.S. Navy and established 
the control solutions provider as one of the most widely-recognized 
valve and manifold suppliers at sea.   Today, Marotta continues 
to expand its engineering and manufacturing capabilities to now 
provide power conversion and power supplies, smart valves and 
naval weapons control systems in addition to their legacy technol-
ogies for next-generation surface combatants.
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MSI-Defence Systems Inc supplies stabilized, remotely operated 
naval gun systems, 7.62mm to 40mm. With over 290 systems in 
19 navies worldwide, fitted throughout the UK Royal Navy, MSI’s 
contemporary systems offer the warfighter a decisive operational 
edge. The introduction of the multi-mission Mk113 30mm System, 
built and supported in South Carolina, provides the user with open 
architecture, unrivalled availability and low life cycle costs with the 
ability to defeat a small craft raid and drones.

Part of the global Saab Group, Saab Defense and Security USA 
delivers advanced technology and systems to the United States 
Armed Forces and other government agencies. The company’s vast 
portfolio covers all U.S. Navy surface warfare needs. To enhance 
situational awareness, Saab’s multi-role surveillance radar systems 
provide total visibility within and beyond the area of operation, 
in all weather, 24 hours a day. For C4I needs, Saab has a range 
of combat management systems that give naval forces outstand-
ing operational capabilities. And for surface engagement, Saab 
offers a surface-to-surface missile suitable for blue waters, littorals 
and land-attack missions. Headquartered in Syracuse, New York, 
Saab Defense and Security USA has business units and local em-
ployees in four states.

SSS Clutches are gear-tooth-type and automatic-engaging used 
by 50+ navies worldwide in the main propulsion of gas turbine, 
diesel, and electric motor driven cruisers, destroyers, frigates, pa-
trol boats, LCAC’s, and high-speed ferries.  SSS Clutches are sup-
plied for gas turbine starters, steam turbine turning gears, and 
hybrid electric drives.  The SSS-Tosi Reversing System is used with 
the US Navy AOE-6 Class.  Many SSS Clutches are supplied for 
exhaust turbine energy recovery systems on diesel driven commer-
cial ships worldwide.

Thales Defense & Security, Inc., the U.S.-based Proxy of global 
technology leader Thales, supports U.S. Defense and Security cus-
tomers with naval, land, and aviation capabilities.  The company 
serves the naval communities with state-of-the art technologies, 
including combat management systems (CMS), radars, electronic 
warfare, sonars, shipboard communications, and tactical commu-
nications.  A leading naval systems integrator globally, Thales to-
day delivers CMS, helicopter dipping sonar, advanced helicopter 
helmet displays, and HF communications technologies for U.S. and 
Allied forces in the following U.S. Navy programs:   Littoral Com-
bat Ship (LCS-2 Class), ALFS Dipping Sonar System, HF Distribution 
Amplifier Group (HFDAG), Egyptian Navy Fast Missile Craft (FMS), 
Royal Australian Navy LHD (FMS), and the Egyptian Navy FFG 
Modernization Program.



V O L .  X X X I V  # 1

2 7

CHAPTER NEWS
Arabian Gulf
“Increasing mentorship opportunities has 
been a key area of focus as we kicked off 
2018.”
PRESIDENT: CAPT ADAN CRUZ, USN

Taking advantage of the temperate winter months in Bahrain, the 
Arabian Gulf Chapter has been all ahead flank with a busy season 
of mentorship and community engagement events.  

In December, we hosted a frank discussion of the Comprehensive 
Review led by FIFTH Fleet Deputy Commander RDML Paul Schlise.  
The event offered an open forum to discuss the 2017 incidents, ask 
questions, and offer feedback as we move forward as a community. 

Increasing mentorship opportunities has been a key area of focus as 
we kicked off 2018.  Bahrain is a great location for this given the 
range of experience and backgrounds in a relatively concentrated 
area.  Within weeks of kicking off our new mentorship initiative at 
a waterfront BBQ, over 40 officers signed up to assist their fellow 
SWOs.   Whatever his or her professional or personal goal may be, 
our intent is to match that officer with a SWO mentor who has been 
there and can offer guidance.  

Ship port visits to Bahrain expand the mix with a brief influx of 
new but often familiar faces.   We always welcome the opportunity 
to welcome our deployed shipmates and were delighted to host a 
Join-Up in January with Destroyer Squadron TWENTY THREE and 
USS BUNKER HILL and a Bowling Night with USS HIGGINS in March.   
Also in March, the second annual Destroyerman’s Dining Out was a 
great evening celebrating camaraderie and our heritage that we 
look forward to continuing each year.  

Looking ahead to the spring, we are excited to sustain the momentum 
with a monthly drumbeat of networking, professional development, 
and mentorship events.  In late March we will bid Farwell to the 
outgoing SNA Arabian Gulf President and DESRON 50 Commodore, 
CAPT Chase Patrick, after two years in Bahrain.  The AG Chapter 
sincerely thanks CDRE Patrick for his leadership and mentorship and 
wishes him the best of luck at his next tour in Washington, DC!

SNA Arabian Gulf hosts a bowling event at NSA Bahrain for USS HIGGINS (DDG 
76) during their Bahrain port visit in the C5F AOR. DESRON 50 and NAVCENT 
personnel were also in attendance.

On the 7th of February, the SNA Charleston Chapter held its quar-
terly luncheon at the historic Red Bank Club in North Charleston.  
Our guest speaker was Captain Ed Hudson, Commanding Officer 
of Naval Support Activity Charleston.  He gave an excellent pre-
sentation where he discussed his 36 year Naval career, highlight-
ed by his command of USS MARYLAND (SSBN-738).  Additionally, 
Chapter President CDR Carl Brobst and Chapter Mentor RADM (r) 
Chuck Horne presented to the audience Charleston’s 2017 Chap-
ter Excellence Award.  This was SNA Charleston’s incredible 6th 
award in 21 years, with previous awards in 1999, 2004, 2013, 
2014 and 2016.  

Also featured at our luncheon was a beautiful wooden nautical 
chest created by retired WWII Veteran Chief Arlington Sanford 
(94 years old) given in honor to RADM Chuck Horne with the in-
scription “Right on Course – SIR, To the Ole Admiral from the Ole 
Chief.”  Our SNA Luncheon was an overwhelming success!

SNA AG President CDRE Chase Patrick (L) welcomes USS BUNKER HILL CO CAPT Joe 
Cahill and DESRON 23 CDRE Bill Daly (R) and their Wardrooms to Bahrain January 
28, 2018. 

Charleston
“This was SNA Charleston’s incredible 6th 
award in 21 years”
PRESIDENT: CDR CARL BROBST, USN

CDR Brobst, RADM (Ret) Chuck Horne and former SNA Charleston President Mike 
Cole present the 2017 Chapter Excellence Award!
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Greater Washington Chapter
“Attendees enjoyed opportunities for discus-
sions on a broad range of professional and 
career issues.”
PRESIDENT: CAPT PAUL YOUNG, USN

For the first time in Greater Washington Chapter’s history, we 
extended an offer to the East Coast Type Commander (SURFLANT) 
to pay all reasonable costs for up to seven enlisted personnel to 
attend the SNA National Symposium in January.   To be eligible, all 
nominees had to be Senior Sailor of the Quarter (SSOQ) or Junior 
Sailor of the Quarter (JSOW) winners from 2016 to present.  The six 
selected attendees enjoyed opportunities for discussions on a broad 
range of professional and career issues. 

On Feb 6th, GWC hosted its first luncheon of the year with guest 
speaker Dr. Tony Wells at the Hyatt Regency Crystal City.   Dr. Wells 
used his unique perspective of having worked for British Intelligence, 
serving in the Royal Navy and being on exchange to the U.S. Navy 
as a British Citizen to discuss his book, ‘A Tale of Two Navies 1960-
2015 and the Way Ahead.’  The presentation, which included many 
rare and historic pictures, was well attended and generated a robust 
Q&A session.

Upcoming chapter events:

May 18:  Spring Golf Tournament at Ft. Belvoir

TBD Jun: Luncheon

Sep 26: Fall Golf Tournament at Laurel Hill Golf Club in Lorton

CAPT Paul Young, SNA GWC Chapter President, Dr. Tony Wells and LCDR Katie 
Jacobson, SNA GWC Vice President at the chapter February luncheon.

Greetings from the Hampton Roads chapter, where the cherry 
blossoms and daffodils of spring were just greeted with two inches 
of mid-March snow!  We’ve had a winter jam-packed with chap-
ter activities and Surface Warfare camaraderie.

For our final Professional Luncheon of 2017 in December, we 
“saved the best for last.”  We were honored to have Commander, 
Naval Surface Force Atlantic, RDML Jesse Wilson, as our Guest 
Speaker.  Our new TYCOM drew the biggest crowd of the year!  
Admiral Wilson spoke about the three things that shape his pri-
orities for the Surface Force – alignment with the CNO’s Design 
for Maintaining Maritime Superiority, his “day job” of generat-
ing ready forces, and the 60-day Comprehensive Review Plan.  
He stressed focusing on the fundamentals, particularly the Sound 
Shipboard Operating Principles.  At the end of the luncheon, his 
staff collected index cards from each attendee answering the 
question, “What one thing would you change on the waterfront?”

We kicked off the New Year with a trip to Crystal City for SNA’s 
National Symposium. National and our chapter once again 
co-sponsored a bus from Norfolk in order to create the opportuni-
ty for as many waterfront Surface Warriors as possible to attend 
Day One of the symposium.  At the Chapter Presidents’ Breakfast 
on Friday morning, the Hampton Roads Chapter was honored to 
be recognized once again with a Chapter Excellence award.  The 
next week at our January Professional Luncheon, FORCM(SW/
AW) Kevin Goodrich, the new Force Master Chief for Naval Sur-
face Force Atlantic was our Guest Speaker.  He shared his excite-
ment about the opportunity to lead and work with RDML Wilson 
and the Norfolk waterfront to support our ships, Sailors, and their 
families.  Following his remarks, our Chapter President, CAPT Chris 
Bushnell, gave the chapter an overview of the previous week’s 
topics and events at the National Symposium, and we recognized 
LTJG Daniel Stefanus for his Honorable Mention for the SNA Liter-

Hampton Roads
“We’ve had a winter jam-packed with chap-
ter activities and Surface Warfare camara-
derie.”
PRESIDENT: CAPT JIM KIRBY, USN

FORCM(SW/AW) Kevin Goodrich, new Force Master Chief for CNSL, speaks to 
members at our January luncheon.



ary Award for his Proceedings article, “Embracing the Dark Battle.”

In February, we were honored to have as our Guest Speaker RDML 
Erik Ross, President, Board of Inspection and Survey.  Admiral Ross 
shared his observations on his first seven months at INSURV.  He said 
that there is no such thing as an “INSURV standard,” just the Navy 
standard, and that a ship that trains and adheres to the Sound Ship-
board Operating Principles is already on its way to preparing for 
INSURV.  He stressed the importance of an engaged Chiefs’ Mess 
and early dialogue with INSURV counterparts.  Admiral Ross high-
lighted configuration management as one of the leading challenges 
facing ships getting ready for INSURV, and described the role he can 
play in helping “Big Navy” address this challenge as a direct report 
to Fleet Forces Command and CNO.

In March we hosted our annual Hampton Roads SNA Sailor of the 
Year Recognition Reception.  As in past years, we honored not only 
SOYs, Junior SOYs, and Bluejackets of the Year from the Surface 
Warfare community, but also the Hampton Roads-area Coast Guard 
Cuttermen of the Year and Military Sealift Command’s Mariner of 
the Year.  RDML Jesse Wilson was on hand to recognize and congrat-
ulate this year’s honorees.  HRSNA thanks the local community and 
contractors who helped us celebrate these Sailors’ successes.

Hampton Roads SNA continued to engage our Navy’s newest Sur-
face Warriors via our support of the SWOS Basic Division Officer 
Course.  In December and again in March, SNA provided pizza for 
an evening of professional mentoring hosted by Commander, Naval 
Surface Force Atlantic, RDML Jesse Wilson, in his historic home, Mich-
igan House.  The 156 students in Classes 18010 and 18020 were 
offered complimentary three-year commissioning memberships from 
SNA.  In January, Chapter Vice President Mike Davis recognized 
BDOC Class 18010’s Honor Graduate, ENS Cody Wolfe from USS 
PINCKNEY (DDG 91), with a brand new pair of binoculars at the 
graduation ceremony.  

Looking ahead to the spring, the HRSNA Chapter will be hosting our 
Spring Golf Tournament on Friday, 6 April at Sewell’s Point Golf 
Course.  The format will be Florida Best Ball.  Check-in will begin 
at 0700 for a 0815 shotgun start.  The deadline for registration is 
Monday, 2 April.  Email Nick Nowak at dominic.nowak@csra.com if 
you are interested in signing up!  

We look forward to seeing you at our upcoming events! If you have 
any ideas for our Hampton Roads chapter, please get in contact with 
us at surfacenavyassoc.hr@gmail.com or come talk to one of our 
board members at the monthly luncheon.

Greetings from beautiful Monterey, California!

The Monterey Chapter has been busy the past few months!

The Monterey Chapter started the winter quarter at NPS all 
ahead full with five new members, Distinguished Visitors and nu-
merous events that fostered professional development and social 
opportunities for our Surface Warriors.

At the beginning of January, LT Andrew Boschert and LT(jg) Al-
phonso Harris attended the National Surface Navy Association’s 
Annual Symposium and brought back the Chapter Excellence 
Award. Further, their attendance allowed our chapter to gain crit-
ical insight into the future of the Surface Warfare community and 
Cross-Domain Integration from the new COMNAVSURFOR, Vice 
Admiral Brown.

On January 23rd, we had a no-host Surface Warrior social with 
Admiral (Retired) Mike Mullen.  This allowed NPS Surface War-
riors the opportunity to sit down with the former Chief of Naval 
Operations and Chairman of the Joint Chiefs, and engage in great 
discussion about Surface Warfare’s past, present, and future.

Vice Admiral Lisa Franchetti met with our Surface Warriors on the 
25th of January for a “Brown Bag Lunch,” in which she discussed 
the Surface Warfare community providing insight into the dynamic 
challenges leaders in our profession face. Her brief remarks were 
followed by a spirited round of Q-and-A with our Chapter mem-
bers. We wish this engaging Surface Warfare leader the best as 
she heads out to take command of the SIXTH Fleet!

On 30 January, Vice Admiral Ronald Route (Retired), Captain 
Chuck Good, and Captain David Dry held an all SWO Call to 
highlight various changes to the Surface Warrior career path as 
well as discuss roles and expectations as Department Heads and 
future leaders of the Surface Warfare Community. Following the 
discussion, the Monterey Bay Chapter hosted a social event at the 
Trident Room in the historic Del Monte Hotel to provide an oppor-Senior SOY’s with RDML Jesse Wilson, COMNAVSURFLANT

CAPT Fred Berck, USN (Ret), with CAPT Chris Bushnell and RDML Jesse Wilson, is 
presented with a certificate honoring his nearly 30 years as the Chapter Treasurer 
and announcing the CAPT(Ret) Fred Berck SNA Scholarship.

Monterey Bay
“Fair Winds and Following Seas March 
graduates!”
PRESIDENT: LT JOSH MALIA, USN
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tunity to recruit new members and discuss current Surface Warfare 
happenings in a relaxed social setting.  For the first time, our social 
event included members from both the Monterey Coast Guard Sta-
tion and the local Coast Guard Cutter, USCG Hawksbill.  

We started February with a brief from the Commanding Officer of 
the Ship Repair Facility Yokosuka, Captain Farman, who discussed 
the salvage and repair efforts on both USS Fitzgerald and USS Mc-
Cain.  This was an eye-opening brief on the technical expertise re-
quired for prompt damage assessment and emergency repairs in an 
operational theater.

The Leidos Corporation, developers of the unmanned surface vessel 
Sea Hunter, presented an update on their AI and autonomy efforts 
on 15 February, providing an overview of the current Sea Hunter ca-
pabilities and limitations and future upgrades planned for the craft.  

That same week, we enjoyed a brief by Captain Mike Ziv, Director of 
Advanced Projects PEO IWS, who discussed exciting new technology 
projects designed to enhance the lethality of the United States Navy, 
including High Energy Lasers and Railgun programs.

We thank all of our visitors this quarter for taking the time to meet 
with us and discuss the future of Surface Warfare with Junior Offi-
cers.  Their insights are deeply valued and we look forward to future 
visits in the upcoming months!

We bid farewell to the graduating Surface Warfare Officers as they 
depart Naval Postgraduate School and head back to the fleet. Fair 
Winds and Following Seas March graduates!

Student Curriculum Program School

LT Balent, Joseph 847 Manpower Systems Analysis GSBPP

LT Boschert, Andrew 847 Manpower Systems Analysis GSBPP

LT Brown, Breshaun 688 Strategic Studies SIGS

LT Cobbs, Devon 360 Operations Analysis GSOIS

LT Conners, Matthew 683 Western Hemisphere SIGS

LT Forbes, Austin 366 Space Systems Operations GSEAS

LT Jones, Stevie 682
Far East, Southeast Asia, 
and the Pacific

SIGS

LT Roach,  Mark 386
Network Operations and 
Technology

GSOIS

LT Tanalega, John 360 Operations Analysis GSOIS

LT Tilus, Preston 525 Undersea Warfare GSEAS

LT Voneiff, Janet 360 Operations Analysis GSOIS

Every quarter the SNA Outstanding Thesis Award is awarded to a 
student who has conducted research that benefits the Surface Navy.  
This quarter’s award winner is LCDR Christine Fletcher, USN for her 
thesis “The Unresourced Burden on the United States Navy Sailors 
at Sea”.  Lieutenant Commander Christine L. Fletcher is a Human 
Resources Officer studying Operations Research.  After graduation, 
LCDR Fletcher will be reporting to Joint Professional Military Educa-
tion II at Joint Forces Staff College, Command Leadership Course at 
the Naval Leadership and Ethics Center and subsequently to MEPS 
5th BN Command as Commanding Officer.

Upcoming Chapter Events:

April 2018 – Campus visit from RDML John B. Mustin, USNR, Deputy 
COMNAVSURFOR

May 2018 – SNA Monterey Bay Chapter Golf Outing

The Surface Navy Association Newport Chapter finished 2017 with 
our annual Wreaths Across America remembrance.  In mid-Decem-
ber, approximately 700 wreaths were laid on veteran’s graves 
in the Newport cemeteries during the ceremony, doubling our 
count from last year.  Many local groups participated including 
the American Heritage Girls, Cub Scouts, Boy Scouts, the Rhode 
Island Patriot Guard Riders, American Legion Post 18, Newport 
Veterans of Foreign Wars, the Artillery Company of Newport, 
Military Spouses of Newport, the Naval Academy Preparatory 
School, U.S. Veterans Motorcycle Club Rhode Island Chapter, Sur-
face Warfare Officers School, and local business sponsors as well.  
The fun was not over in December however, as a large group of 
volunteers reconvened in February to remove all of the wreaths 
placed before the holidays.  Once again, the American Heritage 
Girls led the way with their energy and enthusiasm and the clean-
up was done in about an hour!

In January, the Chapter hosted a “Transition Event” starting a dis-
cussion about transitioning out of military service and finding a 
job in a second career.  We were lucky to have Brenda Boorda, 
CDR (Ret) on hand to tell her story and offer advice from the per-
spective of a Raytheon VP.  Over 50 chapter members and guests 
packed into the upstairs room at Buskers, making this one of our 
most successful winter join-ups!

In March, we partnered with the local USNA Alumni Association 
to host a lecture by our own chapter president, and the CO of 
SWOS, CAPT Scott Robertson.  He delivered a timely talk focused 
on the 7th Fleet incidents from last year and the way forward for 
the surface fleet.

Newport
“Over 50 chapter members and guests... 
making this one of our most successful 
winter join-ups!”
PRESIDENT: CAPT SCOTT ROBERTSON, USN

SNA Newport laid over 700 wreaths on Veterans’ graves as part of the Wreaths 
Across America event.



Greetings, SNA Greater New York Members!  The Chapter President 
position has turned over from LT Mike Lombardi to CDR Dave Rew-
kowski.  LT Lombardi did a great job keeping things going and be-
ginning a new organizational relationship with our U.S. Coast Guard 
brethren in the New York-New Jersey area.  He’s accepted a job 
with the Attorney General’s office in Albany and is recently engaged 
to be married, so he has larger priorities to concentrate on.  We wish 
him the best of luck and thank him for his service.

The Chapter leadership is concentrating on hosting more events, more 
consistently this year and on providing better communication to its 
members.  To that end, we have developed a new Chapter Face-
book page which can be accessed at https://www.facebook.com/
snanewyork/.  We have also built a mailing list via MailChimp that 
you can sign up for on the Facebook page in order to receive an-
nouncements and invites.  Our first event, which will have been held 
by the time this SITREP goes to publication, is a general membership 
meeting to be held at Hudson Station, at which we hope to have new 
Chapter Officers named, specifically a Vice-President and Member-
ship Chair.  We also intend to discuss an event schedule, to include 
coordination of Fleet Week events for May.   If you couldn’t attend 
that meeting, check your email or the Facebook page for those an-
nouncements.  

These are exciting and pivotal times for the Surface community.  
While our Chapter is not located near a fleet concentration area, we 
nonetheless can have an impact on its growth and improvement.  Our 
membership is perhaps more diverse than any other.  Between our 
members still in uniform and those of us who represent the various 
industries in the Greater New York area, we have a lot to offer to 
the community’s advancement.  Toward that end, we will endeavor to 
host more community-related, professional forums to put all of that 
knowledge and experience to good use.

We look forward to seeing many of you this Spring!

On February 28, the Pearl Harbor Chapter of the Surface Navy 
Association hosted CAPT Cheeseman and his team during the 
Pers-41 Annual Road Show. The event was held at Restaurant 604, 
located on Pearl Harbor’s East Loch. The visit provided a great 
opportunity for Surface Warfare Officers and their spouses to 
meet the PERS-41 team to hear firsthand about all of the exciting 
SWO career opportunities.

On 13 March, the Pearl Harbor Chapter hosted a SNA Join up 
with Guest Speaker RADM Boxall, Director of Surface Warfare. 
The event encouraged open dialogue within the surface commu-
nity and included local food and drinks. It was held at a cabana 
overlooking Rainbow Bay Marina located in East Loch of Pearl 
Harbor near Aiea Bay. 

On March 23, the Pearl Harbor Chapter hosted a SNA Join Up 
at Rainbow Bay Marina.  The event’s focus was on junior enlisted 
involvement. There was music, food and entertainment provided

New York
“Chapter leadership is concentrating on host-
ing more events, more consistently this year 
and on providing better communication to its 
members. ”
PRESIDENT: CDR DAVID REWKOWSKI, USN
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Pearl Harbor
“The event encouraged open dialogue with-
in the surface community and included lo-
cal food and drinks.”
PRESIDENT: CDR KENNETH ATHANS, USN

Happy Spring from San Diego!  The SNA San Diego Chapter 
kicked off the new year with strong attendance at the Nation-
al Symposium in Washington, DC.  Chapter President CAPT Chris 
Barnes accepted our third consecutive Chapter Excellence award 
for 2017, and Vice-President LCDR Nick Hoffmann participated 
as a speaker on the Midshipman Panel.  Additionally, Mr Rick 
Rushton, our long-time Sailor of the Year events fundraiser was 
recognized by SNA during the Awards Banquet in recognition of 
his contributions to SNA.

The award was well-deserved, as Rick provided funding for an-
other great event.  The driving force behind the banquet, as al-
ways, was Board member FORCM(Ret) Karen O’Connor, who put 
together an outstanding dinner with plenty of industry and veter-

San Diego
“Planning has already begun for our land-
mark summer events”
PRESIDENT: CAPT CHRISTOPHER BARNES, USN
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ans’ group support to recognize the top-performing Sailors of the 
Year from San Diego commands.  This capped the Sailor of the Year 
week, which unfortunately had to be scaled back due to the partial 
government shutdown.  Still, SNA was able to recognize our top-per-
forming Sailors both at the banquet as well as at a kick-off reception 
held at Naval Surface Force headquarters in Coronado.  RDML John 
Wade, Commander Naval Surface and Mine Warfighting Develop-
ment Center, was the guest speaker at this year’s Banquet, where 
over forty command Sailors of the Year were presented with their 
certificates.

On the social front, the SNA Chapter held a quarterly Warrior Join-
Up at the Knotty Barrel on 21 February.  This event, held at Knotty 
Barrel again by popular demand, brought together over three dozen 
Surface Warriors to enjoy food and fellowship in an informal setting.  
Of note, this was the first San Diego Chapter event attended by 
VADM Rich Brown since assuming command of Naval Surface Forces.  
Admiral Brown has been a great supporter of SNA throughout his 
career, and we look forward to working closely with him during his 
tenure as SURFOR! 

Planning has already begun for our landmark summer events – the 
annual SNA West Coast Symposium will be held on 23 August at 
Naval Base San Diego, and will be followed on 24 August by the 
Admiral Prout Memorial Scholarship golf tournament.  The Chapter is 
busy working on a theme and lining up speakers for the West Coast 
Symposium – stay tuned for more updates!  We are also continuing 
our close relationship with the Anchor Scholarship Foundation for the 
golf tournament.  Proceeds raised by the tournament will benefit the 
Admiral Prout Scholarship as well as Anchor Scholarships – two great 
efforts to support our Surface Warriors and their families!

On another note, CAPT(Ret) Mark Johnson has assumed Chapter 
Treasurer duties from CAPT(Ret) Jim Matlock.  We’d like to take a 
moment to thank Jim for his long service on the Board and as Treasur-
er for all the great support he’s given throughout the years.

Please take some time to visit our San Di-
ego Surface Navy Association Facebook page at 
https://www.facebook.com/SanDiegoSNA. If you are in-
terested in becoming more involved in the Chapter, please 
email the Chapter Vice President, LCDR Nick Hoffmann at 
nicholas.hoffman1@navy.mil or the Chapter President, CAPT Chris 
Barnes at christopher.k.barnes@navy.mil

COMNAVSURFOR VADM Rich Brown and two new SWO ship-selectee Mids enjoy 
the Warrior Join-Up at Knotty Barrel.  (NSMWDC Public Affairs)

San Diego Chapter President CAPT Chris Barnes accepts the 2017 Chapter Excellence 
Award at the SNA National Symposium (NSMWDC Public Affairs)



DIRECTORS AT LARGE

QMCS Donald Alvarado, USN 

CAPT Christopher Barnes, USN 

Christopher Bova 

CMDCM David Carter, USN 

LT Rebecca Conti-Vock, USN 

CDR Brad Donnelly, USN 

CAPT Matthew Gimple, USCG 

RADM Sinclair Harris, USN (Ret)

LCDR Nicholas Hoffmann, USN 

LCDR Monica Iannacone, USNR 

LCDR Katie Jacobson, USN 

LCDR Alexa Forsyth Jenkins, USN

CAPT Jon Kaufmann, USN (Ret) 

VADM Bill Landay III, USN (Ret) 

FORCM James Monroe, USN (Ret) 

CDR Riley Murdock, USN 

CAPT Stephen Murray, USN 

CDR Peter Niles, USCG 

MKC Heath Reid, USCG 

LCDR Douglas Robb, USN 

RADM James Shannon, USN (Ret) 

RDML Cynthia Thebaud, USN (Ret) 

OS1 James Thornton, USN 

CAPT Robert Wells, USN (Ret) 

LT Arthur Zepf, USN

EXECUTIVE DIRECTOR
CAPT William Erickson, USN (Ret)

CONTRIBUTING EDITOR
CAPT Edward Lundquist, USN (Ret)

OFFICERS

ADM Arleigh Burke, USN (Ret) 
Honorary Chairman 1987-1996

ADM James R. Hogg, USN (Ret) 
Chairman of the Board

VADM Barry McCullough, USN (Ret) 
President

VADM Timothy LaFleur, USN (Ret) 
Vice President - West Coast

VADM Hank Giffin III, USN (Ret) 
Vice President - East Coast

CAPT Jim Tackett, USN (Ret) 
Treasurer

CAPT David Lee, USN (Ret) 
Secretary

VADM Ronald Route, USN (Ret) 
Immediate Past President

N A T I O N A L  B O A R D  O F  D I R E C T O R S

HAMPTON ROADS 
CAPT Jim Kirby, USN

KOREA 
LT Michael Sherwood, USN

MAYPORT/JACKSONVILLE 
CAPT Dale Maxey, USN

MID-SOUTH (Memphis, TN) 
CAPT Richard Cheeseman, USN

MONTEREY BAY 
LT Josh Malia, USN

NATIONAL CUTTERMEN 
CAPT Scott Clendenin, USCG

NEWPORT 
CAPT Scott Robertson, USN

NEW LONDON 
CDR Mark Walsh, USCG

NEW YORK 
CDR David Rewkowski, USN

PEARL HARBOR 
CDR Kenneth Athans, USN

PENSACOLA 
CAPT Thomas Daniel, USN (Ret)

PHILADELPHIA 
RADM Joseph Hare, USNR (Ret)

PUGET SOUND 
CAPT Kyle Colton, USN

SAN DIEGO 
CAPT Christopher Barnes, USN

SASEBO 
CAPT Marvin Thompson, USN

TAMPA BAY 
CAPT Jim McTigue, USN (Ret)

WASHINGTON, D.C 
CAPT Paul Young, USN

YOKOSUKA 
CAPT Jon Duffy, USN

ANNAPOLIS 
CDR Chad Graham, USN

ARABIAN GULF 
CAPT Adan Cruz, USN

BATH, MAINE 
Vacant

BAY AREA 
CAPT Nathan Moore, USCG

CHARLESTON 
CDR Carl Brobst, USN

CONSTITUTION 
CAPT Bill Mauser, USNR (Ret)

DAHLGREN 
CDR Ernest Swauger, USN (Ret)

DOUGLAS MUNRO ANACOSTIA 
CAPT Mark Frankford, USCG

GAETA/NAPLES 
Vacant

GREAT LAKES 
Vacant
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GREAT LAKES 
Vacant

HAMPTON ROADS 
FORCM(SW/AW) Bill Slingerland, USN (Ret) 

billslingerland52@gmail.com

KOREA 
LT Michael Sherwood, USN 

michael.sherwood@fe.navy.mil

MAYPORT/JACKSONVILLE 
LT Bryce Baswell, USN  

bryce.baswell@navy.mil

MID-SOUTH (Memphis, TN) 
LCDR Tim Yuhas, USN 

timothy.yuhas@navy.mil

MONTEREY BAY 
CAPT Chuck Good, USN 

cpgood@nps.edu

NATIONAL CUTTERMEN 
CAPT Scott Clendenin, USCG 

ncpresident@navysna.org

NEWPORT 
LCDR Lida Cooper, USN 
newportsna@gmail.com

NEW LONDON 
CDR Mark Walsh, USCG 
mark.b.walsh@uscg.mil

NEW YORK 
CDR David Rewkowski, USN 
david.rewkowski@gmail.com

PEARL HARBOR 
CTTC Derek Craver, USN 
derek.craver@navy.mil.

PENSACOLA 
CDR Mark Wenzel, USN Ret 

mark.wenzel@navy.mil

PHILADELPHIA 
RADM Joseph Hare, USNR (Ret)

PUGET SOUND 
LCDR Mark Schaff, USN 
mark.m.schaff@navy.mil

SAN DIEGO 
CAPT Pat Marvil, USN Ret 

pmarvil@sbcglobal.net 

SASEBO 
CAPT Marvin Thompson, USN 
marvin.thompson@fe.navy.mil

TAMPA BAY 
CAPT Jim McTigue, USN (Ret) 

jjmctigue@msn.com

WASHINGTON, D.C 
LCDR Katie Jacobson, USN 

katie.jacobson@navy.mil

YOKOSUKA 
LTJG Stephanie Sherman, USN 

stephanie.sherman@fe.navy.mil

ANNAPOLIS 
LT Carlton Smith, USN 
cosmith@usna.edu

ARABIAN GULF 
LCDR Christopher Peters, USN 
christopher.peters@me.navy.mil

BATH, MAINE 
CDR David Patch, USN (Ret) 
dapatch@roadrunner.com

BAY AREA 
LCDR Jonathan Cox, USCG 
jonathan.w.cox@uscg.mil

CHARLESTON 
CDR Carl Brobst, USN 
carl.brobst@navy.mil

CONSTITUTION 
CAPT Ramon O’Hara, USNR Ret 
compassrose032@gmail.com

DAHLGREN 
CDR Ernest Swauger, USN Ret 
swauger@usa.net

DOUGLAS MUNRO ANACOSTIA 
CDR Phillip Crigler, USCG 
phillip.a.crigler@uscg.mil

GAETA/NAPLES 
LTJG Joyce Kim, USN 
joyce.kim@eu.navy.mil

M E M B E R S H I P  P O I N T S  O F  C O N T A C T

M E M B E R S H I P  C O M M I T T E E

RDML Michael Frick, USN (Ret)

RADM Jeffrey Hathaway, USCG (Ret)

RADM Charles Horne, USN (Ret)

FLTCM(SW) Tom Howard, USN (Ret)

LCDR Katie Jacobson, USN

CAPT James McTigue, USN (Ret)

HMCM(SW) Patrick Modglin, USN (Ret)

VADM Carol Pottenger, USN (Ret)

CAPT Robert Oldani, USN (Ret)

CAPT Robert Warner, USN (Ret)

LT Arthur Zepf, USN

RADM Robert Reilly, USN (Ret) 
Committee Chairman

GSEC(SW) John Bradshaw, USN

OSC(SW) David Brakebill, USN (Ret)

CAPT Chris Bushnell, USN (Ret)

CAPT Bill Campbell, USN (Ret)
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Nam                                                                            
  
Mailing Address

City     State    Zip Code

(H) Phone    (W) Phone                 Date of Birth:

Duty Station or Employer:                       Position/Billet:

Directory Email:                          Non Directory Email:

Status:  Active Duty  Reserve on Active Duty         Retired         Civilian       Rank:          Branch:

How do you want to receive the SNA quarterly newsletter (SNA SITREP)?   Email    USPS Mail        Opt Out of Mailing

Sponsor (if applicable):

 Yes, I would like to make a donation to the SNA VADM Robert Walters Scholarship Fund.      Amount$:

   Check  MasterCard    Visa    AMEX    TOTAL Payment:

  Credit Card Number :  __________________________________________   Exp Date:  ______________

Name as shown on credit card (please print): _______________________________________________________________________

** Are you affiliated with the Coast Guard or National Cuttermen?    YES   NO

SNA MEMBERSHIP APPLICATION

Active Duty/Reserve on Active Duty

 Annual Three Year

O-7 & Senior  $30.00   $70.00  
O-6  $25.00   $62.50
O-4/O-5  $20.00   $50.00
CWO/O-1, O-2, O-3  $15.00   $20.00  
Midshipmen    $15.00    

E-7/E-9  $15.00   $20.00 
E-6 & Below  $10.00   $20.00  

         Retired  $30.00   $70.00  
         Civilians  $30.00   $70.00  

Life Membership Dues (Payment plans are available) 

 Active Duty or Reserve on Active Duty to age 50  $350.00
 Active Duty or Reserve on Active Duty - Age 51+     $250.00

Retired or Civilian   Under Age 40 - $450.00 
    Age 41-50 - $350.00 
    Age 51-60 - $250.00
    Over Age 60 - $150.00

Promotion Code (If Applicable):  

  Anacostia
  Annapolis
  Arabian Gulf
  Bath, Maine
  Charleston
  Dahlgren
  Gaeta/Naples

  Great Lakes
  Greater New York
  Greater Washington
  Hampton Roads
  Key West Interest Group  
  Korea
  Mayport/Jacksonville 

  MidSouth (Millington)
  Monterey
  New London
  Newport
  Pearl Harbor
  Pensacola 
  Puget Sound 

Regional Chapter Affiliation:
  Philadelphia
  Rota Interest Group
  San Diego
  Sasebo
  Tampa Bay
  USS CONSTITUTION 
  Yokosuka

Mail to:  Membership Dept, SNA, 6551 Loisdale Court Suite 222, Springfield, VA 22150

 NEW                RENEWAL               Member#:     (if known)
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To join or renew your membership, please complete the form online at navysna.org or complete and mail with payment. 
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HISTORY OF SNA
Surface Navy Association (SNA) was incorporated in 1985 to promote greater coordination and communication 
among those in the military, business, and academic communities who share a common interest in Surface War-
fare while supporting the activities of Surface Naval Forces.

MISSION
We are an Association at the center of Surface Warfare. We provide our members support, programs, & various 
activities that enable professional growth, personal satisfaction, and camaraderie.

PURPOSE
• Recognizing the continuing contributions of the United States Navy & Coast Guard’s Surface Forces in regards 

to the security of the United States

• Showcasing professional excellence within the Surface Naval Forces

• Dealing with the challenges that are faced as Surface Naval Forces in regards to National Security

• Nurturing communication among military, academic, and business communities

• Enhancing and Preserving the Heritage of Surface Naval Forces

• Providing forums on professional matters affecting Surface Naval Forces and the United States Navy and 
Coast Guard

If you would like to submit an article or have any suggestions please email us at sitrep@navysna.org!
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